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r lf J 'I' 4 irOTTOT 
(ttt-w'ft, famm) 

(W msi) 

'rrf^in 

'ff fefr, 3ft ftTPTM 193 5 

*tt. nrr. Pr. 94 5 (st): — qTTnT qgnrpr imra sfn- 
Pnttr, i9in ()9 R:i tt :ih) Mi trm 133 , Tram f 1 ) % 
TTFT TfY BTfT 124 "TTETT^T l\ ) ITTT Wm RTpPnft Tt S>fT(T 
qrrtr Tmns Tff it iffcrfcra mOT - -w % 

Tfr-^PrPspr Wmt MV TfTTTtffcr WY f :- - 

i ’Tmr’fTfTT mmq ptttt (jrfcrrr rrr TqmMYq 

Mr ^trrtr) vfff, rpTOTu ™ qsrVwftT PrPnriT must 

■> wmm vmt mrra (jPuit rrr TnrqSrpt) ^m^rri 
wff efrorr m qMrrrpT fMPPnr, i 9n 5 

-jiRT frfaim vj uf'TrjmqT M tnruMY mrm n wuft 
Mt ?ITT;15r TT wot tftni I 

['TTT _ ■T. ffT. TW/T. i. TUT -4/r.j] 
91 . mr. wire, ht qfqq 


imrem tv? jut mfurfr fff^n yw tovtStw Mt ®>T 
vt: mff, sf’wiT %ftr t?Wi PrPm i 

Ytt t>5 5 TT nfirPm, 1963 (ia«3 .ttt 3aST)efttPm 
Mr sm 2« M mv Tfeq urn 124 % ipt sftmt rafprul itt 
rr^TT ^n?t ^ ^ *r«psr Er Y FraSr ttY fWf 
Wnoff, TTfafipff mr sfrot tt* go f*nnr tt >mf % ^ft 
^f«TT Prrrfi. PrpTTfff ITT '3<TftrftPTt % Tmpfa ITT hRPTUTOT ^ 
i?,h fam !tt ^ ft tt rtit fr ^rr W S 1 TTOmT 

mf I *T: ITT^T; IHT^IPT Pn-TprOl^T mTr i|- yiqrf ]t | ■ 1MIi ^T-TT4T( 
*:-- 

1 - Ttf«TET VH 5TRVW-- (i 1 ITT W^Tq ^Tq. 

^TrTfT i\t ‘f^rP r (?PTT' tttt +wmvi qiy <qff, 

(qft.<3irr nK qqhrpr), faPror i 9H5 St i 

(ii) q q^riTr Tma it »p3rt t imvrq Mi 

ttt m n qTJf 31m i 

■j t=mj jt*TT:—if ‘Y’ t) *r*fi Tff 7T ?thj 

sfif ! 
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.( 'Tfwrotft:--- to farprmff fa i{% to pm sm it faff 

WET 5lftl"FT *T ?>- 

(w>) to wsr qfa it fat Ato wfafm. 

1 963 ii % I 

(nr) "ffajffar srrffcRrrfa'" PrPft nrfepiTT to s«f % 

‘V it ffaftqr ffajffaT mfEITOfa I 

(it) ''faff'' "ntfaT" "WTETiT" TAT "PtmTOiTST" TO 3 r£t 
TTO % fat StT fatfa sftfWI, l 963 it it 

(A) “faTOr to trfa, tottoto farE ?to % vifarn fanr fat »ttot 
qr nfar nfaf far vfaar <wtt nr toe srof if $, ffarrir 
to w Tff % wrf unfiT^r 51, m kPtot tot 

# wnNrtr toFto; wff toPto $ ttiftr $ 
to faro famf nr EiffiiRr fanr 4nf if ftro farfa nfat 
nTO 'Eft fa TOTOTTOTO JET UT nffaTO W 
% tostp: fa in m m ittotott fa srrerpt fa 
faWr tot ffanfan ffan girA far tranr mfa \ \ 

(t) "faf to TOpfan” faN % tot nfat TOfar nr fannfr 
fa tS*tt qnf fajrjfat ‘ Y’ if ffanr tot % nnn fa^n, 
nfarn w n^n far; fa -Irfi nfaffat Pro mif t 

in) "ff-y wff pfafa” % nn, 'rrrwT m rnwfaTTTOT 'cwnr 
ntnf fa touto fa Pro) nr nr n it wfaf ffan nn 
faffas fa | writ t Pronin ^fa fa TOfnrfa far mfa 
fa fa*1 farr fa.srr fan far n^nffa wt mwmrfa fat 
TTifTfa Wf jpfr ft I 

(T5) 'Wi” 'nr fa qfa wtnfr nr ’&tot 4 i Prfan nror % to 
ft fa i 

(si ) ‘Vjfwrrr" fa nfa, ntfafa wtt.-n ffafar far to nr smnr 
if qrofTO infaTcf *t S, m n^J*r, wr qipin^ 
nrfaiE fnw tw unfarf-, "rr" % fri it, «rfaqi 
tnrr wfat fm trcwtff n5TfT !r -3n% nfaTO, fmr 
m TOr iNt snfan ft q^nf' wt it frf % nwfa 
ifaiTTT ft m %vg n^rc, tot totth; Frrnrn famn 
qr stfamEr v fanET irTTf qTqritr w? % ff _ I 
% %iqriT ft, >fi nrrfaq ^ i 

(m) "7W-imfarft" if tffctfaTT fm? Ttfirfart, 1947 
fr 'rf’^TOTt if qrif nfa "tjttt fan; nr etjt’ttt" 
E'FEfwrE ftpTTOff nt srer mff TE ^ *lTWif*5nr 
EnrftTT lrnfan ft if i 

i>) " i W'( (far)” ir TOtf »Prf'Tm 4: nrrr 33 % i,vi r n 
Wt* aT^q iffT qAtr 4\ tto ft nf if faftfq'7 

rwtr Ar ifaft % $ \ 

(i) "fnrf'' 'Effarti” fafa iir 'fair m nw % mpfr Tn-nTf 
if cTTPnf Erfartr if ^ Tft 3TT >fafr TT TT fa «JH 
TTPTfaE fafVT Tt TOTffaE rot ft faTOTT |TfT ft I 

(?, if Hrmf w fTfaqr ifr qftfirrNT fa 

if f t 

(ir) ''Ttirnfan tutEt" fair ■mn^fan wn fa wfi 
nfafftTr | fa m'rfrn nffarnr % 366 % toj 

31 *t 2 5 if wr n$ $ \ 

(t) "tt-t *rf=rfT , 7 ‘ , 5 f(flfa nfirfa" ir wintn, far w?ff 3 m 
wt w TO 'ciP'fTO nri % fa-r ft riiF-nr, sTOTfinr, 

KTrwj tFw nr farsTT nr nrwT? ! TO nr w nnfa 


fnfan nTisTT ;ra tjvt nwifai ttt tot % . fan 
ffanr (5) % TOrn faYr fanfaif 11 TOf ffamf''n 

TOfiTTOf faT 'faTT fat” fa 'iTOfa fa % far EftT 

nfafawi faffarff 1 

(nr) jiT,” it totA w fatfarni fa mm 1 9 fa 

fan 1 fa- TOi tt far fa fan; fatR e. fa “»jfa:” tfS I 

(t) "qw fa' fa nrrrfa far jfiif fa fa ft 1 far to bw 
sffa'. fa srfr tot-tot tt ‘Ato fa’ fa fa faTfqT 
fan qTfa I . 

(®r > ’Atot; «rfaqfa" fa toto to fanfa' fa £ fat 
ttotto nr qTnrfar to fa ffafa, fa)- faufr m nr -tt 
E faTT £ 1 

4 (e) ettA qtr Ttwrfar , pNrf«ff far rnffaE rfaTO- 
fa TOrfa TJfaffaTO fat ’TOT 23 fa nfaiT TOT-TOT t t fa; 3- I 4 ^ 

fa ffaffaw >fafat fa Tfatf)- t qnfaft faNrpnn far fafar far tto 
fat nfar ipfa, gjt if fat ni ft 1 

(tt) fafafafTfaf far fafaf jj^ts-ar% fafa, %farfar T?)farfai 
Ennrfifaf far n^faTfati' nr rnrlTri TfaqTfi-'iT fat fafar >jfai 
TTTrfr 4 ifaA 1 

5. "qfa nPrftT’y'sfnsrPT TOft" fa nro qftrffaTO fa tot 
34 fa to tot (ii) fa fa ifas (i) w (ii) fa qfa.far ^nr nfar 
>nff fat sYfET sre^qr Tfa fa fat fa fpm, -ti% fqfa t!TO T 
nAffa/fawPr Trfnifa fa tot ffarr fanrrr:- 

(fa) nnn fain tiftjfm 1903 (i 963 fa asnr ) far 

aTfa 2 t fa wrfa (i) famr (e) fa n.fanfT 'art wnr fat far 
bTwt fafai tot w ftfan fa fat fa far ffanfaffan fat 
ffatTET nffaftT wfant 

(i ) 3 'llfaSl 

(ii) ffaTO TOfaTTr fa faT farpjfafa 

(iii) Wrifac tot fa ffa; to ffarnronijr et nrorTO nsnsr 
am ffam ntfar 1 

(iv) ffan ffanpnw!* fa n'fafa ffaw fat, fa 

(v) nffaw 

to nftrffa fat *t*qisHT ttitout nr wfat qTOffafa if nffaw 
qrfarf I 

(15) faiffa rjisr (wt) if ffaffas: faf fat famri to fafatn 
>faifr n TjETtn 'faifr fa fatfafa nrffafa nwtT/Tnwj tot/tot 
to ffafaro unfa fa ffa fTOnfqPfa fat fTOqR nffafa fant- 

fi) faffa ffaroircnsr 

ui) #toj in T£pr injTfrrmrt, sfafr 

(iii) fa 7 ^ nffan 

nm *f(TT, wffarr -nr tot TOiPTOfa w nqfnn ffarnrTOTw 
m fafaffa fat tfir fa TTTffaT T»n qfr fEfar wffarfa toto 
it fainr if' e?t 4 a ^rriqT fa nfa fat gnfa to fa Ytoto qfn- 
Eifar tote -. fa^r Trprffaftifa Tin nfTTfn far . wrem farffa 
fTOnTeT'tr nr fafar TOTf*qPr if tott nfAfaten toe tott- 
Trfmrrfar Efarn 1 

(>r) fa^nr (n) fa ffaffafe nfaf far stmt ijfafn a 
“fafat EfaTOffaft fa Pro ffanwln fatfaPr TtfnPr Er fan, fafftra 
Prnnrrtw jrrr Pmr r qronr flY ttto^hto nProrPTET, mn i fTO , 



wranrr yrrar unrarqw 
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(wr* H—-rm 3 i S) 1 

inrmrrfqq: nr fafar* qqtsrrwf Jrrr mj wrft ftq?* wqrnr 
'sthttit i ffajfar % nwrq ft mjWR nfftfa 5c qs* *r *mf mz 
famq'isnsrr ;ft f^nr ^rr'T^rr i 

far:—qmjfnq "STifir n mfljfnw w* WTfant % qrjffanrqf % 
msrnrR qrw*n qwffanfat ft wrerramr ft Fn* ft fftwr 
Fwftr ft* fftq *i* nrferi mFw mm?n nfat**!?! ftr 
an*r it -j*ftt Trnn**r tt ftfa nwm * tt i mj^fa* 
wrfa wr T mj^fa* n*WYfft % T^HWXjri % mwim? 
ft Fwq qfftq *** qfnf* ft wmwwt nfa rr ftr* 
w ^gfnq ^r, n*wrF* nr srFtrrrft ftr wifftw 

i 

(n) $* fnfftqn ft fftftt nr* % ftt* gft ftr qt t ft 
i^vTtvT ftr nn nfaw? n Tnr fa nfa Sr fttnt vftt srqr nn* 
% mwfar ft faiffar nrFmPitt ftr nwn*T ftt far? qm^r ft* ft 
fPpr fftftt nmnwiq nr nm^T ftmr nit fanrFW* wt ft ) 

o. F*ijFnnnr, fqft*nf *pt qq*i nfa mrf nwfat:-.- 

( 1) fn* qftr n r ft fafftw wtij ?■ft % -3* nnftr, fanfa* 
??T faF*nn ft n**R ftr wiqtfr 1 ffaffarnt nr *1 qfa*fa m 
*r qftn'fqnt ft wr-famm trro in mat mff trm nit wifaft 1 

( 2) nftt nn* qftr qq qftrwrf* nr ffaffftr «tft n*n* qftr 
nt fa^far, qqnnn nn* nfnfa nit F*qqfqrr qq ft nit wiqqr 1 

fanfa* mfemit ftr ntr wfaftR 5'rqi fa rjrftn n n^ft 
ftftr ftqft ftt f*^fa*nt n ^ nfam-faff ftt mftwr ?faT 
(nfa ftm nfttsrr gnfr wit % art) *r n Pmfrwr npr vf 1 

(3) nft w wsw fa-fa* nrmr 3^ 5* wfinn ftrifar * 
nft nnft w*mr qnt nt nfr *rit *n*t tfttfnfain ffaifw snftmrrfr 
5r rr nft-- nrrrfa'r q^ *** nr irw >c ^ q?t qt nit nf 
nqTnrq^ Fw/nnit n 'qft 1 ^ it *n qn qx tmr njffa nq wfarn: 

1 

(4) faftn* qnt qr iffar -mff n qq'tnrf'T % fnrn mjnq, 
irtsTfaqr nfimTn, nin nrqT, nq* mV< nr-nn* *t *755 q?f nn 
qifftrqiT, wt T qnt St qqq far* ^ qrjpnf* nit nrnft P: nrft nn 
faatq>ir qn* wt’ ft* * qr ^ nrn* *r ufm spj^r 
tr f'Wrnr w i *fa rjntn n "ftft % <nff % qrnft n 
^nr qsq* nr qqrtnw fqntfr* qrt, «fr wnnnr ntm qq^ fqutfnq 
n.ft ntm ir *fa fafa qnjrrrq yz ift nm^ft:— 

(t) *<ft »**** to nr nffinrr iml nn irw? fnatfnT |r 
n^t *qr nrn it yz rtm. -sr-qt s St 9 ntf *qr qrr 
ijt irpr ntrqqr ittt 3 to mn t 9r tl snqqt 1 

(nr) n?t qrjtfanrT nurpr rt*nft ** yn mjpr ^t wnt* 
■qrqrftir ^qqsrr ofaf qr qrqnftt qfr p* tnrrnt * nm tr nm 
p **1*77 inrr nr* *% f, qr nriftr it itm nit wnftr ntft 3 

*q qir nfqfar* sr nfe t tr ^fqqt % fa* niqfnnr £ 1 

m; it nit 'Pq ttfarif *r wrfarff "fr fan 4faqr stti farr Sr nit 
qf mrinri itnr qir srafn *qr ft fa* ^ nft t ftftrprt 
wqiqftnr ? qft| nsmtT ftt q? nfftqrrq ^ ftr ^trafaqr qfanrr, 
wrn nr n^n wnnn nnnnr ft qrrnrr nfafafan nrfa jjn nfa 
qqi|q* nr v^n ftrfrim qfatnnf^ ft nmft ft wz z ft 1 

(5) faftnq ‘ftfant ft ftfat nftt nrftt fqfttrnt ftr ftrirnqnrrq 
5r<rr qqrn-nqn q T qr.ftr nrftftf ft n^nr* mjrjfan 'nrfft/tr^farr 
n-rtrrfr ft qfarqqrftf ft fan ninFain' wr nrrrni 1 


(e) fftftp* ’ftfant ft mat mft mfa fVfftrqt ftnn rrorriq 
TF.r mrn-mrn nr niTr fqrn n* nrmqn nr fawn wrftvrf, fft^ftfr, 
ft fftjmmjmT mr^fa* mfft n qm^rfa ft 

ft fan ftt ninfarr -nftr *fnftt 1 

( 7 ) fti? rrtqrF sru mm-mm nr mftt fftnr nn mnnn 
nr fawn nrftvr n faftw ft nrjmT mj^fan wrfa wtr nr-ppfqq 
qffft.fa mn nw w ft TFftfanrftt ft fair nnj rffar ft b? ?ft 

Xrnftt 1 

(3) faPm* rnfant ft qnmrfa srrr nftt w.ft nrfa fafftmtt 
ft ifna nrwrq ft fawn mftw, Fnfrrr, ft mjmn n^fnw wrfann 
nrj^fmr w*nrfa ft mftfanrftf ftt urxm ft nr mn faftn 
famnw wifa nr# sra ft^r: ftt nf wftf ft n^niT tftt fafafftr 

ftt wrft ftt wiftifr 1 

(9) frfftr ^ftt (fttqrq) nnrwr.*—rnnw (qftt ft fan 
ifaFmr fawrniEnar nf nnfww nrfa nq: frfftn gftt (vfrwarw) 
n*<t?nt fft ftt* ftt fafft* fftftn fttftt nftf ft *ftn ftt* ftt qftfarF* 
srrr wftt wrft 1 

(10) ft?* nrwr* jttt '•fryi ftfaqr n ni ft *,* *rr ftfaftt 
ft w.Fnrrf ft fan Wiftr fftn qn wrqw* ftftftr mftw t* ^ftt 
ft ft*** fafawnt n fttftf '*ftf ftt fanfft* qq ftr mq faq' 1 

7. qfanrwT : — (1) qq* * fafttn ftftr ft qftr q* fttat 
mff srrr nr WT*Tfrrw arn nr qftif*f* rr* fa^q* nftt mftftr 
fftqfr* ftr nifaii ft n> nn **: qfafttwftr* ftj* 1 ?ftr mpr* 
faijn* (jfttn n ngft J ftftr ft qftmfr nw nn ftr qFt*T'm qq 
qjn 1 

(2) faff^ nrFErwrftr ft fttfncn.rjmq qfqntftrr nnfa ftt 
ip* nr wqr*T farm wr rrwm p 1 

(3) qfftftm ft fttm* fwrft ftt wftwrft ftr ftfa zm m- 
qwn qq fatrffq* nfwww n qttwr wq*i nftfar* £ 1 

8. qffapsmit* wftwTTt ftr ftnr qjffa:—fqrftt qq qr 
q* qq fan** qfqftfaTrsft* wqnrft ftt fa^fa* nrftrwrft ftr qtjP* 
ft mn I jqr wq ft *r «rfar Fdftq gq^n ^tft qq n* qitnnir 
nw nq' nr q* qq ftm-ftqfa* wr qra ?t wfanr 1 

9- qfrftrwrftr* wftnrft ftr ^*i*r nr q*in*f* Vq*r: — 

( 1) ftrft ft wnt* fftrft nn qq gnrfawTq * qqft qrft ipft- 
mfr ftt ftnr ft 3mm wi wftwr nfa'— 

(w) nfa qftfttKn nnfa ft 3* wftnrftt wr wmrw n q*q 
win ftnr ft qiftt ft w*q^n* qmr win, ww*t 

(ij) qnfrmrr, mr^n wnnr yF ftm* ^r ft mt ft 
nr* n**r ft nFn fftnfftr nrFawrqt q* nr* ft *?** p Fw ngr 
wftniqr w,n ftnr nr q* qq q*r* ft nqrn n mjq^T* p fttq 
nfa ft fif* ft f*nn* q* qq qwftt nftq win ^*m qranr Stw 
=fat ^ ; 

( 2 ) qqrfnn ‘V' ftfa /*mr 'V' ft nFrwFw* qfqftfanftt* 
wftmqt ftt qfqftrmnrn ft qfqftrmwt* wft-nrqp wt ^t qfaf fnnr 
wrnqr nfa qfqnrm wnfa nmnt wr* ftfa ^q qr fanrq fwnr 
wr q?r ^t fa *ft ftnr ft qnr Wrn nr ?*r fanr niq fat rtftt 
nfr nf qfqnrm wnfa ft mmfaw *n qq ftnr ft'jffa m nnw 
wq* wt wFawrq wftnfar fti *^t 1 
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(a) nft* ftr wffFT Mt an qa pfftmna mrr mm ammar 
arY gyra Pma an Pram (l) it Prfnfmc fnmft -rft qfafPtPr m 
mfr pffsarta mit qq it qaimta farm mrnarm fti 

f ,l) qffaYmTETtn a?(fmat nfc qfaftmt WTfKT ait mnfcT f r 
TTJW nftf arm 3 TRTr ft [Pm 7 % mq Pm (l) % mpra] 
m aft a?Y£ aftt affthm maftr ar tfm *r [mr Pm (7) 
ftft] maftaa nftf qrorr t srr?rr ft ffr mnfam mtfm ( 1 ) m tt- 
Pram (2) % mpa, tm 4r ftt, iftr it gm ftm atrpr m 
qarmtm ara ftm rnmr 1 

10. nfaram: —Ptnft mf qa nYsfr wff qr mar 

Pr^aq mftq ait arrant aftasm, mt% ftpa 1 Pntmf % mrma 
PrfWmt # mmm: — 

(1) fftmt mf 4 at m ft it arfanr antmfanY art aam T 
nf^m, mt OT mf it frm tftp: mff p ft, zht ^r mart 
ap irm waftt % smta Praffan art mfirqt aYg, aft w am 
fmrftq gq ft mr mmr % mmt pt it atft m para mt, ?n mart 
qa amR qf’W'iT arr PrairDT fqnrr mrpr 1 

(2) mr farm antmar qfr irmtf Immt mr 4 ftt ^rmr 
g qr p m mf % mar «jq irm arm antmfmY if aPc^ 
mar mrpr 1 

(3) mgr Pratt mf if qar ftf qftfsr art ?Y m at & rnfam 
374mifmrt art arm afgfft ftWt ft ngt w. afamr Praffaq 
amt % Pp m mi it stsftar irm mrfk art matr mrrm mpr 1 

(4) ^ m trjte aft araYsr *fta ( 3 ) % nrvn 
it ifiiaprr^t! a tfarcft art atafa ^ ftt gt argt ^ «P fWt 
anf *r trar qr tty^ ar?t »c4arrd art aftw qrar arnnn 1 

(5) atgt yt % ftm »nf it *rt %*t tt^fe ^'r c;ar r^rdm 
gr agt Tmta afa^r Prttffta amt >(r fita ^arfWt aTr trar 
■aafa aft mar': arm ^rrrar 1 

(e) -jq^arr ara (1) it (to) % ar mrma <p 

ata '<ft 'swt q> at m % wfaar ar^aTfmf aft gift mf a arm 
aftwttT aara g> agt aw tr *f arrfmtt (arfa-a: wjj artr 
-p4mtt) aft qfTO - qrm ^r^iT 1 

(7) arjirt r?a? «rfarr arts a pm Ta>irftr am rr^ aq 
4 c;ar gY aKtur aft Ptpa p ?Y agt ara anar aftqs arar 
arrnqf qmj ^gt ^4Y fmjfamrt mta sra aft ^rrat ?f rnrt mta 
1’ it mfta*rt ar afrTOtrr a-q % mprr arta 7 afrorriT a>r 
firertaqi farm ^ram 1 

( b) argt ar^ aram-tr wfr raa aft sr^qr <n -famt pt 

frarn it rarrrmfrr gt mar | m waft pr frant it 'mta 

arrtarm atfqq ?'t ^ m qtfqa am fmrr antj «tU 3% pr 
tarfft mr"r:a fatmt 'lx mrr fam 'trq m Praa?r am fmr 
tft aft wtmqmr aft mttm it afmsmr aft amtr aft arrqar 1 

(9) rrtftt farrft arqmrt arr wraratar at^ ar fp it farm 

nar fama it pt if farm arm agt gq ar'f'arfr aft afmsm 

aft rntm *p famra if ^maft ar mta it aif mirift 1 

(10) %r p arra’ qarmt % mma famft ftarra favfq it 

arrfmfWt aft afawgr pt arjatHiaiVwfmt/pYarc mtrft 
a Prsttfm aft Trfr at am gmfat ^aft araqra gq wpra/ 
arrf/'jar fafta t atr arfarfcaf qa; q.q : 
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qarj anf % fp it qsqiT m qqrtqsT mar arr 4 mamft 
tr pam aft^ Pm. mrr mra f 1 

ramfw mr-Wmjq (1) ir (to) mr it fara'r ma % gtY 
p - <n : a a fafrqq'f aft am; ?fa it qaa faqtfa.», aft m aat 
afmrqi, faPtaqt ar qara it qm ^ft 1 

11. m«ft mff ar fmt qiamt-qa : 

(ar) rqstmt/gqiEaw mra-tma qr arqim arma ar Praia 
f'mfa rsrrft rpYa f^raif Pr^faa Yr Pp mtaa arr rm a mParr 
faqr mrr rrm rjpqtaam qft araat ar.m, ifarfaar q-nraamf m 
arpa % mrmr it qrsift sq it fp ma arit qftart art faaxw 
■<fr faar rpr 1 

p) qrattr:.—fetfr aa at qa qa attft aft art mam m 
Prrr mrqtamT m at,— 

(ar) arar aa araftarp, ar 

(>!) rpna artmrrgr, ar 

(a) 7 j;ara aft qrirrgt, ai 

(a) fmaa arr anarreft ^Y, att arra it wpfr «q lr aar^ 

art g> attr apt Patt, 1902 it qp am ar am ftt; 

ar 

(a.) anvfta p an p aaPta at am a waft Prara a 

?ara it, qrfamra, aaar^vr, ant, aYaYa tftx marPrar mprr 

aaaraa ('jY ara aarPrar a aaftarn) it aiafmr gar ftt ; 

(a) wn pm aafan m *aPraa'f arr mf fmrtr ait it at 
na art 1 ap art ag ft fa aqfw "ij”, "a”, "a”, “a.” aft 
^ft ar% saftmtt Yr art a r am tmarTT it qr^m an amara 
it faar g't 1 afa ag ^ift "a.’’ ar sqfaa ft at qrmr aarim 
aft aafir nar p g>fr par ma matama Tt irm if wa mft 

nyr a.-rT^i aq ^ -^Tq aft araPmr am am Pt : 

qrt'j faq Tiq'iwa aft qrqqi aanaqa Par qPra. 4 /mainm 
?! air %'T swr am a/amat mnaqa anft amir aft arYwr 
t qpaa Pt^fmr aY an a% 4 r 1 

(a) aftt at «rfaa farm am m am q^ fmjfaa arr mm nftf 
gim, aft:— 

(1) mm mataam ar qar it mfam aftpn qpam ft ar 
q? 4 r ar ap ^atr wP amar ft atYa P 4 Y unfr qr-ft % aftPm 
pft ftr arimm mjra tfp- ajm ft; m 

( 2 ) mf^mr maYama <?rft mf a a ipr mrar Pit jam it 
nmm ft PamP arryt P am qar aftfam qpfr ft m f^am ^rtfam 
ar qp it gt a vrnfr £ wr aftfam a?rft «ff mmr arrat 
farar ft 1 

aremrf apt ■q^m ft far P-qr arTif- >mr fmi(q qmtR ft mt 
arnar mPafttPam am p m®a;i ja^aq aq PrmrY ar gqqYqartf 
aft rjj a qara ft 1 

(3) ama a fftrfta rftaft ar aat qr Prataa aY arm qrmr 
mrf arr ffnatam aW sttt atm mmt arm mPraf ar aif atm qftt 
qa Pr^Pm aft qmrar araf ari PratTar mtmq m mnwvr irar 
4 m w gfmr mmf, farm qrmqr 1 

(a) afm atK man gm ^t mtaamrrr^gmframa, 
Prrjfmr qrfitarrfr afr rq arm it qqm ar'mrr far faaft mf nr qq 
qa Prrfaa ar fmr marr qftq atta ifPra mr^aq ft 1 
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[qiq If— ijto 3;i)1 


(*■) (i) VrfFr srrfERnfr ft Wr qfqq ftqr — 

FIT -Jftfmnr TR fVft Ft Ftf FT qrft sVlF' V 
S ut ‘-Tip 1 ? ^q tm tt VfFr rrrW ft rft fFFq qfim 
ftqr i 

(11) m Vr fFVr srffa F qr frqfaq Ft qrat ft 
Ftr e;q fFVqr Ft qFt qtv V tV ftF qrqrsqr T t qrr 
qrqrqf »t ftwr qtTqftfrF q Ft ft m, Fft qrqrn: F ^ 
q^itR F wj'pr frrfqqq II (t) *ifr fFFr '41 qtwT it fFttr 
m w; t wV f i 

(q) rtrrnfrqf tFrqqr 

■jsqkFir Fr vrrftfrF q qRfqqr qq it rtf fFtr Vf 7 . 
Fttf F trir qrr Ft stFqr F V fFqr Ft snrtfrF V rjfe 
F qjFt ffqr q-rfF 1 : Ftr fFqr 5fif qt qq qr fF(fFt q qpr V 
Fti qrrr ViV Wtq qfriffq qrfrF fri g>n i 

(ft) qiFqq qq-wfqr ft qqqTq 

•JT^'toTT Fr q.VT FTt qq-q *rsq« qr jm 

Prtrifjjt qrFrq fpq qrr wrtq FRr ftqt i 

(12) Fftfr Kpff ft WTfrl 

jftat vff jfTT Ft xit fV qFr fjpjfaw qsrV wr 
qfqfff, qqwqir q, qqrfFtT qwT irFr Ft Wfq ft, Ft Vnfter 
qy ftptfFt qTVfit srn Ft wiV : 

'trj wtqiT Ft qf 'rrftrrnr ftqr far faqr wirr qrqit it m 
qqt fqqfTfrit q qR trj fqqfrV q hr Fr FrrFr Ft 
VaR VT if : 

yt: qPt fffqftfr frrfir-FiTt, ^sq>« qrt , EraTTE«r | wrr qqt 
f^#r firffTf 1 ^- it wn ft q't •rr^ f r f ^n^rit 

waiw % tr^t f^nfr iff fart irqr 1 f: Tft P.fw i jfr 
frnr wrqpir *rr f?ret fif« ft mk nstfER ^r Hfirffr, wr?- 
«FfT: qi tt^i^Ri^ ttRT, ^ft *rt fwftt ftwr sqf>f?r % Mtrt 
19 iff Epft«TT it Rpt * firmfnq trt ^ trj 

PrPr iff mry ttott f^t (tmrit m wT % 

etetr Ets'-tiT ?rrit frqq; it Mt Ttpj sqfw qfr ihfr fMwft 
qy ^f-n it wftn: 9 jt.it % fart fawr ? f— 

(i) fTR rFft ■T 9 Hf^nq |~-r iRi Try m | Tif "fR 
fPF JRt’jq FTR Jtfqfq, JTT^iT qr JR'itrq'IT jfWT qt 
f¥#r nr jtj;i qq q fqqr wr ^ir q qt i^kt fr'i'PT ftntt 
RTTrjrr etIf q TriV itqr it qrrq qyq fin-rt qrq’rr; 

(ii) qit trqfttq qqq qfqfq Wifm qr jRTfwr Jf^rr 
fNV 'fir fwfq st jitt qrtf gwftwrr ■qq fq^r ^rtR I fft qn 
tra wtsmrr qq qy fqqqq q^q srq Rfqq nft itqnt' tit ?(t 
TtriR r tf ^rmfr : 

qqjij qfq qfqqrft qft iqrquqw ft 5ft 7 : rrfrw gqr 
it Ttf qrq qqfrqr q Rl ft tfr qqfq=r qqq qfjtf%, WfW’r 
qT qRTsrry ffti ftfr qt fjqfir ft, srtr qqqtRrq qt qrrq 
qrr Jtqfij % faq fit qtf qjqrtt qq qq fqrtfr Rfqq Tt fqqfaq 
vsqsr qr qqr^TUt sft qft srr qqqft f 1 

(t 3 ) qqq | q |J tt, feHtq >} 4 t ntq qqtq >t®fr % (qq:q|jtt) 
jfrffi Miff tm qq "SR qpq qqt 'Ft tq^triqq fq:qT qqjqt qq qq 
ft?nqq tfr qq: nfq wttq qtaprrq qrrqtqq -Ft q, qqi qnnit 1 
OT qtt qrqqt it RtRin jfmiT Fiqt-fq t qtsqq it wft qh 


qr^qt 1 tjir qqt Ft trqt fqqrtfqq f¥qr 'qqTqt gr ■nqntrt 
qrrq t- q q ■qqqtwnt Fr tTWUF ft tmTiir wit! 

(i-i) ji3 qrqqt if qrrfqF tqq qqr q*R urrttfVF 
Ffqqf it VZ qqi 

qjTfqq qqq qfqfq, qqrfqffq qr qqTfqn 7 ; qqqr ttfr qr 
ftqfq ft, fqjffqq % ftrt Trqkqm ^ ^rqfifrsr irtt qqq 
»|qTs qrqqt it qf r 4 t fqqqftw Ftqt fF tit qqqtqqryt qrr qqq 
itM'Fq t tqq fqqr qrq qr qqqrr wiTtW wq>qqr tr tpt tt Rnr 1 

(is) ftrqqfqw <trqVqqT qrrft qrnqt 

q'ti f qtrrq qmfq qr fqqfqq yjqfqqty m, qqqt 

qT fjrq qft fFtfr q^r^ Ft fimFwr iqq«fr qr qstfqafr rt it fr 
f Ft fq^fqq qr qqtqfq % firq qf qF qqqqqi ftqt 1 

(i«) q*fff ft f®qRr 

’rtq fFqr fjjqtqqrq q qiq^Fqrf: qqq ^qqr tr $ qr Ftf 

^qqr ferrf ^ pfraq; qrqq ft qrt qq qqtfnrqiq Ft qri ft irsT 
F qq>q FtfT fqqr qr qFFf | ttt 7 qt fft ir firqr wr ttfst 

qft fs fqipq ft qqr | qt fflqfft ir ffPr fFqr qr qr.qi 
^ ' 

(17) qttft qm q itqirq Ftqrqt Ft qr^qr 

qt«ft 'qqf F ftrq fqqrfqq qft fc ftrafFt qrt F fqnr q'rt 
f irqryq Fqqrtt »fr qrtqq ft qFF f arsr? Pf t fqaffR 
q'trqqr F FfJFF TWF ft l 

(13) 5® qrqqt it fafffq f RiFfrfTF qtrsq 

qqq qqr f qqf if ttefw f w?f fft it wdt ft Tneqw 
Ff PtfiFF Ftrr fF fFF qq F IV, fqVr ft sqiFfrftF qftffrr 
qt qrq, tftr qitqr Ft qrF irfFFTftqt Ft fiPtf ft FtS t 
qfrsrr Vr ffit Ft rftr ft t 1 

(19) fq^fFt F V wfjqrfer qwftFFrff ft g^t 

jfFfsrr qqq qfqfq, qqrfqqF qr fwiffr q^qr Vt Ft 
fwfq ft # ffI sm fqqfqq F V 3 qqtwit Fr qVrr <jFt 
V F wrart qr ffiV 1 fs gtt fftf fr f 12 qrf ff 
trr t^t; 1 FF qqtwr Jfqr q q VrfFq fF^Ptd qrF ftF qRftq- 
Firt Fr qq f(fFF ff ferr qr^qr fF v#tr Ft fj-fVfr qr 
3 qrpq qqq F qqq tefis f V ffft qrq Trftan gqt t 
run qqr t 1 

( 20) ftfjfFF qq Ft rf ffft 

qfi ffrqt qrff 5m fqqfFr F V FJqlqqrr Fr f^ftt 
qfq ffr Fr qqq fqtrifrq fff fq; qft qqq q fqqi fr Fft 
fFjfqq m qrF F 30 V F vtx r qr qeqjj irqr fFqf FtR jq 
qqq F qqr FiFfT 7 FfW FF F fifir fqqftq qq fqqr Fpi 
qyr^ qjqrqqrr wqqvF ^ Ft VfFr qq yf qrqr qi^qr 1 

(21) qrwTFFrr F V qrqt sqq ft ■Jftqrq 

qtrft Vf F q*fr TwtrqqTrf, Fri q qqrrq Ftqrfrqr ft 
V a-q, aqrqfrfrF qrtHT qi qreTTwiT F V qqF 'qqf qr tnqr 

ftrn qqrfq ff^Vt RiFt, q^qq qqqifq F qjqtqqiFr Ft 
PqPa-q, RrqftV qriqr qi qrqreqrr F Vr wraf irrr JTqq-qqq 
9T qqjr Ft qi' <r q qrar fft ft qqqiq fq.qr qiqin 1 
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( 22) ^ ’*Tif^TTrt % TTrYtYt fTOtTTT Yt ©fakf 

TO fYkro it Iott tot Y tot Y: srOTftr ti TOrero to 

prpwcr Y ©Yf Y ©ottot fYnYY Yr (ftY ttot Y Ykr© ip 

TO>kr Y Y*r Hjt Tr T^ft gr 3 fj?f gf faro YirYt m YffaT 
tYt/ttYt Yt kutfOT TOto, Yk 'jTJjTOrr Y ottitt "ft* 
Yf Y^mf if fkprT to toy S : 

Yk :-—w kkro if Yr t* *rfkm ot ton toY jtt Yr 
otY toY kqfYT if ototot krof Y ©rkr ot otto pfYfirftrT 
fan YrifOT 1 m 7ttott f[TO Y Tfkrrft'skf Yr 5ft© YrrwnnTT 
TOY % faf Y 1 

(23) Yrofe k^fa 

farf wt OTfa tt OTfaYr Yf snrarsr, pEpp Y arfsnp gt 
erY Yr tkmfafi prfY Y fat km to "far ? 1 

(24) Ttt'srk Y far wr-nfa 

(1) totto Tgf t 7 TYfak Y far, far Ygif it nYmRr 
Ykt % toy "rfroro Tnfakt Yr ^tt tottf 1 w tYY tt 
Tg'mk Y far kfaYf Y 3 tot Yk pfYrow 5 ijot tt«t 
OTfarfkrt Yf gYt otto Yr TOwr Yffar titot t mb 
Yt 1 ttoj fYrofrT Yrafr ©fYk trrOTrfar qfdkrkYr Y ptY 
kYn Y tr^mg STO Tffak to wr t 1 

(2) fanro YrafY 9 * wr otottot to Y Yf% fa£ kTO 
Yk afarr PTTOff OTfat ;— 

(tr) faff Yt "fkYrff Yr to to? mb m f? Tr Tgfpk 
^ff gf TOYt TO 1 to toy krr-wfYYn Y toY sifTOr 
ifafap YTOn, otto jrfa, pfffror ytot, <rtfirpT, 'rikn^r 
9tw =t ’tJt 5 T*^t mm srrfc Y xwrfw* 7 ft VrY 1 

(v) w^m TCt tk: TYtwfir Y imrY Y ftrsT trftra 
jrY'g'kt Yt, (v) Yt *nff YfnrmY *r ^rfYYY 5TY 5^ 

?itY ifki ^r-Hrit Y qgY tYrrt gfp 1 fYnr Ynr>rr ^rr nip fY 
strtw fTYjfr frotn- faYY YY yf Ytn tp?Y ^rr ^Yw ^ 
? 1 

(tf) ^inr crrf t 7 ttNYt Y utr-Y Y fYflTYYr sftfdY rrfYfY, 
YYfrra T^iYt Yr YT’ 9 rrr ; frr 7 srf?wri ^ Y wg-gYr g^rnfYr 
*At ^tYT '‘"rYfro" “g^fr ?r^ajT" Yk 'W YNYt Yf >?fYYt 
Y 1 ’tYIto, "Tjfr w-wr wk mvi 'YfYYf Y tw 
^Y^ rfYYf Y Y “mm" gkf Y “nf* vm" Yk "ar^r ttr^rsrr'' 

fr "fxYffTTi" ^Ptc 5 trnrr ^rn:^ 1 

(*r) 'Y" g “m” Y fYiT^RTTfT g^rwp wott 

tt Ykjprr vr aj^pYpar wnY Y fVf, Yk "rng gr mk "TFasp 
wgfa Yt 'PvYfHW. ^rY Ttot, ^rfqrgktg- wifY YYfYa 
^iHfkYf Yf ftkrg 9 fks ^ragrrkYf anrr ?T 9 Yw art Y frpr 
ipf Ymra grfkr irfYtgYt tt ^rrorYf fknT kr Y ^r? 
fYYg fkn 1 

(t.) frotTYW YkfY =TfjrfY wg-rm tt fYrr YfY Y 
qYNkr Yf "JriYr £ iYf YpY % vT^rfkkf Yf to tot ^Yf YaTT 
YkY ) 

(- 7 ) »Tf>n?TO TOfPT <TT7 'V V” 'Y” TOT IjYr TO* 

^nft 1 


[Part H—Slc. 3' ijf 

(s) 12 H7!"Yf Y faro tot kY ?ro kf Yr kfmf 

Yf TOgr Y Trfro gipfa'ifkft Yt, wi’kkrTOTrr ^ irrTYf 
"Yt Kmk Y toY ff, g^Yfr TO 9 gkt Y tot 

(25) TYt^rfY Y js ttitoY Y Yttot Y rfj 

TYraftr jttt Yt ^rrY to kf Y toy Y srfc grYgm 
<ttot tt^ro Y «nm TO’prr a Yto $, Yr tot ^fak/troTTOr 
rfkffrr rrfYftr to gaWkr Y totY Y toTto Ytott Y tct < 
TOYr $ 1 

(26) Y"rr Y^fk Y t© ttto> Y froTYrg- tYritt Ytt 

wsw top-ttto tt YY qrf Yr fYfYfro a.tY fro t 7 toi 
TT^ fe Y fari ftrofrir tYi'stt totW ttto TrfrorY Y 1 ^rrY ttw 
rfr wpw tot-tot m, fTwrYk ttistt TOik vrk tt fkrTO, 
ttYtt YY ^r km, TfrerT tt qT^jTn.TT, 'k’nsrr ’tY*j jtt tYYtt-- 
totttt, ’tNtt Y fYnY top Y fTOrYk q-fren ^rfkf 
to Yt amf T?rfY Y sk Y Yf fYfYfk© qkif 1 

(27) fTtrnfw ttYtt Y toto YiY t t wrTOfq 

fYYr qr v 7 wtror qYTOT Yr, ursw sr-cr tott-tot tt 
fYYrIYk fTOTYhr qfreTr, fTOffTO wAfY Y ar* 7 toYY m. Y^tt 
fYn v"TO kf q'flrTTO'T tt fkrr srrtfTrr 1 ^rgt fYYr tot rt tt 
tYtoEt Y gY TTrerr totiY q;TO ^fYro' % ggt Npt 'kfsrr 
?vfrY fYrf 5 7 triYrkr Yt qYtTm Itot anror 

qkg fY#r YtYto' toY Y mm, fYrfr T'rTT^f Yr frorfk 
qfrarr totiY ?r toY Yt ©j 9 twY t Yf 7 Y qrrTOf Yr 
fYfw to Y wfirfYfTO qkY 1 

(28) rwY fYfroff w tttt sn^rr 

(«) zrk tYpto sttt fYYt qg Y fYa froYw 

•PTOkt toto a Yf Yr 9 © q^r Yr, 'thto tottt, 
tito totht, WFfnr srrftmrr, nftYfirp toot pt 
Ytot wfYfYro. 19 s 6 (1 s 5 « qrr 1) Yr urn 6 17 
Y 'ifOTifYa iTT^rTfr YqYr gr Hrokr toto itto 
Yt^tt Y qnkrfTYf Y otttotot h qfqfTOfTO jttt 
»TT r g-rro 1 YY TOrYf Y wnr Yim, YarfYn Yroar 
g fTOYw Y (Ytt jtjto wrfr Yrt vm fTOtfkr fro 
sttytt 1 

(u ) TOg Y to Y fY 7 kafr to tt fY'Tfro Y YYr Y 
fTOfYr snftpppft TiTTOTOrTOfrr 7 YY ?,\ wot ptotYT 
uitttot to totY ^ 1 

(29) TfYfY^fYr 

'TTOT "TTPrT, TTTO TTCFFT, TOTYTt TTfirPTTt, OTTfYrFsTTT TOOT 

qT YtYT pftrfYro, 1956 ( 1 956 TO l) TT TWlk PTOFT 

Yott Y fYrYntfk otYto fYYf Yr OTkrki Yr wlYfY^fTTr tt 
fk»r Ytt Yf kiY Yt YfY aTO otot-toot tt mt&r mf Y 

TOTTTT fTORT fYn Yr TOk | i 

-a o 

30. "qfYm ©roYt Y rk fYfYWf Y ttootYt Y ©t 

9ttY t?Y fYffr arro Y 51Y ^ Yf, wotst otYtYp Y, otY 
Yr pPtttYht t fTOffr Y toot 7 fYkro Y fYYf Yf ttwft Y 
©t Y wf % 1 to fYYrr Y ton m otto wotst wfYfYfYrar 
ikY Yt 7 Yti srrr wYtfYrr ot wgYtTT Y ttot^ Yr frYYnr 
©T oty, YrYt 1 YY Mr t fYYrr srYYr Y 'jY rrmfOTr 5IY ttY 
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far*! XJ—3fi)] 

faffa (aqftrrft) ut irrm fcu T af l ntffa iff fafat iffr ftpfa 
^ % fa?t ffaTfa ’I’t *FPWf fa ffafa %fa fanil ?W flfar 
farjT arTTHtr I 

( 31 ) irr firProff % Ptitot *raifV farff srw it ti fapTfait 
if 5T Tffafgrtr far fa ffajt fafat if UTfa fa faT Iff 
falfa % <TPT far Pffa GffaTf -ffr fa fa (TTTT pTfa f*ff I 

(32 ) m : 

w^ffar fafir^ faftfftff ir faita **? % 
far* ^smcf farrn; xtrvwr n nrn-utfa if wz fafsff fair tott ant 
nfar-farr fa fait Pfa fa n T fa r il ntr girt fa fa KW vt 
Tiff falTT ^ (falT I 

faj^ff ‘V' 

[PrPm 3 fa) Mf] 

'far *rrr irffimt 

( t ) fam 'faff ^f fa : 

fa) ft r wT'nwro t % mf> fa ; 

( , a-) wf fa fwr ^rffarrrjr trftenr far *rr ^faWn 
(faff far farsnrT) i9ro/- nr irftw iff i 

(n) ufajiir fa) ar fa) if it trfa *rr?r fatf fa 
fanj; jffa am ffafa far if ntfarr T«m faff % 

fa I 

( 3 ) fMfa faff % fa : 

fa) 3»pfar (i) if t fait art faff fa ffam 
wfapw 5f?TT irr if'pTtrnr (faff fa fa^r) 

HfaRTiT ■T. 16 79/- fa ifffaf fatTfa? 3. 1980 1~ 

if far faf I 


(rjr) fa) if T fait fait Tivff fa tffa 

tm ffam far % farffarr II faff $ fa i 

( 3 ) Tjfan faff If fa : 

fa) fafanr (i) v (■») if n faff ifa rrfa fa 
ffam Trffaffw itr it ifamrr (imt fa 
rsfapr) sfamT? n. 927/- fa 9 TOJ srffan? 

Tr. 1679 /- if Tfffaf IT fa I 

fa) twttt (*) if =r nfa fair fa cp^ faf ffrrr 
fafar far if faffrr III fafr it fa i 

( 4 ) % t? : 

irfTfffi (i), (2) ^ (3) if ^ trfa ffay *r? ffawt 

TrffanuT ^tit ttt ^?mpT farraTif *r. 937 /- *n ^ w ijt 1 

TT^faf 'V 
[fafipriT 5 fa) I 6 l 
Pnr% rrrffafaf 

(1) rrfa ffarnnwreff % faf 3 wt ^ wf fai T*ff fVfar 
lifmr’r *rt fafarem u. 3700/- qfamr if trffar 

% fafasr if fatfta: fraiTT ffaffar mlfafaf jfarr 1 

(2) 3 Tf fa) % fafa if fa^lfar niffaiTTf %t*m #i, ftn% 
^fmpT «pt irfiwffiT * . 2400/' 9 f?rm? if trftw 

5 . 3700 /- srffaffif % faw 7^1 1 

(.3) TT TCf il faff it falfr-T inffanff, 'T'TTtTTST fW fafal 

faniTH irr wftfrmf *y. 1 e 7 »/-^ffarrrsc t wffar 

iffrif v. 2400/- srlfarw ^ fafar *r pf 1 

(4) fantm irfa ffam % irf % frasr if ri^rr 
srrffafar pjfar fai% t-mii- it vfmm u. 1679/- 
3 f?PTT? ^ faw IT c'r 1 


fartn'iTww, irmrnT t1£ (iitipit wnm) 

faf *ff *f. irffarir ffTr^m ^tpr % qir it firrf to TfWt ir/ff # Trpf-fatTT 

9 iir 1^ 

”lj) “’ 771 2 !. .j 3 L_ _ T^r~~ (5) ~~ 7 77 (») 

1 . fafa 1 1 2450-100-33SOT» TOfiT 50 if faHni ipp | 


fatff TOff ir ffafarffar sfsrffar v tout 
fafatn; 

faT fafarfa ifa TOWf if faftffa 
W| IT farffar iffaTOTT TOO fant 

(if) 1 ^:- 

faifr fafff 
(«r) ifa 
faf 

niff fa irrftfa—fafa niff, fatfa% art 
slirfafffa/ipiniTtifa'ir am nYr fairfa 

faffa if «Tff faif farff ffftfafr r^f 

sfftvrfar 

(7) 

(3) 

' (9) 

( 10 ) 

(i) ffafr itt^t ffafaniwr fa ifHi/fqjiH/ 

(If) iTfa 

if toX 

faHMd : ftifa fal wfirfaff (faTTfaT 

fafaq- if spin IT fsufa faff fa 

(W) fa 


iTf ifrf') Tf >Jnt ir faffafir am 

■unfa Ijlffil, IT fat TOrfa ffaf If fa 



it ijifafar iff >faff if if fanff 

Hitt faff fa faff TOJifl ’far 



faff faf fa fffa frrrr fa *rj»w ft 




fa faff fat fa tru fan 

(ii) fafa fa fafaT if faTfarffaT 



?f i 4m n fa t«imt<hit/ 

SflTFlfap fa fa 7fa Ufa j 5 



afriffaffa fatff -faff am i 


fa; H TOXW 
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[PartI—Sce. 3(0j 


(i) 

2- fTORR RRT^TOF. R 
gw R<TO RltlTORT 


(?) 


( 4 ) 

2650 - 100 - 3550 To 


totr 


(i) mi* t^ipn’Sfe ft yn. 41, q. ft 
ART TOTOR rT R TOTT MA (Itil'i'JHT 
rITOT TOfTOTO R AIRF. fort $T I 
ii) Fm ?f ^nar tort rr Art qTlwiT % 

‘FTWTfer TOf TO F TOR TOTOt TO 

r- 

1 5 TOT TOT TOJTOT I 


_(»_) _ 

(*) TO[T 

(w) ft 


( 9 ) 

At TOT I 


( 9 ) 

5 o mf n Rfln; r]{\ i 

( 10 ) 

RTROTOT; ^RTOT HA TOT At TO W^TO 

TOT TOT TO RTO . RRTRfijTOrft to 

(Afros) TOT TTOTOfo TOT RITA Rfipr^ 


( 1 ) ( 2 ) 

( 3 ) ( 4 ) 

( 5 ) 

( 0 ) 

3 - HERITOR rARTO 1 

1 2650 - 100-35 501 ! o 

^FT 

so rA r Rfarro RijT i 

( 7 ) 

(s) 

( 9 )" 

(in) 

(i) frofr rtto froiRfiniTTTOT AT TORr/fronR/ 

(*P) TO?T 

tTW 

TORTTOR: TOT HTR RIR ITTO % TOJRR 

toPtor A totr to ftrfiR »Wr AT 

(^) TO, RfST ItkIT rr F 


tor iriro toNto to rt tot swtto 

rtrA ^roftr, r?T rhr fWT r sfr 

IlRT'R TOfTOTOR' TORT 


AT toTtoIr irt/to# r frorA f 

RRt totr wrt At fTOfr i 

TfAl 

* 

toH stto i 


(ii) frofr fowiR r'tatr A Ht# at Aftcs 
mraro At Ifaror It HVrfH oA At# 
A4ftm tot rtrrt % R ATRA TO 1 5 
TO TO 'W-jRA I 

(iii) % tort TPhft sth Rfoftror %TO 

TOlfTTOIT^T»?r i 


"(0 (2) IU)Z. ~. '. (4 .L 

4 . ftfojrro Irfro froroR l i 3500 - 100-4000 


(S) ' "(o) " 

TOT 50 W IT RpJTO A#t I 


( 7 ) 


( 8 ) 


( 9 ) 



(i) RIRTT (TO>. At.), to RTOA-TOT to 
SPAR »AAT TO AT At tflTOTO HATA-TR 
rTOt TOR «T 15 TO# TO TOJRAffolir 
TOT % TOT 5 TOf Afcs TOITTRfATOAt 
^fromir tor toA TO ARRA 1 


TO) R^f I Atmf 

At) ff, tttotr RfArofrof AT ®t*tot 
ffoTTO TOR #T. RA. TOTfror A TOfo 
RtTOTO TO RRTRR ARTR-TOT ijt TO 
#t. TO- toArtt TO f rAr TJA 1 TO 
arta-ar to f^rflM (oto . AT. ) 

TO ARTA-AR TO AAR AAT (RaAT. ) 

TO ARTA-AR TO HI AlfSTTOlfTTO AlTro 
HRTA-AR AT fA RTOT foft TORRTR 

$ Afror ittAt rtcf (rT#) AT 
IRttot It tor totItAT rTrto roam 
fr rto tor from ft to ^tAt rttrt 
(rAt) to Aft rahtto to wAvrto, 

|rt rr rrtor Itto AT trA tort 


RTRPTOR Jfrfro RTFR, (TO#), ft*?! 

RTOF (rTO), RRlWTO fAT OAf iR 
TOR rEtR, tATtron: mftMTO rat 

TOfT RA^ATO, IraTO STOT IT fTORt A 
TOT TO TOT T : : A ATR TOR TOR TOT 

rA AT, At AAT It atrIa itr 4 to 
R fRRR F RTORiFR/rrfRfRjfTO/ 
TOrT rTO itto j 












nrar t$T morn: wnramn 
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[WTII— 3(i)] 
(0 

5. ijBRT ntfife ftiflfftJK 


( 2 ) ( 3 ) ( 4 ) 

1 1 3000-1003700 


( 5 ) 


( fi ) 

so nft ft wfft'P nftr 


(7) 

(8) (9) 

(10) 


(i) nrfer^fttferfftrft m fern ftft)- 

(ft) nrff fnrf 

nmonn:fn 3 aft m ftnr ft TOjnn 

fftnfm ft fef) nr ftfem m mnrftftt 

(t) ar 


ft) 

Tt ^’ 7 t ^ 1 


oftl<Mfft am, bh% n fftnft 

4T 

(ii) feft nf nifer/fft^cT/n^fr nfermr 


pi h 1 d m /h Iftfejfftr/ft'rftt nftf am 

1 

m 15 nft >prToj»nr ferft nn ft am 




10 nft nfes aFoftfer nfftfe) ft 




¥n ft nrn fen iff i 





(0 

6 . jjw ^afrfftytrr 


(3) (3) (4) 

1 1 3000100-3700 


( 5 ) 

nnT 


(«) 

50 nft ft tlfft V Bif) 


( 7 ) 

( 8 ) 


(9) 

(10) 

(i) non fernfftmnn nr wb ft fftfer 
^sftfftnferftferr 1 

(ii) ? 4 TW rj)ft ft nre rpr 15 nftf tt 
snmrfe 5 njvnr fftnft top n n>jn 
wf w ^nrrn 10 nnf an Tpynn 1 

(*f) 

(<t) nr 


ft) aft 

marram: .3 aft ft) ftnr ft mjan am 
Bn rpr ftnftfftnn- nr) nftfefn am 
Baft a fftnft nr Tnrntnw/irfftfft^fta/ 
ftrftr aft) am 1 


(l) ( 2 ) ( 3 ) ( 4 ) ( 5 ) 



7 . 4 ^ r 'M fofV'-M i nfftnrft 


1 2450100-3550 4W 


so w ft wftm mft 


( 7 ) 



(9) 



(i) Cpl. ft). ’iff. 1 ft. 4 T *mT 5 T, (iff) 

(ii) fftfem UlTpa" 4T 4TPT fftfeflT ft (w) (ft 
prraftrar fttnmr, wro'iift, 'nr, 

m 4 tt wror nr on. tpr. jit ^ 5 . 

OTT. ft). ror. nt UTOT I 

(iii) fefr n? TTOlflOT ft fftfeBT 0T ST*n 
^Tr3[ ft 440 4Tyft 4n 1 5 1 '/ 411 4fo- 
•w felt 4 UT ft TUT 15 nft nffe 

srsrrnffe ft) frfftnn ft inn fen t[ft 1 


ft)4ft ownno: 3 ft w ftnr ft nipm 
nrft fftfenr zmfowfam trt/ijw 
fftfentf nr ^irft ft feft ft) ftnsn 
ftr nftfefft am, nnft n fftnft n^ 
nftT am 1 
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(1) 

(2) 

( 3 ) ( 4 ) 

( 5 ) 

( 6 ) 

a. art tna^Tfap fftffar: 

1 

1 3000 - 100-3700 

art 

50 W it afar a$ 


(7) 

(8) 

(») 

( 10 ) 

(i) fftfaafia if ffat aw ftfaafwa 

(a) aft 

■ ataf 

aTaoaa : 3 aft ft w ft aaaa 

afoia, TjafaTm tt ^fifnafTa ftn 

(at) t^f 


atY Tjaa aiaytlw tatfaar 

it O'in tFa fwrt if '..frat 1 



ar q^Rffl sm aaf a fanf ar 

(ii) swiTfnai f tatPraffa fta/ 



Tatafn ta/afatf^faa/tMt aff am 1 


if ST'flTfsRr tafta nnf 
Tt 15 aft W WTfTT aW ftf fipj 
Pm'f if % f*rcft npr at JtRtnTTffHf 
STaatznfffflff r— 

tfta$mrtft tatan-it%fa>fTT, 

if^iffbntft, fwfttft, ftnm 
^ftfaafca, TT^sfErr -tfllw fwa 
WIT, 

(iii) fort ^sftfnafta ferma at ifTtFnafia 
fra swh if 1 s ^cft ®Pr afar i 


(0_ (a) (3) (4) _(5)_00_ 

9. atr^at araaw: i l 2550-100-3450 nnj; a§r 50 af it stEw aft 


(7) "_’_ ~ _(s)_'_ 0 >) _( 10) 

aTf?m j f : fTTij aft ft af fraf aft JiT 1 ffEtffra atwat nant 

(i) is aft a? wrTTfiPw aafa arm srftr- arY mr fara-manpriTT *fr».^r % 

wrt flat ntftra 1 ata |r 1 

(ii) f¥Vs srtwt saat^tfav 
fRlf) a Tt>TTRf afpjff % a«np StR 

^ ara ntnEtfra sriVn a ^qrq^f'M' 

^aara srfw (pt Twnfrar sna 1 
ntEPHt : 

(iii) -m wan, grp#- tffaa, affai mt 
wtma, wrrffnmir if =5rr<^rft^ affar 

>RT 3flH 1 I 

(iv) faftofl snftf^rff ar wtraa % afta 
10 aft w aara wrm ^nfiwft ft 
ai'TfioP'tT 47 TTTPTft 1 


(0 ___ . (-0 (a) ( 4 )_ 

iy. mr nnt?rtrt T rat 1 1 2300-1 oo -moo 

sflftPiT natfsrflmtr 


( 5 ) 

aft 


50 


_(_ 6 )_ 

af a 3 iflstai aft 


(7) (s) 

(i) ar>a ftTarfagiiw a- far 1 itf[ aft 

(ii) <tt«f a arotr am awrr mm f%a; 
aw at ff iiafaTW ft ararfasp nrrf / 
urifTTO staa/sftwFtar tftf a faff at 
faftaT t 

(iii) nrtftta swra/'an a/w^i fWtf'HG trtf 
if afro; 44 at mfattrir % m if 15 
aft atr aftft 1, 


(9) (in) 

ft af n.a,' aft am 1 fatEfai arrant 7 npr 
atf aa am^m a ftftOw tiaf 
3tf9a,if aitaa amt t w [i faff 
fama f 15 af % anffw attff % anaa 
afa afsntiKt f wnfata am at ^ 
ra ft am .araot 1 #m a m 
trfttfajfat srar an afarr 1 





SPrs ffT Trsm: araranw 


II 


f'fl'rrrII— -wo* 3(1 j] 


(1) 


(2) 

(3) (4) 

(5) 



(«) 



1 1 STF pTSSsr 


1 

1 2300-100-2600 

ernj s^r 

50 

arff 

if 

sifasi 

Off 

12 njfJT SSHT 


I 

1 2350-100-3250 

T nl 0 4f(l 

50 

vfl 

s 

3lffeOK 

S^f 

13- 'STpSTjT 


1 

1 3000-100-3700 


50 


if 

SfETn, 



1 4 tJST ff fa IT ffFsrfffa 1 


(7) 

(8) 

(9) 



( lo) 

(i) smr f^9SfT«nsiT fir frrfi fsifSTpT 

(fa) ^ 

fff fflf 

s.Efr 

ffjff 

fflTT 1 faaffaiT TffTffffT Tsr'ff 

Stf3'"T S ST fss-r tSifsJTfTO if I 

(U) as™ gifhq- 


fffa 

ffiTO 

4m Pfaff?, fffffTTTff.'ff 

(ii) fas. sftotiw sisis ir mm< 

S«f.ffffTT H 


gfa 

1 


STSER if FTTTfaRF Sfa4TS 1>r faff.' ST 

fffffff St 





fa-STsT 1 

ffffffSff.ff 





(iii) fafrr fff TTTfffO if trrffffi' STffETff T. 






’Trrff'PFi fffffnFi ss stt 15 ff4 *pt 
M iff'S 1 







sissr sottr %■ 'jfaffTT- snj; s$f 
StUpTH Erfa it tiff-d (ifffff 
SH T ‘. 3000-125)2 
3 2 5 0 ) 


(i) t&'qft 4TT, ssrsi (ifwr) stswit fa) sit 
w %-r sfaTN-T sr-s fffar sfasrs i fa) rtf 
ffaffr safer, ^sfas ff.r mff'fai'/^.’ffff 

snffj*pr^‘ qr s»f fafffao soss st 
sot TOFfa % sta'fl wffasytf 
ss s? n ^rf «bt sojsff , 

3 l«nn faffT TTT^q faipTffffffSff if fafair 

^f.fwfaff if CTr^i or Tfssfarjn sfa 
p,iw« fafaffl) U Off "0" ff ' ff,'” 
far ffi.'dfi 37J."f fffa SfaTT./Wfrffj 
STfffT.fa /SO 7 ffffftspT S-'lSH ffT SOT 
ffTOTii fa fftf.ff TO 5 TffET V htFs^t- 

yt w fi i 2 ssf % atffsff fa srff i 

(ii) ijfir nw; faisjrff w sfaTT Wet, 

ffrerfoo tfafa «jf»r fa) atfffaff, tfeo, 

37 TSR ’jSTfsfarr ffffff s soils faTrffmf 
ir ssfaff arrpjsft to tjr jrrs i ssos 
mfkfafa 11 


art to jfrtfr *faf im i Piaffe s'msr 
ffrir ss TffiT srafersr iff sw^ff % sirs 
fffff I 


I' (i) ffffafa T'fa'fafffaff if farfr st witr tht- fa ) s?r 

fa«T ST STS WIT rirf, aft, Hr. SfWST fa) fff 
3TRTir IS ST S'-St^SfST if faffr'ST 
if sV^FjsjsfT if Tsffffff Tfafa srsTsss 
st s*r*tfT stWHr i 

(ii) 1 5 SIT asTffSlfffn SrfpT fffTPf faff 
if faff 10 fat faff.' fffTffTff TfFTf if 
ST-TOTiS] faff ST faTff faffff faT ffffffff 
f^STTsTT ffWT ffrfTff ffT*ffff % STT*i if] 
ffffTff fff I 

HTff fflff ffF) fffff 


sf ff4 srsFsrr # w sr 3 wf i; 

srff ffsfffa'T off ('TTfafar ) sir w ir 
srfPTPr sts fm s fsss st TffRTRTff/ 
ffffffffffffaT/ ffi'HT <Ttff 5 FT I 

TTJff ffTfaTT ST %fa,ff ffTfaF & S,fffff 

fssrs % tt sjnfsfm £ s)fa- 
siTfrsf if ir JrfafssfoT srsi 
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fMrnreMf % siWtaa--aRa:flT c rr€ (arrmrT wmr) 
afw arr fWra 


awra 


tRf a?r tf. Marfa 


WWR 


wr W7 TT t R Maw TT Rfff'r Mf T fair RT^K-TT 

t 


i f Vita arri ■affiant 
(wrw wt <irr*f) 

3 - UTtlfM 


o. tr^taai aMa 
‘ 4 - aifMttftTaarrrfw 


1 241 00-1 00-3200 4jo 

1 1760-70-2250-T . at. - 7 0- 

2600 


W 8 


WT 


WT 


45 W % flfM M 


•15 M T ’qf-JTV Mf 


40 TT if Slfga? M 


I 560-60-2100-?.■»!.-60-2400 

1160-50-1 260-T.tT.-60- fMrM tRT«ff ®Tfatraf art MM faff a? aw ?‘TTT 
4 08 0 5u PjT? 47> TT 4110 Mf 

fftm $ I 


'Ti'efl Wit 55 fW vtPfltf iffM WT SIR aTI ttffff Mf % MT faJTf^T (i7) iJTT aMtHTM \Tcff M T-TPT, Ttr mU' Mf Tltl tfi 

am(M^Mar Mart MtoMM awM naro aft aMfft artr ar MfWat/tararm'a 
ma ftfar afti gt sra am MM 1 * a.rsfftai srrf wf Mr 

TTtf ftPmf ail srfMf 


( l ) Pirrfr wr faaa if aw Mr ar fjerm (ar ) Mf 
'Mr if w ftaf sram M Who (w) ft 
MwfMlM flfT T aT$W-R S4WT atM 
MruM aara a$r a>"tar I, ^?rt aw 
Mr fear i 

(2) farm Mca it ^tarfmar y>t ftafa 
ir amtifM aM an i 2 M an sr^w i 

(1) farrrf wr fnw if aw Mr aiMra (ar) n?j 
Mr if simt ftefr w mgt M'fan (1) si 
faun [Verna stmt m^arr sw firms' 
o.itttM aarn a$f a; fir ft, mjr aw 

'Mr fMf 1 

(2) fartrr <i? Msn if grrorrfrr^'T ftafn 

if amtrfM WT *m 4 U V<f «CT Sl^W I 

(1) ftpif m fftw if aw Mr (ar) m (ar) Mr 

fiftfiT M if Wat fwr WWHTTI^ #sf- (Jsf) gi 

farr MrafMrTi anft s*wr arts 

qiriTfsos wTT^f Titr | iijr swn 
Mifr fMr 1 

(2) ftr^r rrasff if Tfit^rPtfa^f fMffr 
if srarraFMr it 5^ irr 1 

(i) four wr firw ir aaa Mr rrr fsaw rtjj 3?itt ft 1 
Mr ir stttt fMr siwt ai^f rf^ffw 
ffwirortr rrt tt^tw aw 
o.irnM TiR ^r 571711 aw M'r 
fwr 1 


9 10 

2 atf rrTmtari: sa Ma ar M if ara if ara 
ffra w « M M 57 afw if 
far if wfM sra 1 fnM a 5H at 
CTTifTtw/afrrfMfM/Trm weff smi 


2 w araTtara: apiw a Ft a ar 5r if ara^ Sr 
aa afa *N air Mr .M 
afaa r % ir Mfi tpt MM 
a ata at taTafTtnr/afftfaafaa/rfrtif 
w 4 f srtr 1 


2 w arenw: arfftcs ^nw; rrfw ir M if 
a:a ir w 5 w air irar M arfa^s 
rj^raar aFaa % tar ir aaMfo 1 


2 aa rrrar wrff jrtr 1 a? tww ir M 
sjaraar aoNifWt ir aarafrr srtr 
wtr rat yartrr M^fir MfMta wr 
a-J.tTT ff?f if faarart wir w 20 
sri nif Mr tf Mr % w 

ir a a j aa at wt ft? w, M 
tr^raar/arraHa maftBur ftr Saf if 
fMm ait rft 1 rg^ijarr t a ftr at 
ftiM rrai/srftifwfM/fffffr wf artr i 
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[wm II — aw 3 ( 3 )] 


1. 


3 - 


4. 


5 


6 


5. snfsrsrftirij 1 1 %■ ?r? i*# 99 ir fn? w«ff tfr^r 't 1 

1 3 S 0 Jj. 9ft 9 f? 1 ^r% 

919 1060-50-1260-?. 

Tt.-au-l OHO 9o % ^OPTR 
if 

1 1 1 560-60-2100-?. ft.-60- 999 

U 400 ?J o 

2 1 1 060-50-1260-?, ft.-60- 999 

1 M 0 . 3 0 

7 II 96 0-50-1330-9.2T,-pO- *99 

1 6O0-T.TV.-5O-1 930 lfo 


6 . 5SHUT [Sifinfr qfa? 

7 . mm n v f??' qf?? 
99 ! TTTCiW % faiff 
qfq? 

o. f?qnnt; 9 «ff % 9 fq 


20 9$ lr ?qfafp 


45 W if gfg9T JTjff 
43 9$ t nfffijf ?ff 


45 if ttfoir ?$r 


s. 


“■fro ?ffr n r it k : 


ffT^ Bl?[ 


(1 ) qfaqiqq, nTfrTrfr, firfa-R *flr xfch- 
f-T-f 991 ’trf ir fqqrfi frfaT 
-J«T17?RT fir UiqfqEf ir fTOT? 9T 

«rrf*ifwr« 6 ?*q fjfrfJT w (979 
if 979 55 % nn) 99 jnnf firaf 
mm ^‘tf^rrff'T qr fsrfti 91 999 if 
iff?? TOsrr if wf m 55 % wr 1 
tffi'faqffq Oot m fq? Mm, 4%- 
faqqf sw y^'Tf? ^arftpif^iT if 
*rq q 9?r 5 -, % »ifr 1 9<sr C??? % 

ftp; far? if fafirqqr qr?tfnqT- 

9^12 trr vm 9 *rr qqf qqinjsw qr 

*X if 0 ?r 017 o' o 

(? qfaq-m qrqrqrr, rrfw wfr y’lg'tfw 
tfjfu f?qq 99T fan fqqq % f*r T q 
fTf? ifr ^) 

9 iq 9 T 9 : 

(I ) 9 * 999 : qlSqfiT?' 

(2) sii^fafpri 215(00 if from 120 <9*9 
ATT 40 W*T Uf? fir?? 

( 3 ) 'siT^fafTfr 9f 999 99 1,5 9<f 99 sr$- 

W9 STfftl’l, [199:9 91X9911? fg? 99 

n?vn 1 
trfqarnf : 

(1) f qrsqfiiq 

( 3 ) srnjfsrf'T^r irqr Jinfqq *r 93 r«r: 120 
ww T 9 T 10 q?? srfrr fqq? 

( 3 ) WfffrPrp 9 ? "9,9 »pr 1 2 qrf 99 

1 

Wffw? : 

0199(9 9n~3Ti'9 7 919 93 W%99 I 

'h T '191 9 : 

( 1 ) 99R? 7 qrs9f99 

(:!) WfPffTfT qqr ?rih9 if 9;JT9T: 1 20 

9T*at 99T 40 Sff? srfw fiT?? 


( 9 f) 9 ?T 2 99 

(9T ) ?f 


(91) ??f 2 99 

(l) 9 T 


(91) 9^f 2 99’ 


10 . 

“Tftff W{ff 519T 


frr-jrnr?- nsm ji %■ fsrsfi q-F?? 99 T 
?9reqw % fqrrr qfg? % t? >rw- 
siffr sr 7 r i qqr ? s'r? 99 finrr- 

91E9flf % 9‘. if 9r ^/•Jq'Sfr 
iTl? 9f ^rqrffW/qfqpl'Tfffl/jfri 1 !! 
wrff STTT I 

ifrtrrf 0 !?: f9m'fiww't 9f 9f 9 % qt fr 

9? Tiff? 5T91 39T9T 9 9 ? ?ffTO 

9T9tffrf99r I 9T 9'T if "pflwffr 
arn qqjp 9 j'l^- qr "RpTffrTor/srfFr- 
f?i(f99/fffiaT 9tff sirri 


qrHirq?; 9ff. qruTfafw ?r 1 fr 9?>- 
qf? sm 1 ? ij’rir tt 9ffra 

wr’rfqftTr t? II «fr Sir ir 9?r¥rffT sra 1 

79% 9 99 9r?firTpf?/WRtT9q/ 

qfsff *pff jpt 1 


(a) 9 t 

(3) 9rnJjf<Tf99T 9r 9Jr»f nn I 0 9if 99 I 
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y.PrtTO? (httototo- 1 i 2300-1 00-3200 uo 

tot ft *) 


1 (i. ^r-fTfw (Tro to 

ht/tott 


11 , tt-FtWP (tmr to 

IT 35 T) 


I 7 G 0 - 70 -J JoO-T-^.^O-^OO 150 TTO 


I 760-70-2 150-T .TI.-70- TTT 

260 0 Tfo 


1 2 .frYT<pftWP (tr n * 

mrc) 


I 560-60-'21 00-1 .tt.-tiO- 
240U- 




[Part II— Sec. 3(i)] 


6 . 


4 5 T '4 ft Tfd^ TfiT 


40 tt t nFcP t?t 


40 TO ft nftftfl T?'r 


35 *n# t trfUT fnjr 


wPwrrf: . 

(1 ) mfsTf'rjTpTOfwtwTwiTifnTO ft 5 5 /o 
it((T^r uf'OT w<Ff nfar Ttw 
frrft i 


(<p) T^r 2 

(ij) at, fror ftwro ft Pit wfsmtt ftf 

StTTO, fait WT'TtrtTT TO pT^W 
fTOf % TOP ft?<* it tr$ WiT 
iTTff iftrr 1 "’ 


10 

triErtiW z? fafttm Hi if w ^ 
tpn 3 *ti *r ft ?r Tfa 3 t fttw % 
% it TOrafn am Tr j 0 apt 
%rf*w ?rft fftftr frornr ft wfirnff 
% wirnw arrrr fair srwrer vnprr 
ft sta ft fftftw W ^rfsr ftr irWfT 
e[t 1 top t t(TT to srfirfa^Wttff 
wff sra 1 


( 2 ) TWt TtSETf ft fat wTf*tf?rHTt«P?t *P. 

ijf Of, s; iplft TO ft WTO wflRT 

to fauim ftift ft 15 T<i to wtw 1 
wqfwft: 

3 TOTT ftS/Tt, TTlfWOT/ 

jlfafT/irfti!Tr«rjTrfaTO ft ' sr ° 1 


(1) mto^r/VTfiTT^^STI^K^ ft S 5% Wf («) 5T 

nftw wftf ftf^T q TEiftfaft^ Bufr 1 
^ ■>) jttoi ftfarr ft fenr wftfan ’ftfftst ^ 
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to Tit TOsrftr jra ^ ?'Pr te 

ETTTOC»r/5Tf¥tTf i fT/TitErr niff 5KT I 
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fro to 4TOTO mTO rrfcr TO 4 tot 
fTO4w m4 4 2 TO w *tto4 i 

(TO TOT 
(TO >? 

2 TO 

TOfT TOT iRf 1 

( l) rf^lTOTOTO 
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mrTrftfT^Tfftrrffrif naffarTw^wTi 


(») <Tff 2 

(?r) ?t i snTTfrrr jOt ^nTtm Hupm if 
TfTfo fltfrmr ifrr ;HW 
wfarnfr sft fa q^if t ?r im if ft, tpt 
ft; 1 cwt tW TTrrT>S 7 ffmor ttv 

ass >famr (to%o ) 

7?fW oftPFrff ttV ttst ft 1 


flTORTTCr 3 T ipf Wfifafaf («pPlo ) % TO 
ifi^TT’T 551 3 spf ^ ffaf afa 3T i^nr 
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qqq W it ftnft 1 

(ii) fruit qftrs nw if Yet* qftr^q 
qrqqf q fv 5 qqf vr mrs *rj*pr 
SfY-n qrfijq 1 

(i) fvtfr vfr fam if rm ^nfv if 

fuff qr qqfaq fanrqfanmq wm 
qr$q vq ffirq q^i wi $, q$t qqq 
q 4 t if frqf 

(ii) Mr qfqs qqsq q Efar qf<q$q 

qiq?ff if ^qqq 5 qqT VT M 

(i) rjrqr A^ a wft 

(ii) qimrv tff YPtqq it «ts qfamqq 
v>q‘ if i s mt tn vr^Rpq 

(i) 4fjv qr frqt qiprrft qr fartff qrmr- 
rtiR Pmfawm qr fl%Rft sfY wtr 
rt^Ymq vf vrfm tvq vOot spMi 

(ii) faofr qrmmq qfmqq irar if 
v ?5 stflnnYf qr qq^pq % «fr vq q 
«Tq fm if 2 qn 1 irr vrjqq 


(v) ff$t 2 q4 

(w) ?rt t 

q$q ir qqr q qq *qpR w % mi 

fuff % qrq Kt trs f fff i orffttv wq- 
qrwf if qqrqq ifr fqqv it tfp- w. 
qt qr qvYf Y- nfcm-Tr vfqrR 
ifqq q^qt p> i 


(*) q?f 2 q«f 

(u) Iff I 

qqrqq % ffin if iHYrv q^qnff it \z 
s[Yrft qfq •jwffqrR qmt qPrqwt^iTr 
tff i 

(v) q<ff 2 qP 

f»y) ffi 


(q;) ^ 2 qy 

(iq) st 


qrwTiqq: qfc. tt^rqv qrqtqrtr wtftwv 
wr/qr vfq, tr^rqv qrqTqrq wift w 
% ^ q mqq vq e qqf qff frrr 
qrif qlr. qfrqv mfrttv qrqrqrn 3r 
% it qqrtrfq jrrr i 


tf'qi qrff iRr 


q.qrtJrq • qltvr / qrrf Vtc4q 

v Yv fr qqtwfq jrtr Tqq, q qtq q-r 
’q'rqrmq / siPiPiqptq j jffsfr mf rra 

y 

mr qtff arrr 
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n^iri fwT r i - 

4 5 


1 ■ 3 T fatwr, njifr i I :!sso-iof 7 -a 45 o 

fiwq 


6 

srr^, ^£x kw 


- 3q fntsTi; FT,’T'rtfV i T 2:15(1-100-32so 

firqrq 


njt 15V 


:). J TijTcr fir^WH 


4- ^iq^TT <ofwff 


30 40-75-2.19 0-1 00-^890 •TSflr i?TtTT 40 nf it ilfffqT 

looo-io-i^flo-T-fT. go-, Ttfirfii it Tf^r T,-tr qq qfr 4n m it arfar 
lG 80 -<T.Tt. 00-1 940 ijt^. ^rt qK smj; ^ 


fqtqfapqq Hrgft if it fq^ft ?m if tmt ^ g-'rm 

s *rff T w^iw n-qr *}®fr T wran^r 

(til) q;qq 7 cr> TIiPTC Wl 

(iftfr irr ^nt win) 

(sy) forr rfqr fnw im 

(q) 5PW s^nfr it IT^ff'r qsnfirqfirq 1PTT 

(st) wft tr^sm itm 


9 10 

*TTJJ/Tiff £>TT ITf^F ^T7 TOT tfFsmff UT> qfrTq if ,, 

TOf ?pp qq qT qqq qrrqr ^ 
nffarfr n*rr to% q^rer qqif 

HT^IT qrrq qT nfq*f 

*WT fV mr Bn TOT 3if 

oq firrjnt it firm ■fin ijf i 


f^rfirfinr -r^jt nrm if it fWwft w n 'trip np ijrrr 
5 qqf % nqr “M-I wfam^r 

(tr) wqqiffrr qrawr: tot 

(*Mt qr nfr »mn) 

(k) fTX TOT TOT ' 

(q) qqq «MV it < 5 ftfirqfqq Tot 

(q) tot qw toi 

(i) fpifr cmraM fqrofii sT r TR ir nr^fr ttw nff ^Vrr 

fsprofr-ft if finfr n wt^ tot 3nr 

wrflqro qwpf wmr m *f . tt . wqfrqrr 
471 qrpfft? TOfqrfT 

(ii) qurnTfeR q,q T firms 

qoJq qrfq.q if sqqf % wroifrfVT wro 
qr qrq firfn#^ fimri if a «rfT 

■ qq nqrqpfw qw 

wfirtf qfr mrBfT»ff ir TfqftiiT mif % jnf (qi) »r^f 
iq qrq>(q *t%t mrrw qwqrii ('qfirqr (<?) $t 
Tqqpq) if qimrrqr^q ft^q'fqr 

WIT 

TfWFH qlW^ft ip (Tl'T ip 10 Wtf 

% qf[qq in TTT«t TTT15T1 


WI1J- r Wt tT>HT vrfiv HOT Wl itrfljqrrrr Bit qf^q if 
3 qqff qqr qq qr qqif 
ft fTflsdt) wV ' -iv qr q qif 

’ttoI io ifr qqq qq qrfqg btht 
^■" firr mrS fir inr mpr iw ^ 
qq qq fipyw q ftm qqr i 


2 nt qfiift mff urr 


i mf mff 5irr / Twfrfwq itnf if 

^iTrTIT p 20 ^ Tt ^TT fingif 
ir 5 nt qor^ / r^qr qqr / 
9 w qnrfirq woflw % wq if ^t. 
nit fqqmq firfqqtfq trcftwr unf- 
mfiptr Tt i 
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5. atfffWf! i*?- T«ri 1 

fWN im 
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2650-100-3560 

N-’fiB 

45 Sr wfkft =f^r 

8 , arfhfXTT afETiWtr, yJK 1 

wt fam Sm 
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2550-100-3450 

N-XTR 

45 Sr aiftw f^t 

7. rjq-iffffswfsrs tnti 1 

furNTtm 
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2 5 50-100-3 450 

st TJ f TT 

40 TS it vfW*P ST^f 

a, "fwraV i 

I 

2250-100-3250 

i)r,^ij5T 

40 Tf St arfTO stff 


7 

(i) (n<n,<jft.) frr nuntr-t^ 

(ii) fanft srt frwr^rn % 

1 FT if HI ^ W ’SfTW 


(<p) tttot (Pnt*r art* *t*r) arana- 
trrr wa-ra wr RmfSa sftfor *r 
wfinatoff * RT^n St w: % m 
Jr Srar tw«t* 7 W 

(it) farat fxax "Trtfa twit $ fartft a? 1 
up^if ifsjirNfa w arcrnsr %frnt 
^ % *st it 5 a^if f?t wafer % M ipw 
Ml 5 > 

(»r) ftar arattSar fit stit'T-'ra ^tar 
Tfet ’ 

(i) (tpE . aft .) art sfsrtfMW 

(ii ) Mt f i *r =f 5 f ttrrN * # 5 aal 
ft! W^fTf 

(iii) Mr amir* Sr tfurnnw 


^i) flrrr i :(vt i 1 it-)^’ 1 skt't-t? 

(ii) Mta?^Si 5 
art frr w^o^ 

(iii) feat tr%2swm* 


8 9 

(ar) 2 a^t 

(«) * 

firrA fur ai-I JUTTur-m atSr >m 
wfaarrft fWft wpim :r a4 % 

M rmttfM; $*x nar fsr#a Srar 
fMPiStvwftpniYfft' ar* $Vt i 

(ft) STff. 2 

(*) 


(ft) atf 2 vi 

(*) 

ffttf fr faN fT-I SmitT-TT fT% 7% WfSfrrft 
MjN anrarm titta ?ara *t TtrStata 
5 Ttf % M JXT WI fintf WTH 
fr fnrrrr Sr aw a armMrjt, wt ara 
«W i 

(f) stfr 2 

(w) t 

«m ftr fafc shtiut-to ar«r«nt h^t 
sf ar% <?St wfirfirfr fa^ta twmi 

sartt if <fst St fTR 5 *Nt% M, fax 
«r*ran ^(Trqr^ ^ *fpFmn: *tr ir ’rmr 
Mr fuff atst sNr i 


io 


Ttrermaa; ’TPrfTrr weffwar/TT-watwar 
fax irtr finNr Mtt ip aa anma 
a,xr 3 aal at Sm ara watt trfe-aa- 
fVtff % Nr Sr irMt am tftSt a 
rjta ax wtrsaxta / afafaafaa/tfftff 
Mfff sm i 

wumr ; aa-mfMt fax om ffr^N 
Stat Sr TT if WJSTTTSf arw 3 Tit ait 
Nn fT% -tft trfsmfNI % tf> tr 
'mraftr trro /tr% ft tx wnnsw/ 
jtfirPwffiT irrff am i 


rnsRW : fxrrftx /fnrm: triTit hptito 
5 t# ffr imr Tnurrc % fa It 
ntwPr am jit .w tt wttto/ 

a’PrPi^fiRr/tfW't wff fr am i 


merrwr: aftwtm vrrtfT 'raTOfnam 

TT% ST aYt TF FSTTHTSsmij 5 tRt MPrt/ 

*fWt stiff am i 
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[Wll—Wni 3(1) ! 

1 1 3 4 5 fi 

9, Wirr 39 1 3350-190-3350 ^ rfff ?>JT 33 q"fif3tftW (ijifj* 

iffoft 3 )f&ipTf>tfr 3 fr fflrr 
49 <ri, ^rt ft? f 
3 fTq !fl uti atffR fci) 

10- *{J&t S|fb«Tfr 1 1 1 760-70-26 70-q.ff. 100- ^fnj Wf (ffTT 3 5 'f’S' H vRj>B qff 

23 70 (^TfT qfifgr 3 jf tnvT- 

fwf % Pro; 43 q't, sit 

fsp Tt Dpf % qtffq 
*') 


7 fl 9 10 

2 Tf q7f£T (rrtTj. gff.) SfqT«T-qW «TRT 3*qt- 
qqrr *r jfnJ qfnffurr wrNr 
% Ff if Hfrftr irfif qrqqrriqj 
<r^R wmrr nff fan- rwr fur^ar im 
if ufaqrifarf 9t qfw'n % Pqr Jinr-ri 
if PrtrfftlT Tft4TT3ff f?f 

3T7^ ?prr wffwr qfiwq qprr qr7% % 
wn qtrfrr % wq if aqrpfr faro 
arnfn i TiqlwT irar w sms-- 
. 1760-70-2670<ff.-100-2370 Ft 
% ^mr-T if qft'ffeTTOfq to q-faiptfr 
% w Sr sfw eEW owr TWRirr Tf?R 
-qrfr "ft f^rr qqr irar iftrftr- 
qrrfaff % srfmm % farq jftapfri if 
jrtt f*FT PfBrtfVTT qrfantff vtg^fln} 
qrrifim wSfarr qfsrem srm qrtiffc 
qqqm WfafitW qrqtirr ifr wq if *m- 
frqq fW irnrrf rm ^ iftw^r t- 
4ffpfT T qnrirr % wq if wqrtr ; Wnfj 
fVf sfitt’T i f tt jnrm qg- wwr 

giqfWT ifaf if qfi.T wiffR fjq t, 
offffqTRl ^ wq q 1 100-50-1200- 
60- I44O-TTt.-fi0-2040-qrf-60-234 0 
% jfirqTq if i too/- t . qr 
slw ?Pr *rtr fr?vmr qiqpr ;qm 
iff f*tx fftt firqqq ifm if trfaqrrfrq’r 
% fflWT % faqr qfaRl if Praffqq 
q'tfwq qffWTsff qrt 31-rfW qnif qqq 
wqfsnr qfmm srpq qnir ^ qvqjq 
1 760-70-2870-*qf- 100 -287(1 if. 
qr ^qirqrq if q«rqq ■ qf^fsmffir ijiro 
wfEWlif % »rq if iqqfiqq qrrtfif, 
wk pRT TlftST % qTf % ^TRqrq if 
Vfofvtf'T imtrr ^r qq if ^qrr 
qf3PTI if PfErfftfT fqrrr qq qqo i r 

qrqt»T % qq if **rpff fqrq Tjfitiq | 


(i) qT^T (n;q. qf, ) qr qqrw-qiq 

(ii) ffqq-qwT^nr qqnqqq- 


(q>) irff 2 qq qM^rffirir 

(w) ^qqrr?fqr|aTqgfrj-IqqT 4 iq 3 Tinq«m 
jr (fq.qfr.) fnTr 4 Tq 3 f % qf&qnft 
P’^T^q^tq^rrq^qqiqrq'ifqrq^qrq sqqf 
%f 7 fqfan:iiTfi^q'qr< : rqR % ^rqigqifrqq 
if qrrq fw 5>, qf qnq ?>if i 


(i) qTFTf (ix t fi.5fr)’T95rqrw q^qyqqq q^ (t) qff 
(fqf.qff. )wr-q 3 rqi |ar 4 z^s-r qqr»r-q^ (nr) gt 

(ii) fVqr qiqqjsr 5rqTW-q?r 
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i 2 . fa-ftr wftrnit 
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OTOT OTTT-7T OTt 1560- 
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3 0 *rl ir Trfmr wft, iff 
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»T?f V WlftW $ 


3 n artf ir wftrc; qnff, ^ 
ft; Mr rtrA $ ft 

ot' % wiftw fr 


13, fir WtOT 
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I 

1760—70—267 O-^Tt 

100-2870 

WOT 

30 Vi it WftT 
ft; ftniftr ttot if 
?pf % wrfFr ft i 
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3ft 

3fit 

14. «0OTnf WOTT (tot) 
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OT=T 

5o Vf 



15. 3'TTtit*ITSTT (TOT) 

1 
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2650-100—3550 

TOT 
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' 

(t) fatrtT ivt (Pritvr ^ pA) 

TTlOT/ 

(*) Wift 

2 63f 

WrElTTOT: ftfftT wf’mA ^ 

*TTf 

ir 


Jrc (tfm fi) OTOT-OT 
{«) vt trftr Tift tw * wttft (w) ft 

ififUfltfO 41*163 ’PTTTrTT TOT Him % 

ft?OT wfWlft StOT Jf 3 ffWT 

OT[OT 

trfOTrtf : *r<yr wft ^ Tr?r 3TOTT»ff 5 t ott =rfl ^Yrr 
*l>ft Htfopftt % OT ir 3 T*f *53 56 JOT 

ufjfttm ■■ farfrrr *ra: vr Tift wri*)/ 

wrKrrjitT (ftr t») w-w 
hTttt 6ft fOTrr ti otit-tw (ftw^T) 


fi) ifTsrr (tti. Tt.) vi 
(ii) Tift TOT it 15 W*ff Tr 


(i ) RIOT (TTI, *. ) TT TTW-TiJr 
(ii) Wft TOT it TfOT^TT it 12 otT TTT 

OTOT 


(TT) *t£t 
(«f) St 

(or) wtft 
(tt) p 

Slftm wot fcw (tp.wt.) otiw-ot 
wr fir#r i)?w (ot>. mV.) snrrm— 

OT TT f* I OTIW-TT TT 

TOTOT % YT Jf TOT OTTf^T f^ffA 

€t. OT. TTifOT Tf it. OT. TlftOTT% 
TrftlW WIT? OTOW-OT TOT f-OTT ff, ift 
TUT ft? I 

(W) Tift 

(*) $ 

srf^rr wot wot ("v. wt.) otiotot 
«rr first? Wot (?w; . 3ft.) otit-ot ?r 

f T if? t’t- 1 OTf'W-OT wr 7TOT? ff YT 
it w$?rr 5 tot »rfOT fWnjfW st. OT. 
Ytwrfm nr it. ot. Trfft«jn it Tifm- 

OTTT-OT TOT fW |, *ft 7TT 

fVt i 


?<f 


Ttf 


2 63 } 


fW JiT 5 Pt TSV ftTT OTV {JpftW 
WfOTfA fOT% TTH ftlftr OT (fr^T 

Ti^r TtiV) wr TOTT/iV? (fur fr) otw 

OT S, T 1?T it Titmftl OT /OT% T 
ftT tt ^mr-TOT =r^ir/stfmfOTifT =r/ 3 frTt w?ff 
{TRT I 

tftlft *rff SOT 


wtwt tpff sm 

irrtrpOT: <ftfr w ot % rqr it hjot* 
5 T :> ot 6 ft ott wT?T Frit wot: 
% fv Ir Titmfa sot/otA t tt 
ottotott 4 TpiTtrM;fipr sro/iftwt 
•oTfrr^f 


2 


TTBITTOT: TtTt TOTT % OT T 6JTOT 
fpf 3 64 Tft iTP TT% iftTt THOT *5 

n TitmPr a-tTr/OT^ ^ Ftft tt 

OTTffOTT/irfiTfifTfinT/ Jftbft W?ff JTO 
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f*rr*T H —3 (i / ] 


1 2 ■ 3 4 s 


ig. ntfft gran 1 I 

17. UTOT7 1 I 

IS. ffTnrr I I 

19. rrnrft qgn ffam 1 T 

20. twti (wt) qrngj 35 I 


2450 - 100-3330 nffn 

2450 - 100-3350 mPT 

2400 - 100-33011 Wr 

2400—1 00 —MOO 


176 0 — 70 — 2250 —ffft- 70 - mPf. nff ftcTT 
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(i) nrerr (i^tb. aft.) qn nnm-ffg 
( ii) nnt TfTTT Jf nmf'wfa' if 12 n«rT 

VT wn«TT 


(i) nTOT. (tttjj v aft. ) STiTTiT-W 

(ii) mft q^mr if mn qtfn if 2 mff qrr 

gang 


I i) Kitzr (n<f;, aft.) ifrr nnrw-qg 
(ii) irff mnff if nrf Ftfnif 12WH 


(i) (tn afr.) qrr nnrg-qg 

(ii) nftqmrif nntFqfnif 12Winggim 


(i) nrre- r (qqr. aft.) mr nni'n-ffg nr 
nnn irm (iroj. aft.) nnig-ng nr fir 
ipr tis l nmn-ffg nr 3V m Frqrfrn nr 
ft 'll! TTf^ffT if Ti'fa<T STHIW-TO 
f i i) PT3T*rsfr ^fmr nr?m 


(qr) niff 2 mi 

(m) i?t 

Srf»PT ITnn fen (rrq;. aft.) smTOT-qg- 

m frftn fen (mp. 5 ft ) sr*rrwr—«fW tfT 
far fen rfr I nq-rn-qn in mmi % gq if 
■fern npn *nffe fsiqrfft it, m. vraffe 
in if. tt^t TrPrcrr if ffrfnn-nrnT nnmr- 
qg arm farm f, <tff mg iffn 1 
(t) ntff 2 mi 

(iff) ft 

irffer arnn fen fnqr. aft.) snrrwr-w 
nr form *rcn (nq;. aft.) sramr-nsr nr 
far Jr: fig I arntg-qg nr qnrgn m m 
if trfnr srmr *ffffe Pff#f ft. nn. 
mqfen nr ft. nn. rnfancr ir qifnn- 
HTTPt nnrg-ng arm fanr fr, ift qrg 
STn 1 

(nr) -Tfff 2 mf 

(iff) Ft 1 

irffer nnn fen (nrn. aft.) srnrg-qg 
nr fatftn fen srnm-ng nr far fe 
fit I nnin-w nr it rpr, iq,Pw nr 
it, Tn. mfsm ir mfim gigs: nnrg- 
qg mit fit wRjnrrrt ffetfe mnna: $ 
nn if g#nr arnn mt It. fe mn fY? 1 
(g) fet 2 mt 

(iff) fP 1 

Yfrm smn fen (nm. aft.) 
qTrrg-qw nr fsrftn iiTn nnon-qg nr far 
irz $n-T rmnn-qn nr it. ng. iqrftn 
nr it. irn. nrf^ror if qifnnw 7 "^ snrm-, 
qg mg fit ffrrnmft fn-Ffn qinare n*n 
if nfnr npn qft f, »ft mg ftn 1 
giij nft ?tnr 2 mf 


1 32 8 Gf/85 — 4 


6 

45 mf 
45 mf 
40 mf 

40 mf ir gfiipp n^f 
35 it gfinr n^T 


10 


nr^T^' , ' , ^ , : ntft tttif % ¥q if grngtr 
yg 3 mf qff irnr nrit nfen npgn if tqr 
^ nff^nfftTr/nn^ n ?r nn mimnnnr/ 
nfflrpr^fmrf jfWt niff ftti i 


nT HK gn: n^inffi m^rr fr gn if 
• aj ng n 3 ntf nt irnt nrir rnrrnnr 
jjFpt nTigr rp % ir mftnrfir amr/ 
wtr n f>^ TFffnrrraffTn/irfgPi^Rr/ 
rftrft nrff frt 1 


nTORgn: mmft ngm fftnr ijfnF ^r 
if njmm 3 m) *ft iTnr nrft qrgnvm 
(qgm) mng^ % ir rnTtanffr .11 ttj 
n rrtn mr wmmnH/nfirftr^fifg/ 
rfrrfr mff arm > 

rrmri' j irr qrgqmr Tttpttz % nn if in. 17 n 
5 mf qft imrnrSr rngnitgr (qgm) 
nr-ffwa % fm ir nn>Tfg am/ n 
Ftit nn mmrrgm/nrnPr'{r*rfl/ ^ 

urn 1 


( g ) qmng % nn if nfi/iam qff mig 
rmrfig mr qgrn nffrern nfamr % tfgfar 
nftr^/ nfmfhmftn qtmzj mjift nffraj 
% mrrntarn gru 1 

(g) ingn 7 if nrnn n$nrgT mit 
nrrfrffnrff qfV rftnt niff im 1 
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mr* (TTf. aft.) m wrr-w m m\ nrfr ftm 
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Err 

(nr) Jrc ^nr wft w ht (w) ft 

(it) Jr (Wirr^FTiTTJr) /m^r 
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q>;jw. 

ifrf^iff Jr wr sronff v qtfnfr % TanvanTr 
TT<%n rrmn; PxJr io W et shjw ft i 


2 nt Effort wnff am 


2 mt tn^rWrr: rrfiw iftrft mutr v w Jf 
n^rmr s art qit Jtar nr% ETftw 
iftft ITTOT % tv % 'EJFTftT ITO/ 
Wfi *T f'r'-t 'R CTHi'TOr/rr fffP r^ P RT/ 

Effort Wff ITO I 


2 Ttranro nrPrir nrorr V w Jr *yiw 

5 Wf W >t*T m ifrfV-T ITTOT ST ?V 

Jt tAWPt ito/’ 3 et% it f tt tt wptt- 
rrvr/ TfTFVtfVr /mm mjf jrcr 
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*ttot <bT pmmyr 

— et ■■ ^ ~~ . 4.. . t’ ' i I 'a n^ ^g. ■ . 


27 


24. ifaf Jmsr 


36 


25- irfaw frit Hfca:< 


s 


2 6. fatOTJ! "RTOr-t. (fit) 1 

27. ft «W<W i fORT (fft ) 1 


I 1100-50-1206-60- fft 

1 440—f^t—60—20 40— 

9. ’"t. 60-2400 faffs 

tor (nf. ! ^t.) ftr 
mfn: ^sniFT-^r 
qfa 1 1 560 WJ % 

TOT & TOtf 

I uror fi ^t ^fem 500 [ i i ^ 9yt ^st 

lift ^67 q l t ft l 
600 HW qfStWTwS ifSt 
TOTOT ffaft ft ft 
#fFT 900 *mt % 

WfafoRT 


I 3000-100-3700 fTO 

I 2650-100-3350 *fT 


30 3pf 


17 sfS 19 fit ^ »fSf 


50 ft % Wfitf 
48 fi tr ittfirf 


7 


8 


10 


*i$m: 

(f) ftnmr fafff Jr snw <iHt if $nrr (f) 9$r 2^ 

TO 

(sr) is (ifttt |t) tow-to to (m) ijt 

(n) tent is (PS»r nrf nxft) tost 

(t* ?») 

TOJww; 

(v) «ftftnf ir utfrff fr 7 *tw Jf 3 ft. 

% fan Sfa^ *fa»t TOTOT 

,(w) tfs (f) TOtf-TO % TOpTfT 

qiJWT 

*$tfr 

(«) fTOITO ffftl if wq $«Tr if ijm fjf fSl 2 ft 

w%«rir 

(i) totot (uw. aft.) to toto-to («) 2 f i~ 


(ii) fit wan if TOfaifa if 15 ft ft («■) ft, ttoj m iStr (n**, m.) 

' TOTtor VP to fttfat iRTT (nf. to.) 

sttoit- to to ^sr is itr I snrnir- to 
or tototo t wf n$?rr mro urf>s 
fap|S it. ng. nsfw to ft . nf • 

TrfSRtT trirfair tote totto-to faro 
& to tow jrt i 

(i) TOTOT (fH. TO. ) TOTOTToj-TO (v) f$t 3 ft 

(ii) faro fir tm *r ttnfwtS it laftTO (w) *rt, <tp$ toto irro (to«. to.) 

qsypriT jptto to to faww iss • to . wr 1 !- 

TO ZJT iS 1 ?I I TOTTTO- 9 B TO 4 ITOK 
tr ipt if in Jtr?r *nftf, fanfS fr , t*s 

wcftf m s ny ■ tt 9 tftR 

Hlt 3 T sntrt TO faf I, 5 lt fe ?ffir I 


srfa^ff ^ ftiftfaf irtr (f) nftrsj 
nfa>t nron: % w if nfan msrt 
ttfaKFi ^t traar ginfar 1 
(«r) wr 7 tr (w) trer (n) 91 : 
ffatf mffrwt ffa gnrtffTf ft trttsft 
«rtff out 1 


fttfr «rcff grtr 

fruRurf nrrart: (^if) 

tt W if fjtiw 3 fit ft tf9T 9TO 

tjft qfatnrt tr tf tr TCWftr artr / 
rjftr ij fS tt TOTfPftior/sTRrfy^i 
frrfr irtr 1 


frartir^ fnrr»r H itttot oiiftR % ft 
fr ^frftt 5 ftt ft tfrr frit rjf? 
tnfafTir % if TOStfa sra/-n 
|S TT W) 16 IrO tur/ltftrpT^fifcr/yrtfr «cff 
iro 1 
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b 


28. WTOT l' 

29. 5 0 


I 2550-100-3450 TOTTO 

I 1760—70—225 0—TTt— TO 

70—267 0—TOf— 100—3170 


30. fifta nfir^rtr qT^e 

^rf’TR 


31* 'Tx1 r T srftRT^T qWTT 

$ sfcpfa srfcj/oTc- 
mrou 


[ 1100-50-1200-60-1440 ^7:^^71 

TOT- 6 0- 2 0 4 0-TOT- 6 0- 
2340 

fck ( 175 . 3ft. ) TOTT 
?ttr f* TOUT TOTFI-TOT 
to% 1560 w? % tto 
it trrcwr 

II 1150/l350/l450/l550 *II\ ^tTO 

faffr its (to- 3 ft.) stot 

TOafcTOT 1350WI r\3TST41T 

iU (TO- 3fr.) TOFi to 

1560 HT# ir *ITfH 


43 It t 7$ 

(i) (tout infer) (from 
"Mid ^ 153 j ^ r -iftoTi % fro* 
35 «pf 7 trftrff ; 
TO 1 ! itTIT (fipTO TOPt TO%) 
tot from tot (f^rror ttiT 

TOT ) TOTFT TO TOT 

•ufiwfi % fro 30 art it 
Trftm 7 #f, itf^R toj itro 
TOT 441 0'm "t.b 1 TO pT mT tt 

mfu ft 1 

I ii) TOTOU % TO it W$ 7 T- 
TOTO 

30 TOf 7 ft fo ?PT 1 7 ?t 

4TT44 7777 14ft TO 1U 1 7?t 
* 

mi i toJu | 


23 to! it wftrro 7 $r 


7 


8 


9 


10 


(i) tout (to. fr,) ihttoftto (ip) T^f 2 to 

(ii) fWr iTTr TOuifTOroofait iotoIto (m) to, toft iusr (To- f:. ) 

si^to toft-to to tornr Suit (top. m.) 

jptft-to TOfr *u it? I toft-to to 

HiTOTd ip TO' it si^TTaTTO r fT]»^17 

ft. TO. TOSfTO to fr . to. trPTOTTit 

T1FJ2 TOFT-TO ftTTO t, wr TOST 

?fit I 


TTrHKTOr TOTOU % TO it WpTOT 5 
TOJf Tf TTTO TO% TOFarr TO7-.U TO TOT7 
it 1 ? totor: $ tt tr TTOufir mi i 


(i) TOUT (TO. Tfr.) TOTFT-TO TO TOtf 7T^ TtFf tflTO 

inro (TO- ^r.) toft-to to fn *tc 

TO I TOTW-TO TO ft. TO ■ TOTOTpT TO 

ft. to. TOfrrorr it TOftn tout 'totFi- 

TO 


TOjtt it to 7 7t% it mm it $p tiftrmf p 
TO it 3 TO? *i:r itro i f^ftir ire (firm 
■roit TOit) TO TOUT (fro fff) 

TOTTO TOT TOf t fit TOtTOTT TO 

uriTOr i 

TOUT (TO. f 1 . ) TOFT- ^ TO STOT iu 
(TO • ^f. ) JWFT- TO TO |7| iu I 
STt!FTTO3 TO ft. TOT. TO fT , - 

TO. TTfTOTT it TOftTO TIT'TT auFt-TO 


'TIT, 'TO ^TOT 


toitt (M»r 2 tot (p) ottou % vt it aRmif 

TOT?T TOT%) Pt TO 7 TOlfro ITftTTT Tff- 

TVm-i.TO TOTOd/JT^sr TOVnjf 
T' TT>'TRT sttt 

(”T) TO 3 T Wjff JTTT TO TTOFT 
7 it afiror fl^rrwt TOrir u*»fw- 
TOffir i 

2 Tit - tf.'ifr *T^f im 


5 fit TOtTf Miff fT’T 


irnr T$i ftro 


l*M II—a i i) ] mra fit Tnm. STtwrca 29 



32 . % iftfain: 

1 

T 2650-100-3550 

TOT 

15 w ir aftrr orff 

33 . tt a^rPprr wfpsrF 

t 

T 2400-100-3300 T* 

TPR 

40 t# ir af#* tot 

34 . +4tjpj+- 5#f#TT 
rmvm 

1 

T 2250-100-3250 


40 wi ir afro a# 

3 5 . tot Hftfavr 
(Pmfsr) 

1 

(TOT T? ^ 

I 21 50-60-2450-75-2600 

<.J -1 

40 -R *T WfW 5TS1 

3 6- TOTTtftT ^T 3 ?^ 

1 

I 2250-100-3250 

tot tt or tot 

35 *4 ft afro Tiff 


#>ff-T totr tost ttt % f'rjioo/rF'n! 


7 

a 

9 

10 

WITOr* : 




(%) 5m ^ TTTT. 3Tt, 
iW^) 5TRT^r-T^ 

(a) a$r 

?r4 

araraT 7 to friPtut % *a 

if Rata 3 a4 # ifar at% tot 

(a) finfr f^TJ^ tor 4 tour 4r 
jtsu tfihrPnr^ % tr if f, a4, 

TT 3RTO 

(a) # 


3ffETTTTf % % if TRlR# J(7 t/to517 

H #4 TT T^TRT? TTOuf-TfjrTpf^/’Pwi 
4# IlTt 1 * 

31RW4. : 

(a) aaa v# aa. #. #. <*£m tot 
) WT-Ta 

(a) ^ 

2 4# 

JTrcrrr^ • 

'weV <^Pntr qr ^ 

(*si) frr^Pr ir^rnr ^ 

(a) at 


f#TT a# f[ HT7rT % M if 

sJOT 7'#fTOT ir TO if «RTO 4 ^T*f 

tt a^ja* 
a'rtmfT. 

WftTpTR SUNT 54# 


- J J'l'1 I r 3 ^4 # TpTT 4 1 4 TRPTli 

tsfrfiRT 3T#WT. % **F *T TTVtFtT 
3f7T f vT^ 5T itt TT mtTj'wnf 

SrffrfagftPl/flTfTT '«!# JfTT | 

afroa' : 

(«) TOR ## itr. -ft. €]. (T#H TO 

T nw) TORT-Ta 

(a) up 

2 t4 

TTTOTmR : TUTTl# •I’TT irfrfw TOf 
JJ»T ’Ejof’rPTJTT 4# I ar^RR t>ff 

(a) f%r*f. fromra oraa if fr# *4 totr (a) # 

% aTO % TO if ?!faaa 

3 a4 TIT 3RKR 

TOftR : 

BtfafiTO Taa W# 


^t firm* tjj^tijt s t4 # it^T 
<tt4 w JTrarrd ^ tm 4 trrtRpr 
5rTT/7OT% 5T sf# qpr TTTR|tTTOT|. 
aWllTr-R/## TT# ■ ffl TT ,1 

ulwJ 1 

(a) TTO to TT-tro^fro (*#a to afro) 

SPTTsrT'T 

(«p) =T<t 

2 *4 

atTint to! th I 

Tmnra^: ftffw ^TiftfRiTT ^Nr-I 44 - 

(a) fir# Prtito thr if ai aarra % 
TOT TOlTOT 47 to 4 T’pffia 4 a4 
R 4RTO 

(a) # 


TTJT, T[TT ^TfrRTTT, ^4,-1 ’JT^'TOT, 
TRr#T iJOT IThrifTlTT, T#-I 744-' 

JTR ttt ftf'TRfTT vrjTOf s t 4 ar 
iWT *1# art arfeairtr w, ta 4 

WtHfcT 5rfT/TO% ^ TT #4- 

fTOfTTfT-Tt#TTrT(/#ffl n# SiTTf 
t^tt t# rr iratrofiT v f^rr jo 
f% if iRT TnTT#T ^Jjif 44’lfiWT 
TT ^JtlT-WJ ## I TOTR ir 

TTTTTOT TT# TT## | - 

(«) tot v# 041. aft. a't. ( Rfa iwi 
fro) aaraTa 

If ) 3# 

7! *4 

onrrTTT : tIttstt jjst 'rnr 

I 74TOT % .-TTT TIT if TOTTarT 
im|^ T if# TT TO^RTTT/ 

(a) Tflj* 44 4?# TOT rH-TR % TTO 

(a) 


TfTfTTfTT'## IT# fiTT | 

$‘#faar % TO if 434 iiRRR 
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6 


37- jjw Wr- 

I WTR 


38. fipfw tsfrPm WT- 
I ^rswpf 


39. farT-M 

Wl-I 'WITT 


40- iittA ’WI¬ 

TT WIT-T 


32 I 2090-75-2390-100-3190 TO ?T fa TO 35 W ^ qftWi 

iptm 4? fen* 

10 O/-W? w 

32 T 17 60-70-2320-T. ft. 70- ‘?1PT 35 W ¥t Wfa* ?$' 

267O-Tt^TT inTOT-TO 
* far* 100/-9. *tfa<F 

5 I 17 60-70-2320-?. Tt - 

70-2870 6^43 
qw % 100 WJ 

qfiw 

26 I firfl? 3ft A TTTO 33 W ft nftlT 9$f 

x*il J T J T3‘ TTqt *Tl 1560“ 

80-2100-?. ft.-60- 

2400 HTtriT 9W 

?T?fr 9?f 50/wr T»T 
qi q ftfrt ttfrfon: juift- 

11? WTTfr 1?T 1150-60- 
1400-?. ft.-50-1700- 
?. ft.-50-175(H?*It 

tntFT <w Trrrf ? 5 t 40 

9. "Fq 


ifr fw ^ Tt sH tt 35 it 

wfen Tiff 


7 

8 

9 

10 

(t) tnr. *ft. si. (*£w wi TtVaror) 

(«) 8# 

3 if 

tmrrqrT: fif'iT futtprar, Wr-I «Tt- 

ant Wt JToT«r j ra 



>TR 

(w) trij* fit w ?rtr win * «|««r 
f TrrPtirT f »*r $ Trt atyt? 

(») |t 



wj? if ftor? f^ftPror % TT it ttT 
% 'Wf'TT 3TJR? "5 HT*f TO Wt<^lT. 
3ft. iff. firm fTTf TOrT) W?JTR 

(V) <T# 

(*) Bt 

2 

qrgTTWT: ifroenr Fnfrfio tfaflfw, 

’HWT-I *<191-1 % ■OHlo'latl 5iT Jj 

girt: T 15 ft TT W-WM’l/StflT- 

Pwrtg,»rNt Wf im 1 

»TJ? *t fafrni tTttpPTT ip «<T if Tin! 

T <nrfc7 *iW? T «r? S?*T Wn ojt 

(WtfafH) 

0 

2 9>I 

arreff *nff tth 

ftoiS'fo (TStar «?( *qr«t) HqT'T-T^ 

tfPJ, Ttff ^fat 



fait; -wtr % ft* tt arf $ 

t5ffT?T i; *1 I 9?^ 3 . 5 TI? 
c *rr? fafrfanT wr-rtf 

m Wr 'T'to3fto?"r»!ntT'it-'W 

(if) isff 
( 1 ) 

3 9? 

gimTitt: ttItm' irwrr fat N?T % is? 
if ''JT-rn 5 9<t TT lt?T fl?l arWSTT 

3tf?rM ?rtr TPjrt ?^wt % 

& iMj tm/iw ^ Cr^t 99 
«r 1 wfnfir^fA T/tf ur *t?f? iiTt 1 





[mo fr-~ aw 3 (i)J 




wrj.t & : utow 


31 


1 


4 


S 


41. fafaT ifaffTffT ) Wt 4 

II wm 


42 - 7j 


I 1760-702 320^4. ft.-70- mR 35 oV *T wfOT Oftt 

_• fl 7 0 fa^T 5Rt<TT-q<?r 
=tl'1l OTf 1 uu 4fcfrr ufa 

TTPT 4TT famt $?FT 

1 frfrr ^jfr ir- jft jTsTirr'r- oifftror ml ^ wit* as 

tpa oort % faff isi^- # ft ufam otfr 

60-3 1 7 5 OWT ff«f^ 

4Hl"l J T?f Tfat S7 fair 
SOW^W 

m^Trffa jutf-rn c mnut- 
'RT Wi % fall 1150- 
50-1400-tT. Tt.-SO- 
170M. rr-50-1750- 

?OTt IT# MUnt-tlW 
Ttffttf 4 f fa#f-t 

snfafw *r^r mibrTmfa 

OWA ftfat JTFTOTSTCt 

H+41^r TmFf f} TTffar 
ktjh: gTfr«r-^r srrmfam 
ft fprr ft^r rfft 
Tf'fjR Tt Wfrft WJtrr 
fim m r m p ffa 
nftw fam ft, fmi 

065-50-1 46S-4. Tt,- 
50-1915 


(1) snfasnr urnfamr t (*) ^ 

stfawr ftr tm-im fin# wifar 

if TrtfsnK T tfiffPrufair arsim if tt- 
ffafa am FtjjT fa farwfaT % fan; 
siifftm mrnrmf? 'tftwr <rra <etot i 

( 2 ) tfa. 3 ft. if. fa fttffa 4 #ifr <faf- (ar) (jt 
firin' TftUTl % TR71T “q” if tsir * 
m mpfr rnfaww % sftnj mr. 

'TTr^ff ofim if thiw afanrnr «#■ 

3T4rmr mfa <rr # fam j 

famsrrm ft 1 am 

3 # #;tt t mjtpj ^ 

fftrfiir «# rnr. aft. eh arnTt-TO 
m tumifiiffa ^fa.ffan - ^ httpo tv m*r 
afaniorff far ortam at ^nx*fi 1 

fam fa farr.ff sififmn #rr-I <*wn i 
mair if ft 1 


9 10 


■j mf ffremrnr: «fa«5 mjfr <#(#7 ft w 
>f wjmw s mi m fam am ai^ftra 
ar^nfaf mfa 343 wfirerf) $ ftur if 
’fafarfa ffm/anfa it fffa Tfv wrroT- 
irror/SffafagfaT^tfr mff iot 1 


■J mi #: mft tm 


I 


wm oft ftfar 
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43 . b 

4 4 film 1 fTC 4 

4 5. ^ff *msnf ' I 

4 fa. m ^prr ’mt; i 


:i 4 5 

II 980-50-1330*. ft.-50- TOjm$TftoT 
1R80-*. T ‘t.-50-1930 

I 1 3(>0-B0-3101K. ft -80- *TFT fTn 
2400 

I 2050-100-3550 qimft if W 

r 2450-100-3350 'Timfa imft *** 


6 

ft 51# 1? Vlft* 3 5 

srf ir trftm 
30 m h trftrv 

5o H vfim -T^f 
48 4 1 i r trftrtt rf^f 


(i) jojorfr'i bm rfffW’T' •unf'-Trsn 

ft 5 4 i.i ^fatir srfutwq ftpflt 
3ww'i if fiw <r ft 

•.Wltfr'i 30Ur<8 ilTStiT*T Ti 1 1^44 ft 1 

(ii) fw -vTwit *t qfiwri 'ft ifK 

^5li 

(ili ) TO A’TOHt T T fa*R >fi 

fTOTtf if 1 o TT ( f.T 

TO ^SfipTOT *t mTO* I 
i iv ) srftfor* sr^f *r ^ ttr arm* i 

(i) itim TOJ 4551T if «P t^r. «>. 

«t. tft. &g fwt *t fu’ff «ri 
urmn stm fmw* tt orfm vi 
tron # *£ *nf if fwnpr ^ 

if 5 *<t <Fl 'Jf’ttftPtt: fWEn %*t 

wr fw fHuffm iTtuit tra trr ft 1 

(ii) ftpfr *i qr?mr fanfa" *n aftr t^rot 

ifti if ^ fl»rfri ff totf 

fruT ift w TT^mRfi % fWr % frfsft 
n«rr Trfavi >r*rr to i W W amm 
ij|in ttfef I 

(iii) flfft trrafspr if 'fTSW 3 ^ W 
apm* i 

(i) *rfprs m % «t ft 10 

m trri ftm ' ft *«n tmfm, 
=rrr jj^wt itflT ’rfe-f srmRprr <rc 
qx ur irtrt s t{ *Pf im 

(ii) ■r'ffrp (ffrer) m *i>r f*£r- 

*JJ S)Nj ’Zltt (at**) tli 

mmfm: TO 

(iii) Tr*Pfi *t sprit-t* it*T trffff 

(i) *t?wg *ir *mnti ^ w t 3 **t 
imi t^t ftun ft TOtrr, nts 
ilium iw srTOtPm w *r 3 
til w trtiftvft i& i 


8 9 

»tm 4 oir sTtt i ti 


2 T r f 

RTT^TflfT 


(*) 2^ 

(.«) ^ 


ft.) 

(«) ^ 


10 

fpr vrff im 


wrafr vttI am 


4 TT t riT n f 4 ; m-tir ifluTtr, Ttr tntrr’ 
9'ir irisrr iai it fmmmm 'tpff 
3 ft ir imT ti% m mft irtuou 
% $ii ir tit^fa airr i 


imjmr-Turom; ^ wf fTfaf 5 
ti ir tr'i tnrfm, ttr eim 

im i tr qttumPi am i 
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33 


47 . wifi , ?* n * T ? *87 14 


I 2300-100-3200 


8 *m!* #8 * WT 


48 ?* * 


48. JDrrqfr 8* 


T 1560601860?.*.- 
602220?. *.-70 


34 mt it ftfa«r mff 


49. mj* Kf*sr 


TI 1150-1350-1450-1550- ?# ft?7 


so. ns? *** flfmrt 


I 1560802100?. *.-60 ifa VR 


45 W it nfam niff 


si. jjw *** nfir- 
811* 

52. 8f*5***?ftm* 


II 980501330?. *.-50- if? ??? 
1680?. *,-50-1930 


40 mf * WftIT 


II 965-501465-?. *.-30 * W (**-III *** - 30 8* it 4*181 8* 

1715 4*18T* *) 


47 . (i) ufaum onp* '*f**tT7''Wf*’’ it 
mf*? arr^c m??- 1 !? * 

(ii) 'mm: 87i5mT*-mr * 

(iii) tifnw mft mfw* % im *r s 

mftro nrf tern* i 

48. (i) jrfsrem ?fnr "wf*r” m '' otV? i " 

it 3 mm ** 'nfmr wra: mn'r-'m 
mrr mj* Htesj, i: w i fa$Rr te{ 
m fw* it ntetr* * qr*rerr mu * 
ft tor te sfirer? nten if «*rr 
fklTn^ I 

49. (i) *, tm. "utetn" * mm »>ft 
mfmr *n *4 mtn?-mr 

so. tteft iifim* :— 

itm? vmtdi % m ii *?K *mm? iki 
ttt* ten hut mm ?r ft*? ?* 
jvwoi mm?-??, * te *«n * 

* ?£ ten*? t*wt % fi* 
mn itmmr <rc m*t f 

s i. *tr >h nidi * w * *?tt ifnwT im 
m* ten inn mm ** m w it 
41? ft*o «Mt mm??? *n jmtwi, 
-* fti * 9 T if ??£ * nf ten*? 
t*wt % m** wt ?>??t it 
tek$i 

52. *?tt ncrkr % *? it *?m *?m? 
nu m* ten mn mm «Mt ?r w 
it w ft* 9 ’mft mnn-mr ?r jn- 
,F ini, * te iwr it mi'c, * ten- 
*? T*stT % nW 8i* mn ?>mi 
8 ?tek$i 


(.«) 

(w) 


nt? ?ff ftm 


ntrim 


( 81 ) n * 

(?) ii* 


( 8 i) n* 

(») * 


( 8 i) nft 

(») 


nrErnr^: wfinv mft mfw? 8t ?? 

if *jmro 5 ?* "* *8T 8T* 3W 
affair* * fm & mfteftr jm 


** mff cm 


** mff im 


mtnnmt:?? ijw tteft nte* ii 
8 ? if -*J90H 5 mf * 'toi 81* U8? 

ntesr* % *r * aT*/3tte 

n me miHlom/Mfafoijfti/** 

n* aKi i 

nromro: ntes tteft ntern* * 

8? if 5 8* * *8T 81* 

?88 4rfS81T* % *5 * ?*>**/ 

? ** tc 
** rnff im i 

nTHimm ttett nfe8n* ft*? 

** * ?? * «J?? 3 8 ?* it 8 T 

8i* *8? nfimi* * fn r * q*mftr 
jro/mi* ? ft* m: mmlflw/ 
utet^ter/** wff iiu i 
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M fM, Pi fa, m ffR HVJR’t; 

ip Tjp jf Rpr ffapp Rpm h r 4 fa 

far m iw fatMfai % % 

ff mtHTr 3ttt ’off mfft 1 mfr q- 
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wMifoo- 1 Yr firaTorr »fr.fr.fr. 
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7. (i) lEPR (MrftV ( v ) ^ 

(ii) Mi xTRraww *rarrfr «wt ft (w) ?+ 
Mitftwy * 1 ftWftiw ftfttr-iaffta IV*iW 
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sfkftfa rwff if ffar ^ fWfaT rnfaf wfr rsfapx; i 

(iii) ffarf *ftw ffafa if wffa wj 
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2 TO} TOTOTTOt : TOpTO frfTOTO SfaTOrff % TO 

if tot it tot 5 ^ to' if tot =n;if toPto 
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— T 







46 THE GAZETTE OF INDIA : EXTRAORDINARY 

[Part II— Sec. 3(i)] 

1 2 

3 

4 5 
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14- xfxre f-rfawr *rfs- i 

I 

1100-50-1200-60-1440 Tk-XPR 

40 x4 ir xrfro tt£i 

xrrff (snrrft- wFtr^T^f 


XXt-60-2040XXf. 60-2340 


firfawr M) 




1 5- xflXS Wwr TlftT- 1 

I 

1100-50-1200-60-1440 *)X TST 

40 x^ it xffaxf 

spnft sTfliff wmj txt 


TT>- 6 0- 2 0 4 Q-TXt- 6 0- 2 3 4 0 


tot JnuTxtTf fwxr, 




^5r& WFTTH 




16 , «rPro Mtott xrftr- i 

I 

1100-50-1200-60-1440 <TX XpR 

41) Tt 1 wflW 

xrfr (xPt^tx xrft, 


SXt- 6 0-204 0-SXt- 60-2340 


HTFRITW) 




17. xfra WxrRT nrfa- i 

I 

1100-50-1200-60-1440 4x 

40 x4 it xrfaxr 

ipi^t (xnTfr an?5 


TXt-60-20 40-TXt. 60- 


Ttaft text xiujt %*rr 


234C 


nrfr imrtfH) 





7 

a 

- 

10 

(i) trif . fr. xr. ith . nr irfr^tr 

(XT) T?f 

2 X'tf 

irmxTT: w 7 if fajfftx 

(ii) PtxtV mxwPT $r sWYxt f^ftvRrr 

(«) ?i 


Xt 4 ?RT fMPfWT mftnirxt 4 WT if 

oxfxt? if s x4 xx xtynx 



5 X r I XT) xwr TXT xr% fapfRT wftr- 




XTixt % f*r fr xtfwftf sxxr i 




tfxfl t ^ft xx PTrTrfXXT/srFxPT- 

faftwr ftxxf it wrxlxx ftnfi xr 



TfxT/tf.tfr wtffjrxr i 

fr-n'm 




(i ) xpr. xt. *ft. <txr. *wtt wpr ■ 

(XT) 

2 Xtf 

trnrnPT : ftfftvwr ufwrxt % xt it 

(ii) ftxrf x% iRFraTxr %»tttTxxt *i*t, 

{*) $ 


*£TTT 5 *4 # ^XT ?tTT 4l% 

it fiaxr nxrxinTxftiT xit 



ftffafTTT nRrirrxt % txr X xxtuftr 

(iii) 0 ^ n wi-i % xwi^ PerV sittxtxt 



ST XT 1 TJ# X Ut4 XX TTWTTW/ 

it 5 *N XT tTWX 



xRrPr'jPfT/xrTr -xiff arxr i 

(i) qx. tfr. iff. ^. cum tr^ft 

(TS) 

? Ttf 

XraTXUTX : FtteXT TlftTTTXt % ^X if 

(ii) faxfr to flx xiwnxt it fVrratxfFs (xi) 


-XTTX 5 x4 xfr XjT irTr-XrTT fxrtr- 

UT3.1T Trifa/XTilflfill’TT % xroi OfSXXFX- 



tw vftrTTitr % tiT it xstsafT jrxr i 

fXxr sfnet ^t UT3R ^Trj’JXiTfJJTT Yr ytf 



x uYx xx wrrTRrx^/xftTfirf^PRr/ 

qxftr 



xWi WTtf STXT I 

(iiiJ S^tsit £ mra ftm xt sHqrrrsr 




if 5 W XT wj«x 




(i) iFr.tff.4t.qir.Tr iwtFr 

(xr) Tift 

2 Xtf 

irmrx'XT ; f^fexT ^ftrxnxt % ft if 

(ii) fxrfr sr»re 4* ^FTTOT-it ftfST# 

(*) a? 


RTXX 5 x4 apt ^T irXT xrit fxpK- 

XfTO XT^T/'Tl'O % XXT ^Tt 



tttt iiftrirrx'r % % it xstRpr stxt i 

qmfxx tftlff if UT3R flXTT’isrfeftfT tft 



xn% x ?rY xx wrjRxxur/xtfTpT^Ppr/ 

yif (ixftf 



xxfr w»f STxr i 

(iii) if^o.DM x) xvxiq; ftw xt wirrmr 




if 5 Xtf XT tfXWT 
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i 


2 


4 


6 


18. nffas faffaqr 1 

nrffarnfr 
(snrrfa fafarsr 
fafa rffaffa' ?T*TT 

>rfaffaF (iM 

WTP1T1T) 

19. srfvcs ffarror i 

fafalfa (sffajR, 
if»jW wsqrrm,) 

20. fafas f%PrR?TT fair- i 
nrrfr (*rnrrt faffa 

tr*rr -sri^rr, fatfr 

W^ffTW) 

21* fates fnPrrwr r l 

(snrrff fafa ifarermir) 


I 1100-50-1200-60-1440 fa TPR 

fat- 6 0-20 4 0-fat- 60-2 3 4 0 


I 1100-50-1200-60-1440 fa 4p!R 

fat-60-20 40-60-2 3 40 


I 1100-50-1200-60-1440 fa SHR 

fat-60-20 40-fat- 60-2340 


I ■ 1 100-50-1200-60-1440 fa ’TTT 

fat 60-20 40-fat-60-23 40 


40 fa it fafai fat 


4o fa it fasnr fat 


40 fa ir wftnr fat 


40 ^ *t wrfw fat 


7 a 


(i) <pr.fa.fa. " 7 T. nr sm^rt (*r) fat 

(ii) ftrfa sot fa mswrc it ffatfa; (*) $r 
fafas irm sfa/'E.'faffaH *«rfafa^r 
nrfafa fafa if ijtrt wsfafrffar 

fa *ifar 

(iii) tiepin t jut ffafr fa *imTT if 
5 fa 77T 

( i) SR. fa. fa. <pt. >U (W!) fat 

(ii) ffafr sot fa wwier ir ffarfa (nr) $t 
fafaS irlOT sfar/faf7lfi?OT fafa faifT 
qp'Tffa irnrf 4 kt&i vTRRfaftrrr fa 

vfan 

(iii) Prcrt fa Bitot 
ir 5 wr no 1 

(i) <pT.fa.fa.RT.nT sr^n (r; fat 

(ii) ffaf; sot fa srmrsr it far,fas ( 17 ) jjr 

fa'ffas fjnrf o^fafafaiftirpr % nfa 

fafa Eifafar fafai ir rjnrr wi 
irfarffa fa yrt vifatr 
^iii) ffatr fa Trsnsnsr 

it 5 fa *FTT SHOT 

(i) rpr.fa 1 .fa'.Rrnr nm^rr ( 7 ?) far 

(ii; ffafi' sow fa HOTOrr if farfasfafa- (nr) ^r 
ns fan/fafiifiTTtR nfa fafa 
arrRffa srfa ir ijraTT rmMiflirr fa 
far suffer 

(iiifaRJH fairnR fwr fa wottr 
it 5 fa nrr hjot 


9 10 


2 fa srrtrw: fa fawn mftefat ot if 
5 fa fa f^w rn far *rrt 
faFfarrr fatfTrrsr %%ir fafarfH fasr 
rrfa n fan <r snOTrtS'JT/srfatfafar/ 
fafa faf jrsr 1 


2 fa nwrwtT fafaerrr Trffarrit % wr if 5 

. fa TTOTncnr «f;T far nfa fafasm 
arffanfat % tn ir fafaRr fm 1 
ifar n fat rs snr-rr^sor/sTfapTjfw/ 
fa fa wfa jrsr 1 


2 fa OTsrsiinTrfaffatrr srffarrrit % ¥7 

ffarcrr tpt fa ■mr 5 fa nr fanr nrfa 
fnfoRi ■sifjiTrfa % ir farsrpr jrsr 1 
rt% n fan i r wrnpfTsir/srRrfH- 
nfan/farfa faf jrsr 1 


2 fa rmrOTiT; rnfarnr n,nwfa % ¥7 ir 

=P'T ftr'rrfrs w it w 5 fa fa faT 

n-fafnPfiRrrnpiRrrsr csfa ir famftr 

jrsr 1 sfar ^ ns inrnr^S'JT/ 
srftrffarffa/rrfa wfa jrsr 1 
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i 


3 


4 


S 


22 - ftfflpECTT Slftf- 1 I 

tr) (jmrfr *rYn>n 
tfltft flVfHETT) 

23 ftfftrwrr SffERTr^ 1 I 

(srirrcf, wimmr sfWawir) 

24. <rfa<5 fa fWTT 1 I 

stfaEfntfr 

(SfWlfr ifl'fPW) 

25- ’rPTOfaPtROT 1 1 

aftsrarfr 

(sTOTTf fTHTTlfaT tffasrnpT) 


1 100-50-1200-60-1440 OT =^IR 
TfT-GO-20 40-?TT-60-2340 

1 100-50-1 200-60-1 440-TTt 6T TTT 
6 0- 2 0 4 O-atft- 6 0- 2 3 4 0 

1100-50-1 200-60- 

1 440-5-fr.-fiO-20 4o- 

^.•?r.-60-23 40 

noo-50-1200-60- itum 

1440-?Tt-60-2040- 
*.tft.-60-2340 


40 wtf wfiw ^ 


40 <?£ it otfl 

40 ftf % flfsnr Rrfr 


4 o vf ¥r *ftrcr ntfr 



8 


0 


10 


(i) <pT.tfr.4V.fpr.in ETfrg,E<T 

(v) # 

2 to 

Jtrtrrwi sftotot % #t it 

(ii) fatft wr iH *)tteit'T tf Itfifis 
tflfarp - fWFi Rtf* / 'Entftftm % uTtf 
'iftfr qmftr? srrrt if fras wmfftfeftrnr 
<tfr ijtf nfftr i 

(iii ) ^ sit* furtfl sfann 

5 <rtf «PT H<J*nT 

(1) ft 


m firaPOT W tf 'TTIT 5 <tft 

tor ffa fafRnr 'aftara ft to 
tofaf'T ittt i -roft ?r fttf tc wrsTrffEui/ 
stPtPt^Tw / tfrtfr Titff jttt i 

(i) <pr. tfr. tft. <pr arr 

(*) tot 

2 to 

*TOTWT : ttftoT % <PT »t 

(ii) fatfi to trmrEf 

(«0 5t 


Utet fiRTRtrr >fjt % fnr 5 trf *pt 




<Tr ; T ftfpEfTrr % t<p Ir Ttftfrftf 

$ ijnrtf RfjiT siPirPw eiuto 

(iii) T wet fw tf& hfttft 

i( 5 Jltf HIT &<JWT 


3TU 1 <T fft TT PTT'TIrfTW/ 

afiiftf^PiTi / tfttfr writ jrxr i 

(i) <pr.tfr.tff-<pr. ^«nnf 

.(*) to* 

2 to 

tntrrOTFT: ftfpPOTl ElftrEKt <?T it 

(ii) fttfr wi to nwnw tf Wrtfus 
tfrftirc rjnsT ErtT/fWiifwr % <prtf 

TlftjT tfftff if <11*6 <8<1T 

ftTT <tff y<f 1 

(iii) tf^TKET % '0P3RT PptfT q-% WW 

if 5 to 5T S1<TVT 1 

(W) 


^et ftfqm fw ir TEf 5 ^ 1 # 
EP(T EIT# ftfPRRT Elftfmr % ^T 
% Ttftl5TftT gTCT I lJTt% n fttf TC 
WTTWIW/srftfftfRftfTT/tfltfr wtff 3T7T 1 

(i) tpr.tfr.tf'r.ipr. <rw 

(«p) tor 

2 to 

urarnro: ftf%wT Eiftmtft % ^<r ir 

(ii) feft smn tfr etettttet *r Wrtf«£ 

(w) ff 


PrETlEpT ^ ^>+1 5 ^4 Tt 

tftPnn: =5 ntf trfto 

WFUfiTF smft tf ^137T WTld'JiiiiftlM tf) 
ytf wsrftf. 

(iii) Ptot RMflIMRI 

• VTITR if 8 to ETT EEJiPr 1 



<TT% ftfPpWT pfa^ITt % t<5 
if 5Tcr i it nfttf qr 

FTPTW'w/xRfPi^rHci/tftEft 'utff arm i 
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26. *fPS3 (^PfTfTT 1 

qftmfi 

(STflTf:,- PrfifPTTT Sffjp ffifr 
wr TTFTTrsfr^, ipf ilrnr 
ff^ifT: ’P n rmTT) 

I 

1 1 00-50-1 20o-i.il- 

l 4 40-S.Tt.-60-3O 10- 

7.TT.-6 0-23 40 

ift 'fiPT 

40 arf if ufaqr 

2 7 fqfTTFirr 51 fa'Ffft -14 

I 

1 060-50-1 260-iT.TT.-60- 

] 6UO-7.Tf--60-19.'!0 

"ITt^ Plfl ffi-TT 

3 5 ^T if TffEITT 

28. TaVwWI I 

II 

98 OJ 5 0-1 3 3 OJT.TT.- 5 0- 
1 63 O-^.ft.-SO-l 930 

TTiJ Tiff ^TBT 

o 5 *rf ir fjftpt? Ftifr 

29. %ff 1 

I 

1360-60-1 720-HTf-60- 

2020 

HIR 

45 W if TffOT Sftff 


7 

(i) tnj.tfMT'.'j’r. OTiffir 
{ii) tf.Tf^-rnrsfr (wfV. nr thtow tfurawir 
) Frr^mi' 

*fMwi : 

fswi fi 4 fff?;f iTnTT fafwrr trftmfr 

«fr w Jr afarow vf yf ?rarfe 

7 T fr*Ti' «ri wrtfnr *1 wnr fafqr?TTT 
fr tsfiw 

(i) fTrr.^r ,rfV.^?r nr »nT 5 Fr. 

( ii) ftirff iW w tPF'p^w ir Write 
ffrPrrr stott TT#r/fafafvriFr % =h-nf 
»r%r Tn^alH smrf if ijit-tt wcrTsrsifc- 
fin 3rt yf tr^ftr. 

«tWsttt ; 

WTrnUR * 5TTT fotfi *•* *rTWW if 

3 t 4 fTT f(iJ«TJr, 

(i) ifa-T^mpf if pfT.yf.frf. (wt if unr 

%?rw ^uff) 

(ii) faifr sr^nr or spfFmmT sctterm: 

fafft wfmr fafe-fTT ftefFT if 3 itf 
VT 'trW I 

(i) *fnTTPT pfte wr ayfr-ftnT if fftps 
fmfrrr i 


(ii) faratf im St vw r w if vn if <nr 
i o ipt & ifrr, farter unr &■ unr 5 
v'f sratoir srwrfte $fim if $iif 
terfwr: 

frtft f%s te^rn; anteffW aftrem 
=TfteI if faWfqT teTT ^TPT JJ5T 
«r$frf 1 

1326 GI/85—7 


8 9 

(v) Wr 2 era' 

(Wf 5t 


(*) ^ 2 *$ 

(w) ?r 


tfWT 2 tef 


(*) ^ 2<fi 

(w) tt qaterr M: irq ifpfTtfwf % 
fmfif if fVffwffir aff fffwr 
wWf ittFspp «ft»terr *m\ nw 
JTfSf £ 1 


10 

frrSTTTW: fiffertT CrffenriTTi' V FT if 
5 pT fteTRrf: 3Tff if W 5 Tf vf 
ten ori PrftifTrr nftete) if-r tur if 
wfiTrfTntTO 1 

tet% T ffif q-T OT F f T ^ - f Ul / affrf^ftTT / 

fiWl teff jm 1 


Trltef Wff JTTT I 


ffttff teff ITO. 


Hrauna: tester %ff % ter if fnr if 
w s W ^Tr iw ffT^r w$iw 
% tv if afrffffffr jrrr 1 

■3^ p pir Tf t«i nwfw/afrrFTO Fiht/ 

(fftff H?ff 5RT 1 
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3 0- Wf" 3 ! TLftmtf 


1. vT-RW 
WftJTTO 

2 . *3W ufavro 
(snim) 

3. ww n T 0TT nfafrfr 


II 


1 250-50-1 65 0-TT-50- 
1 950 

mYlT fain 

1 7 60-70-2 25 0-4.Tt.-7 0- 
2600. 

1 150-50-1 40 0-4.71.-50- 
1700-?.T>.-50-l 950. 

965-60-1 4 6.'‘■ITl .-50- 
1715- 


<TP£ 'l?! pIT 

wrn trip ?'wt 

TftR 


5 u ii % s=n*r 

mx <i^r ijwt 

40 tiftm iff 


7 


S 


9 


10 


(i) on .wt.if.tRT, *rr wr§?i i (n) *n£t 2 *4 iftfr trcff ntr i 

(w) ?t 

(ii) "iYt THT<n r itot ftro 4frfw id 
fY iff qn«n ttYp rartwn 4 ortufirn: 
fOTYn I 

(iii) fnftwrr *fr?r d mr d nr io ii ut 
tr^tpr, farad nr d m s id fnd 
faron otit m irfam nm rrwff 
dFrra trait dfa; rarara d difarr 
ftrat srfan dram 4 nd njnr ^V-rr 

llfol I 




l) TIKW 

ii) dm kw ffara t s ^ ti htwi 


(i) 6-1 KIT. 

(ii) nfr. 77T fdffan; m mt^m 

vn Jr i ii n trarai sit dWidt 4 

i o w* id dir i 


TTIlfalt faml 

*rra nfl jtaT $1 wra 

!fdtT | i 

(if) tf$m' grin trfdirrd d fa a mf 
4 wfsrnff 4; mid d mi 
i 


(«p ) ^ 2 mf 

(») ?t 


iff jftra nfraw itht t^rt it faftn 
stir % mgyn fa ., srfdfdnfar 

IT «TTT 151311 | I 

rainTro ijh qi tfh nr ditor toit 
d ;jftra ttct.ott % % ii bTt- 

fmjfal IT ITT 3TRT $ I HI U KU I1: 
W it grsiT nftTt.rff (irairaT) nt 
far d m d nr i id d 
47^11 rad ttftmff ii nm un | 
farad m 4 id ii Yr dlT id 

IjT I WT 1 !JT1 TT raTdRrTUT/ 

sfdfdnfatr dfafr mff rnr i 

fa 11 1%TT fdmn d fa iqi TUn 
otu farm ttwtt d mng;PT fa 
% trEnTA if itt ismrr ^ i urtnTTO 
4t m ifrrs Tfftw/ftrlWTr *mr 
^ TTt Bill i ftpp: 

to 4 10 *4 dir ft i 

TTT% 1 5'rY TT FTFTTTinlir/Bftr- 
Pr^fti/TfiTfi Tifff jro i 
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1 

I. 5^54 ar-T-OTTB 
541 Pw 

a. frit 1 ? nrnf rfrfi'fnn 7 . 

3. nfoa5 itorrftm 

nfwrrro 

4- Tnjnrv 5 R-WRW 
Wlfnn T - 


2 3 4 5 6 

3 fr-wi*a 3 tPm^ fwr 

i I -2090-75-2390-1 oo- nnn 45 n't if afunr nrff 

29 90. 

1 I 2300-100-3 200 FTTiJ ^ 45 nn if srftmr m£f 

0 I 1 580-60-2I0(Hf.Tt.'60- 5fnn 40 n<f ft IlftHr n$f 

2400 

1 I 1 5 60-60-2100^31,-60- ’’inn 40 *<f ft nfVPT nff 

2400 


7 

(i) ^jrfftnfrn Jr fWf nr nffianff, nfara, 
vj-irft mrar in inrPrnfftn nrprctrn % 
rfnfftn zt’V mftw fnnn ft Frrwtm; 
ftnftf i 

(ii) fftmfafan fant qnr Iwr ft mjfttnn 
if 15 ift “PT wh*tt sfftfn n%fftnri 
nm-mw, ^-nfft irrar, «[fft ftirfftirr, 
mvz ftnftt, mpr n-ntf irrcr, wftr 
TJfffftnff n*pr ififtptff 

*rr 

fnrftf jaPlfanFcn f»r«rnr ft nr fWf 
fnfrfftnfm nrpftrm wtw ft is nft 
w nrpm i 

(i) fftfw v>flPfnfw ft ft^e 

(ii) n€r nfftsm ftnj wsfffftnfKn mnit 
if is «nf >?3 5pj*r*r i 


(ij ntftwf/oHn/*fiftnpt/^ 4 <f mat I sftn- 
jifftm/w-mm if rwwirrr finff nr 
mfHftnfto fWr m bwi i 


(ii) ifttfrnfrft nr *nrr mu nr n*f mr- 
mro ft ftna sftjf if vrft/ 

fiffirPT ft H Min 9 'iTfr-PTT^Ti 

"Wfd 'J-nftPl+i T 4 WC, mjr 'J-vik<(| i 

nztn iftfPmfto, Hipr i ftrfmpr nft rmtnrftf 
ft ftnffttr n*r smrf % *n ft iW^ 
frnf nr mmt i 

(i) fftffftnft if pmw’Rrt fWV mwiw 

(ii) fsfrfftnfan nr nnK-inft nr nftt nrer- 

mnw ft ftnn tftftf if wij 

Pwcn n nfttn ftWftw, nsr-wrar, w- 
nfft wmr, ^ ftiftftw, nro, wjir 
ijnft mTr^r, asm f 40 fnvTor, n^ir 

if ftnftm nrjftHm nvmisff if 4 nft 
mr *nj«w 1 

(iii) ^fftnfr nr mnrmfftT fftinn nft 
ijn*nnr ^irffnrr £ 1 



^rrr-rm^w wwnn fftnrn 

(nr) p art HTHmim: nfro ^rrrPw srfanrrfr fttn: 

) ^f nr n^rnnr 'n^r-nnr^ t (■ wr % ^n 

if nffrw 5 vt ffnT m^r nffw 
wftrnrrfr ht n^rw orw-mrwr 
rtrsrfPpTT % f'nr if nn>nftr nrr/ 
'3o^i n ((iff' nr t'rRTwsTrr/jiPT- 

Pnjfira/ifWif mrff ito 1 


(m) n^f an* rrmrcro ffmtf finm, nftnn n’rnr 

(nr) ft rnsnt nr nwimr nttr mfanm nr 

qif inn nn 5 nf ir irftnrrftnf mf 
rrftrfn^fnrr iTrr/rjH^ n ffJr nr ctt- 
HiwHur/rffnf ntff nrr 1 

(nr) n$ 2 n^ rmm“trr: nffnnr ^mPwr nftwrd/ 

rrfmnr in 1 Pinr % vn if innrm 6 
ntf nff ?wt nT% isnRT mfW^f % 
if HnlnPr irrr/grrfc n fPt nr: 
wrmR'f srfirfn^ftn/rfW nrff snr 1 

(«) 


(nr ) nrff 2 ‘n* nrernnra: wjrnr ^sttPrt tr T t w i 0 

(w) ft "fr^ranr vnffnnT % ^n if rnnrw 6 

n4 nf iwr nrir nng nrfenrrPcnf % 

^nr % nnPnPr jttt lm% n fftr nr 
wnnnnrnr/a fflr^rnr/nftff nrff im 1 
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2 

3 4 

5 

0 

5. 

siftrere (tftfwpf, 

3 

I 1 060-50-1 TSOTOTi, -GO- 

i 6ao-^.Tr-GO-i 38 0, 

TO-T 

3 0 TT 4 *tfW *T?f 

5@p^tfiriRr, tow prrew 
to ^OT-ijTTO tufa ) 

6- tfifTTOT f58.f>1<R 

(ir?r-i<nTcr *:to(0H) 

2 

I 1 060-50-1 28CHf.Tt.-60- 

168o-?A-60-i980. 


.3 o T rif-jp ?rrfr 

7 . 

ssrifipR 

1 

I 1 560-60-31 OOR.T>.-60- 

2400 


3 T4 4 *r?f 

a. fire* froiMP 

1 

I 1 SSQ-eo-21 OO-^-0O- 

2400 

'■rrij, -Ttjf ?t'Ti 

•i: T'i 4 nfsni 

9. <pf^s ■nfaurmr 

frfffaiR (tpto^faTO) 

1 

I 1 5G0-00-2 1 00-5.ff.-60- 

2400 

rpj, *fr jjTtrr 

40 5r4 4 Ttfar iflfr 

io- itw trtfsrr 

1 

I 2450-100-3350 

wnj Tfrarr 

Rnj ?>3T 

prmnfK wro*) 

ii. potto TO'r tr%«r 

i 

I 2300-100-3200 
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*TT^/5rPrf'TiTfiffr/Tft-tfr wff irm 1 


(i) (if) 

(ii) ftrr Mitt ott yitr % PmT rrff? (<*) fjt 
irl'fkiT rW Pr^w wrPrrf i' if f^fNr it 

(iii) irnff ^ ffw 

irpre Ptht^ if srPfra’wpr i 

(iv) PRff vrfawf fumri if 

Jr i o W iff ff'f' w ^ i 


2?4 rrramra: ftmifr* Jr s vt 
iff iwr iff 3ia for it ■ tf w ft r gnr i 
fjsft t p(wr tt ^^m/srPrPr^flw/ 
ttoff wtff im i 


(i) 5 TTT 4% Mr ?r I (v) 

(ii) ftrr MM w ytT % fMr (if) ijT 

irtftnr wr Ptipr ^frPcrfr if fMfPn *tt 

fW I 


2 Tff RfOTTTO fimnf 'KtT4; T % wq- ft a^TTpr 
5 ?ft iP inr n% t-pt H if nfmfft 

JTTTT I ZWK T ift^T TT OTTOftTOn/lftf- 
Pt^PRT/rfi'BV Wtff JUT | 


(iii) wyfr ffM 4>t PwPf 'ff^f Me 

affta fumrf 4 TTpJT 8 iT a T , iTm‘ 4 rr yft 

<niM 

(iv) f*^r ffrftra: f^nrnf «f iR^Prsnr 
Ir 10 ’rfifT*T ,r * 1 

(i) 1 ( T ) ^ 

(ii) prr MM * Met 

jtffftjfl ?WT PTO J ^iffpwfr if fWWT I 

(iii) Me srPrif'n'T^^^irftWTOra i 

(iv) fatfr 5 rPraPiw^ 4 «EfP(reiff 
fts^mrwwo 


2 ?4 ’TrsnwT: rririw qfrrftiT ir f ir ii JtPETR 
5 ?<f Iff if iftfSfPf 

STfi i ^ ?ft4 it WRlror/stfir- 
Pr^ftfT/fff-tf,- Mf im i 




[snxll— 3 (i) ] 

xrrx TTsrw: 

XXTXTTX 
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1 2 3 

4 

5 

6 

to. tstttt wfaxT,irUT^-r i I 

SXTxf &irfiTX TTBR 

1 560-60-21 0 0-X.T>.- 

60-2400 5. 

XXX 

3 5x4 irxfxxxeff 

21. xfptfx T^aTBiXT 1 T 

XTf T X^TX-fT 

1 560-60-21 00-?, Tf.- 

60-2 100 5. 

XXX 

3 5 x4 if xfaxr Xiff 

2 2 , fax>x f¥rfaxT, xfxrfx 3 II 

XXTXf falfTTX '3 t TB^TT: 

1 1 50-50-1 400-X, Tf. - 

50-1 95 0 X. 

XXX 

3 2 x4 if ufaxr x?f 

2 3. xf<T5XXTffCXffx- 1 I 

XT (*f«F5ftTt) 

1560-60-2100-X.Tf.-60- 

2400 X. 

XXX 

40 x4 if wfaxr xiff 





7 

« 

9 

10 

(i) jjIXT XTrUTi XT ?WW | 

(xr) xff 

2 X«f 

xTsrrrxx: fox.x fifrPrxr, xrxrfx xxrxf 

(ii) xnax; xIt faax 5 i> faxTf x fawfwr 

Xf XWvT 1 

(iii) fqFTT. xfxs BWBPTrif xiWTXxxx 1 

(iv) frxi xf-xz xrrtfTrrTr nfVrxrxx xTar^sr 
xnriif ww? *rr*rif; xrr xxx xrTif xrxf 
St^wrSEffi'TrftfifirTiT 10x4 TX'AXWX 1 

(*0 t 


Trarwix sxtxtt % % if hjxxx 5 x4 
xrf xxr xpt v.ttx 4xt if xxx tv X 
XxfTTfX 3TTT 1 X XT OTTXt- 

XTX/XfxFX^rXX/Xi(fl wxf JTTT 1 

(i) Ifm^XTi XTXXW 1 

(v) Xifi 

2 x4 

xTxTTxer; fawfx sxf.fxxT, xxxrfx xxrxf 

(ii) xrfaxr xfr ft^x i?;PTT^ if fWtxr xr 

XXTTW 1 

(iii) Mv xfaz xttxititxt if yrf xfirravmx 1 

(iv ) fxnff xfaz xrrxTrrxT xfifXHX: 1 **; sjrcf 
XTXT%xn[#rtfWT sTsxf xr xixixxtxrT- 

XffTX SITfr % SWT Sfaxf XffJX 3TX1TT 

sfaxt vi fafasr frwrr xx 'ftjt vt^t 
xrx, if •jTnsiPiwyr tfxxx ir 10 x4 
xrr six «x 1 

(») KT 


txtwix mx % fxr if ffxxx 

5 XX Vi if'TI xiif SiTST XXX ir -3XX 
^XT Xl% XSfsrfiT ffTTT I 3X1% X ^1% XT 
TXTXRXTX/XifTfiT^iifX/X.Hf WXf STTT 1 

(i) ^WT 4%'TTTi XT xxxrw 1 

(tt) x£r ■ 

2X4 

xrxTTXT. x$rxx TfXx xtTtxx % tv if 

(ii) x'rFerxr xr fXtrx 57 ,,fxxTf if f%rffxr xr 

XXXT4TI 

(iii) fxrXl'%x4TX4!TTXTX $<4 XftWXTTK 

(iv) x^fx vi xi btT XX xxr ixx xtxrffffftx 
xf^x xt*xx sfrc wtjxut'x xrrif xrxr 
fxTXT tT? XX^XHT if nffwxr sff £fxxx 
% 10 x4 xrr sixrnx 1 

(*) V 


f^xxx 5 x4 xr7 itxr xi% ^xx t% & 
xxfxrfFr jttt i rj^x^ffrxTFrrxtxTw/ 
xftrPrxpRr/ xrtff xxf htt i 

(i) fixr ^xfirt xr xxxrx 1 

(XT) Xfjt 

2 TV 

XTOTTXX: TTfXTf 'fitTXX x'txf % % H 

(ii) xrFxxt xxr fxJfr rfrtfffxxTr if fx^xfxT 

XT XXW 1 

(iii ) fawfr %xxxx4wr if ^4 afiirispnxsr 1 

(iv) T#tx xrf xi xf xx xxt sbrx xfxif- 
xrfex xf^FTxrixrx aftr 

xwf fxrxt ttt xrofamn if sraf«rcr 

(or) xr 


5JXXX 5 x4 XTf 6X1 Xl7 3XX T% 

X H4i«r« STTT 1 X B1% XT TXTXf- 

xttx /xffrfxxfxx/xf xf wf jkt i 

vt ^Fxxx ir 1 0 XX XT W^TX 1 
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24* ^ftTt 

1 

I 

1500-80-2100-a.P. -60- 

aaa 

35 aif %afsa; np 




2400 H. 



2 5. apau Par Prxaa 

2 

II 

11 50-50- 1400-*,xt.-50- 

aaa 

3 2 af % wfua ap 




1700a.P.-50-1950 1 



26 . ulxta fttfea ma, 

3 

I 

1560-60-210CK.P.-60 


35 a«f it aftreap 

anfla ma, af axita 



240011. 



ifrra war (afxa xtra 






sfix faamai 






2 7. Ota xrfx Ptxta 


T 

15 60-60-2100-T.P.-60- 

aaa j 

3 5 aa it afint aft 




2400X. 




7 



8 

9 

10 


j(i) paxtufTpHTHWa I («P) aft 

(ii) aiiau aar rPtaaP a fimar (ur) p 
HTaHUST: 

(iii) urnwr aftrairaa i 

(iv) aim ft a"r aft tfa hht iiw aWt- 
arfhr xrfpTHxnTH sftx snj^sfT art 
HlP foP ttfS HrpkTOT if KrtflW 
at $faaa it 10 at at 1 


2 at HTETTXaH: HpHHi xftTt Utxta % XU R 

■TJHHH 5 'in XT HIT XPT Hal 

a aitofa gm i aa% a pa qx 
WTHlaxa/srfxrfTTg^T/xiVtfV aff fra i 


(i) pax tPrnr at mrgrsn (v) ap 

(ii) arflw xt-tt faija fftfaafr ir frmtar (m) grt 
^rr i 

(iii) feat ^aa uifaMf t yf afiwr- 

Mvfrf l 

(iv) xPa tfr 'ft 3 fr qa aarftaa am- 
atfaa afpt axxaa sftx waxsta uxa 
htP fuxft urfxrmT it wPstu 
vi $faaa it 5 at ut tpjuh i 

(i) pax turrit at aaw i (u) ap 

(ii) Hflfl-Ut flHT fH4JH fritfaHfr t (»ff) p 
fWlHT Ht HHW 1 

(iii) futt aftra uTtamr a ^ alwH- 
um i 

(iv) PufiH WTHraatH >HPT Wlft UT UTfaa 
uxt gq futft afire urtwmT t io 
aa! ut Tt^TH i 


2 art HTHTWr: faSja faUXU $ XH R njH?TH 

5 at ur iNT ar$r aw Sr t uiWfa 
gra aa% a pa ax afafaijfuT/ 
xaraiaxa/fftfr vfiff srai 


2 an Tritrnxr f. tiffan ata u a? it fjatra 
5 at ur a-tt art qor aar a apau 
utWfH v vu t tarsia gra i taxta, 
tiraarT ur ta ataax '’aa u Hpaur 
urxta aur urtarar aiaiNa: 
S'TH U tv if HHRU T-ral-T U St 
t, ";)HUH 5 W ft HHf am iT H Wt- 

nf i sra afi “iTp.tr i aft SPa aum' 
a;rxta/a tax wrstt_ h at, ht 
HTt-^V %■ HV if HJHTPT S at Ut 
^rra aw awra sftr uitumr htiifh 
thh % ■Hni’-ta? u Sr f aS'mfe' 


gra srit. TtiTHt i rar% a jrrt ax 
pi m pf ®r/a fn (atjfaa/trtr vrff gra i 


(i) paxtWtatttaust (u) ap 

(u) aiiPP sftx fpga wrfaafxa *r ■ (w) p 

ftcpar at aawst 

(iii) fuP alxra wtmmi t afwT- 
urtn 

(iv) feP aft utPitot ut fattxrfxtrrat 
wftwv P pxratt t s af ut a^ta i 


^2 p' HTaraTaiapaaatxaaHSvt ^raaa 

o aa uf itaT art nm N - a xxmp 
»ra r fra TTiTTjft i ■3a% ^ g|if ax 
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untr nr tptw : *r?rraTt7»r 



1 

2 

3 

4 

5 

6 

28. snrrft 

^ft^i |[IW 

1 

II 

1150-50-1400-?.fa.-1700 
?.fa.-50-1950 


35 . M & ufar? ?r£f 

29- fafaM^gTCim 

1 

I 

1500-60-210 0-? .fa,-60-2400 

W 

35 wfMr sr$r 

3 0- fafaM M? M 'KTJ1- 
ufa wpt (orgiwT: 
fafaM) 

1 

I 

1560-60-2 100-T.fa.-60-2400 


3 5 M if UfM ?fa 

3i. qMM utwt im? 

1 

I 

1560-00-21 00-?.fa.-60- 

2400 

uu? 

35 M & nfipr 

32. ? f 1MSHUTTfafafa ‘A 1 

(hMhiiut) 

1 

I 

1560-60-2100-?. ft.-60- 

2400 

uu? 

40 ft V ftjWi’ 4^1 


7 

8 

9 

10 

28. (i) fa??4fawfrinfrrrrw, 

(ii) ?rfMr?«rr fag? ?fafMfa it famfafT 
UTurmr 

(iii) ffafi ufa? twhtht if yif uftrOTTra 

(iv) Mff* ?*)T ?F Wr in mw TT 

EITTiT uM Mr ffaf,' ?f Ml? if 5 

MtTWJVT? 1 

(*) *e 
(») 

2 M 

HINKUH: Ufa'fti 4ffa6? «f if 

s M ?ff Mr Mf wfamrr Mr if 
UUTf ir tfafarfa 5KTI ? 

?fa ?? wf?faT®r/fa?fagfa?/ffftff 
«T?f JT7TI 

2 9- (i) gm Ufallfa ITT 1RT-.T 

(fa) ??t 

2 M 

UfUTfVf?: Mfan'll OiUM % if g?- 

(ii) ?r(M ?<? fag? sfafMfa if PumMr 

UTfUTTW 1 

(iii) fafai uM? ttMht if <j”T jrftmr? 
sfTFri 

(iv) MM fafar Mr ?fa wTfa ? Mu? 

UTfa fafau? un? if Mrsur fa 
ifel ir 1 o M W U-JU? 1 

(») fa 


?? 5 M iff Mt ufar ufaUT qfn:- 
M gfaX % tfa if ufawf? ffpr i ?rfar 

? fair qr u?T?f?far/ftf?fa!Tfa?/?iEjr 

MT BTO 1 

30. (i) fa?MfanMr?T?tmT 

(fa) # 

2 M 

fnurUJRT: 6 gill <6 iMf? if faUUU 

(ii) ?tfM far fug? ytfifauf.'.? if fffMmT 
itnww 

(iii) four rrfM qnMrrar if , jw ufarw? 

"PPTI 

(iv) Whin ufa? if Mot fa 

|fM? ir l o M <?r ufpr? i 

W 5t 


5 ? r i far Mr flTFf fare??, teT- 

urnr fa ifa ir Mfarfa srrrri Mn ? 
gt? qr uM?^/irf?fa?fw/fafsfr 
Mf ar 5 ? i 

3i. (i) fa??3M?fa?r uotst 

(ii) ?rfM ?«rr fag? MrfM? ufa-faMr 
utuotw-i 

(iii) rfafar rupfr ?r??? fa fanrfa?'Miff 
far? ? Mr TT^irm ? srftor t far? i 

(iv) fafat a ffa ugjfr uwur in jni?? nffa 
utu?? ir Mr ffatfr ufa Ms? if i o 

M 5? ???? 1 

(fa) ?fa 
(«) 

2 ?? 

UTtlTq?!?: UfaRfip faiOT?, urq?T uri? fa 

M if u M fa' Mr Mr ?q? % 

if q=?fa? 9rTT i mrfa u fa? Tt 

Mwcir/srfafafaM/rfrtff wf' snr i 

3 2- (i) faOT ?M?fa ?T UOTOT 1 

(ii) vrfapr ?V fag? rfafMfa if ftfatuT 

?T UOT4T 1 

(iii) ffafa ?T?r?T ar? faiMrprr ir gfasfir- 
f.w utft i 

(iv) ffafa Mrs 'PofarHT if Mot fa 
|fM? if id tt ugu? 1 

(fa) ?fa 
(*) it 

2 M 

rmro? fafaM fa M if Mr? Hnui?'?? 
sttt i ??fa ? ^fa q^ **rHt?mr/ 
srfafafafar/faiff Mf TFr i 
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33 . 

nrmJiTqJrTfe 

1 

I 

1 560-60*2 lOO^.tT.-60- 

2400 


40 fe Jr nfesr mff 

34 . 

frfer ^ntfferj %. 
ti. ff.fft. srrr. #. 
tnrTifpft tffer infr- 
nft ufm nsm sfe- 
nrnT fefr ^Unr fet- 

nfr % nnsife xwrJV 
tuftfeirtr-i 

1 

II 

1150-50-1400-?. fT. -50- 
1700-?. Tt. -50-1950 

mnr 

32 Tf Jr nfasT nrff 

35. 

vnrfUififfei-, nn- 
srar fe^ir ♦nr, 
^8iufr 5»nn ifpfrwrr 
jfrnt jffen Jnffefr 

2 

I 

1560-00-2100-?. lit. - 

2400 

non 

■ 35 irt Jr nfsmr n^f 

36. 

nr^sfe. fejfe 

1 

I 

1560-60-2100n.fr. -60- 


35 W Jr srftpp nff % 


2400 


7 


8 


in 


33. (i) SHtTtonTflJCTtmWI (v) 

(ii) infer nm ferp 1 a^Tn?'') Jr fefefe T (u) 

HT fWPST I 

(iii) few,- Effw nnferwT if ^ ulwnwar i 

(iv) Sqjfinr nm, wi wrr fe wffensrfe 

iJO Ppfe tfitWlMT *r H) jfe *TTT 1 

34 . (i) fefcirJr m nnw (n) nflf 

(ii) feftPR n<n fe^sr fnffer *r fefefeT (n) 

in rmnw 

(iii) Mr JtT^ramrnT nBurmin yifsrftr- 
«fm non 

(iv) nrff nn wrwifei nfenfm nsft- 
nft »ft fenfa wfe nTJim % mml Jr 

nfe ftfet <Fifen*TT Jr ntfftrPF Yr 
tfJnnr Jr s nrf 'PT^n«r i 

3s. (i) prrcJW'wfr <tt ww (nr) ntff 

(ii) fefe^imfe^^^iiWJrfrJrl^feTirr (nr) $f 

5<mr 

(iii) infer nnimr irm TTfemr Jr yJTfejr- 
wwrn i 

(iv) ntfV ?fefe sfer arm fefe nfernfr % 
fefen am nt«rrr Jr nfe jf ftfer 
nsrnfemT Jr wflw? |ftran Jr io ; 

T«f no *nym i 

3 «. (i) 5 mnfesfr nr anmfe (n) n$ 

(ii) infer nmfnnrn^afrfenfrJffefenrr nt (w) $f. 
nimr i 

(iii) fafet nramr 5TT-5T rnfamT t gfe 
feWn =fim 1 

. (iv) mfr nfen mt am nffen *rwt- 
nfr % fenfe am jtt*u 6 n <fer 
fnfet rTfewr Jr swlmr rr Sfiraat Jr 
10 ntf rr *nj»m 1 


2 fe nrtrmar. rncfe ♦ tr Jr wrnanr 5 «fe 
nfr Jmr mfe nfeformT fen Jr ferfen 
% fe Jr fefefe urn unr n iffe tt 
»TRfe<m/sifefr«iffe/*fttfr naff JUT 


2 <rt nranrorar: ftaffe rintfejnc, fer fen 
frafe, ifeifeip-, Ttn fen am 
nipnr ferafe rfenmr fen % Jfe 
Jr annanr 5 W tT Jfer nfe ns 
fert Jr fefefe im 1 narfc n m 
wntran / nfermjfen / jfrsfr naff 
arm 


2 ffraranr fetrn sniffer ♦ fe Jr 

njnmr 5 n^f *p’ arn n% n i m fen 
Jr "jfn Tn Jr Ttfefe arm 1 isn^r n 
fffe qj nTRfein/^fefw/fesfr'fef 
ami 


2 W nruTTOT Wfe ‘^urtfein: ^ fe ir 
njsijw 5 An ^r Jpst nfe 3+3 ijim 
Jr m ift ir fefefe iro 1 nfp n 
rjfe vx FTPrtsn.n/irfefe^Prn/ nfej 
nfl irtr 1 







mm fT wur; 
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6 

37 . 

inrrfV^TfrfinnisfrunT 3 

jf wt ^ tnr tV 
?tot srarff ^ftor 

5PT qiTW +"-4, % l ff 
¥f 

1 

1560-602100^.^.-60 

2400 


35 to if toto tot 

38. 


1 

1 56 06 0-2100-^.Tt.-60 

2400 


35 to if ’crfcpTr tof 

39- 

STWTft ^'PlMT^r- 1 

o'4tr 

n 

11 5 0 501 400-5. Tf.-SO 
1700-1,71.-501950 


35 to ir toto tof 

40. 

5nnfV<^f*Tin:^jt 1 

n 

11505014001,Tf.-50- 
1700-?.tT.-501950 


3 5 to ir tow mff 








7 


8 

9 

10 


( i ) jfrtpc m *m»WT 

(ii) toto 5WI ftop<sftftoff if fitotot 

HTTOWI 

(iii) »iT?ir?TT jn^apnfvnwr*fsrPfrenT- 

qvTH 1 

(iv) ftftor iff torf *rwr ton- 

to into w-wr ^mWf % Pmfwr 
nm tpcRia if tof fito mtorw if 
toiwv iff |fatrcrir lotowitoW 

(vl ^ 

(a) 

2 vf 

OIHRVm: 2rfTG! ^mFT 1080 

1500 ?. if ?5ffPm ^ 1'<F 

if 5 arq 1 qff iwr «TT% 3W 

tv ir cnrfflRr ffrtr ^ tt 

w^»vr/vWiT 3 T j f || w/»frifr <off im 1 

(i) pr totoi nr w? 

(ii) totoimfto[fftotfto<tif ftotorr *rr 
worn 

(iii) ftoff *rr*jpn itoinm if yf 

5tftr«TW4>W 1 

(iv) farfvw ftTwf ?ff <?r»rr w jiImt- 

f?r proit ^-nm, 9wif ^ fanfar 

JPTT ITTHTIT % 'Fl’T if f<RTf T'T^f- 

sttot if itnfiwr vf ftfinm ir 10 W 

VT 1 

(v) ^ 

(*) 5? 

2 vt 

to *rt»ipt if snrrff tofPwt % % ?f 
FlPtoTW Jltr H ?>if 3T RTf- 

^ffnw/srfiTpT^fto/ffftff tot urn 


(i) gTT«4TftiTf »nWW {v) *fiff 

(ii) («f) S* 
ffiwsri 

(iii) ftfrit Trr»3TfrnrRr "Fftorm if yf 
sfirsrjPTTST i 

(iv) pp^fV nffoj tt* f iimi if wtrTsw 

etfr jfw Ir 5 ii iff *w i 


2 Jpf UT0TRr3: HR ?ff if to if 

ftlciW IplfftwT % tv if ^nd+i 5 
i*J qff toT srr^r 7501100 ?. 
to=iR ’if ttf ir irf’Bfir uni 
3*tfr ? ir FmfaTwfa feP f ffiff / 
wtofi ^ STTTI 


(j) ?*R tftoft ?T «m 1 ST (v) 

(ii) KtftpfT wr if (w) iff 

trnwwi 

(iii) PpwV wwr xm i^toofT >f =|W 

VfWWR 1 1 

(iv) Tpyffar *fto, Tvi) % I’f’f- 

tOTWI fWT W*ffT if tot fato 
jppfsfTHT if sfiffw? iff ^ftoff if 5 
to <pt n\»re 1 


2 to P7OTTTO U5\ *1U ffV if to 1 ??!? if 
ffrrhr torftoR % f v if rrrtw 5 
to iff if?T 7501 100 % 

if 3?tr tv if totaftr urn 
<rt PTRrrrw/sr fq ro^Ito 
torf tof irrri 
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41. i 

WrTTsrftrcj) 

II 

1150-50-1400*.-TT.-50- 

1700*. Tt.-50-1950 

^TT'T 

3 5 % TOf*4T 9fft 

42. SThI’Ci <. 1 

( M ) 

I 

1560-60-2 100* .Tt. -60- 

2400 

99 999 

40 9% % wftw 9#f 

43 - 1 ^ ^ Pi -4 4. 1 

*F£*TFT 

I 

1 560-60-2100* .Tf .-60- 

2400 

999 

35 srf % wftnr 9 % 

44. iJWfflf'TflWP 1 

II 

1150-50-1400*.%,-50- 
1700*,%.-50-1950 

999 

35 *9 % wfim *$r 


7 

8 

9 

10 

(i) 5 m tfiirrt *r wmr 1 

(ii) utfirr 99 T ftijo ^iftPi 9 % irr ft^wtcrr 

m 999ST f; 

(iil) friff 9P9*r sfFir 4fpf4nwr if yf 
nftrcrwer 1 

(iv) fcrot srRni, -wfarrart tnffw tf 
$ftnm % 5 «rf *t 1 

irffirct : 

gfwiror 4i siftrei % «r^»nr 1 

(T) itf 

2 *f 

warrour wtfw tfrcfa fjtf* *tf- 
Pm, fa'lm fR4Ttt 99 efr 049 

tor tf tftjvx, fvr'mfs to«j% tror 

Ftf[9 TO^*n»ff if ***0511 5 tf tf 
ii4l 4Tf 344 ^*5 & M4151 fit STTO1 1 

4 Tt TOTTTOOT/irfnfiTljfw/ 

«Wf TOfff ITTt! 

(i) 1 

(ii) irtfinn 99T flrc(* tffff*9% % ft^rVr m 
*T94W» 

(iii) Mf 9I-90T 9199 vnfulTlTT if 

Jlftwr* *1*1 1 

(iv) PffaTO TOR 4t atfatf 91TO % 

W-1WT9, 99TO Wf* % drofl-l <%T 
9TO99 % 499 if 9% fWt <n}»IlTOT 
if 10 49 1 

(*) 


wraiTTfr. frfiwT vtffPwT. % tv if 

wpfTTO 5 W 4?f iwr TOT^r UTJ <4i 

^ TOfrofa ffirr i urofc * ftif tc toit- 
al^r^/srftrpT^Pw/ifhif »Rff bttt i 

(i) (tnrc^ihrfniMrflvw 1 

(V) 9|ft 

2 

wrw; fWro ^jff* vff- 

(ii) 4ifiw ProrfH'*fPnrfr if ffcrofw 9 t 
WWI 

(iii) ftfff 91*991 9F9 TOTOJf WT^TT if ufa- 

4T9 tf 99fa 1 ? 

(iv) ipnlttrTO’T, 99999 99T faffro h*tx 

% jfRr, unjrof 9*r tfuro % 

w^tstot if_ 4nff ftfff 9T49T9T if 
itriffw VrV |ftm % 10 ff w 

«7J94 1 

(*) $ 


4fCT TO^lfr* 4*1 if73J| ffrfrar^ 

* 44 if PTTOT41T ;"^44TO 5 4?f 

if4T 4T^ ftvfTq- 43ftpT4T, t|fr- 

4S4 4T*'(Tm 4S $1 % 4*fnf4 JTCT 
mV 4 frff 97 C9Rt574r/5ri4fiwft4/ 
4>jf Toff JTTT 1 

(i) ijrar 9T 994 ^ > 

(4?) 9$ 

2 W 

TTfar i,°r3: £9 Tfiftw 1 % 9* if 

(ii) $4 tf* 49^ 991 *99 9H9f if 
srontf if ft nftraror qT^rw 1 

(iii) ?«T 4lf4| 4Rli 99T 9*9 9T*9f if %T9 

n'Jd'gfi if 5fftr?m to 10 ^ 

4T^4FTTO l 

(*) 


^FRW 5 *9 4ff fr*T 91% 944 % 
% 9*f4tft IRT / 9 9T TOfT- 

9fo mfaIffitfitr/iM- <rrff jrcr 1 
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[WRlI--^Tff 3(i) ] 


1 2 

45. TO 7 ?? (totttot) i 

46 . aroft TOrrfTOn: ii?, n 

toott? tott fcf ?r 

47 . aTOf^TOfTOrtyTtfr i 
TOTtfwm? 

4fi. >rfTO!i«rrtlr wpw i 

49 . TO*rmrsrftmft i 


II 1 150501 400 -T.fr. -50 
1700-?,ft- SO1950I 

II 98050- 1330*.ft.-50 

1680?.ft.-501930 I 

T 15fl0602100-T.ft.-80 

2400 1 

I 1560-602100-^.ft.-002400 I 

I 1060501260-?. ft.-60 

1680-?.ft .-601980 I 


to 35 ft afim ?ff 

TO 3 5 it TOW ?#( 

TOT? 3 5 TO? ft arf-TT? ?lft 

35 TOt ? ttftt«F ?TO 

40 It TOrTT ?l£f 


qftsf? JTTT a? <1 Wtf’PT 

to? jmt 


(i) pq^^filftiTTTOTipOT 

(ii) atftrcr tott f*r^r TOrtfTOrft it fTOTOro 

?t??wr i 

(iii) PfTO ttotott an?t TO^TOm *t 9pf 
srftr«T«r «rttt 

(iv) u'tsmpr TTT'it m-rvrnc gawff v 
TOfOOT ?TOrt fTOrt ?TO TOtfTOTO it 

5 TOt Vt TOJTOTI 

(i) sm$TOrfT?T??TOa i 

(ii) affirm TO? ftiq? TOfHTOrfT it firTOat 

*TT fTn 'f'W ! 

(iii) fTOit srffnsr aiftnr ^rptromr it 

aftor? i 

(iv) tot■ it v? faTO? ^TO (TOttot) TO 
«FT? TO*w TOrttt to TO. TO. 
aarra* t 

(i) !jr? T . ot tottst i 

(ii) ®rH^ntr tout VTOfrorfi ir finTOar 

3TT ?HT?f79T | 

(iii) faTO affw TOEra TO«fwn!TT $ y>f 
hOtiutoi amr i 

(iv) or^raft TO ^tta tiro fTOmra/TOTOrr 
•ngror if l o atf to tottot i 

(i) ifTOrTO TO TOTTOfTI 

(ii) atfttar tott fTOr?tTOPraf) it ftaTOar 
TOTOfW i 

(iii) froft afera atfaa? arotwoiT ir ya 
aftlWTFT? I 

(iv) (faTO afar to4wito it wTOstro TO 
Iftrot it 10 TOf to <???* 1 

erfiTTO aaWlTO % TO?" ir 3 TO# 

afii? aanr TOron (.TOaarqrwrTO) it 
fsrotro 

TO 

TfafTOa; tovTO «5 TO 1 ! it "jarra io $ 

sro^r? ^ w«r fTOft TO fTOra it ibrq£ i 


(¥) iff 2 TOf 

(«0 * 


(?) ift Iff 

(wt ?f 


(?) ?ef 2 tot 

(*) ^ 


(?) <f(t 2 TO# 

fw) at 


(?) 2 to ! 

(. 9 ) $t 


10 

<mrvw- ajra? TOro? to? TOraf? to? 
TOpW TO??? % f? it TOTOr? 5 
^ TO itro TO ^ TOtTOtr 
rm/ tot«p ?TO ?t fttTOto mf 
iTOrfH-^fq^/iftTO *nff snroi 


TOTO TOff jirr ?toF fqr TO?m .7 if afTOr 
TOtftra wsrowf f?*nTOiT ?«ft- 
uroff ?t TO fw? frotr stTipft i 
TOTt> n TO=t to: tarTO?TOt/afifPT?fr? 
utoi 


or an: tot: ?Pos TOftrv Tito??? $ f?r 
ifT^TOT? 5 to! TO TOrtTOit gv? ffl 
it toTTOt arro ? ertitr toc ntT- 
TOTOT/afiTpT^fiTO/TOTO TOff {THT I 


if? iTOw «3hTff it TO% TO afroTO tiro 
tojtot toTO TO TOtoft toTO 4?TO ^ 
^roftTO* 4 rTO?m toItoTO ^ tot? i 


TOTO ?tff 5 nr t WiTO? ?to! it f^??t? 
20 tot* TO %ro-?ffr ff?mnr fTOfTO? 
toTOtot TOfroft I? fiTl?F/S?r 

?5i?T tot t/to ^tTOtot F da 
Jr ?{??? 5 rf TO it?i TO |, qr 

?t fTOTTC fqon SIT TOTOTT Jt I 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


nfanm TOR-RTfa (Trfrtfar fartt fa?) »4n<t 
( toT , dfw-iT tott nttrffa) fanfaRfat 

5TRT <f=Fr RFT flfti'm ]'i43 ( 1962 TT ^ T rPPI 3 m iff 

BfTTT 124 fa faR if®? faTCT 28 JTTT TOR faffatfaf W TOR 
TOtfa ijfa fart TOT TTR-B Sr totr fatr fTOifa nfat front, ftrfTOfaf, 
fafaffafTOI TO *r(d^H«r TOtfa gfa ffaTOfa Tfa TOfaf % TO nfafa 
faml, ftrfrofaf to roffaftrit % totor tot wftrwfa % nfa 

ffafa TO 4^r ft KT TOR % BT* ffafa TO %, fartR faTTOTT RR- 
UTO fa H fa fa-1 TOR ffafTOfa STTRfr TOlfaT :— 

1. (1)- 8Pvri =TR -ITT Ml'a-F-1 ffafTOn I'faRSiqnvt AaR 

(pfiror fartt «3?r nfafartt) TOf, (TOrtsm ror TOrtrffa) ffafrofa 
lass nt toTO i 

(?.). fa farnft R>mr fa stort far httw % wr ftfa i 

2. WIT rfr-TT:- TRTjfat 'fa” fa TOTOTO Rift TOf fat WR 
tffa i 

3 . faftfararr— tot ffaffanfaf fa Pm tort nR fa hit nw 
(to) "wftrfam'' tot wfa|, fatpa-' irt trffafrofa, 19031 

(«i) "fTOITO arfarortt ";—faster nffaroRt « ifa | 
nn^tf) « fa faffa? fa^farr sTfantfar i 

(fa) fart, "mm" nn ''fwrfarww” nr wifi TO fatfaT far 
fro ^ ’rev iRfa rttt TOtPrr iocs fa nror: ffaffrw 
ffafa TO $ ror “ffaflT’iTSTO" nr TO fa rwrffaPT totr wrr totTO) 
TOrnrA i 

(?) "faTfa” n w | tur tfcro to tot fa TOiij? fan 
sr wi ffafai fan to wm fa; TOrti TOn fTOfa fait <r »r*r«rt 
TOf fa, fafrrfa TOffas fa ffaTOf trim TO) fan am fan fa front 

falfa fa ir^w qrff fa (XffaTO $tfa <Tt RR1RTO 3TTOT faftRi: 
Ufa RH^rR T am Tlfa^T-Tfa-nfai SKI TOTOft fa f(R fWR 
ffaF fa qrw ?f 1 

(t) "qfar q»T nffTww. fam fa B,wNa wwrrn nmwr wn 

rrfa; nr, fafar I, fafat II, fafat III mr fafat IV <rrt fa nr fa nfkn 
ffai? WTfaff, ftr met T wt-iot tt qftwTftrT 

Ifan nw | i 

(w) "farfar" ufaf tt wfafm, nfr: fa ffafat Tfon tot 
nwTwrc n fafaft fa wmn; tt wf 1w mr nfw rm nrfa 
n[ ffawfro •dwfaunx wrtfaw frfa i^fat qftwT fa fefa fat 
wrrcrfa ^t nfat t wr/nm ffafa Sfa nunwr fat fa^fr fa fat 
«nfat | fatr gfa ^r ffan nsn | i 

(b) tt" nr wfa | ffafat ffafan sm fa nr, nit fa 
mifat ft n wwnfat i 

(ur) "nfanfa” nr wfafm nfat far nr ht fftm fa fart 
«pt nfawrtt mrwfa fmwmn: ?m *ntfan ntf fa nfawrft 
wt| T! i,rt vnffaw ftfa %#tr mfa ffafaw 

fan fa qfa Hirffar fat snffaw ftfa ffanfat fanfat fat nwmfr wthtt 
ir fart far fartt Him t iw fartrt wn rrm q-rm tottt 
T « nfatn wrt irrfsnTJT fa fa ®nffan fat wiffaw ftfa fmrfat 
fanfat fat «T«nfaf nn fa fart fat flVrr wm 1 1 

(sr) ‘‘Hjirjrt^prtro'nrt' fa ^f€t nrfat tout ^ffan. fttmfat qF 

tfaw >srfnfaT fa nn fa wntr nr ^rffar vTrfmftfa mTsfafafatfarffan 
ffam faMmt, 19 47 fa wffafaw "mr ffatr nr nfanfa" fat 

snffaw fffa i 


[Part II— Sec. 3(i)] 


(sr) 'W nr nfa fm nfsrffanr fat hht 23 fa wmirt 
fart ffm fan fat rrf fart rfatnrr ffarfanfat fat srjqfat fa ffaffe 
fat# fat fa 1 

(?) ffafat fa tout tt fa totob fa “wnfat nfawrtt” m 
TOf frtT nr nfanrtt fat ffa m fa toptt tt fa wnfat ffafar 
to mfat tot fa HiJ(m ffaro tott f 1 

(s) l 'WTTfat , 'nr TOf f, tot ffaffarfat fa mwTOm ntfa arnfa .^ 11 

(*) ‘'TOj^ffar nffa” nro tot nffa 1 ' nt wfa nr 

ftm fat ffa !'rt ffaui irTm fa faffarr fa 3 g g fa 

(24) TOTT (25) fa ffaffe f I 

(3) "nm nffaffa /qfartrffa rrMr" nr TOf ftn fatfat nff 
fa ffatr Tiuffan nrf To' ffagror fa ffar? tott ffamfart nfartH i fa 
fa topt nff to TOrtTffa fa ffafa wwftnrrcf fa tor fa ffarf srffa- 
fatniwr. 'rttsw, 51, TOmrrfrn tort tou qfatnr tort rmronTr 
tort TOint ffawmt nAwr fa srnsn: to Trfartnpff fa tor fa 
ffafa ffaror (5) fa farort tor-tor to rtfan fat rt rrffaffRt 1 

(n) ffafat fa» TORT <R fa TOTRT fa "tor gfat” W W I 
TOT ffaffaroft fa TOW 19 fa TOfTTTO flTOT fat irf TOR T(rtt I 

(?) "TOR nr” nr TOf fartt RTfat fart JTTT TOR-TOR TO 
atfror frtt nw tor to i 

(«T) ffafat fal TORT TO fa TOW fa “TOTOfat TO” TO wfa 
f, TOT far TORT TO fa TOTOfat TORT RTRTTR TOT fa ffa^R 
ffatr nr nfawrtt 1 

4. (n) ttRttot wnfat top nonfat nfarofat faun :— ^rtffaw 
fafat fat snffTTOT RTfar tort TORfat nfawrtt fawr n ftfat fat 
fn rfafaffaror fat aro 23 fa TOtrfar tor tor to forrfat nf 
fatr rtt^r fat nf nrWrtt Rj^fat fa $ 1 

(w) nfanfrtff fat fa? »jfat •—ronfat toh wnfat, fartf toto 
n nfawftfat fat fair rjfat irtfan fa» fa ffatr TO(>tortt tott fanrorp; 
irffanffa? fat myit 1 

5. "tor nffaffa /TOrtrffa nffaffa fat wnfat ntfa fafarft nffaffa— 
TOt fat nfan fafat [nfsrffaroT fat ttttt 24 fat fmiu (1) 
fa to? (n) fa gr-rorr (I) tott (II) fa wr n% tot 
fat Brtrot ] fa ffat{ fatfa mfn nr TOjTTTt tor, nffaffa/ TOtRrt 
nffaffa /mrtt nfat TOTOfat nffart nter fat wrtnft :— 

(n) ftfa TOt fa ffatr fjpifa fanr tort ^torr (TOrft trffiT) 
nt TTfunUT 1980 /-fa* fa TTftR t I 

*n ^ fartt TRT fafaTOTFTffa TOWffaR f fat ffa 31 ffaTOWT 
1984 fat fa I 


faffaffa fa ffaRffafror farffaw frt:-- 

(I ) ttttrst, nfron 

—TOTOJT 

(II) nr fa$r TOrtm 

— TOTR 

(III) nTlfan fart fatfatffan fafan 

---faTOfa 

tf'faR nr tojw 

(IV) TOfaffror irfaR nr tojs 

•— TOR 


HTTRfaT fat TOTORnTO^TOT qn TORT Crw fa TlftR faTOfat 
fat sfafa faR^afa nrfa nr faffanre frtT i 

fafa faffaf? fat faRSRT fafaTRST nTfa wl ' Tfafat TT^faftfaffa 
fa fafafa^T TOfan TOTORT fatfaT 1 
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3 ( 0 ] 


(w) TOTO II % tr*fr qfr ir fir? TOTOk If mfTO 

TOq :— 

(i) wt^T Wn: otw 

(ii) qrifTO TOr TOTfrfTO hri qrtq 

qmq qrr snys 

(iii) qRrfHrr otr W wjrj qwr 

FTT TOTOk TO fl^IWTT Wf *i(;i TORTT TOTO j *1 TO TT?^h ft dfct 

q qf tm wr# dir srtTFT qrr mfr ott^rt TOm i 

(q) TOTO III ott IV % q*ft TO? % wot Jr qfqfk Jr 
facfft r Pafl TOTO :— 

(i) Tr«rP , w?r otr it qqjj OTm grTO qfTOTOfa TO fir TOTOs 

WT TOtPF «lr TTO it TOTO q $i row 

(ii) >rTOTOF <wr TOtrrfqqr trust otr TO qnw 

qr^ra TRm rjrrii qflrfqfti TO fir q^Rq: 

srwrr % TOf Jr TOTO q ft i 

fTOqTO ?—mj'jfTOq mPr to TnjrjITOr qq mPr I? qRfhM 
wTOr-w % rmrJr if, aft fl’F wr jfr rnwimr rjq faq fTO? 
fTO 'nfipr, TO »rnrw rjnftwrf ir rmrr^rrrr ir Pott it, qrfTO 
w^rjf^r mfk tflr w^fid ot mfo ir qjqfqqTTOr TO TOrr 
rrrror w TOTOmTO TO q?RT if q TOTO mw i mjgfTOr mfq *fk 
tppjpM rrpT mfk It trorPTOT otTOwitTO ir rmtCTrn: % rrmr 

mR tfTO *r rPt, *rrj»jfTOr qq mfk It TOffsrq tor 

rr TOTOftTO TO vrrfVM fTOrr <mqT qrp$t? i 

(q) W faPm If Ptffpr fitTO mq TO ffk p? TO qqrsqw 
TO >ti irfHrpR i>iT fir TOTO vRff ara fifTOr q#f if fRjfror 
ir fTO? •^nfrnrrft ft fr am? ir mqTO If Ppjfiq srrf«iFT<t 
TO <r c i mf qm ♦r$ntrrr ii ir f?r^ tothUmi otri qtrqqarqr 
TO TO ott 1 ? i 

6 . fi^ftit, ftfdfrift ni ’(rRT rmr ’tuff ¥t rrifir (i) ^It to 
fjR to: i Ptfiror «pj; ?t% ^,<ift twt frojfi?rat ^ fafarorf % 
mwpff ir *RtrK *?r srrrfrft i f^^fwqT m rn tiiRflr jrtr to 
TOH rftro i; tTOTOroror to rftrfr wff im ^t TmPft i 

(li) TOfft TOR TOf TOTO ffr-TOPT TOtt TO TOtTOfd TO Pr^fiRT 
rjfror tor rrflrftr i?r ftTrofrorr to: arn+rff fro *ii ^>ft 

III tott »Wf IV rfroff % iror T«f ini & TO[f PnifVr snfHrorft 
*?r ^fTOff i Wromf to ^'pMroTO'fTOft ir ^tot It frojfror 
TTi to 'ttfirrot 5tro i 

(iii) rr»ft to-topt <rro to TOtroffr to Itot/to Tfroro 

rfi ritTOTO % WTETK TO fTOjfW TOftPfirft JRT ^t TOTTXt'ft TOfl" 

rrw fir rjroweT i froift firitw TOfit It ftiHsn TOr If totott Pt??r rr 
f?TO Crn? rft ftr ^TOTT to, to? ‘‘tor' 1 TO , 'TO-TOT ; T'’ TO 
fthttr tot It iff »t< Pr^fid It to to frojfTO to totot tor! 
pti TO VtfaTO If TOi flfaTOT JttR r^f 5tTO I 

(ivj *ftvf TOff nro fM^rw tot to toirPt ir firtr totj 
ttfrorj, iHw tr^rmt rrro «^ro tor otto ^t-tor ir tot i 
TOf TO TOffrpTW ^TO I OTT ?inff II % TOf % tfiff If TOJtpft 
it fWR, Rr sr^tTO TO 1 ! ^RT TWT ‘TOft III TOTT rSnft IV % 
TOf ir Ttttu Sr ^ rjtiTww trm Pt^fro fro^ to? tork ?mi 
5'rt i to -tft fir rmro otj #ro if Ptr v<t ^ rjr it 
TO Ttitifr ;—■ 

(T7) TOirfrtrsrffTO TOTTO !RT It TOT 10 "rf TO TOR RfiR 

rr^f 3 TOtf TTO «Yt TT^f ftraffR TOJVR tot It tot 


5 It 9 TOft TO ff, rtJT 3 TOlt TOIT 3 TTWW JRT ^ ^t 
TO tlirrft l 

(>1) r j^a r vi f ir TOTOJ if TO ^pTtr | TfiT^ 

TOrTOrr tE 3 T iRTOt % rjtt^ wTOtoTO, TOt fTO?TO 
TOtT %toTO if TOT It TOT TOlRTt ®: TO^tTO ItTO TO 

TOtir am rtt IrtTO if TO ni TOrr TO TOror tot; 
TOt TOft 'rrTO to^ toTO ftftrr ^It TOfTOTOf tout 
ya If TOt to? TOroTO % mf«rTO % fro? irtTfiftro f, 
»t^t TOro TOt TO hRi!\to ^ TO TOinff ^f nfr 
TOii totTO ftfTO rTRTrfTOr ftPFT *rTO r?TOr am 
75 rr iRmt if TO rR Irt TO TOto W ?tTO I 

sr# TOTOrtt TO fir TOTOfTO TOr wi^ tffm 
tott TOf^rtRr r?ro ott v .^r T 1 ( ftrfrBTO rR If TOf fror? to? 

OT 5 ?TTO TOTfR TORff ir WTOIX TT TOTTWW 5 TTT 

ftrflpfT TO to qTOfr, TOi ®Rt«rr TOTOrom: tor qrro 
tottt ( TO nr *RtTO iH^rf tor £ i 

( v ) ^FTOr TOfrorf toto rR[gfrR tot TOfroff It TfRrfarcr 
RftfroTO ir fRTO faf<ra firf if TOfr toTO ir firr? Wtrort, 
qrTOrr 'i i~f rr am tttoT'Tttot tot toTO Ptrr? qt? tortr 
otto Wq ttRTO otto TOTOff ir to^totto, aTOr otTOt 
rtTOTrf Sr Pr^fTOr ir fTO? TTRftrtr TO totr? i 

(vi) qnfSnff ott n^Prr tot TOrfroff IT tfiftR 
Rfierqt ir wfitfTOi; *rt TOffirc TOTOff ir Rfiroff 
^ Tto? qi Prfqr't oTO q q’rffi qtff * fro? ftfwqt 
TOftq tmrm: aro ^tft TOfroc lifTOrf ir sqfo-rqf ir 
Stot Sf qqq-rrqq tot mTO fV? qr? ttrir otto fTOk 
TOiirff otto fqiwi ir qrjvq qr attir TOtTOt ItTOcff 
Sr frojfid ir ot*j if *rnrftR TO toitTO i 

(vii) TO# ir otpr to wriror totTO qrlf 

TOfaqf OTT TOT TOfTOff OTTO OTT fTOTOc 

^Wf i{ tfqftrq toTOtotiTO ir fro?, TOTOq trtot 
aw, otto firifq totTOTOt otto TOTOft aw tTO^t TO 
TO? otj TOroTO if TO to tATO i 

(viii) TOhrfit aw qTO to^ qmf fdTOTO ir inra - TO TT^frot 
thTOto ott q^fqii tot TOftqt ir «qlViqt % fro? fTOqw iff 
if fXftnfl ir tow i; Prr? TOTOr ttttot aw TROTTror to 
toTO fro? qr? froft trrqpq wriq otto fqfq otto ^It TOfiroff 
ir fro? TOf ffTOr Rqiqfl ii ir ftr? TOf Mtq ttTOw irtoto 
to tram to? 5 qj TO# aw ftraffar TO q^ TOff, qfa TO# 
TO, to: fr# TO tfrarflr i; TOftn ^rt i 

(ix) ttRT to RXRRr :■—TO T* ttk otr ir s^r aw 
qTOqr ia ir fro? q$j faroi ir flrr? TOrt rtt qn?qr Pf TO# 
fTOW frfTO TOTO qTO sw to TOtTOIf aw qTO 'toTO | i ' 

(x) TOf ir ! M rr i y ln qff qr fq^fitrqf ir tortr ir fin? 
qfqTO tott qa if qti: qt? ^fqTO ir vnfirTO ir qw If 

irqffq flifli. qqq-tTTOT OT TO#? fTO? qr? qrTOiT wr WtotTO 
% ttrTOt TOTO qTO jttt TO q# frr^frprTO qr TO fTpj TOi t 

7 , q ftTOwTO q tor (i) TOTO toTO otto pirwr 
otto qTOTOIi aw TOTO I to TOTO II % qff qr fTOjrR fSrro 
qqr toTOf rPr, fqijfR TO •trft'T i TOtt TO TOf TO otRt 
ir fTO? qfTOVsmffq ttot i TOf swn; TOTO III ott #TO IV % 
TO to qff qr TOTO TOf qTOwfq to rrirw aw Pt^r firm 
ipn toTO RfTOr. Pt^fTOr TO wrtRr *r TOrr 1 m TO OTflr ir 
fqq tPcTOwtsTOt tTOt i 
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ii) fft^fftr nrfferwft, qfr rnfM ftt, qrqftnTTtfpr 


(Mr Mt ftt w ft wl (urn qrm-ftt tt rmft ft i 

(iii) qTrsfmnfnr (wftr ft fttqrm MV ftt qftdTft ft M 
Mr srftrsirq -itft qqqr w qfon qnr qrrftt dftfaq ftftft ftt 

TTrOTW 3PT qqtHfRq TT MtM ftt <HTft I 

8. qfcftwriftq qftTrfqqf qq (Mt firmr 

Mr ftq wwr qq qq qftftMr qq fftijRr Mt qqr ftrf 
qrftqrtt MtM Ttftwf ftT qT 7 fR M $ IITO qrfft- 
qni ftr fT'^s qqft gtf dqftt q RfttwnTM Ms wx Mt fc, 
ftt q$ 7qq ftj qrqq ft T»mft ftter ftr thustt ftr nrft ft 
wftftr, q«nftt M, arrft >irr qrs ftftrr 1 

m. qfffttwnftq qrftqTfqqf ftt rmr m wro qrqqT (I) 
qftfttwtftftr fttf qrftqnt Mm d»qqr fttft ft wM Mt qq 
' fttf Mrq q$r ft, ftt ftMt ft ^tnrr art sftqr, qfq— 

(q) qfqfttsmrtm (Mr ft fttirm uqft MMucr qr »qqqR ft 
qrsrq qr gif ftqr dw wi-mfn qq qq fttq dT% t^ft dftmr 
mwr srraT <tt 

(u) rjsftt Kn^trrrr, wpj, mm (mr mM ft 7*73 
ft Mt ft srt $ftft qq, fmjfmm mfW> *7 tts ft rr^z: 

(ir htst i fft m? ftqr wnr smnftq qq qq otq dtft q% M 
ft qtrar 5 «rqqr fttft ft fpr ft sft ir«rr (mm smn?Fr qq qq 
fttq ( 11 % mjt wr mimr stM i 

(2) gqpfw («tr) n*rr/(mr (m) % qmq qq (RjTrq fttf 
qnWrfr (pr qfifttomftq dqfft mqr qfqfttomflq mnr ftr (ftt 
wt rnft M ^ ^V<pr, qftafrwTsrim mtFnfwi fir ?ar^ qimr 
Mt x^rr, irf? Trft ?Nt mrt imm; mr 7% fntj Mr % 
msra % wfM fmfa M M w M fMf% % w% th% 

^ M pftirftr* * MV wwn % %wt % *pr M «ftdmftr, 
qfiMnM wftr Mt M mnfV w % Rn%t M 

M tt Mw; sh ^ M 1 1 

( 3 ) qfrfonM «ftf tMrtr, Mm vti % wh Mr 

T7 H f%qq mV 77-1-1 tH ( 1) % Prfq5i fipij) (ft 7fVf' H (rt41 

m, MV (ft wr, qx q*m?T tar ^ m^r $ i 

( 4 ) qMftfmfftr fftf Mrrft, M% Mm 7 ^mq-Mm ( 1 ) 

ft fftnVftm M ^ 7Wftn#r M m Tfr Mm ^ 

rr-M (ii) % <w% qfpftwT lft mi (Mr, M mif 
5 'r, qft mmriftr mr wrftlr M M % Mr m£i nwr rnKm |, 
ftr - 3 % mq^RT 3q-Mm (i) mi mm-Mm (ii) $ rpjmn:, 
%rft »ft ftqfft jr, qWft ft ?JTmr qft mMr mr ww fMr mT 
mMr 1 

10- mftftm: 

fttft (Rrf M qq qT Mft ftf ft qqMi 5^ (qfftqqf ift rrm 
qqqqq ftftqql fftmrfmftfirq fftrftft ft (T^mr ftt fnr^ft :-*~ 

(1) Mr ftr ft q> qr wMr nWftff, ftt mm fti ft rnnft 
mfr iftft qft tft qmrr qftqrrr mr ftrotrrq mq ftq 
ft ftqi ft) jm (Mr ft qrmn: qc Mr qmiqr/ q^ 
k qfc wr ft nm <rt mq ftf ftftrjfftr ftt mf | 
ftr 'qqqftqqft ft (j^qn; qmrr (Mr mr fsmrMr 
Mt ■JtrqqT i 

(2) qfa Mft miKrft ftt Mft ftq ftpnftt ttMt nm ^ 
rir qr t mm mfti ftqfM mnr qnprr ft) qq ftmifti 
Mt rmn | i 


(Fart II— Sec. 3(i)j 


( 3 ) q^trrmq'rr^tftqftqqr ^T?rrM ft at qr wM qrft- 
qrMf ftr wftr fftqr mTaT ft ftr qqftr <rm r . q^Mr 
fllftM urn ft» ft uqftt ftmr (Mr ft (ttutt mr: 
fftqr qrTqqr i 

( 4 ) qfa miftt fttft ftr qrfk ftVr qq^jm ( 3 ) ft qrmft ft 
qm ft vrft mcft ftr mq fq q<rr ftr 5 ! ftr fftm qrftqrfr ftt 
»rnft Mr ftr ft qfft »tr% fftqr qqT qr qft qft'5 
qnrr qm.qr 1 

(5) qfr wqft Mr fta ft wnff (rft ¥r qrfT® (ft qqr ?T 
ft, -ftftfqq >»rftqrMf ftr qqqqr: qftqqr ft <R ft ftqr 
ftt (Mr nr 77 ir? ft 7-rftr mar ft otetr qq fftftq 

Mr arrqqT 1 

( 6 ) Tq^qq (1) ft (5) rrm ft M qq qiqqoftf ftt ^rrm 
fM qq ftt qfq ftr qr trftm mftqTMt ftr qfMrruftt 
q» ft qqr %ftf ft ftrftr frrWrft wmr ft t*t Mr 

qftqs (THT qTftqT I 

(7) qfq fttt qftqnt fftftt qq qt fttft Mpq Mr qraT ft 
(ftr qrq Mrt ftr urft qr ft Mt qRtv ft qftMT 
Mt qraT ft ftr qre qrft ftt qftw mm mrqqT 1 qw% 
75 «ft fft ar?t qq (me ftt fftjfimt qqq ft (rrmre qr 
ftr Mt ft <ftt mq MMf ftt Tem qMqr qqq ft 
qqq fftr qq % ft (rprrr qcMffer ftt mMt 1 

(s) qfq fftrft untMt ftt mrrft qvptm qq jwt qmrq if 
T-qiqmifXd Mr qrrtr ft qr ^r Mrq if (rfqftq M 
mr%, rnrft M qr fttM ffttr M ^>qtq Mt thus 
Mr rtr qq qqrqtM M Mr qq TnftrqfMT 
. same ftwrqrwn:'. ftt Mtu ft Mt arnpit 1 

(9) qfq Mt qMrrftt ftr ftrt ft fftq ft qqr q-qm ft jrrt 
qmrq ft mqrMftr fftqr qrmr ft ftr qq; wrq ft qmftt 
qff qqr ft qftM ft fqq rjm sqrq ft vm Mr ftr qqqr 
qnft ftt m^qfft ftt mru^ft 1 

(10) ^?ft rrftftr qqmnT ft (rprq Mt (nqrqqrq ftqrtqqT 
it^qr’iqrr/qfMi './qqq : TT'< q'rr mfti ft q ( Prsffta q'i nmr 
i ftr qrarra 77 rarra qq'qrq/^M/ftqm ft 71ft qMnfqqf 

qq mnj; mrft mr^ft 1 qur# k qrrwrer «fti ft fftq ft sftftr 
qTmr ft fttt qfftM qrq 1 

(1) ft (10) rm ft TT-fftMftf ft Mt mrtr ft ftrft 
jq ftt qq fftMftf ft mr^; ftrft ft yi 75ft ft Mffqq 
tMtit (rrrqrM qftftt 1 

(11) ftteft (rftf ft M wftn . 

(qr) qsqsr qr qq-mfrqqtin, M ftq ft mtq fqq qftrq ft 
fft^fftr ft fM Mqq-qq 7737 M ^rrcfft fttr mmftt 
wt^, d^at (flq/mi d^qq ft qqftr ft Mf jTrrqmftftt 
mrsq qr^rr M; irk ft 77ft art ft qqq-qqq qqqrqpq 
mftrrr qr fftM fftiw irrft q%ir 1 

(w) qrsnrr:— 

Mt ik qr qq qq fttftt mftf ft M qid?tft ft M ^ r fttqqn i 
ftt: 

1. *rmr qrr qrqfqfr qr 

2. ftqrw frT Mrftt qr 

3. (j 3 Rr qr Mrftt qr 
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far*! II—3(i)] 

4. "] fowrfr ororftf ftt ort Jr ? t rnfr ¥7 ft ft fop 

1 OOOft, 1962 ft T^ft OTTO if 7TT7T ift, 71 

5 . TTrftto po or srfto 5ft TifftTonr, Oooftm, 771 , 

fftoio ftk <jpff ofttor ft oftf—ftfon, oottt ott 

ftorfftor Oftk 7 «itt »7 (Tppft OTTforn ftt* fftrouft) 
ft otto ft WTftr *t ft tjtO % fop orp 51 r 

6 . pft tRT spfftr 71 wrfrwl ft 77 fooft or? ft fttft 

fftoftr ftt i 

ooft ftr ( 2 ), (3), ( 4 ) st* ( 5 ) ftPTftf ft ftsffao otftfp- 
7TT ^ TjfftT ffplT fVrft T5T ft OTTO 7TOTT sfTTT TOOT TO 
otto-to fen tti ^ ifR pfe 75 ■3"ft ( 5 ) ftftat? mar ft ft! 
hoot 77 otto-to pn ot % fop -ni ft IV 7 r otppt, * Vt, 7 ra 
orar ft) TTprwm tuo otft ftf oft ft oftto pft onfforn: ftr ftn 

ft TO foot OTpTT : 

wf 77 ftt fft foO 3 «fttw ft OPlft ft TWO! 77 07 ( 0-70 

vnwf If, tror jm 30 ft to ft niw sttto-to 

opfr fftp orft ori oftfTiftt *n ftfftijTo fftnrr oip 1 

( 7 ) <fft i ftt fftftt ftr itt tt foqfftr nira oftr j'Ptt; Tfe 

1. nTfeoR, xrfi? 577 opftrwR % fttr 77 ft rnrr ft trfsfTi 
not £ 71 SfftOT ft fttfor 730 fp fftfti ftt tttO ft 
foTTJf trot fftrrft <ifftt ft ftl 70 770 ft fftnft 51 ft 
ft tiro ro sptr 77 Puna ot*r £ 1 

2 . ottUpr pfa pfjor oifttooR If ftfe o<rt pft 57fftr 

ft fwif fftrcrr £ fftarw ft 777 fftoftt Tpfr fttffto ftr 
Trfaoro ft »m offt tt wv q^ftt ft fttfftr <5r% ft Tnr<ir 
fcprnT o^h - ; 

-m3 >1% ftr f'P >rfft TTTETtT 5TT =Tr=T ft tTr|r^ Tift | fft 

ftm *fiTft ft fftft-r flw S fafa^r <F'T ft fwft f%R irrft 

^i% wft ftt W 5 W ft fftftV -sriftTTni: ftr ^pt ft 

ft fwr 1 W?TT ^ 1 

3. «Wt-I jit ftftr-II tt tt fftrfrr ft fftci irrm ftr mi 

tnf ftfi im ffttiffw ftV Tirr’^ft siftr ft ^wiw jttt 
ftrr ftt trt irrmf if ft m w n fft^fftr ft ffttr 
3 ITT gfftfT THTHT 511^07 OT 9WT “IT^ ftf UTlftiff I 

( V) ^[Xl fttT ■J^'TTT TWTT if'Tgf ^rffTT I 

jTifl-^rT fft.'jfT vrft nrftT-Frtr fttinge fft vim 
^rfT?l -71 jffTT fwft T7 ft? JTr 77 TT fft'jfalT ft 7l<7 

Ttm 5(7 gft I 

(») fft^77 TTTft 7|ft ^ifa-Tiftr Trfftftq ftf-T7 s>7f i 

77 7W IT f77T7 TTft T.'ft TlfftTir'r Tr f-T^hf ftfftjT 5 m fft 
77r gtifTwr 77 ftr fftftr tt TfftV oftwrftt ftf »pT?rr 
t UT 7$ I 

2- ftgfnr TTTTilT ft (T-J7>TT ft TTFETW IftfftTfr 11(0) 

ftr Tfftsrrtff ft ft fftftr ft ftr -tuff hr tt 7 r ftftr ft 7TTf 

TT f-pfty fft?f7 7TT1T ft irrft ft fft<7 fTTfifT ftf TTFff % ftR 
<?T7T J7JTT TfftfTTTT 7r r -7 TT-fr 57; TJrft-T 7jf ft ftt ff7 fftffttftf 
ftf ijftf OTWOf ftT flCT 7t I 

(ft) HirT'ffrTI T7W7I : 

■|Tftr77iT irr 71 gift ir wV. WTT'fTTr ^7 ft 7777 (rftn- orf^t 

fftt ^foff ft :- fj rr fttTf =rrfi{7 fir^jr fttft ft 


69 

oftfg ftTT Tfl oftTTTft’ 7 Mifft 7 fttft ftf ft%TI^fr 5 ft I 
fTfftr tf-e 71 77 T 7 fft 7 ffttT ft 75 ft Tft'lRT 771 fft(ft- 

fT7 T7W TTfffTT TTftV Ttfftft I 

(71) '71777 7T77T ftf TTmirff : 

7 'ft 77 TRft 777 377(7717 ftt TirE 75 T IK! WT ffttlffft 7 vm 
771 TR 7 T ft(rrr I 

( 12 ) ftrftr 7 iff ftt 'lifft : 

ftnfl Vicff TTTl 7‘ftf PrTfftMT ftftftRT 777 7fftfft, TTW^TTTT 
7T 7Tr77f7r7Tff ftf'PH, ^7f ftl 7,T(7r ftffftlTTiftGr 7T fftTTW 

offrarftf sttt ftl"5rriTifr ; 

^jpTfifr f>Tp07 *7 ft WTftf T 1 3?ftO TRft Jft 7^ TTlWW 
7T fft4 < JfTftT ff fft 7 fftftt OPT 7T7ft ft?7 STTITT ftt fPRlfTO 
7 71? : 

77 ft'7^ -ftr fftnvif frfttfji Tifriiifr ^7r srftTTirftt ^ 

or ?71E7«T ft oftt'T 0 fttr 75 fft fnftt 717ft ft 7lfj7lft ft ftt 
fTTllfTlT ft 7757f7. *777 TPT1 75 T7 777T 7ft 7757fft ft 
fop fftfftPT ¥7 ft Trrtftf 7 >T O’fto Tlfttr Ttr 7T70r - 37167(7 
ftT 77ft fftft7 ft fftp 7 7J7 Tlftftl : 

777 75 ftt fft fftrjO P'TT’fr 7ff3 ftt fftfRftf ftft ^t 
ftfftT7'f ft 7177 ft, 7fft ftftfdO 077 OfftfT, 7TT747T7T 71 TOTnt- 
7f7F7‘f ftt 771*, fftr ftt 71701 Ijt, IT7 fOTUftur fTft 7ft «rlft7 
ftt fftftf77 19 ft ofiofoo srfttwr ^ftt ft srrffto noft ft ftrft 
TT Tltr 7 ftt, 7T1S74T 7T7 ffttTITO T O.Tftfft ftlOTfaTl 77flT 
ftfftft ftftt fftfWftf ft 7Tft77 57f*f7ftt ftr f7-J77 TR 7071 
57 Oft ft 7Eft7 fft 1 

1 . fsnj RTfltOR ftfO 9: T^tft ftt ftor ftftt 7R ftt If 

oft 17; fftpTT fo7f 777 71 77 77 7717 TOT 71771 

77 70 fft 07T7 077 ftftfipl 077 Offtfl, 777ft7T71 

or 777?f7i7rftlf ftt oft f rcr T^t fftor ottt i 

2 - fft=57 7R771 717R TTfTiJTO fftp 7p KlfRlftf fttftoift, 
77fi37 077 fffftfft, 7TI7ft017f 7r 777^7; 7171, oft, 
77T ftt 7r771 ftt, JRI 077 ftlOl 771 TlfttOOT TT7»tT 
517 7T 7077 7R ftt OH?' : 

OTTft fo Tlfllftpr 71077771 ft OITft 7 Oftl 07 77101 ^ftt 

jf.\ 5t 7$ ftr, 07777 oftoifr 077 offtftr, Tnoftorm tt srnrtf- 
oiorftf ftt 7 : 7 , ftor ftt 7i7or ftt, anr 070 fftp orft tm orrsow 
I 1 TT fRJO ORTlftl rnfTO ftt 71 OTitft ft I 

(13) fttftt oftf aRr ft? 017 770 ftftt-I, ftftt-II ftV< 

ftift-III ftoo' ft off ftr fftmPio foor orpor ftfufTonro ftr po 
7fo WlftPr fttOTTT TTTTfOO ftlftftt Oiprft I TP7 Oftt TlOOt ft 
Torftro TtO'TR 0T7f07 ft 7TS77 ft Olff TTl OPpft fttT TO 
oftr fojrifto fop orftft oo tutor 7>,ofo7 opowor 9 - 7107(0 
0 ft i 

( 1 1) 2ROOT OlTfftrft ft?n 77 JfJjftt 71 JW 717ftf ft 

OiTifto a^fft ftr oft ; 

077 offtfil, 7077?or71 71 TUTOOrOOfl ftt Tift, ftor ftt 
7170T 51 , fopfftr ft fftp gwftOORt 7ft fftorfUT 77 ft ft fop 
OfWftOT, pTRTTf ft O r O?r ft TWOOT ORftoT 707 77 30ft 007 ft 

orfifto 7 ft ft fop fTorfro or toOi | i 
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(15) WW WR nntmST Hffl mnnr : 

fato mrfan nr nefa fanfare nr fan to toe it menar nr 
wtnrw mm n nto? to torr n fanfar % to nnftr % to 
m TOnae nn me nt nffarPr to % to tor nnr nw-rmre 
crto-r wto ftojfan nr nfttmftv %to rnntorm nmr tmrnnr 1 

{16) tot to tornr : 

tof nfafanre, fant nrnfp me to famem nr^n to ft 
3ft nnn ft nr toes tonfr toft $nnr 3 ^ mm^r 

nnr, fanm wn to' to to tfaffar ’men ^nfanme fanr 
nrm, nr ns emton s^ernr nr uw ft toe to ftorm me fto 
tot ft, nr to n mtoea tor mr rrmar ft 1 

(17) toft to % to ntorn mtonfenf to tosst : 

m? tot to tto ifft to to nftt to ftofrs tor srtaT 
fr. rtnren mtorrfr to nrftan me tor ft, nrnrf fa to: nra 
fttofannftto to; wfmn ft 1 

(1 8 ) nrnto tr faftra nr nnfaTrmm tourr fanr nmr : 

ottotw tofr-I to m crrnir n toe nnrenxr nr nsratorm 
unn to % wtot it Wn if tot ftfa wr farfam m nntnrejrm 
metwr nr toto to to tor mr wfamret to niftor me nto | 
to to«n wrntfrrn to toe nffarr nrntfan to to 

nafa toe tor wm ftoreff % nfa it ftofn to" 1 

( 19 ) ftffan % fact wftofaa totwft to $to : 

nnn nfafa, nernitfarar nr nertorarto to to ^errftowi 
ft, toto nto % to fMto tot me fa'jmr to tor mfae 
tore tor f3 town fto tear mrf n,m anftm nfatnnRf % 
tot to, tot fannrferie fTOjmn % ware me famrfam me tor 
t 1 toft ^to tom mm irfnre to nft mfafar % 12 nftt to 
ntotr % to tn wto TOprt 1 ntoarr to it erfanfan cfa 
totwet to, ftot torn ton % erme amjnet fafarfa if fan fan 
menm to ant to tamar ft, gfnn tor mm fa fame afton 
it tot nr to tonrfmn fafarto it nrw % far* atom nrn ntosn 

to to t 1 

(20) Prnpftf totoft to ef menr : 

ntn toi totnnre, tofr to nr fat faftme fat nt to 
re to T fat fafmn fat n<? to ne to % fat nnn me fat 
to me fa^ffn Wi'tof it nffafto mftsr m emre tore mfa 
entor n to to ft, fajfarerrtor tot fat to to torto 30 far 
% nene nr ^r nrrfnf ton % enne to nnrenw sret fann 
to nf fme mrr^r it famer efnr f, to fajfar nn e^ fanr 
nnr nnirr mtm 1 

(21) ninTTetot it Trfarn fto m fat nmT to to wnrnnr: 

ntto to t nmt f fafto nntnimm Terw/errfsnme (toi 
it nfir ir toen mrinTfent nffer) m fat ftoto totnmet to, 
to fton nfeftnftofr ir Tnenm arer nrar *nn to wnrnto to 
torfa to to t *r irnrto to store, 5srto tnn %uefTenr?n mfat 
ffift nerfr fafan toe ntonmc faramt m' nrsmmTet t fat 


nnto to Stefan nrfa nr n^fan ntorrfa % totnnTet to *er 
nre it emn-^nnn ne tot fare n't# % entoner'e nto nrf to 
nnfr to «rr nmefr f 1 

(22) farm tomfent trfnnr; etntnnt to tonim 

rm fafannf it nmnrft T frt 5 r e nr nrre’to nrto-ntorntrm 
to fafnnnt it fnatfto tot to nmnn nfrnnr to nnrnnm nmre 
nri % mnnrfr mr irm if est gn; faun ft wfa me nefa tn 
^n nr "jto nr ntoer ftom %ifn'eri nr nnto tofar ntor to, nfir 
en nmre Prnnn far xi nrn anPn m nr>r faerfFn nsnf toe 
nepm toe/mnnr tn^rn ntonto ne, fayrr me ntot f 1 

ftorto :—to fafnmn % ernto xrfar mr nnm mto nnn fmjfat 
met to ermren nfanr ir fto% mtemf mr fatmer mn 
it nfam mem fmr 1 nrnurn mr n^rnftn nfefanftoft 
if nffaTe to nsranr menr {r 1 

(23) torrmrfam fae[fto: 

Trrenrr ftirn nefsr m farr nr 2 mi ir nfsrm n ft toe 
nnn-nnn Te nn% arer fmfnfam nrn wft me fant snftn nr 
«nfarnf tr torrmrfam wrare me fanmn me ntor f 1 

( 24) totmfn % fan *mn mr wn : 

1. nft wnnfaT nn me ntomin to nrto ft, fan 5 wr 
n nffarfa mr nrni i, in fm n to mnmrer nfe-Jimr f, minimm 
tom mm %■ fan fame fanr nr>tnr 1 n?t nntmr nr nt mfrmfa 
mr nfar ft, mjr nTmmm mnmfenf to nsto toe m^nn n'toin 
ffa mr to % ■ mton mrn mr tor fafafat to wr m ton ^ 
mn toe ntn ft ir nfirm nftf smr 1 fannfrn nfarfa nfafa trto 
fatmifme nemptfa nfefarfanf m nfmr rm tonrto it toentor 
me nm#r ft 1 

2- farrrton ntomfa met m fan nramm. famfafart fa^ritoi 
toe nftornitf mr men fanr nmnr 1 

(m) fato to rntmto m) nn nm e^ere mr me mtornfr 
nft fanr mrem mm mm fa mnrnr femre n^n wfa 
fa m tonne mr ft: fao enFmrem, toirm er^to, nfn- 
mfar, mrfefam mfn arte ®nfam mm t nferemtlton 
tort t nnrenr nrmrnm fto t torm n ft 1 

(>sr) fle-mrfam mm me mtomfa tr nTn't f mr^ to rnfmet 
to wn (m) ttotefan mawrr fto tr nrnm ft mfmm 
snfar arer nnmr mfarnnm n^f mto fan nTfnr, mm nm 
fa nrnrsnsr faf^mn to t fator mreto % mntt gf 
mnnr fa^n n ft 1 

(n) fato mm mx me mrrmfa % nmt n fnnrfan tomfa 
nfafa rfafan mtorrfanf m nmtoto mr rjmfam mftto 
toe me® meycr "n^m tost” toe "tost” % to it 
^tom-n meto toe ento tEttt mm if nmfirr nnn 
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[*TH II —(TOT 3 (i)] 

yfar a mfa arafafafa imaft, w ^fr i "?$t j rm" 
■?°fr mat k ‘‘wz" fart tffas ant mtfaf affa “^m" 
fait mat k ‘‘a?? mm” qfa mir trl'w jfft i 

(?) m (trj afa (?) if fafafa? famfa a am?? a fa? 
T^pmn- tmtR aa afamffar a ijwfa t? iprfa? 
arfa if faffst? aaftTfa *ffr t?t?r, urfmr, fait? ifa fa 
amam, aw fact, Taatrffa? fa amr arft it 
aa? % fa? (ir?Tfar? fffa mt a am ?fi) fatta 
faar mam ijfar ?|f aa? fa ar? fm?-fm? tfas 
afaarrfam fa fafrif aa aTtara!?#? fan? mfa ?mt 
fafat frprr 5 TT??t 1 

(?) fwnnfa sffarfa trfaffr aa?-aa? atfatf? sr? at 
?r? m% qff tr fa?, fa? at? it ammf? at ?rfa 
t, ffa am wmfiaf fa at? afa fart qrfat 1 


( js) attf fafaraf mraat ?r?r ; 

(V) tft 3 'flT? it it afaf?fa 3 Ttt ffafl at aa ftfafa % fa? 
fa£ tltt? tTaftmt ?at^J ?fa fa?T at ?a at fa 
fafa afa m mi am? it mrrn am ?r rna? if m? 
nr-fa jrrftiap?, 4 art? tataa, mi ?at?a m fafa 
mi r mfaa aria???, fafafa? ?m m fatfa afa- 

fat?, 19 56 ( 1956 5pT I ) fa? 617? tmaftmfa? 

??£ aaarrft faa?r ?r aatra k aapr? a?? "rrfa mfa 
ftpfa ?nn? ip qtfr? artf t? fa fafa aftmfa trm 
aar ?t am | i fair mu "it if ffafar % fa? m?- 
fam, fa?i fata mjmr fa? trat fafafat fa? ?nfa i 

(g) faffatt mftrmfa farr ot w? ' 4 t "rrmpnl 

ilfaT m fam mtait *rfa % fa? mt? ^t w 

ifafir ? *rffam ^ ?raftr % fa? ?#r \ 


(?) ;nm?rT ir? (n), (ar), (?) sftr (?) if ft? ?? 

?mfaf %fafa if mm gfar for? vt ?r??f i 

(t$) ttRifar? ?Prr aft ntw? sffa ^ ??F?Tfa? 
fafafaf aft -pit % it afa? ??? it v?- 
mffaf tt ^twr mms??: m ftfafaf atr tfan ir 
nTfaf ^‘mt m't m?nff nr?; if ??f if 

fa? afamr fr i 


(29) afaffaffar 1 

fafa fa fa at? irrr ???-??? t? am ^faf? wtt 

qr afafa^ffa m, fait? totr m an? mt?, fafa Rtrfat 
tnt y^ r ^ T, fafaftre umpt at fatfa wfferfaaa, i95fi (isse mr 
-i) if aai'iiP wfc t arafat fatfa m aranfa afma arm aai* 
■rfa fafa faam iP Ptttmrrfaa far fart ? mfa mfa fa w»prfa 
am? fa aft aafa | i 


(2 5) afamft % f® amf if if yz: 

m faf at tafarfr aro am irrar J fa aaa affaa/famfaa 
afarfa afafr fafaa ytfi, a ^ a atrfa ff, aft atfar? fa? tfa 
«rfa afafamr warm aaamr wama faaijii it'jmr fa i 

(26) anfat i' wrfamna % fa? fVmfat afaw : 

aaa-aaa a? aatsaw afa fa fasar aa Tfag' aR ??fa f 
fa? a? aifai famfaa afr«rr vfafa rnfa a? amfa faar 7rt?at, 
mta-aaa aa wsam afam faatfaa arfsrr, a? afaw atatfaa 
arfa fa affair, afawr aa at^rcm, afamt wtfafa? aifa ^ fa? 
aa wman?, Tfaftam mar afamr rnffa fa? ?rif fa trfawt 
wafa aa fa mfarar arr aarfa ?f i 

(27) famfaa afamr if ftaa? fat a? amtafa : 

fafa at ar afam? antmfa fa aarram spt am-amr a? 
fafafma afV mt% mar ffafama mtftr tr atm? ar^ar famfaa 
afamt afafa aR?r fafa i ?m ? amt qr afarnfa fa atm? a? 
fmrr rrt?m i mt fafa w? at ar afarnfa k fa? afa k am 
if afartT afafa ai 7 ? ta aafat faat aa i fa at fafa fa aafmfa 
fa, rraaai as fafafat afamr afafa a m fa fat at aa afamt 
fa? art? t" fa? ft?P *1 fa faar rrrnai I 


(3d) nafatartatafa ir fafaaa't % aaratfa fa fafa?amt: 

ifaf afat fafa m? % ??% 5? fa, wstm qa? ftaaaaan:, 
^rfa fa watawrm at affafaa % q^am fafa fa faffar? fa 
fafa? a? aafa ft i f? aaaa ir fafar aa afaa arfa % tatfa 
fa fafaa ? faaarf fam ?r??r fa? w aaaa aa faf fafar 
fat nrt qaatt? ar fam ?fa aa ^t ar? faat i w aaaa ? 
f^ift fafat m ffam ir aaj am? it atfa aatrfta tffa ar? »tfar/ 
sfafafa % aaaa mttfa fafa? ?tfa faat ?t? far ana? mtt? 
mfa sp trt ffafa ifa ^r afar a? ar fama faar ?t?at i 

(31) s? fafaafa V fata? m fafa am arafaf ^ afa a 
faafa amft? if rnfa 5 ? ?fa fam am fa, far aafaa aataa fa 
fam at?m fa ?? aa fafaa fafa i 

( 32 ) yz : 

mt raa m t fa fa faf fa m? t? tfa if fafaa aataa Btar 
fnwmaa aa ?tfa fa? ?? fa*fa fa ayrra fafafa fa*- 

wt^fa? a??tffaff faa wfaam fa ffafa fafafa fa fa fa m? 
arfa farfa? mast?, arta-fam a ®a ?rV ar faarafa at 

aatfa? ?fa aiafa i 


fa fafa safaaa? ara? if fafa? aa a Faiifa mafa 
f? mfat tafa araa? ?? mart fa afastt mfaof i»rfa fa wif 
fa fafa? aa arfa ? i 


(33) a?? afaw? : 

??fa ar^tT ^ mpta iku af?st? sffaat if ftat mtqm i 
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OT1J9T 'V 

[Motr a (?-) ir Tp t Tn 7 *ft tAtto ] 

1 . «FTI I OT: 

(t?) ftOTiTOrijit % wrt t? i 

(*5T) *Htt VZ. Er9% %T3 TOT (lOTt %t 'SV^ T ) 7T TlfOTOT 1980/-TT9 9T TTT$ wfOT sfa 97T I 

(it) (tr:) ?rm (n) it 3 hot wiY irrft ot fastOT. art wr# am s Wr I <tt TftfVr fr^ irt | | 

■i. 'OTT II 93 : 

(*f) TrtfiFt (1) it 7 WOt 31% OTt TT Tm% ^T9 TO %HMH («TWt ■ft STOTT) *T TTfOTOT 1079/- W* srPt RPT It 
iTpTTT qr^ 1 980 79 % 9 f% TITT TT 'TW % I 

(Tff) (tp) it 3 3TT7 9T% TTfft 97 f^CT: sit Wli JITT %uft II 97 TtfOT f%t£ TJTJ $ | 

:i. ^ft III TO : 

(=r) Tj'rfm (i) ott ( 2 ) ir wr% rnfr 97 ftp# %ot to (totT vr wVktt) 79 TtftrwOT 927 /- 79 % jtPt ott 

% PTEtT |, OT^I 1 679 /- 79 % Ufa OTT % tTfaiF 9 #f $ 1 

(m) (<r) % 7 ott otT Twt 93 f%%97: 3 ft ^Tg- :m *Wt III 9 * %if%ir f%q 9 ^ £ 1 
( 4 ) $Wi' IV '71 : 

OTjw (1) ott (2) (3) % it wro tt% *nft 99 ftp# %ot otot %tot i h 93 iiftw 927/- 79% nr unit ott$ f% ott$1 

spj^ft "«r” 

[folwr 3 (u) % npimr] 

i- >TwtT faOTrrwrsff % 'rtf ott 37 mft 97 %, ftp# %37 OTt 97 *rf%97PT is. 3700 /- .oh oik % urftrst |, %%%tr %%piftr 
79777 ppjfar »iftniTrft @%t 1 

■2. 37 qr*ff % rfa-tr it ftijfcT mfimfr, wkpst $%, f% 7 % %rpnrT 7 77 *rfOT 77 7. 2800/— it wfOTr 9177; p. 3700/- sfnw 
& wfOT it ijt 1 

3 . 37 9 %t % otet if nrfErTrrA tthotst ft%, ftpr% SflMR^r >pt «Tftjwro»r p. i r>7 y/— sEntr?- ir 'flUw itfisr 

tr. 2800 /- Ir Trfer; ^ trt 1 

.1 ipr trt % trtff if snftrwtt, i3R'H^utwt ?19, ftFrt: SrpTm *t qftrrm 1679 /- stPhttk % srftnr it gr 1 

TPTJTft ‘V 

ictwt ittr i^mr (s^ptt m ^r%rr) tt-MTrt (spff, erftrarr to 9^1?^) PruHiqrTi 

' fq*TH|Il4j!iT— ITO9TTTT lit 

(g P'48 1 8rip Bfpr^w) 

1 2.34 5 0 

9H nn imr i?t 9 ft rtwr ^rffTro 5tk*th tot-tt rrr fknr tppt rfWt *># «ft wi^-rttnr 

<*l (1 w 

SWOT 1 I 3000-100-3700 To WITT 50 9^ tf Ttftw: TTlft 


7 a 9 lo 


*Mt srff ^ Ptp pAftpr THrrfTO * vm 'rrt^rln ^n% Rroit it Pratftrr ttt^ (<p) ofiArsir wft w rrtWr-^fntt, 95W9 aro, 
tforarairf w ^fwro jftTOWT pfPT («) wirfe sHohIto wr^nTi'P jnr rrrr ftfiroi rrflrt 


( 1) TP)T/fWflTiT/«ITr’J|Jil/T3ftfiTnt» , 'T it (Vj Tff 

Mr 1 (wr) ft 

[ 2) ipHit, 9t^ nAT^io tToitlH 3^19, ^( 9 —TjT- T 
^pTrTfTO 93 ^ 93 20 Tpff % ST^OT % 

TOT trfrT?: OT OT TT 10 OTt 

99 Tnyaw 1 


irfr^ ?t & rtY 3 tt% wr?ft ftftOTt ipt vrfirOT 

TfTTOTTr: Trfppn TOT TOT^fTT % 3 TSt 
9?r OTft sntOTt wOTfiriro i 
39% 9 ftm% tt wnaM'Toi/HfnPiTjTn/ 
iMirftim 









«rrar vr wra; aarer^r 


(*TT 1I--4TT 3(1)] 


<r? *rn? 
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WPW c CTT WT (MW ’MV miMlW) 
nMirf (wr. rpr. tfv. ) frPm 
*r^V 'V 
Mr»rnMf % Mf<w 

M. rT”T fff, rnp. 5 TW 

Mir^r Moth 5qir w m Mwr tfteff vpff%M itt^-Mt 


1 

2 3 

4 

5 

i. sriftmr (M. m rfV. r?v.) 

I 22 S 0-3250 

WT 

45 3 "*$ ?T "Mfy^i 

2 - rjtr-snsM (*nf .OTJrrfr .*^v.) 

I 20002890 

WT 

42 JrwfanrmfV 

3. m^wsOT (wf. tprrfV. m ) 

I 19602600 

WT 

40 vV Jr Mv M 

MV wff % M K^rrf wfprr 

(v) MM 
(rr) w^M 

0 ) 

*PTT rfhfV rnffvfM MVM 
(v) ttrj ?mr 

(nr) utrrmf »f MmM ’k? *rMfV 
Jr M ^ ^ l 

MMrnffrr 

mft 

wffJfV nM 

6 

7 

8 

9 


2 TtlUHOlfl : W «fr WOTT <TT WnMr 

(wrf. ’V’T’fV. o'*-) v or? rp" ojotit .? 
M i tpj«w M Tv <V MtM 
ffTTTM* =T M T< MV M ffPT | 

MfiV^rM Mr i 

(«r) MV mfV tMMt if rmrR»j?r wr (a) iff 

=tftW ^MrraV «tt srpr tttovt fWr i 
(’t) MV *uvi(l Mmr ?t MV #>i 
Jr snrav nfv |Pm H >rt w 
wrjw i 


l. (nr) MV ’riwpiwM ftwPriiPHn JrfJrfirr (ar) wt 

iTfVfMVrr Jr MV MJr MMttV *V 
tfiftfaM *Mtr (ffMrr) ¥V *fwt o?«ptt 

tTVwt % w "tf' wt ‘W wV’. 


2 . (nr) MV *trt-iium MrMFTT JrfarfM 
tfjffMfRi if MV Mir MVwn vV 
i'4Vf-i'f'V rfwPT (^Mr) n5V Tfajvr 
jtwti tJVw Jr W ""’’ w "rfr" nW 

Mvtf <M Jr qrt Mr Mr i 
(v) MfV MV rrfV?MT Jf marnjTT w 
irnrM gfirwivK nr jipt wtwt ifTTr i 
(jt) MV Trr+rff Ttermr m MV toVt 
if wr i5V |fim Jf 11 tV nrr rriw i 

j. (nr) MV wiraraTPT MtMtw JrfJrM 
jafVMM 3 MV fwt MfwW nff 
MVfMV 4fwB («Mt) M rf^nrr 
tiwttt MM % w "«* ?i*u "aPr vt 
MWV Jr (jr Mr Mr i 

(nr) MV MV tM h r t if rmrrnj-r rr«rr 
rmM rf fMiv t nrr *pt nm»< fM i 

(n) MV rmrrrJVMmr ht MV mV? Jf 
srwrnfvi §fwr Jr s M vr tp^t? i 

1 326 Ol/R 5 M 0 ^ 


W jf { M '] «raK"m: w v murr q-r ttisw 

nrotr (mf. rfr. try r. ) % n? nr 

"J’KPT 3 M J; spjw mir rjvrijfr 
»V MVwfir im / "sM >r jff% nr Mr 
Mf am i 

(V) yf 


(n<) jft 2 jpt ffTbKotd: n’rr-T % rrrcrp; TT vfrr. 

tt^tv jwsv (rrffo n^y rfr, ijtjj % 
T? TT f^nn .1 4^ J wrj»T* M 
3 nrr fv Jv tsMt am / gMr ■! tn. 
nfWV wrff im i 

(*) ?f 
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4. (HTt tnFT^Y.T^i- I 

1560—2400 

TOfTOOTT TTf 

iftiron 35 M it nlw Mt 

5. *i$m l 

iijeO-1930 

TOPf 

30 M Jr toNto nft 

6. < pf^T 1 ^ ^ ^¥—1 II 

980-1930 

TOfelTO i*r 

rftlTOTT JO TOT IT TOfEITO Mf 

7. ^Pl rj O H^PTT ^f“II I 

965-1715 

TOTOT 

25 TOT it TlftlTO Mr 

a. wtfr frfrm 11 

965-1715 

TOM 

25 M Jr ttNto TOff 

a 

7 

8 

9 

(tot) fronfr m«wiHivr fimflnrm % MM 

(TO) Jt 

2 Mr 

’TrBTTTO : TOftMiTT M rflTTOTr TO TTRITT M 

tafrt^rrfr'r # MV fTOrrTO rauflnfiit TOt 



TtfnTTO fifflTOrT ^ qr tr igiTTOr 5 M 

< i 4VfwI oth (rftnrr) iff TOi|toto 



M Jttot arrJr jtot "to it qromfro sm' 

ptttotot TdWT TO to "to" wr “»Pr” to 



to flit tv rtttft *rrof im i 

=r*fM ^ Mr fl% i 




(<f) fTOtfr jt#V qfrofEir^rT TO *mriT*j?r rwr 

(TO) ft 



toMM Tjfarofr to jim toito? fTor i 




(to) frofV TOTOfV TOwmT tot fTOTOt mM 




TO rrfar TOT ftfTOnro TO 5 M tot wfroro i 




(tot) fTOTOt totkttot toim Mufromro Jr 

(*) st 

2 TOf 

TOmrrrtn: rfttlr wff &rr i^nTtfror oto- 

MM iTOTOTOrofTro Jr Mr fwTO gT=*ft- 



frofr^t frlrowt TOfRrrr toV rTTrorirop' 

rjmft toTO tTOtfroroTO wm (tM) TOt 



Trrarr tot; totto nrr toItom totottoto 

ttojw WTronr tAto % totto 'Y' htot 



Wm frr I %Rro *r qfrerftr cm 

“TOt”' TOt ^jrTOW tttTO % i$s Em toTO i 



uTt tot rrrorft 5[, ift f¥ wr t* - 

(«) fTOTOt Mr <rf*7fmr TO wrtrrnfT tom 

(TO) ft 


^ fro totot qro tot>^to?tit tM tot tttotot 

TOrrofrro rjfTOrmrt to ittto toit ftror i 



ft / toM to #t tot rftrft TTfit sm i 

(to) fTOTOt TOcrofV TOwttttot to fTOTOt ■bTOVto 




Jr towt TOt fftrror TO 5 M m ryto i 




(<r? ) ottot ^%rorrr / tototow toAstt tMTOTOV 

(TO) ft 

i fT 

TOiaTTTOTO; TOfv^rr qf tfitroror % optott 

(jV tom fTOTOr totmtot mm TOmm Jr MM 



TOT TOfTO , WW tTOrfTOTT M -I/TOt. 

(iWn TO Mron ft i 



to»^. itTOrmfro uttt, to'V 1% ttto 

(v) faM ffl MTOTT MrW 'TprTOTOT TO 

(TO) ft 


TOTO TOT s>TTOTOTO 5 TOf %■ JrrjTTT TOT % 

J1TOTO HTTOTOTT (JtTO I 



TOTHTO ft 1 

(it) fTOTOt Mra MM MTOMfrrr TOpst 




TO -jttotttMto ftMrro % i^TOTO 5 




TO* TO 4TTTOT 1 




(n?) jttot TOTOM to tottost ttVot tmW 

(TO) ft 

2 M 

TOTTOTi'TOTO: TOTftTT TOR TOTHTProTT % STTTOTT 

TOt t|t i (TOTOr TOTOTO TOM Wtfil TO Wr 



TOTTOTOTO% TOTOfSTTO % TOTO it TOTOtrrtTO 5TTT, 

^ifffrorM TO MtVto i 



TOT fro 7TT TOT TOT MTOTOTO J TO'f TO TO TO’TOT 

(«•) tot TOnfTro fTOMro tMttot to 

(to) ft 


TOr wto’ TOT ft 1 

sttopto toittot BtTO \ 




(it) fTOTOt 7 Era TTOM if A® M5* srai 




to) to^tott fr TO'Tif" i 




(to) rjrTO TOTOmA to ittorto tAutt miHtM 

(TO) ft 

:: toJ 

TOrTOTOTOT: TOTfTOT TOTO1 TOrWHTTM 

to) fjr fro*T; TOTOror tom totottit tv MM 



TO toTTOTT TOT TOTOTO *t TOfTTOTO TOf. f^rj;. 

TOTOifTOTfrir if fSMtirT TOM foTOf SPJW 



TTOTiTOtTO TO TOip p TOTOtTOfTO 5TTT TOf fTO 

■totr'iTO totT i? mtto -roir' totto' iV totots 



TOT TO TOT TOT 1 JTOTO TO 3 TOT TO f^TOTO W 

wfrfTO STflTTOTO STTM iTOTO QT ! 



WTO TO STTOfTO ft/TOTOTO TO gtTO TOT TO'TOT 'iTTOt 

(») ~ 

(to)to 


TTTT 1 


(it) (TOntor mu’ t 3 t( top jfrtto i 




faW [f- - I «n T 3 (i)] 

»rm «pr Twnr: 

womrm 
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1 2 

3 

4 

5 

9, ffq## srfaqn# 11 

10 . f fff#5++ #faTrfr H 

Li. s?m q4aqr rrmr f 

j 2 - qrfar® qjjrw sfasrqr [ 

980-1930 Lfq^ 

98 5—1715 Sqff 

1760-2600 ^7^ 

1 560-2400 *qq 

qf# 5 ^TT (fa #fIRTT 

qqq 

VH 

qfroqr qnqqr 

30 ir wfaq? q^T 

25 ai ir wfaqr q# 

40 ^ fr qfttqr qjff 

35 "fa n 3Tftnr qtjf 


fa) ifkvrtr -mW # (jt #t fa# 
qwqprw wtt >t f‘rf#r ^rtfarfcn 
qTJTTjqfofaq (# vf TT ) if 
fafafaT I 

fa) fafaw wt <fr ## afft qq# # 
*q#r "'t £ tfrx-Ti <fa jrPteq *nfa if 
faffac afavrr wr sfaW rwr htwt 
fafarq *?r qqfcr nrrq -nrr qr#r # 
qTqf#P?rr # qtrfaf i 
TT^fafafa 'frlfftT if spppr arftrfof^r 
'TT'fl'nrf t*Tm 1 

fa) <pt^ » *ftfa?r storfa imr ?nfa nrnfaq 
% qrfaf iMptw s fa *bt qqqq i 

fa) #qr #mri qfafa # ijjr fa# 
JTTftFTm^ #*rfa ^ forffar i#f#Tffa 
TT qfsrr fat fa qq 'ITjpm) if 

fafafar i 

fa) ftrffar jmrrq * ##r sfrc qfaf #r 
qfaq w'r if rfVsrrr (fa frftfa irfa if 
ftffas 3fa*rq ^rm- q^qnt qrfa fqrqrar 
fafaqr <pr qufar itpt T(fa qrnf fa nr*r- 
ffaTffT if ’sinfflr I WMKi'JI ifrwrTT 
if ar^trar sfftrfm mw jfar i 
fa) fitq wfarr * w# (rflpr qrnf % 
#tf#T (ffa if sr^ftFTT $1 

fa) fa# KT^rrrF^ fwTffq«T 5 W % ar^ff 

£# if f?# 1 

fa) fjfw #*TTC fit #Jfa 4 ffW«l #fa 
q*sw?rr if fafam/faffer if ft# & t 

fa) fa# qftn fa #T 5 T if fafaq 9 # 
if jfaw fatffim ir s fa i 

fa) fa# ffaqfawT?fa it atfaf 

## if fa# i 
fa) fafar twrq fa 
fanW# if ftfalwr/fafa if ft# fafaq 
% I 

fa) fa# srfirc fa #rcq if faftntfait 
irfanq? fa $f#?q ? stf i 


7 8 

fa) # 3 fa 

(«*) # 


fa) # 1 fa 

fur) # 

fa) if: -2 fa 

iw) # 

fa) TT 2 fa 

fa) # 


9 

qromr^ : *fro-rr 'fa q#rqr * jrTtrr r 
q#r . mt## r % f^ ir tfa^rfa 
in^r, # w sfa ^ ar#ft ^ fa q» if 
5 <fa irr jfjvpf tjr / -j<fa q gfa t<- 

## vfaf 3 KT I 


rmrrtn«: tfasa wti j jfftes 
^=T ^ tfaffTT / JTtmmT *rumx 

■TT q<H if tffafa §TO # fa W 

Kr^T^qjfrqlfaqttrfMTifTX^iHf w 5 

^ * r q Bfa qr 

*ff# »T-ff jtTT I 


qrqTOT?r: qq.T i sTTtrrr qr faffr q? 4 
faqqq 3 qq 1 ifr qq%rq qrir Iff fa. 
’t'ifW q#riff (<j*qn) ir q#wfa jnr j 
’ 3 a fa q #f 9 T ## q# JTTT I 


affTETTTqn: qffaSTT qq qfqqqr ifTtfTT; qq 
qfaqr qq if fafarq 5 W % 
qfa tfqqi affffTrfai'/ita’ 3ifaq;rfr fa qq 
irqqfafa sn:r/i?»faqgfaqT#rfr vfaf 
jttt 1 
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13. m jrfwrfr 

1 A- *T'TffT sftwiff 
1 5 . pt'cr -jtrR'-qTtffarfsrctfi 
l n. arftmff 

] 7- srfas itsr arftrprft 


I 

10(50-1 080 i? . 


I 

1 0«O-l 9fi0 « . 

■qqrr 

I 

1 0(10-1 960 f . 

nqrr 

Tt 

oao-i 930 n. 

qffuSTTT 

11 

965-171 5 Ti. 

IT M-1 


3 0 Tf % 3T fin? 

3 o ir arftrcr Tfijr 

3 0 W 7 arfiro Tfjf 
fruRtr 3 o ?pf <r affirr i=r^r 

3 5 W if a] fire ST^f 


6 

(v) fartr RRRTT3r?r fawtwm/tfwR 

ir ars®r w if f*tfr sftt *r?nq? fwnT 

(iflpR) ft #jpt fwwfr irr i 

(v) 

(it) ftrfr ufira art tftOTif Tnwrftwr- 
tyr fpTpr if mfi spbr % K^fir fftw'q 
?m faqjR Jtmf if qqfar ar^n i 

(v) ftfrff rrr^Tra fwfwm if 3^ 
Wr if arT^rff ffnff I 
(v) fafa if Mt vt qntfimrr iffrff i 
(it) ffqqT ttw nrnf mrr/»nMf 
if w wrenr if n^ter anjqq I 

(ip) anrRfff ITT ffa if fttfr 
(nr) f^^fw%^if^wifi «rrir^wff^' 
mff vt Rmfwrr i 
Or) MV srffRT firs* if 'ptrI % Hnu ott 

HUTTO af|T. 7m^<TR' if TOFf 3t^V* I 

(nr) ?rr7T ffipwif TWiV fr n«TT Mr 
TrrfWRT^r if Ttafaro if fWtqT m 
faM ^frfiprftir if MM i 
(«r) *wmr (arm) jff in nr wpprr/ 
faftf if ffm nrf 3T#TT tM Upfft »F> 
rrwfcm.Tr iff Ttrf ifr i 
(it ) Mr sif srM *fnw if *U M <fcr if 
s Tf qrr ar^tq i 

(nr) rrnx titW ft (ft wr Mr 

iTT’iTTTnrT ,:T T TfWK if TTf*TT if MM 
i?T faM t^lMM if MM I 

(W) ri^OT^TTT (aTT^)nffTPJTOTWOTff/ 

farftr if smrc *fr ajjm w wnfr qr> 
nmMm ii armr t 
(it ) fnrrff rM tfircrq if tWtt «hr if 

>5® TT JR/n'T I 


7 S 

(T) fft 2 T< 

(•) ?i 

(*) ?r 3 vt 

(«) Iff 

(nr) ^t 3 «r< 

(t) *t 

(nr) rrr 2 rpf 

(w) u 

(T) rjf 3 

(nr) f?T 


» 


iTTtnin'T. rf'ftf'r nrff rrm/nn qr qfiw rm 
msrrmT % arrTrrt tt; ipfifTs ^ ar f^TTfr 
tar I if> if j^im aW nfr irnr 

qrir iT^irrriKr qtHrPT it vff 

W|TT *T iTTTTf I 


jmcTon: tftm nrit nrrrjm qn Tr urr <wt 
ittwwtt % 3TTHn; qx qrpfts itar srftjqiTff 
tff T ^r qn if ^qTRnr s^'qrrifmirrtr 
rJM f qr if, irq-'T sra qnrtrPr qt'rfr 
q-fr srr jt^tt k i 

»TTHK»i«: rfrrfi’ TTrff JTTT/qTT TT TT39TT TWT 
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(or) tttwtttt 

jtrwt r it TTPr-rw nr fjttfmT i 
(or) nf^fa^T tjtf it T»^ flfiiPF TTT OOTOf 
jflj'Tr ■■not ti 5 n«rPrtrfiT if Tripfr i 
(n) t; p«v nr■ ortf if 5 rtf vr (pit 
Tiftf 1 

(<r) ffafamT^T^Ttf^TiTTW w 
rrtTTTTT it swor-Tor tt fitfwr 1 
) tffaT tf it 7 -r orftnr *wr TorTfar 
BTrdriT ^rr^rf 'Trrfir3Trrr ?fi' ^1 ?f t) . 1 

(ir) forrfi 5Tf*ni iiw if tirt w mw-ti 

% VPif if fZ ST^JuT tff<St7 ft 1 

(«rr) ftrrrV TRirrTFT fairTftfTTiT if 
Wi if ftfv I 

(or ) tti’J if fair - =Tr=rf tt TrtfnrTr or 

■sniiff I 

(t ) Ppfff «ri Tfrrr ttst if tfftf wr if 
^tfi'UTT '-P I ftftfT if 5 tf *PT sfT^T 1 

(v) ftfr: Tr-waro ftfiwrn'T'T it uttf r 
«r«ri if ftf; i 

(or) Prfa if ftft on TitfrorTr if rortfv i 
fir ft r sri srfa-i ottst if tfftrn if or if 

artflTO ’fti ftftfn ft l 

(>;) ftrqo i fro' or trw T^arr Toftf oft 
ijf wt tfam or fatftm Ifprr irftf i 
(>j) rrisTTFrwT'rrff'TfffmR'Tr tt omrfl- 
agR ttt 7 tft'Ttm oft srrtftvTT w *rtft i 


(^) fT 2 tf 

(or) iff 

(Of) (? 2 rtf 

(*) ^ 

(or) «t 2 tf 

(or) s?f 

(or) Ki 2 tf 

(») Sr 
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rTTTTOWT: iFTOTT rtf tfTTT v nrsnT 0 - 
*pPto <f,.' rruir off afftronfr ift-H % for 
7WwffTirraHtfor;jr tf %tffT ft for 
■JTTTfif 5tf TTirrjifT fjtygtfTT Rtf 
- to titt tff irtr I 

TrSTOOTT: ITTITTf fori 30; m STT V 

»f ftfrpi faff WT 7T if rrjTTT 5 atf wr 
ar^vrT dt or for Ttfwor it irtwr/ 
rrrsrrwro * amir to ttt it itftff t 
jm/TTfr t ijr-r to rfrrff tff gror i 

ttotott: Tfftssnr to rftfrr % ap^ro to 

rim artftfrr, ftfarT atfilW *fr tt TO 
PtfTT 5 tf % Sfijar Tr% 3TT for ft 
'■rrnwpr sror j-&x% n i;tp to jji-afr vtff 
4tot 1 


TTOTOTT: % rO TT7 TOi'W T'TT Ti'OTnrro 
% nrrtjro to ttt or tpj <fr r w itf'f 
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Tf TT THTT frij *r tt tot 7 to 
or oor it Trtwfft 3Tor/-jor% o fjrT to oti'rfr 
■•rot aroT 1 

T(JIO 0 TT TOO 7 RT Toi'sTT T-TT TiWarro 

Or orfrro to ttt it tft trot Srff it 
or^TTr « gq T tTmT rrtf Ttfwp TT 
litfi'T TT«PP ifr TT ir TTtwro JPT/7»ri T 

ftR TO of.'tfr vtff 3 TOT I 


TR-:— 0 *Tftt OTT Ttfw it gR Tf THTTTT ft I 

rr-r ttT ttt -tot tow' Tift w aropft PnT ttt % T«ftmof vr Totftf to Pttto Pipit ot ttptt ft i 
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4 5 apf *T aqffeRT JTjjf 
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wsWr <rff * far? faafttrr: qff’famfrr nrff vt q^ifa 

($>) anT.WT anfe- 

(<j) arfrTTaff if q gft ET wtfK P fi 

7 8 y 


(<«) qiT[>q£ Tt'Tqnff <CI 'TTfOlq fJETT 
I 

(w) sfTA’f ^ arfaqqf) 

fwfa *f 'Pt'T' MT n't. 
qfnw i 

(n) mp TfHsraim*r a Wqrr3 t*t«* i 

(ht ) qrqm qiwqr RT«r wijrfafltaT 
i 

(w) ttoftITw jf'jn'q qT% srfimft fTrjtrq 
■^rsifawfif if vnf ftpiT ^t, utr 
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( i ) RTT3T [qqio^to ) WI-W ITT JTTq 
q;r [T^joiffo) Tnrpq-qq tit ^[a? t?¥-T 

qiqT<q-q3r qT ^TT TTifW *TT £t tjq 

ttI^st 5t tpt p tt Tnmr-Tw i 
(■ i) % tpt If ar^rr st^t i 

(v ) fairT'T *r qqq *i 'aft ff Trrqq #ffrfV st 

qqqqfT TTfSTT TcfOT' ¥T TJT 1 


(<r) Pt 2 %i 
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($7J *!t 2 W 

(w) qtf 

sm^fljtTfT UTRTT (ftforaTT^OTfr'l 2 vf 

(v) rr 2 q«f 

(») ^ 


Tfr^TTai'T: qqq % qlffR qq -jq q^gqj 
(*!Rosffo ) qr q* TC 5 qtf qff 
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Tframq. qqq % suraF q$ rrq -j> tfr q? 

srTfTjfq qrqrrs % nr q qc RtPt am, *mr?f 
fr' qrq'TT % wq jf 5 <pt 

gr / ?*T% qfjtq qr qrtfT qpff jr^T 1 


(tr) tt^ % *q if qfwsrq flqTft=T 
qq qf?r^ qftqrsrrafiq qrqqj: / qtpft 
qftr^qft qtrtrPr jttt i ' 

(w) mtfr •qrff ira qr w?Tq « if qftq 

qgqt qTtq aqfqqqi sttt i 

*rrm t^t. qqq % .qraTT q^ qkq qi f r T qr 
^qr q TTTftfq srrr aft % wr «ref %• 
■jqqqqif^rqqq k qq qff qqr 
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ns WTOsrfaTOTOflr 

•10 TOT TO MfkT^jF 

3 5 TO# TO TOfW TO# 


6 

('F) ftTOTO if to TO 15ttot fW'jfr tot 

totototot Tim irfm' toTO r> i 
(w) mm ft-wto ?mT jRPff'fr to tot? 
tototo/toti sTOtTO fWf totoTO TO TOfTOro mr *pjfr 
srtnraff qsr sroTOro mrro twTO •rnrf tot 
arPTf^repTO- ft oitTOtoi' 1 #ttot am ^rfr<f 1 
(to ) fjff/ii TO? tot to if ? "h #i/toto tot 
wtottt tthtw-tojt tot# mfawm iff 
irtrimT TOT totTOtoT 1 

(to) imfrir TOT-TOht it yro tftnwrfi - if 
tototo tot fffiM ’Mr tow tot to 
mn tot ferror m TOpm sm srf?r- 

r X[T if ?TOT wtr TOT huft-^ 1 
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(to) gt j ^ 

(an TOff 


(to) -ttoTO 
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at^ppt a ftr i 

M) Mff tiwn af-r EmErerPTC/ tPatr 
if RrM rrfjr|htctM: rtf' if 
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(n) EM RfTO rasa if NsM <sta if 
wj;ara ii <rf w appra 1 

(A) EM rttcat rttc ErwMfTC if 

ART RT RtfATC RT MtR if TC®f 

M if Mr Mt rt rra *f«r; if 
Mr ART fMMTTC if ATR?" 

'tr^RAPA R iff I 

(«■) Mr APART RFA MrEWtAR/ 
TCrTR if T'I% RRWA/RTAlfw 
RTR* if RTTARM Mi/fTCfrm TC- 
Era ft rat/at EM TCEmm 
/Atctr a faftr/jrftowR 
art Erm if hhTC MT/MaTat 

ATRRT gVlT i 

(a) fM Ms afEefrfMr rEm if nrw 

ifr *tf if I^TTR 8 TTTCprA I 


(<r) 2 A*! 

(V) 
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no u nt q qi^qq ftm 1 


ofi3ft<mnft qrffnft'T^ffT 

qqfq 


8 9 

2 *4 TTTU17TO1: Tt.Tm^. OTOT % qTOTT 

30 WTOT »fr TOOT KJOTO 3 t4 % 
qrjqo 01 % OTO tnr ?r qw Or 
qrqn: or onffTfiT ffT tt/to% o ft% 
OTTftEft qrff 5TTT 1 


2 0^ OramTOT: 'ft.t^rof. 5TTO0 % srofo 

TTfronr em-fot % to to -ij-t -r o 

3 o4 % q^TO OT% OTO i^r fT 

tor % qrot 9T TOtqfir srt/ 

30% 0 ffir TO iWV q?ff 5KT I 



[TO-r 11—WTO 3 (j) ] 



*rref to tonw : wtoui to 

S3 

1 

2 

3 

4 

5 

3 . to sttost (wtft toftfatot) 

I 

2090-2890 

TOPT 

42 to ^toartor 

4. fTfTirT srtor 

I 

1760-2600 

TTT • 

40 to if arfto tor 

fi. tPto fTfTTOf ^4 U Tir,-^ tfto 

1 

1560-2400 

tow 31 to toror 

35 to ir tore to 


toftor 



G 

7 

8 



9 



(tj tore/ftototo iftoftofto ifftor- (t) ft 
fwrror to wtor ^ofr it fato nr 
rrrew ir$?rr $to Tr%, fatorTOtor- 
toi utt «TT t f toftoii 

(<firnT) iff *PpRT TOWtrT toflT% 

*m 'q’ ixro 'to' to <rrcr qrto ir g? 
fait i 

(<TJ JT^ft ^-Jftf^q-prrr if frto to TOtof to (**) ft 
Tito i 

(t) n^to JTCRm/^m'tt to ir^xwor/tftsrfr 
to to vrfr % TOtornre it tnifcr 
to to TflTOTto pt fr-rfa it 11 qto 
to ’rare fTTT ’rrffq; i 

(t) tofttotor if ftor- (t) ft 

fajrfw to 3T^drr to it firto tt 
T re* srfto toto ti%. fsrn'irta'ctfti- 
to Tit to*^ tot itoftoro 
(tf*ro) to TOrcrorr qfrm % 

'rmr “q" <ht “«ft" ft to vtt ft 
^fito t 

K) fflT^T TOTI T-TT frttf't STTOto TO (>T) ft 
JTH T-TT WJTOT +TO fa TOTOffaTOT 
wtotow totor, •fTrs'^vrr sRrrto vrrft 
if STTfTt $ FfTT/ffT^r TTO TR 
Ttfre trTO TIRTR fa-faTO TO 7TTT 

tot tt fttr i 

(T) TcT f TOTTOTT if JTJTf TOT TOT-WTT 
tor TOTT T3T4R TOfifr TOR TO>t to 
faff Tftri #TJT if HJRTOf 8 T<f *FT 
toprT to Trf^ I 

(V) Tffer/^fT/T^St toftoto it fto- 
fton-ror to reto to if ftofr or 
tottr Wiftr to TOffT, ftr^rir ttot- 
ito Tt to J £T TOT <tofW 

(if to) to tf jTT retrorr toto % 
vrrT ‘V tto “to" to tor Trot ir 
ftr^r i 

(>T) TfTT TTT ftoR STORft TO 

JTt'T TOTT R^TOT tor TOR TfT 
tir w-wr totor, TRtor rrorot 
tor if srofTOt | n«TT/^TTT tor 
RRT TOto TO RE-RTOR fTftof TO 

srw tortr ftrr i 

(ir) totr TOtoror if tojto tor ta'-wr 
*t4<I TTT FSTm Wf TTR- TTO 
tiw ftot trfr^ tosr if 5 
W to tr^TT ftro Trf^[ 1 


2 to TOOTTTOt: 4t. JTOT i. 5PTTO A~ tfStTp 

h^to; ^ ir ttot ffra, fto 

q'WT TC tpc 3 to TO fRTOT 

tjt, <rtf tom% gTO/gtor t fr^ 
tt 4tifr vrtf ert 1 


TOffiTOPT: fft. ftto T-rr-T r tr ^r^trto 
totoi rrjnrr to'j^/Tp^ tora 
tofrFTTj; % fk to: 3 to 

% wnr tor tot to ir ttot % 
TTqTO to totorfir iror/Tto t fro 
to rffifr tot sror 1 


ttstott: Tpr-? TFtRitor totoro 

% to ir 3 to % iT=jror 

tor to ir Tftorrr to Ttonrr ir 
'■rodrn: to/t to t fpt to TOfff tot 
jra/TftPFT'.-r Tf. tot % to ir 
rr. t. torton: 'fr jfrTOfr ^ torr 
frfe' to TOrtto TTr stto rr<fr 
PcftoTf t. t. r^rr rttoftoc if 
qtor to if mfr th. £ frrr. 
t fto rjto ff«ff 1 
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1 

2 

3 

4 

5 

6 . TTfETO STfrorrat ^jftfrnqro 

1 

1060-1980 

TOP 

30 to 1 if wfaro q^r 

7 . tort TOfttfro 

II 

980-1930 

qfXwi to ifproi 

30 tot' ir Trftrro TOff 

fl. TTfTW fsrtrqqC 

II 

965-1715 


25 w ir Trfaqr q^f 

9 . arfias sf. tTqrr. ttr. 

11 

9 3 5-1715 

■qTO 

25 tot ir *Tfaro q^f 


<3 


7 

0 

y 


(q?) arfror/fq'TO/TOrst 'scjfrf^rrrft 4 faro- (v) ft 
f^BT^-T qfr ?rwf «r°fr 4 foft qr 
TOTE fT TTf'lf frit TOTfff ftrq%"qwrt- 
qqp'i ITT TOPF Vfl'Piqtf 

(jfTOT) TO rEfR qqPTTTT TOftlTT Tr 
TOFT 'f' m\ ‘sft’ q4 TPT >TOq it TO ft% I 
TOFT qrpfqRFT if 5FpFT TOFTTiq-TOnTO 
qfTO T=f*TT TTFTO TOTlft TOFT TOFt 
qnf froft afer torf ij- to? wjto i 
(qr) #qr fro qfrw tor % to (to) ?r 

% fqq frorffar % i 

(* 3 ) tor qft qrfqro qrro tos-ritto *mrqf (u) ft 
to sept uwt trrnr 1 
(q) q»R tofItfr if toto .qror tot-rstt 
tor qqr to 7t- y . 4 ^ rfr toft to "4 
tort fqrqr rrlira qqsq if 5 q4 to 1 
(it) ttttt ¥tr®rof qr qwsr toot qqfH (to) ft 
qrr Tfr tfrr: froqr qpqqr topto qrofrqft 
rroro qT tof^f 4 qtfar/fqtrq tift- 
from if frofm qr qrfqq srrro 

qqT'q-R TO IT 4-5 q4t 'FT TO qi%CTq 
ftqr Miff 0 : \ fqi^T vftfqqif 4 fcr 
'l, 2/ 3, 4, 5, 6, 7 z 8 4t 

qqr 11 if qrfrqq tott totto fa^r 
jqftfffqT'Tq 5 TO TOFT Tnftwro rfRlTOT 
qqpq-qq qT wito qrorq-TOr TOnrrro 
fqrqrfti 

(qr) qqq qrpfqprqif qjcr qT<r to-topt (to) ft 
TOR TOTT TORTK qqtjf TOT qrTOTqlFft 
fqrqT qfroj WTO if q^qq TOTTOTOT 

mn 

(q) fro’fr afroa: tfrto if TOtrqrfq?q totto 
. 'qqfWF &fqqq q TOTO ffTOT 

qrff11 

(qr) qrqq i[TO>?\T qr ’WFW qftsrr TOqiW (qr) ft 
q?r st i 

(jq) TO'qqt jtfsTT qfqf qi% q^qqrif (ft) ft 

q?t qrrqqr qf TOTfqt i 
(q) qqftrcr m if 5 q4 qrr qq4 wfTOq 
str qrffq rt tot ’fqqf frow^tf 
qq tort fqrqqf qrf qrorq qq «tost 
3Ttq tot wf. tot. 4 r. ft. tot-3 
towet f'rqT qrfftr i qf toftt qff 
qq'T q: qqrqr qqr qhsrf qfrr fqqhr 
aqro q: qqfr qnqr qq ?nq fWT 
qiTfii i qrfq qrqir F awf qrorffif 
qq qqTTOpq qrrtr qrqfT % jfrqr ft i 
feTOT:—TO ip qiror if qqq fqrtT qrTit 
ETTORT | i 


2 q4 qTNKTO; rfftfr to? ffro/qqilq 1/3 
ftfqqqt qqs cqrfaqr % % ir w 
?t4 to qqt^fq aro fq: fq 

qq if •^qntq 3 q4 qq fr-qr tot fr 
q«rr qftqn afrr tottoto % maro 
to tor aro/TOrtr q ftq to 4fat 

'qqf 3TOT 1 


2 q<f TOrTTOq: qpTOTrf fq iftrorr % ware 
TO TOTTO ThfW prftiTOTO % TO TO 
TJJTOT 5 TOf % TOjqq qr% TOPt 
tqr ir TOMfq ^ttt/^toto q fft to 
T fnft qqf 9TOT I 


2 q'f TOTTOTOT: TOtcPT/rTTSTOFTO qr TOJR 

TO qrpro ’^TfttTOTO/'qTiiR qr TO TO 

WJTOPT 3 tot qr w^qq toiA gqq 
tro if qrororfq stot /qq# q ft^r to 

qftif TOff '5TTT I 


2 to! pthtotot; qqtsfrr qraRtTO TO wteitt 
to #r. qqq. mr. tq-i to to to 
Fjqqq 3 to! tot far q-rir qqq tro 
ir qfrRfq sra/qqTO q to jfftfr 
qqf arcr 1 
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htto to ww: ^ffrnrrT^r 
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^-M'fnT «WT (^T^WF *TRT ^qH *t*T) 

nr (^i( rnq qt) iVf^nr 

TOJ^TO ‘T’ 

fror st'aft 

TOTOT 

TOffrrir 

#TOirrT 

TOFT TO 

qTl'TOT? 

tt.lTi' *TTff ITT 'TO * 

STTf tft'iTT 

1 

2 

3 

4 

5 



TOT 



l. tot tow (ftrr) 

I 

2090-2390 


42 W tr trfjTO mfr 

2- TTfTTOfT TOW (fan) 

I 

1760-2600 


40 TO? ir q-ftFF TTft 

3- irfTOS TTftW TOW (fffTT) 

I 

1560-2400 

ffmSTTT r>* *TOTTO 

35 m ^ nrfw Tiff 

4. TOffT inffT-qflW TrfwTTt 

I 

1060-1930 

fTO 

30 TO ir «rfw *T^t 


^TT jV r -T'-rf ^rTT 
(^r) M\h**w 
(^) 

(Tf) K'jw 

* t*T TTT'TT T4T TTfiT-T 

tot ttttfr iTfff tort * fRu ftratfro 
(qr) srw tto 

' (^f) TTf?lW it TOtmT TOfTOTO * fiTT£ 

qWtTF- 

tfFTTOfir 


'<Wf *t Tiff 


(l 

7 

8 


4 




(«T) 'Qtjt TOT TO TO? I'+'rd'rJwr to tort (qr) ft 
rto tow TOrnofe to fan it fafinrort (15) ft 
trlfR tot rt n 
(W) — 

(if) 'TR-Ff'CT TOTTOTTO 7,' f*TO ?ff>T if 
a-stHTTOTOT fraro it 11 TOf TO trjflT I 

(TT) r^T FW ITT .MTji TOTTFSPife TO TOFT (fff) ft 

TOT TO* TO fTOT it fafsr- (iff) ft 

n%r v.fj at v 

(<*)•■ • 

(it) TOFifr ttttotot to froft ?a>r it 
4 tow *r ^Ftoto it a toF totfj’TO' i 

(t) mr ?m TT TOs? TTfFr^uJ; TO TOFT («f) ft 

TOrr TOtf fromfe itt fro it WtetT (iff) ft 

TfffT hit <t n 
(iff) . . . 

(■r) TOTTO WW TO fTOTO ■ TfffriT it 
3WP <Ft IFw if 5 TOT TO TFJVfff I 

(fft) T^q- TOT ITT mtt TfffFa^fe ITT TORT (*ff) ft 
TOT TO* TOFTR?*TO fTO if ffffTOTTI (iff) ft 
HffT TOT TO H 

(iff) froft TT%3‘ TORTT *t IJTTT- 

Trfer !t#t it TT^'*Tff, «rr- 
faiT ^ i 


2TOf HTTOTOT: TOT * TO TO TO TifTTO 

TOWF (fro) % TO it 5TJTOTTO 3 <T* 
*f TOT TO* WT *F ir TOTTOf* 
TOTO I TO* f fFt TO Tlttft TOff 
TOTT I 

2 ITT TTrSTTOFT: TOFT * TOUFt TO Hifaw 

TTfTTO TOW * TO it iiJTOTiT 3 
TO *t TITO SIFT WcT *F * TOtTO% 

ffra/TOFT f i ft' to ifrttf vTfff am i 


2 TO TOtnWT: qf'WTO TO OFTOTT * TOUTF 

TO %iffT/%iffT TO%T * TO it ITOTO 
3 ff* *t ifTO TO? TOFT % tfTOt- 
1 ?)* sm/TO* it Fim to Tfteft 
VTfft glTT I 

2*T* TOUT PIT FTTO TOT fPT I/it {VfwTT 

TOfTTT/TOTTFTOTT * TO >J IT TO TOFT 
am *iar faitw * *rro> f*iq to 
tt TOTtoFt ITTT TOT 5TT W*t f I Hf 
q'lTOT TO it TO4TOT 3 R* * TRTOff 
TTTOT I?TO TOTlTTOtTTf *t TORONTO *t 

I# * TT#T & I TOT* *T ft* qTlftsft 

TOff S1TO | 
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1 

2 

3 

4 

5 

5. #JT fattsra; tr I** 

r 

965-1715 

^aa 

25 % qfa-a aiff 

8 - %ao aNrar ^ II 

11 

065-1715 

aaa 

25 atf q aRrar 

7 . atarWY 

11 

1150-1950 

afrtsar qq atamr 

30 a«f % oftop a ft 

8. aa-riaqai* 

11 

965-J715 

■aaa 

25 atf q olarar aiff 



(nr) frat arwrar an fwriatiTaa no (ar) ft 
sett trffq i (ar) ft 

(or) fnrat ana ff qorr frara q anjaa 
ST^ffSOr & 1 

(a) ft# aftrs aata q Toafcra <for a 

■atqfifnr tft ftfara q 5 t 1 ? an appor 

(^) feat awar stn fwfa»m nrr (a;) ft 
q^ar qtaT •'rrDjTr (w) ft 

(or) ft# aNj Rasa if aafaf <ifa a 
Tofrsre aft ^fata q j 1 ® «Pjaa ar# 
tt aflat ft a## 1 
(a) . . . 


(a) fiat ar rna afftr a#q (nr) ft 
at ft ttT arra aTfartf bttt aWat (n) ft 
street 3a % iw # 1 
(nr) trftw Jr ft# ar a# awat'tHwfi' 

«T5?rf srnr wftwitf aft atiaar at 
srrqift 1 

(a) ftp# ai aasa % ®«r# % aafta 
0# tot % *p# aaq ar# ft# 
dVi 1 at fftrft Jr taa no 5 at* 
nrr sojaa fTar arfft 1 

(tr) fiat aftratT JO Tm'nT afftTaatoT (tr) ft 
# ft tt'O ana sifiiwi iTtraqfta (nr) ft 
tmat # % aw ft 1 
(nr) •Jiifui-jcr % ft# ot aw d 5 < nfftar 
af# aft aft afraar # 

arant 1 

f%# at tfasa a mr# % Twrfftt 

q# Halt % aft HT# 50# ft# 3TTT- 

arfftm fTaft *t nft no $a> a^aa 
m afttaott ft aftm nt a## 1 


2ft TOOTTOTT; afftKTT ft ftatT % WWT 

at ftrr fafran; 5t If % an if 
ftata intt; apa«r aft ana Nr 
a afttfa 50 a / aa% aftq tp 
ft# -a# ara 1 

2 ft arcrrtta: 800-1454 v. tar aroc % 
ftaara aft a# a fam aara 3r 
ftaftta dnafftnift q aatwfrr ntt 
atfta | far arer Wf 
a ftata 5 ft ffar so% a#? 

wftWT rja^tj ft a«o ararr -, 
artm afk HTWirarrc % omTTar’araq 
aa ## wEftaroi 

2 a 1 ! tttsti <ui fi: afw>o qa a wa r % wtor 

aa w araiNt % Nr tr at*w aa 
q warra 5 a4 % tnjaa # wJ % 
wata aaPafa am / aa% a f# at 
attft a# bkt 1 


2*3 arartaa. arrarr aT'TT aafraartf % 
aaTTsar f# aft a% at ara ataar 
a# Jr ^aaa 5 1 # % aqaa a# 
aft 1 ^ %wt fofaar % % aar % ott# 
% aftso arennnt % srrtrrt at aat 
% aatraftr srtr / an% a ?# at 
Tfr# a# aitr 1 


♦few#;—a# arT pfaw q ?pra fa# ar# <# a^anraT 1 1 
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*rror 
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^W?rr T^T RTUT 

ifWY 

V^#- "«T” 

*mrr. qfwtTiro toto 
(fffa??f war) 


TO HTTf 

vffawr 

WTOI* 

TO qT TO qro 

tfteft rof % ffertj % 

1 

2 

3 

4 

s 



WIT 


ifinrr ]' 

1- gqSfTOfa (rfarffT) 

I 

2090- -2810 

fro 

42 ftflt ’crffeTTp 

2. Ttfrw? **srsrrenTf (#to<t) 

I 

1760— 2600 

fro 

40 Ttf it Trftrrr h $ 

3* *jpT2> ^51 W 5PF3^> 

I 

1560- -2400 

ffwror ipf tfrnm 

35t 4 frtrfersRHiff 


('TST^/Tfr.r^) 


Tfftft «rtff fsrq Afar tot *ro 

oqi TOI4TO *Mfa# fa H : 

(of) TOT TOT 
(n) # or* tn{;rr if 

nFfanm 

Oft TOfV, qft 

#<ct 

to ort «r#r # TOtfn 

6 

7 

8 

9 

(or) fa# rororfro fawPuiraq *t 
w, faro qi oirfaw *t 
TO##ift«iftWTO fart m wTO 
^iftfaft fft faTfarmSf kri 
rofirw »r ft 1 

(^) 

(n) iVW^t tftvTOrtWftnr*rwfl w 
omf htv* *n% fa# #tra #rro if 

M«KtJ<h , vl$ftfi| , o tl 1 1 Vi ¥1 W'{TO 1 

(*) # 

(») 

2 Wf 

TTTNTTim: OtTOT TO *f UJ.fTO 3 *T# ^ 
W^W^I^nTflWTOfTOT (#q^T) 

?T TO#ftT IRl/ TO% a TO ifhfr 

Wff IRT 1 

(or) fa# TrrwrmsnRrfaoPtouwq & toot, 
faro in *n faro fro#### sror 
fa# trr stott *3# fa# orft faofanour 
wti or^im a 5 T 1 

(«) 

(it) nfaff #r TOr#ffat *rr*r# on ontf 
or# 0 # fa# srfar #tto ww lit 
fcfaro & 8 0$ *T TOW 1 

(*) 

(*) # 

2 # 

nnrn'TOTOiraRT tftrot q? if f^TOo 
3 ft % w^to q#'rpTOTrfrinp tottot 
(T pT.I^.)/(Tft.iriT. ) %tqt ^ qifmfn 
fro/OT%qffrTO#tfr*rrff ira i 

(or) fa# fTfrorSTTO fwrfniTWT % 0 W 1 , 
fa*TO HT ftfaTO TT TO# TOft # »ifaT 
fa#HTTO*T f# fa# OifTfawfarr- 
toJ raifa .1 

(*) 

(n) nfafft Stir TOT Tfaf#T Ufa# VT 0 # 
Or# 0# fa# ##£ Tfaf it WW # 
fcfaro ?r 5 # on tow i 

(*) «t 
(w) ft 

2# 

TITtrRW. qfl'STIT f7q iflUTW % TtrUTr 
TO HTWimr infiTTO* (TtTT.qW./ifft. 

(fir.) ?r TOlwfir ski, oft f*p to 

wrf % ATtfra Sf fa qtror to Sf s q»f on 

fTOTO 4T^TO ft 1 TT*fa R ffa TO TfWt 
»nff iro i 
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1 

2 

3 


4 

5 

4. qrmmq nf^prft 

('trr.qT./tft.t^.) 

I 

1060- 1980 


■WT 

28W irRrjTTfff 

5. wrw**qifflqrqiTftro-ft^TT 

II 

980- 1 930 


qfr'seri'iTsftorm 

2 8 stf it wf-TT q^r 

0. TrnfTrq 'wftrorrt ifir-II 

11 

965-1715 


qqq 

2 5T | f itTftriJqff 


<; 

(m) fVrfr It^TTTWtf ftwFRJR-W & 
ftfSTR qr TTflW if TTTSft 'Wt iff atftT 
ftqtTi qqq ^Tiff fnft onjf FrRftirim 
if 31TTO TTOTTTt q 5 I 1 

(w) 

(l) qVtfcq^TWqqqfemTqmTT^IR^ 
qiA Ptffft nRra *fi5?r if 
$4 frafr if ^ n’jw 1 

(it) fttrV qraprisn'T Fmftmraq in ethit 
( w) TST^rm^T*rr^r Tf’rqraq ir^ftirr ^Ftit 
qm Putt vt w^f tnftft mq n?fi iff 
jtwFt'pw <ft wntnt i 

(r) sfhc *[wt ffrtfVrr Rumf it antf 

a w fWr srto ifTrsn if wfwir iF 

fpTTft if 5 vf IT Sfijw 

(=p) fatfr RiTTeTSTM FrurFram w 

WtOT 1 

(<t) (wtr rt*t qftqm it qsrfan «rftpR 
awr Fm n't wit wst !TR sniff iff 
Trmfwrr^-inn’ft i 
^mffTsi'rTTf^n^TnftKTTirTf ITT TiA 

•txftsrZf frtft srfw ifqssr if wsftoR. 
^'T^'TT^iinjwn'mifr srmftT'fPTr 

if TjnTTifr 1 

(*) - 


7 8 

(«F) ST . 2 ^ 

(W) ST 


(if) Qt 21^ 

(*») IJT 


(«f) st 2«rf 

(w) iff 


9 

irTnRTTTr: ffteft »rcff sra/'j* Rr?r| 
fcFmrt 'rftTrr wr nr^TOTTPt % nrtm 
tt wr jtttt tt^tttt qTqrqrq Rptritf] 
tt I T tar it TTnsrfa jra ttF qrrfif 
■3ft ftr art % n ftq | f% ifm? tt if 
3 Tt TT nfJW 7A TTTr T>1 
qrjttTTTT tow iff 1 

trr«TTTiTTr: ifrcSHT oof tfFzmT $r <qTtIT 

tt srrnrcrravftwifl (rtt.itt./ 

wt.'pr.) $tu it wirrfrr 5 itt artf¥ 
W Iff ^7 WREt ^ f5p 17 if :qpffq 
5 1 7 ! m sft i qTATqsPtTTtftiifl 
'Ttff &TTT I 

I 

HTRR'JRr: 800 - 1454 Wl Tt W% 

qftjq^tMTrqTffir nFr^TimK % 
Pmrqfq qsrftWTf ir qafraftr aro, aft 
fn ttw fhf if wt?m 5 t 4 sfr wjw anSr 

TJRflCTtff TOTIW gFt fWr ttJpJTTfl 
iff an ?m trramiTR % snsrrr tt wt 
ift intf % nwFf ^1 


srTTTTTO TfRTrim Tnmr 
(^iW ^fSTT) 

1 2 3 4 5 

1. SRJrpSPF (irrt) I 2000- 2890 ^ET 42spf % ‘TrEPF 


(t) Atm RFtrjrrnTF'T fsrTTf^rrvpT it vrr, (*f) st 

fartTR ■TT srtf»TJT if MlfT nm («T ) f{t 

fa-tTT qr WT ^HT fef T sf^T HqfarT Fm- 
ftrtrrr-rq if wNt ti^tw q ?>, 

'mrrr.'q ^ imf^TinT 'rtwr 

RFrifT ir ■wr-rqTT iqftTTST^T Tnn ffRTT 

’Mtftr" 1 i“-T4 fTrtiT, WnqTt’f, ^rrf 

ITT UK SETT ^TftTTT 1 

(^) —* 

(q) t r i 9 nfvr q 9 Trnntf tt iruf irt aA 
finfr srfira *fiMif wro spttftm 

ft 1 I spf ITT I 

**qai Ti nfqiq ^ f»pi srrq m TffrwTt f i 


2 nranrirT. qsrq'p ww (^rs 1 ) % 

i'47 it ^qq % ^teto IT qfntftr 
srrr aft str% am % ift q>ii7 tt 

TT TTjqqq 3 qq 4iT ft | Tq% 

T ffl^ TT Tl Tf «?.ff 5TTT I 








[wnrll—3(i)] 
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1 

2 3 

4 

5 

2 . n^nm; srtot (^wr) 

3 . •pfirra n^rnnr ksfot (Sam) 

4 . nranmn wftmirff (Sam) 

5 . n?Rrr* + qTimrra nftnrrfr a i-I 
e. nfRnr nRRR wfarprft nn-H 

I 1760- 2600 

I 1S60- 2400 

1 1060-1980 

II 980-1930 

U 965- 1715 

WiR 

nPr’-sm r?;S ntmm 

WiR 

nfS^ t^'lfruRT 

WIR 

40 rrf if nrfSmr 

3S n^f it wfnnr rnjf 

28 nS ir nfW »nff 

28 rrt ir wfSnr ffiff 

2 5«rl irnftmnrsff 


6 

7 

8 

9 

(nr) ftnfr rritrir PmftnmR ir nran, 

(nr) irt 

2 apt HIHliuifl: 



(») 


(*) 

(w) 


ftmR trr rrrftrR if nmtfr eftfr Sr 
mRt fitfr in' wn «Kr fftfV SSfair 
f- T wftra iTrr if hr( <np?nR n ft, w 
httrrS mS it SafS nrnftiraR SStfi 
nRwf n nmnprrc aftrem nrR^toT 
nrf^r i Sar% farnff, ftftmf, HtSf <PT 
WRptnrnrflpT i 

(*) 

(n) urST «ft nmf nrSt m% 

ftnrr srftra tfnsn if wot n?f Jffr'R 

if 8 f 1 4 “FT tirjOT I 

(nr) ftrc nrRTrsmrcr ftrvn-ftwTaR it ptt, 
(tram nnr nTftrcn if w*®: »3Sr if «Rt 
ftrcrr nr sm iJS r ftrrrr afjjf Sifffcnr ftw- 
ftr*n*R if nmn:'rr^mr nft tmr wn:- 
ffR taft if SwS nrnNrcR irnmf if w- 
nnrt aftoR/Sam fWf, ftrfWf, 
srrnf wft ■nr jtr i 

(*) 

(n) Sant nftnfn nrWf if SCot nrnf 
nrair nr% ftnfr aftra afro® if rntenr 
n?r Jftrcn ir wjntR 5 ntf >pt *rot i 

(nr ) ftrnf nrRTRTR ftwfttrwn & nnrr, 
ftniR n*rr nrprur if nmtfr mt if 
hrp ftnfr nr a»m SSr ftnr 
3,-gt tfafinr ftrRftnraR if art 
nran.’R n ft i 

(*) 

(n) S^ tFr^t nreSt Sr tftm vr? 

httS 1 nrS ftnfr affra nnsn if a*»OT 
*r‘f tflsmrT ir i 

(nr) ftrnr RRnratR ftwfttiiw nn 
RRnr 

(*) 

(n) ftran srfiR afiran if tfsfftR war if 
mature tt tfawr if 5Tf <m mrjnrr l 

(nr) fttffr wnra Prftftwm nn ri¬ 
ot 

(w) ftRraftra^nsnif^fftniSwif'anrsnf 
nrt $ftnR Sr $s *rwt i 

(it) 


**nnf nn irftrR if apR ftnj writ St OTtn-n 11 
1326 GI 85—12 


(nr) ft 

(») * 


(nr) 

(») 


(nr) 

K) 5+ 


(Sart) Sr tnr if nnn Sr wan 
tp Tntwftr jto St fS *ar nnf Sr 
waR % ftr ntw ot tc 3 W iff 
^iRif flipw fl i rf'ftr n fft 

Tt nrat wrff jrrr i 


murnro: nfororr *fmmrr Sr vtutt 
nr nrjnmr wftrmft (twt) Sr 
% n OTtafftr prr nfr Pr fn nref 
Sr wntn | ftp ntanr w tc fJjwmr 
s rrt nn myrr n't rjnSr ?r ^iir nr 
rift} «?rff arcr i 


nrai TRtr nfrft wrff mr/iftr ftnpi 
ftftpTf, n^Rnr toptip mfOTrft 
ift-I S tnr ir nitwr ?rt rwrS r 
nmn nr 'R-r snr ^rmr 3 mf 
St Srnr wr% ^nr if rreWtr ir 
wfr Rrr?ifr 1 g^ftr n ^rw Stiff 
wfff urn 


«t8k«hp nft«5«T mf ifftmt S 
wraR nr nftnr ot it njntR s W 
S Mijun arSr rrjnmr nminw 
nftrnrrd S tnr if antaiftr oner/ 
ggSr n nfft nr StatweffiRn 

nTamm aoo -1454 m ?nif wftmr 
S Siritr Sr OTf if SwS S(WR 

Sftmifnr jRftnrif Sfqatnrfir 
ffrrr.nnrJ fSr ttw Wf if 
?r s rrf Sr tt% tfftr rjnrft- 
nrr ^tphh jf mn tinmiw 
Titim ?wr nrwOTTT S mran: 
qmrR Sf arS Sr sstn %i 
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mNrft (ant.cf'T.'fr.) faPm 

"n" 

storMt sntrq 


qaqur 

MfqR'q 

qqqqtq 

^TT*T ^r^TT^T 

iqff ^ pqq Witj jftqr 

1 

0 

3 

A 

5 

1. Tfrjwiqrmw t,5raTqq) 

1 

20 90- 28 90 + 

100 *. Ortfq^qq 

qqq 

4 2 q^ n BtuqT qft 

X qitrqq.*'' qqrtfif; (jntim)( 

1 

1760- 2600 

qqq 

40 It BfMrr qtft 

qq qMq (qq) 

3 . "POra HTjqfr (snrqtqr (jtjtt ,) 

1 

1560- 2400 

qfycs^g qq 1 tfrnr?iT 

3 5q , IirBfkqrq^f 

4 . 5mm ttffwrO' 

1 

1060-1980 

qqq 

28 Rtf It trfirq: qff 



w^-font trert 3t«r 

(v) BPrenf 
(»r) 'aWfr^r 
(it) 


+tt qqtofq % mlr if 
(t) mtrcr 
(w) Tifot’B 

^ b? £ 


qftq'WHtq 

Baft! 

qfaqPtfe) 


qq tt+T arr iq 


(v) Mt mmsm PtaqfainHq It qswr 
ftont irr arftinzr if >Wr qPr am 

^njt, <r^r a*nr >3»ff iffttit i 


(*) 

(w) q# 


UTOTTqq: qqq % arorr qr qtjnra! 
qrptiT (swt. ) qq qfqq^ ) $ 
w q T qjqqq 3 M qP- ir*r arir 
qqttqtlrqfrapTam 1 qq%q£tff 
qq tfriff ttcff atat 


(q) qrqqxr ifwftqqr qT foqfr M qirtq ‘i 

qcqfttrq (Set it woqr % **t if 11 
qqt qq aqwr 1 

(at) fqiqt qmrmm pruqPremq It w, 
ftmrq qr qrfqjq if aw 'Mr aft 
mqr fcqt nr ftotafaum it am 
qr^m q if ftwr 1 


(*) $ 
(*) q$ 


trfqrnq: qqq % ararr qa arms 
q^ac smtrar (start, ) qq qr 
«jqqq 3 >rf a?r itar qtir -m tar 
it qqtaftr 5TTT 1 3tt* q tfft T*: qt«t 

5t^f ITTT I 


(q) trsmt tfatTqqr bt fMft a? qqtq if 
tfa if qqnw % qq if 8 M 
qrr a<y<tq 1 

(ar) fipqf qFqqmq ftaqfaarmt It <t>+r, (ar) ft 
qr qrMaq if ’Mr art *m (*) ?f 
prqr qr q?t faaqflitrmr if arqq q^q- 
aar q $t, q?T 5m *MT if ftwr 

(,) 

(q) qrqqfttf«iTqqr m faqf qf rratqit 
tfijftrq rifa if ttapaar * +q if ? MI 
aanrjaq 

(ar) Prtfr qi-qqiBiqr fqaa mrpqq It rot, (ar) 
fqrrq m qrfartq if jtw 'VP: ar: nrq 7, (v) trt 
faq qr ^rttf fVqfMrmq if sfTqrqTW- 
qq q Ijt, qqt 5Wq 'Mr if ftqf l 

(w) tttftq qfln ^ if -JWT*Tfq?qTq' 

^ qq ^ ai^qq qr=q’iqfqqqf 

Vt a mPH^q t qt qftq>ft 1 

(’f) — __ 


qramFr: ¥fV r: rqr- r 'q-qt'irqT % stbr 
q7 q?qqq qftjqrrff % qq qr ^qqq 
5 q4 qfr Itqr qq> t<fr q qq'tqftr 
jt't 1 qqfr q 5tq qq qrar wqf 
3Rr 1 


qrsrriRT: *fiH vtqfsrn atk/ift an^t- 
fTqtqTqnqrTq aTO 1 fHfit ftftqqt 
q^qq: q?Tr. qpEnrrff q 1 ? I % qq qr 
fjqqq 3 qP ^ ar^qq qr% Ttq 
IT %qq qrer qnstt q4T qrstrort ^ 
birttR qq qqq It q'PPqRr anr 1 
q qq qlal vrff am 1 



fanIf~-»r<¥ 3(i)J 
1 



s. wgTEPfr I oso- 1930 afms m fa 'tow 28 «rf Ir wftra fat 

e. trgrcm a<m\ afirarfr aa II II 9es-i7is aaa 25 aa It afita atff 

7. aartf nfiroft atmt nraaTfr I 1700-2600 amr <10 *4 It wfma fa 

». after mpra fafattrr wfsaTTt I 1110-23.10 aftear tfa «r'rwrm 35 It nfar fa 

9 . r^taa Warmt wfitarff/ I looo-isao amr 30 fa It aftra a# 

fafemr ufanot (maasar) <t?j- 
W KfeTJTT wfiWPfr (iff. rrjyJ.) 


6 7 

(a) ftrtfr aRTaiaror Prca ffrarmr ftftorf (a) 
(w) farfr atmt ir qTftnrTtf/^m/^ntrf^i; (a) 

fa-TTH if $ I 

(it) fair, nflrar mmsa it tNfim wtr if 
afEt'ferif; *pV gfmta It 5 fa <Pt at^mr 1 

(a) tariff JTTwtmTTT^T faiafarmtitaffarfr (a) ft 

(w) farrr nftrz tptsh if mtfifHrfer Jfarrfi- (a) $t 

era al Jfitntfir 50 sr*jma 
(it) — 


(a) mroffa fafamt aPtaa arfafim, 1933 (a) iff 

at firm affai it rrrfirm fa farm (a) $t 

ot tstwtIttt ftrrft at fWnrt 

L*) — 

(if) IT WIT fa a 5TPTfff5t if THTH 
WT T irf^H an It *F*T 8 fat t>T«T- 
aiTifw sfiT srmiTfiw 3i^irTr 

(nr) nrt?f:n fafeaf afcmt JifafamT, 1933 (a) 

iff farm arjipf if imfira fafarTTrstifai (a) $t 

HUT faftreHT % tWwT <5f5T ST ITTTHT.TTTT 

fcfi nr fcrtfmt 

(a) — 

(it) aifan aa 9- Bfor It «fnt 5 W ar 

aijTra 

(a) nttHfafafami afm 3,-fafim, 1033 (a) tt«tT (a) nw aiff 33at 2 mi trial wof im 1 

at firm/ ^nf^r if aifam fa fear ar^ctr 
mat famm -ststt fazjffa farmr If arra 
ir%o Mf wt la amra aowPca 
are' If ^raa Pr^fan iff yif nafa fat 
iff ?f 1 npaa fafrmrr wftwtTf (tfiaaT) 
mar maw fafatm srfitarfi (fat. ifa 
aft. ) It anfiWTT 17 itwtt if PrfireHT 
a irffan wr if fitfr in FrHW 

(a) — 

(it) Prims flat if fafm=tnT nfara fattfaf 
armtir If f® jravra ami at ZTffk- 
a3TT*f aiTTfiTt T 


2 aa imirwa: afT^nr/HTUTiTr sttetr tt 
trtfrw fafawt sTftrrrrPf % aa n: 
ijara 5 na af ar# natr>T ar^ir 
rai ara to Hr It aatirtfer iru 1 
atrlra BtH it: tfiar ir-ff arcr i 


8 0 

mi TTrurruH; fm t< if ^ 33.3 5 a/ 

at Itif 3f^ n^rqa sthihott: srfaarfr 
fa II % t? if 7rtfs .Tf-tfa-Tfri^Hf a 

sttaK 7r 77PTr aTtr 1 aalr ^ ijrt- 
71. mar mat utit i 

2 fa marcia: <rra if 300-1454/- tr. 

at armc % faiiw if ?^TTa 5 al if 
a^aa ar^ aT-atTfiai' ot if aar. 
qfr tra f, ira/r aara if ara ar 
faunffa artfraarft ir aaa artr ar’rnt 
H 4 r miawTr a ^ruTT or afaaa«fta- 
anff Ir aaa« Rfa aV mf ac, aafotfit 
ara 1 aaa a aa mm fat mr 1 

2 fa mrafcif.T: favz ajrap fiFfinr arfa- 
aro Ir at at 3 tf ff Irtf 

ara ara ia a aatfafa arrar 1 fat 
a at mat arf yrtr 1 
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1 

2 

3 

4 

5 

io. irfiw ufam# 

I 

2090 


(rramtf: 501 # itffftwn# 

ii. wfttrvrtpt *wt gwnffamfr 

I 

1060-1080 

RRR 

30 itf ir «rfar qrjff 

12- 3*1 of# mm flfinn# 

II 

965- 1715 

Rim 

28'rflrwfOTr»nff 

13. irww % ft# ##r 

I 

1060-1980 

RUR 

28 it ffftns Jnff 


6 


e 


Effect ift if infr-Tf amtfftT i 

tfidi 

w^f 

aim #ts# ir nftft^fis ora 1 

(u) fa# nmmnnm FrntfairWT ir fkxft 

ITT RR1W 

(w) *ifm s*m Rftrart mint, nnrjr irnf# 
iTfjf it hrt#! Rftm# in mriR-m ht 

TRTfW 1 

(ii) for# if 3 #r # arf# urn imgrri 
jpforoiarf in 5 i# m w^*w 

(if) ft 
(«) ft 

z >rf 

Rrorrorn: 3*1 ## m sfftcrff % <m 
nr ;pw 3 spf # irn mr 

sr^r 11 % 3 « tc % WWfff JTTT 1 
3 R% n {JH IT ## R# JTTT 1 

(*) for# nTwnmrRi fawforrm & ft# 

RT trRlW 

(*) srfm win ifw>r m#<i,imjr irsrfm 
nm if srt#r aifamrr in jmrn-m 
irmww 

( 1 ) — 

(v) ft 

(w) ft 

2 i4 

rrraTTnx *-cr rp* *rdwri«rr ffrummr 
% atTHTT IT RRT ii 3RI TOR 

nif$rR *fr m tt 5 i-f % rrt 

Rfnt# 1# 3m ^ ,u # R 
n#mft iTTi 1 33* n 5 # tt #tfi 
R# ttTTT 1 

(if) for# RT*WT RimfonfogrMR # ft#/ 
en»ifotfo/in#T if m/somfuftr 

f#rc# *rft 1 

(«) 1 # nrrr % m# if 3 «nf 
«#ftn 1 1 

(if) ft 

(w) ft 

m' 

RTRITR^. TTtWl 'TIT RTRTmT % 
RT0TT IT T#Mft JTTT 1 3fa 3 ftf 
IT ## R# STTT 1 


•*q# m Rftm if i rtiifm fmfo#'*# mftirrftfnRrRimr| i 



ttot mr Tnm: tttottw 
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totttt t??it tTR (ijfwnT tffrt TTre^w) 
wfrrft (wit. TT- c ft.) faftrer 
^‘V 
Trrtff tth JT^n^T 


ttttt 

TtffafTT 


TTTTF <?T TTT 

stiff stff % farf wro tfirt 

1 

2 

3 

4 

5 

1. SWTP (TT/TT) 

I 

2250-3250 

TTT 

45 tt 1 & wftrr snff 

2- ttht (tt. tt .) 

I 

2090-2980 

TTT 

42 tt' ir wftw n^f 

3. trfptpp srwif (t*t. tt.) 

I 

1760-2600 

TTT 

40 TT & nfiw: T$ 


srtjre ?wt spi*re 
(if) siPretT' 

(tt) sr^ftre 
(«r) sf!j*re 

TUT TtTf Tiff % fiTT fTafPCT 
(t) srrrTTT 

(«) af??rfifTtfrreffTSTtof 
%f9re^r ^ 

TpcffJTTTfT 

*ref& 

T-ff Iff TJ,T 

6 

7 

8 

9 

(t) fpfff Ttre^-rara frrefwwr/#WR 

(T) ?r 

2 T<f 

TfOTTOTT TTT It TtTTT TT T 'pTT 

ir tr.fTrfTT if fWi i 
(w) PptI TTreTTTTTf fTJTlTOT'TT/lfTTTT 
ir Tfwi sretr if RTTTmr fw;/frrnTr 

(w) 


3 Tf If T^TT TrSr TT-TTETTf (TT 

Tt) * & TTtreRr trt/tttT t gfT 

TT T.'Tf Tiff JT-CT 1 


Wr tT smrftw t) titt^ i 
(n) faref af*Tg if ■•rrff wfa- 
tty srr farW «srnnri Tf^T rctrt 
ttttt srr fuftreiFr if tt ir w 1 4 
tt' tt tt.'tt i 


(<p) farfr TTwfmTFW fwfaimre/ («f) $• 

t?ttt ir ^sfifirefire if finfr 

(w) ftftff irrereraTwr Prreftwre/ («) ft 

tttr tr HT*nfi fnra if pfTfreiwr fayt 
jfmjrm *m Tmftrerei ft aiiTTf i 
(n) fort Jrftra ttst if titi wt- 
Preft frer Pwfr Tmft Tfip *Tfff % 

-rer-Twre n«rr gfimfri if tr it tt 
11 W w i 


2 Titnm ^tt % TYrr; tt if tttst 

3 Tf % Tyre tv# fffiq>-,T war 
(Tt. tt .) tt if TTtrefr jttt/ 
3T% T fW Tt Tfifr <ref sttt i 


(t>) fWr TtrerrsFT faTTfTTrere/tftTTT it 
^rfrefiTif ftrel 

(<r) fart iTT«rer flwPnrwr/TOrpr 
ir snuff ttt if wiEwhre/fwi/ttorrei 

i 

(t) fWr wi Tftra twt if WTt^sft- 
preff ?m PmW Gnnft trffrs Tctrf vt 
afftnnpT aftr wrerre if qrr it ttt a 
tt irr t^tt i 


(<tf) 5t 2 Ttf 

(*) 


TTErrTTT: TTT % TfTI? TT if *£TTT 
3 ^ i 5tT,TT <0% TfpF5 TiJRTT 

mm (*str/« rit) % ir Tfireffr 

JITT/TH% T TT Sfrff w ff JfTT I 
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1 

2 

3 

4 

5 

4 . irfaes fr^npr jwttt (^njvtK) 

I 

156O-24G0 

*TT 

3 5 ITT & 4ffW Tf[t 

5. TTfr/efr? fffWFT 

I 

1060-1980 

TTT 

30 it if flfffr ^rgfr 

6- *r%\W’** Hfrr/'Tfrr^rftj^TO frf-1 

II 

980-1930 

TfXwflT ITT T^TOT 

30 Tir'^irfaTr^t 

7 . ^w**rc'rT/wfta*fim'fr5T-II 

II 

90S-171S 

^■rpT 

25 ®rfw 


6 

7 

« 

9 

(¥) faff) TfiraiTFT faf TfaamT /ttotr 

(*) iff 

2 TT 

TTTgTTTVr: TftWTl . TT TFI T"TT TTarTSlT 

9 % af.'fJrqtnr if fsrf." i 



T T TtTf? TT if KpTT 5 W ^ dRTT 

(«) flftff TPrOTSTR PmfaWTSTT/ffWR 
?l ttttt) jwj if ttmrm fsffr/fwffaT 
af'tfsmfc 1 

(ti ) fafffipf TfifT WPT >f H TTf T jfifrcrf) 
mn fTqW kttti orfirr wtfi tfr arfir- 
Tlfaf sftr TUOflTT if TR Tf HR 5^ 

*Ff af^TT 1 

(«) $ 


ti% ^tr/arcfT mftnrrfl v tv if <^ff- 
f 4fr stro/urfa i tt fttfr inf! 

STTT 1 

(<k) fart ttt«fttttr PpTfatrm/itiTTT 
% if fart i 

(*) at 

2 Ttf 

TfranT'TcT: ntri <TTf cttt /ff>f ftt(rr£ 
Pcf^-rTt ii'f ?f jut qfiw sffr ffTenwrc 

(w) fan mnnsri'T PHTPronm^wnTir 
?imf snN if Frrw'tfn: fwi/ft^fiRT 
afiffar^ 1 

faifv TpO-T T* iRST if nffar WT if 
aRTT TTHf *1 TTTpWR TT 3|Ttfiff 

(n) — 

(9) ft 


% olftlTT TO T'5tTTT OTtT /af'iT IffT- 
Tira $T-I T, T5 'R =1T-T if I’JT'TT 3 
•f4 % 3TT9T TTif '3Tft if TTpiffH 

5ITr/?T% T fif'-T TO rffat flrff fTOT 1 

(V) t'jtfifTfTT if Ijr-fT TTftpf 1 

(TT) *ft 

2 T«f 

TntrrottRT: Tlroerr <tt ifEw % atoto 

(ft) TTrorf TfatT if fa*ffTT artfeW $ 1 
(it) faffr if Tf*R fhTSlT if *TWfV fWT 
rTt <r'r arfimP-T ?mT w-twit, ipfr- 
ftrof farfa if apfrarnit jjfarr ir w 

if TR 5 W TT SfTRT 1 

(«) ?t 


TT 'ft T RT T>T if f^'TcfT 5 ft i af^T 
TOt ifTTfTTT o^fr/srofT arfiWRf tfT-II 
% tv ft TTlnrf* ffRT/gor% t c’Pf Tf 
'frtfr vr4f ffTor i 

(f?) <afifarfTT if ProffTT fjOTT TT%? 1 

(*) 

2 T<f 

WSTCTT: «fRfT OTT TofwT fWT fflWTETTO 

(w) tt*# sura if fWwr sWitt $ i fast 

Rpra ifaST if ETTT fanW 

WT^nfr A mftniTfrf aftr TTPTITT if 

3fTTT 
(n) — 

(«) $t ■ 


% afTUTT TO TTO Wf if ^TfTT 5 
T'f $ giJilTT TT^ fl^TTMT ffrW’rTO TT 
^TO % OtTT % TfifTf T4U TTfT % Wtf 
tv ttt/tt TT^ Tiff if p^ttut 3 vi *f. 
JfT'flT TTif 3fTt. i U iff ■ . THHT t 

2f3if3 3TTf4TfS ffTT 3?fT ^ t>F fWT/TT 
ft ,*!,%$, TTTTT ^ sfTifff TTpriS tftfrpTTO/ 
Trtv TT T5 >tRi 5m/^T% T IJfif 
TT TTEff 5TTT 1 


*tte ttT fipTSf ifwdutw (t i CT'ref’CTqaRfiriqft^ tm or iml ^PrnrTff^wiftwifTTTTpTftr % f^frun: fan otr 


*frtt$ i 
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MINISTRY OF TRANSPORT 
(D.partmmt of Surface Transport) 

( Ports Wing) 

New Delhi, the 30th December, 1985. 

NOTIFICATION 

GSR 945(E):-In exercise of the powers conferred by sub-section (1) of section 134 read with sub-section (1) of section 132, 
of the Major Port Trusts Act, 1963 (38 of 1963), the C;ntra! Government hereby approves the following Regulations of the Calcutta 
Port Trust as set out in the Schedules attached:— 

(1) The Calcutta Port Trust Employees (Oth er than Haldia Dock Complex), (Recruitment, Seniority and Promotion) Regu¬ 
lations, 1985. 

(2) Th; Calcutta Port Trust (Haldia Dock Complex) Employees (Recruitment, Seniority and Promotion) Regulations, 1985. 

2. Th e said regulations shall com e i nto force from t he date of Publication of this Notification in the Official Gazette. 

[F. No. PW/PER-4/84] 

P. M. ABRAHAM, Acid).' Secy. 

THE CALCUTTA PORT TRUST EMPLOYEES 

(OTHER THAN HALDIA DOCK COMPLEX) 

(RECRUITMENT, SENIORITY AND PROMOTION) 

REGULATIONS 

In ex ;rcise of the powers conferred by Section 28 read with section 124 of the Ma<or Purs Tuusts Act, 1953, (Act 38 of 1953) 
aid in supers sssion of all previous rules, regulations, By >!aws, framed in this respect, except things done or omitted to be done under 
the said rules, regulations or bye-laws before such supersession, the Board of Trustees of tl e Port of Calcutta hereby makes the 
following regulations, namely:— 

1. Short title and commencement:—(i) TTese regulations may he called th: Ca’cutta Port Trust Employees (Other than Haldia 
Dock Complex) (Recruitment, Seniority and Promotion) Regulations, 1985. 

(ii) They shall com: into force from th: date of publication in the Official Gazette. 

2. Application : They shall apply to all posts mentioned in the Schedule. 

3. Definitions: -In these regulations unless there is anything repugnant in the subject or context. 

(a) ‘Act* shall mean tie Major Port Trust Act, 1963. 

(b) ‘‘Anointing Authorities” Anpointing authority moans anpointing authority as specified in Schedule ‘B\ 

(c) “Boar I”, “Chairman”, “Deputy Chairman and “Head of a D.-partment” shall have th: same meanings as assigned to 
them respectively in the Maker Port Trusts Act, 1963. 

(d) ‘ ‘Cadre” means the strength of a service, or a part of a service sanctioned sa a separate unit, consisting of posts or cate¬ 
gories of posts i n the Calcutta Port Trust ex:lud ing Haldia Dock Complex the i ncumbents of which are eligible to be consi- 
dcr;d for transfer or for promotion by senibrity-cum-Stness or Senior! ty-cum-msrit when vacancies in higher posts occur 
in the same service or part of tie service. 

(:) “Classification of Posts” : AH posts, temporary or permanent, underthe Board shall b: classified as Class I, Class II, Class 
IH and Class IV posts as defined in Schedule ‘A’ h reto or from time to time. 

(f) “Direct 1 recruit” shall mean a person recruited from outside to a post, on the basis of an examination or interview, or 
both, nd in:lule a departmontal candidate who may be allow:d to sit for sue! examination and/or may be granted such 
an interview and. selected. 

(g) “Duty Post” means any post of a particular type, whether permanent or temporary. 

( h) “Employee” shall m-an an employee of th; Board i n any post or capadiy and shall i nclude artisans, and other monthly 
rated employees whether skilled or unskilled, and porters and labourers i n category ‘A’. i.e. permanent decasualised shore 
labourers and their Sirdars and shall also include any such person on foreign service or whose services are temporarily 
placed at the disposal of th: Board and also any person in the service of the Cmtra! or State Governm ent ora local or 
other authority whose services are temporarily placed at the disposal of th: Board. 

(i) “Ex-employses” shall include causal workers employed as leave substitute or against casual vacancies and also “retrenched 
workmen” within t he meaning of the Industrial Dispute Act, 1947. 

(j) “Gra ie” shall mean any of the gra ies specified i n th; Schedule or posts prepared and sanctioned by the Board under 
section 2 3 of th: Act. 

(fe) “Ramanent employee”! a rotetioii to any grade or post shallnieanan employee Who has been substantively appointed to a 
substantive vacancy in that grade or post. 
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(1) ‘Schedule” means schedule annexed to these Regulations. 

(m) “Sch-dueld Castes” and “Scheduled Tribes” shall have the meanings assigned to them in clauses 0.4) and (25) of Atricle 
366 of the Constitution of India. 

(n) “Selection Committee’7“Promotion Committee” shall mean th; Committees constituted from time to time under rule (5) 
for the selection of candidates by means of a competitive examination, trade, practical or other test or interview or a 
combination of these for appointment to posts reserved for direct recruitment, as also for selecting candidates for pro¬ 
motion to Selection Posts from amongst the departmental cartel ates. 

(o) “Select List” in relation to any grade or post m ans the s Sect lis‘ prepared in accordance with clause 19 of these ' regu¬ 
lations. 

(p) “Selection Post” shall mean all p osts which may be declared from time to time as such by the Board of Trustees 

(q) “Temporary employee” in relation to any grade or post means an employee holding a temporary or officiating appointment 
in that grade for post. 

4.(A) Authorised permanent and temporary strength : The authorised permanent and temporary strength of the various grades 
shall be as in the Schedule of Employees prepared and sanctioned from time to time under Section 23 of the Act. 

CB) Gradation list of Employees A gradation list of employees, both temporary and permanent, shall be maintained Section- 
wise or Unitwise for each grade. 

5. Constitution of “Selection Committee”/"Promotion Committee”.:- Selection Committee/Promotion Committee shall be 
constituted foreach category of posts [other than the posts covered by sub-clauses (i) & (ii) of clause (a) of sub-s ction(l) of S.ction 
24 of the Act] as indicated below:— 

(a) For all Class I Posts other than those specified in clause (a) of sub-section (1) of Section 24 as also all Class II posts in the 
entry grades the Committee shall consist of- 

(i) the Deputy Cbairjman 

(ii) the Financial Adviser & Chief Accounts Officer 

(iii) One Head of Department to be nominated by the Chairman for a specified period. 

(iv) the Head of the ^Department under whom the vacancy exists. 

(v) the Secretary. 

The Deputy Chairman and in his absence the Secretary shall preside over the meetings of this Committee- 

(b) In respect of all Class II posts other than those specified in clause (h) as also Supervisory Class III post as may be specifies 
by the Chairman/Deputy Chairman from time to time, the Committee shall consist of— 

(i) the Head of the Department concerned. 

(ii) the senior most Deputy Chief Accounts Officer, and 

(iii) a Deputy Secretary. • 

As far as possible, th|e Head of the Department concerned and Sr. Deputy Chief Accounts Officer shall attend the meetings 
personally. If, howdver, they cannot attend the meetings personally due to unavoidable reasons they may be represented 
at the meetings by the next seniormost officers. The Head of the Department concerned, if present, and in his absence:, the 
officer deputing for [him, shall preside over the meetings of the Committee. 

(c) Departmental Selection Committee for Class HI posts other than those covered by (c) above and Class IV posts shall be 
constituted by the Concerned Head of Department for selection through competitive examination, written test, trade, 
practical or other test or interview or any combination of these, as and when the occasion arises. The composition of the 
Committee shall be determined by the concerned Head of Department depending upon the nature cf the appointment. 

Note —In the case of candidates belonging to a Scheduled Caste or a Sch duld Tribr, interview should be held to the extent post 
sible on a day other than that on which general candidates are interviewed so that the suitability of candidates belonging 
to the Scheduled Castes and the Scheduled Tribes is not assessed in compearison with that of the general candidates. The 
Selection Committed should also include a Port Trust Officer belonging to a Scheduled Caste, or a Scheduled Tribe 
when candidates belonging to the Scheduled Castes or the Scheduled Tribes are interviewed. 

(d) Notwithstanding anything contained in this regulation, it shall be open to the Chairman to engage a Consultant or a firm of 
Consultants to advise and assist the appointing authority in the matter of making selection of candidates for appointment to 
different posts by (direct recruitment. 

6. Appointments, filling up of (vacancies and method of recruitment— 

(i) AH appointments to posts to which these Regulations apply shall be made in accordance with provisions of these ReguUti ms. 
Appointments may be made either by promotion or transfer of employees or by direct recruitment. 

(ii) Promotion or appointment to all selection posts and appointment to non-selection posts shall be made on the recommen¬ 
dation of the appropriate selection committee, provided that it shall be open to the Appointing Authority to make app- 
pointment to vacancies in Class III and Class IV cadres from panels of ex-empmloyees, where such panels are main¬ 
tained. 
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(iii) Promotion to all N on-selection p >sts shill be rpide by the Appointing Authority on the basis of scniority-cum-fltncss, unless 
the Clv.irnvrn otherwise directs for special reasons to be recorded in writing, provided that officiating appointment to a 
higher post whether “selection'* or “non-selection'’ will not confer any right of appointment to the post or confirmation In 
future. 

(iv) The age limits, educational qualifications and experience for direct recruitment and promotion to various posts, classi¬ 
fication of posts, as “selection" or “non-selection" posts, as also the categories of post(s) from which such promotion is to 
be effected shall be, in respect of Class I and Class II posts, as shown in the schedule and in respect of Class IU and 
Class IV employees as may be laid down by the Chairman or the Deputy Chairman. Provided that the prescribed 
upper age limits may be relaxed— 

(a) by the Chairman upto 5 years whore the minimum experience prescribed is 10 years or more and upto 3 years where the 
minimum experience prescribed is 5 to 9 years. 

(b) in the case of candidate who is an ex-sei'viccmcn, i.e- ex-employce of India’s Defence Forces, and who has put in not 
less than six months’continuous service in the Defence Forces, to the extent of the service rendered by him in the 
Defence Forces pips three years where the vacancy to be filled is a vacancy reserved for such cx-scrvictmen and de* 
pendents of those killed in action and to the extent of the service rendered by him in the Defence Forces where the 
vacancy to be filled is an unreserved vacancy; Provided further that the prescribed lower age limit and educational and 
other qualifications may, for good and sufficient reasons, to be recorded in writing, be relaxed by the Chairman, if a 
candidate is otherwise found suitable and well qualified. 

(V) Vacancies for direct recruitment in the various grades shall be reserved for persons belonging to Scheduled Castes and 
Scheduled Tribes in accordance with the general or special orders or directions issued from time to time by the Central 
Government for appointment to services under it. 

fvi1 Vacancies for direct recruitment in the various grades may also be resorved for persons of other specified categories other 
than those belonging to Scheduled Castes and Scheduled Tribes on the analogy of general or special orders or direction 
that may be issued by the Central Government from time to time in regard to appointment of persons of such speolfied 
categories to services under them. 

(vii) Relaxation of age limits as may be allowed by the Central Government by general or special orders or directions to candi¬ 
dates belonging to tho Scheduled Castes, Scheduled Tribes or any other specified categories who may apply for appoint¬ 
ments under the Board. 

Cviii) Any general order or direction issued by the Central Government from time to time for reservation of vacancies in the 
various grades, which are filled by promotion, for persons belonging to the Scheduled Castes and Scheduled Tribes or for 
granting any special concession to such persons may also be adopted, subject to the sanction of the Board on terms. If any, 
as may be laid down by them. 

(1x1 Maintenance of roster—A roster shall be maintained by the Head of Department for each grade in his Department to show 
whether a particular vacancy should be filled by direct recruitment or promotion. 

(x) Orders issued by the Central Government from time to time for the reservation of appointment to posts under it in favour 
of ex-servicemen and dependents of those killed in action shall also apply to apprintments covered by these regulations 
and to which direct recruitment is made. 

7 . Probation 

(i) Every person appointed to a Class I or Class II post by direct recruitment or by transfer or by promotion shall be on pro¬ 
bation for a period of two years from the date of his appointment. 

Every person similarly appointed to a grade or post in Class HI or Class IV by direct recruitment, promotion or transfer 
shall be on probation for a period of one year from the date of his,appointment. 

fii) The period oT probation, if the Appointing Authority deems fit may extended or curtailed in any case. 

(iii) During the period of probation, any employee may bo required to undergo such training and to pass such tests during 
probation as the Board may from time to time prescribe- 

8. Confirmation of employees on probation : When an employee appointed on probation to any grade for any grade or post has 
pissed tho prose rib >d test or has completed his probation to the satisfaction of the appointing Authority, he shall be eligible for 
confirmation in that grade or post subject to the availability of a permanent vacancy. 

9. Discharge for reversion of employee on probation:- 

(i) An employee on probation who has otherwise no lien on any post under th: Bo ird, shall be liable t o ba Jhchirgod from ser¬ 
vice if— 

(a) on the basis of his performance or conduct during the period of probation is considered unfit for further retention In tho 
service or in the post in question, or 

(b) on the receipt of any information relating to his nationality, age, healthy or anticeclents, the Appointing Authority Is 
satisfied that he is ineligible or otherwise unfit for further retention in sorvlco or in the post In qeuestion or that in 
the Board’s interest he should not be further retained in service or in the post in question. 

1326 GT/85—13 
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(ii) An employee on probation as mentioned in (a) and/or (b) abave, shall Continue to have the status of an employee on pr- 
bation during the original period of probati >n and further continuance of probationary stage, if he is allowed to continue 
as such pending final decision abaut retention or discontinuance of his service. Any such continuance in service shall be 
regarded as on probation and shall not be deemed to confer any right for confirmation in substantive post. 

(iii) An employee on probation who holds a lien on a post under the B oard may be reverted to such post at any time in any 
of the circumstances specified in sub. rule (i). 

(iv) An employee on probation who is not considered suitable for confirmation at the end of the period of probation as 
prescribed in sub-rule(il) of rule 7 or at the end of the extended period of probation, if any sub-rule (ii) of that rule, shall be 
discharged or reverted in accordance with sub-rule (i) or sub-rule (ii) above, as the Case may be. 

10. Seniority: The seniority inter-se of persons recruite i dir ctly or prmoted to any grade shall be regulated in accordance with the 
following principles:— 

(i) The inter-se seniority of two or mote employees in a grade, wh > have nit been confirmed in that grade, shall b. determined 
on the basis of the total length of service in that grade, provided that when appointment to a grade has been made on the 
basis of selection, inter-se seniority sh ill be determined according to their ranking at the time of selection. 

(ii) When an empbyee is c m'irm ’d in a grade, he shall be regarded as senior to all others who have not been confirmed in that 
grade. 

(iii) Where two or tin re erpployees have been confirmed in the same grade on th; same date, their inter-se seniority shall be 
determined on tin basis of the length of their service in the grade. 

(iv) If the date of c onfirmntim, as also t'n piri >d of acting in the grade incase of (iii) above are the sam 1 -, the employee who was 
confirmed earlier in the) next lower grade shall be considered as senior. 

(v) Where even the date of confirmation in the next lower grade is also the same, the inter-se seniority pf the concerned emp¬ 
loyees shall be decided on the basis of the length of their service in that grade. 

When two or more employees on the same grade hive identical seniority position even after applying th; criteria under 
(i) to (v) above, the employee who is senior in age should be treated as senior. 

(vii) If a person is appointed direct to a post and another person is promoted to a post in the same grade on the same date, the 
latter shall b; cmsldeited senior. Provided further that where such appointments are made on the basis of selection the 
interne seniority of the persons shall be determined on the basis of the ranking at the time of selection. 

(viii) If an employee who is transferred to another department at his own request or is adjusted there against any available 
victncy after being rendered, considered or declared surplus in the parent department his seniority will c ount from the date 
of such transfer. 

(ixj An employee who is transferred from one Department to another in the interests of the Board shall be allowed to count 
his service in the original Department for the purpose of his seniority in the new Department. 

(x) Where under the prevailing practice seniority in a particular department is maintained or determined sectionwise/unitwise/ 
pinelwise the above provisions shall b; deem;d to be applicable to all employees in that particular stction/unit/pantl. 
Provided that the Chairman/lieputy Chairman may make a deviation from any such prevailing practice in the interest of the 
Board. 

Notwithstanding anything contained in sub-regulations (i) to (x) the seniority already determined prior to the commence. 
m;nt of these regulations shall remain unaffected. 


11. Application for direct recruitment. 

(A) The Chairman or Deputy Chairman may issue 
general order or special directive from time to time 
laying down the form and maner in which appli¬ 
cations for appointment shall be made and the 
documentary evidence that sljiall be produced by the 
applicants in support of their age, qualifications atidj 
or experience. 

(B) Eligibility. 

In order to be eligible for direct recruitment to any 
grade or post, a! candidate shall be either— 

(a) a citizen of India, or 

(b) a subject of Neipal, or 

(c) a subject of Bhutan, or 

(d) a Tibetan refugee vi|ho came over to India 

before the 1st January, 1962 with the 
intention of permanently settling in India; 
or 


(e) a person of Indian origin who have migrated 

from Pakistan, Bangladesh, Burma, Ceylon 
and East African countries of Kenya, 
Uganda and the United Republic of 
Tanzania (formerly Tanganyike and 
Zanzibar) with intention of permanently 
settling in India ; 

(f) such other persons or class of persons as the 

Board may decide : 

Provided that a candidate belonging to categories 
(b), (c), (d) and (e) shall be a person in whose favour 
a certificate of eligibility has been given by the 
Government of India and if he belongs to category 
(e), the certificate of eligibility will be issued for a 
period of one year, after which such a candidate will 
be retained in service to his having acquired Indian 
citizenship : 

Provided further that a candidate in whose case a 
certificate of eligibility is necessary may be provi- 
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sionally appointed pending the issue of the necessary 
certificate in his favour by tho Central Government. 

(C) No one shall be eligible for appointment to 
any grade or post if— 

(i) the candidate, being a male candidate, has 

more than one wife having or, having a 
spouse living, marries in any case, in which 
such marriage is void by reason of its taking 
place during the life time of such spouse, 
or 

(ii) the candidate being a female candidate, has 

her marriage void by reason of the husband 
having a wife living at the time of such 
marriage or has married a person who has 
wife living at the time of such marriage. 
Provided furtfher that the Chairman may, 
if satisfied that there are special grounds 
for doing so and for reasons to oe recorded 
in writing exempt any candidate from the 
operation of the above sub-rule. 

(iii) Other conditions for eligibility for appoint¬ 

ment to a Class I or Class 11 post shall bq 
as may be prescribed by the Board and 
those for appointment to a grade or post 
in the other classes of service by the Chair¬ 
man or the Deputy Chairman in such 
manner as may be deemed fit. 

(D) Character and antecedents to be suitable. 

A candidate must satisfy the appointing authority 
that his character and antecedents are such as to 
make him suitable for appointment to a grade or 
post. 

(E) (ij The decision of the appointing authority 
on the question whether a candidate does or does not 
satisfy any or all the requirements of these rules 
shall be final. 

(E) (ii) The Chairman may with the prior 
approval of the Central Government modify or waive 
any of the requirements of regulation 11(B) when 
an appointment for work of a special nature is to be 
made and it is not practicable to obtain a suitable 
candidate who fulfils the requirements of these 
regulations. 

(F) Physical fitness, 

A candidate must be in good mental and bodify 
health and free from any physical defects which are 
likely to affect the requirements of service under the 
Board and- must pass such medical examination as 
may be prescribed by the Board before being eligible 
for appointment to any grade or post. 

(G) Payment of Application fee. 

A candidate shall, at the time of making the appli¬ 
cation, pay such fees as the Chairman or the Deputy 
Chairman may prescribe. 

12. Manner of direct recruitment. 

All appointment' by direct recruitment shall he 
made by the appointing authority on the recommen¬ 


dation of the coticerned Selection Committee, Consul¬ 
tant, or a firm of Consultants, as the case may be : 

Provided that it shall be open to the) Chairman, 
for reasons to be recommended in writing, not to 
accept such recommendation in any particular case : 

Provided further that where the appointing authority 
subordinate to the Chairman and that authority dis¬ 
agrees with such recommendation in any case, it shall 
record its reasons for such disagreement and submit 
the case to the Chairman who shall decide the same: 

Provided also that in the' case of vacancies of a 
purely temporary nature and leave vacancies, if a 
person recommended by the concerned Selection Com¬ 
mittee, Consultant, or a firm of Consultants, as the 
case may be, for inclusion in the waiting list referred 
to in regulation 19 is not available, the Chairman may, 
at his discretion, appoint suitable persons in such 
vacancies for a period not exceeding six months, 
subject to the condition that— 

(i) No candidate who has completed a total 

service of six months shall be re-appointed 
or continued, unless he is selected by the 
concerned Selection Committee, Consultant; 
or a firm of Consultants, as the case may 
be, and 

(ii) the services of the persons appointed on a 

purely temporary basis may be terminated, 
as soon as a candidate selected by the con- 
celmed Selection Committee, Consultant or 
a firm of Consultants, as the case may be, 
is available: 

Provided also that in case of immediate necessity 
and when the waiting list is used up, a purely tempo¬ 
rary appointment may be made by the Chairman or 
the Deputy Chairman, pending selection by the ap¬ 
propriate Selection Committee, Consultant, or a firm 
of Consultants, as the case may be. 

13. Posts in Class I, Class II and in Class III 
(Technical) cadres intended to be filled by direct rec¬ 
ruitment shall be advertised and a copy of the adver¬ 
tisement shall be sent to the local Employment Ex¬ 
change. In all other cases, recruitment through local 
Employment Exchange shall be made and such posts 
shall only be advertised, if the Employment Exchange 
gives a non-availability certiheate. 

14. Grant of higher starting pay or condonation 
of Physical defects in certain cases. 

The Selection Committee, Consultant, a firm of 
Consultants, as the case may be, may, besides recom¬ 
mending candidates for appointment, also recommend, 
in deserving cases, grant of a higher starting pay or 
condonation of any physical defects in respect of 
them. 

15. Canvassing support to be disqualification. 

Any endeavour on the part of a person or his rela¬ 
tions or friends to canvass support by direct or in¬ 
direct method for his application for appointment in 
die Board’s service or for promotion to a higher post 
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shall disqualify him for the appointment or promo¬ 
tion. 

16. Suppression of facts. 

Any candidate who is found to have knowingly 
furnished any particulars which arc false or to have 
suppressed material information of a character, which 
if known, would ordinarily have debarred him from 
getting an appointment in the Board’s service is liable 
to be disqualified, and, if appointed, to be dismissed 
from service. 

17. Eligibility of existing employees for direct re¬ 
cruitment. 

When the posts required to be filled by direct re¬ 
cruitment are advertised, employees already in ser¬ 
vice may also apply, provided that they possess the 
prescribed qualifications and experience. 

18. Conduct of written or practical tests in certain 
cases. 

The Chairman in the case of Class I posts and the 
Chairman or the Deputy Chairman in the case of 
other posts, may decide whether a written or a prac¬ 
tical test or both should be held and also name the 
officer who should hold the said test and the manner 
in which the test should be held and other details 
thfeeof. 

iy. List of approved candidates for appointment. 

The Selection Committee, Consultant or a firm of 
Consultants, as the case may be, may recommend, in 
the order of merit, as adjudged by it, the names of 
tne selected candidates to be kept in waiting list for 
consideration for appointment to posts earmarked for 
direct recruits. Such a list may be deemed to be 
valid for a period of 12 months from the date on 
which the list is finalised. Such of the candidates on 
the waiting fist as are likely to be offered appointments 
in appropriate vacancies within a reasonable period 
may be informed that their names have been kept on 
the waiting list for being absorbed in vacancies likely 
to arise in the near future. 

20. Cancellation of appointment orders. 

If a candidate selected for the post earmarked for 
direct recruits fails to join duty within the date men¬ 
tioned In the appointment order and where no such 
date is mentioned, within 30 days of the date of issue 
of the appointment order, or within such extended 
period as the Chairman may fix, the appointment order 
shall be deemed to have been cancelled. 

21, Payment of travelling allowance for attending 
interviews. 

In the case of posts filled by direct recruitment, all 
journeys which the candidates (including persons al¬ 
ready in the service of the Board) may have to per¬ 
form for the purpose of written and practical tests or 
interview shall be at their own cost. However, candi¬ 
dates belonging to Scheduled Castes or Scheduled Tri¬ 
bes called for written and practical tests or interview 
may be granted travelling allowance in accordance 
with the Board’s orders from time to time in this 
behalf. 
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22. Employment of near rclatived of deceased em¬ 
ployees. 

Notwithstanding anything contained in these regu¬ 
lations, tUe Chairman or tne Deputy Cnairman may 
dispense with the normal procedure of recruitment 
prescribed in these regulations and appoint tne legiti¬ 
mate son or daughter or a very near relative or survi¬ 
ving spouse of an employee of the Board who dies 
while in service, if the person to be so appointed pos¬ 
sesses the prescribed qualifications and experience and 
is otherwise found suitable. 

NOTE : The reasons for departing from the nor¬ 
mal procedure of making appointments shall 
be recorded in writing while exercising the 
power under this regulation. The object of 
this provision is to render help to the family 
in indigent circumstances. 

22. Part-time appointment. 

The Chairman may appoint any person or persons 
on a Part-time basis for a specific period, not exceed¬ 
ing two years at a time, and on such other terms as 
may be specified by him from time to time. 

24. Field of Selection for Promotion. 

Where promotion is to be made to a non-selection 
post, the employees, who arc senior most in the gra¬ 
dation list of the cadre from which promotions arc 
made, shall ordinarily be considered for selection. 
Where promotion is to be made to a selection post, 
the field of selection shall not be less than three times 
and shall not be more than five times the number of 
vacancies subject to employees with necessary qualifi¬ 
cations and experience being available. The Depart¬ 
mental promotion Committee may at its discretion 
alter these limits to suit exceptional circumstances. 

(2) The following principles and procedure shall 
normally be observed for making departmental pro¬ 
motions :— 

(a) No employee shall be promoted to a higher 
post, unless his record shows that he posses¬ 
ses the necessary aptitude and the traits re¬ 
quired for the higher post such as person¬ 
ally, educational qualifications, initiative, 
strength of character and readiness to assu¬ 
me individual responsibilities. 

(b) In the case of promotion to a non-Selection 
post, no employee who possesses the aptitude 
and the necessary traits referred to in clause 
(a) shall be passed over by a person junior 
to him unless the Chairman otherwise directs 
for special reasons to be recorded in writing. 

(c) In the case of Promotion to a selection post, 
the Departmental Promotion Committee 
shall assess the merits of the employees 
concerned and grade them as ‘outstanding’, 
‘very good’ and ‘good’ and arrange their 
names on the relative select list in the order 
of their seniority; all those graded ‘out¬ 
standing’ shall, however, be senior on the 
select list to those graded as ‘very good’ 
and those graded ‘very good’ shall be senior 
to those graded as ‘good’, and so on. 
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(d) I 11 assessing the merits of employees on com¬ 
parative basis for the purpose of principles 
laid down in clauses (a) and (c) the ability, 
energy, initiative, integrity, sense of respon¬ 
sibility, etc., of the employees concerned 
shall be taken into consideration for a period 
of time (when possible, for not less than 
three years) and judgment shall be form :d, 
wherever possible, after carefully consider¬ 
ing the reports of three different superior 
officers. 

(e) The Departmental Promotion Committee 
shall, from time to time, prepare in respect 
of posts which are required to be filled by 
promotion, select lists of eligible employees 
from the cadre from which promotions are 
to be made. 

(f) The select list shall be prepared generally 
having regard to the provisions contained in 
clauses (a), (b), (c) and (d). 

(g) With a view to providing for casualties and 
for some unforseen vacancies, the number 
of employees on each select list shall nor¬ 
mally be slightly more than the number of 
vacancies which are likely to aiise in the 
higher posts in the following twelve months. 

25. Relaxation of qualifications in certain cases or 
Promotion. 

When a post is tilled by promotion the Selection 
Committee | tnc Departmental Promotion Committee 
may relax the academic qualifications, if the candidate 
to be promoted is otherwise suitable and qualified by 
reason of adequate experience. 

26. Departmental tests lor confirmation in certain 
cases. 

The Chairman may specify, from time to time, the 
number of posts, confirmation in which shall be sub¬ 
ject to the passing of a qualifying departmental test. 
The Chairman may also specify, from time to time, 
the details of the qualifying departmental test such as 
the procedure for holding the test, the syllabus for the 
test, the intervals at which the test shall be held, the 
maximum period within which the test are required 
to be passed by the candidates, etc. 


27. Reversion due to failure in departmental tests. 

An employee promoted to a post shall pass such 
qualifying departmental test, as may be specified by 
the Chairman, from time to time, within such period 
as may be specified by him, failing which the employee 
shall be reverted. When the passing of a test is speci¬ 
fied as a condition precedent to promotion to a higher 
post, no employee shall be considered for promotion 
to such a post, until he passes the prescribed test : 

Provided that the Chairman may relax the condi¬ 
tion for the passing of such test for special reasons to 
be recorded in writing, in any individual case. 


28. Filling up of vacancies ad hoc. 

(a) If no suitable candidate is available for 
appointment to any post by promotion from 
within the Department, the post may be 
filled by direct recruitment or transfer from 
another department or by deputation of an 
officer employed under any other port au¬ 
thority in India, the Central Government, 
a State Government or any local authority, 
Statutory Undertaking or any Government 
Company as defined m Section 617 of the 
Companies Act, 1956 (1 of 1956) or Insti¬ 
tutions receiving grants from Government. 
In such cases, age limit, qualifications and 
experience for appointment shall be prescri¬ 
bed by the Board. 

(b) The appointing authority may also make 
such other temporary arrangements, as it 
may deem necessary to fill any post for a 
period not exceeding six months. 


29. Deputation. 

Any employee may be permitted to serve on depu¬ 
tation or on foreign service under the control of the 
Central Government or a State Government, any local 
authority, statutory undertaking or a Government 
Company as defined in the Companies Act, 1956 (1 
of 1956) or Institutions receiving grants from Govern¬ 
ment, on such terms as may be agreed upon by the 
Board from time to time. 


30. Relaxation of the Provisions of the Regula¬ 
tions on individual cases. 

Notwithstanding anything contained herein before, 
the Chairman may, at his discretion, relax any of 
the regulations mentioned above in exigencies of 
work or situation. The reasons for exercising such 
discretion shall be recorded in writing and shall take 
effect on approval or ratification of any such discre¬ 
tion by the Board. Before giving effect to any such 
decision or discretion, the person(s) likely to be 
affected may be given a notice to show cause and 
after a cause is shown, it shall be considered before 
taking a decision. 


31. If any question arises as to the interpretation 
of these regulations or in respect of any matter not 
herein above subsequently provided for, the same 
shall be referred to the Central Government who 
shall decide the same. 


32. Saving : Nothing in these regulations shall 
affect reservations, relaxation of age-limit and other 
concessions required to be provided for Scheduled 
Castes and Scheduled Tribes and other special cate¬ 
gories of persons in accordance with the orders issued 
by the Central Government from time to time in this 
regard. 
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SCHEDULE ‘A’ 

[Vide Regulation '3(e)] 
CLASSIFICATION OF POSTS 

(i) Class I Posts : 

(a) all posts of Heads of Departments; 

(b) all posts carrying pay or scale of pay (ex¬ 
clusive of allowances), the maximum of 
which is Rs. 1980 or more per month ; 

(c) all posts not covered, by (a) and (b) espe¬ 
cially declared to be Class 1 posts by the 
Board. 

(ii) Class II Posts : 

(a) all posts not covered by (i) above carrying 
pay or scale of pay (exclusive of allowan¬ 
ces), the m axim um of which is more than 
Rs. 1769 per month but less than Rs. 1980 
per month. 

(b) all posts not covered by (a) especially de¬ 
clared to be Class II posts by the Board. 

(iii) Class HI Posts : 

(a) all posts not covered by (i) and (ii) above 
carrying pay or scale of pay (exclusive of 
allowances), the maximum of which is 
more than Rs. 927 per month but does not 
exceed Rs. 1679 per month. 


(b) posts not covered by (a) especially declar¬ 
ed to be a Class III post by the Board. 

(iv) Class IV posts : 

All posts not covered by (i), (ii) and (iii) above 
carrying pay or scale of pay, the maximum of which 
is Rs. 927 or below per month. 

SCHEDULE ‘B’ 

[Vide Regulation 5 (b)J 
APPOINTING AUTHORITIES 

1. Central Government shall be the appointing 
authority in respect of all posts of Heads of Depart¬ 
ment and all other posts the maximum of pay scale 
of which exceeds Rs. 3700. 

2. The Chairman shall be the appointing authority 
in respect of posts the maximum of pay scale of 
which exceeds Rs. 2400 but does not exeed Rs. 3700. 

3. The I>eputy Chairman shall be the appointing 
authority in respect of posts the maximum of pay 
scale, of which exceeds Rs. 1679 but does not exceed 
Rs. 2400. 

4. The Head of Departments shall be the appoint¬ 
ing authority in respect of posts the maximum of 
pay scale of which does not exceed (Rs. 1679. 


SCHEDULE ‘C’ 

TIE ADS Oir DEPARTMENTS—CALCUTTA PORT TRUST (CALCUTTA ESTABLISHMENT) 


Designation 

No. of 
posts 

Classification 

Scale of pay 

Rs. 

Whether selec¬ 
tion or Non¬ 
selection post 

Age limit for direct recruits 


2 

3 

4 

5 

6 

1. Secretary 

i 

I 

2450-100-3350 

Selection 

Not exceeding 50 years. 


Educational and other qualifications 
required for din ct recruits 

Whether (a) age, and (b) educational 
qualifications prescribed for direct 
recruits will apply in case of promotees. 

Period of 
probat on, 
if any 

Method of recruitment, whether by 
direct recruitment or by promotion 
or by deputatbn/transfer and percen¬ 
tage of the vacancies to be filled by 
various methods 

7 

8 

9 

10 

(1) A First or Second Class Honours, 
Degree in any discipline or a first 
Class Degree where the con¬ 
cerned University docs not offer 
Honours Course or a Chartered 
Accountant. 

(Ii) 15 years’ experience in an ad¬ 
ministrative position In a res¬ 
ponsible capacity in a large or¬ 
ganisation. 

(a) No 
ah Yes 

Two years 

Normally by promotion from the 
rank of Officer on Special Duty 
(Operations & Works) or from the 
rank of Deputy Secietary having 
a minimum of total 3 years’ service 
in either posts or in both taken 
together. Failing that, by transfer/ 
deputation/direct recruitment. 
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2, Financial Adviser & 1 1 

Chief Accounts Officer, 

3, Traffic Manager 1 t 

4, Director, Marine 1 I 

Department, 

5, Chief Mechanical 1 I 

Engineer, 


4 


5 


6 


Rs. 

2650-100-3550 

Seletion 

Not exceeding 50 

years, 

Rs. 

2650-100-3550 

Selection 

Not exceeding 50 

years. 

Rs. 

3500-100-4000 

Selection 

Not exceeding 50 

years. 

Rs. 

3000-100-3700 

Selection 

Not exceeding 50 

years. 


7 


8 


9 


10 


(i) Chartered Accountant or an (a) No. Two years. 

M.B.A. or a 1st Class Master in (b) Yes. ACCA &SAS passed officer 
Commerce with specialisation in already in service will however be 

accounting and auditing; eligible. 

(if) 15 years* experience in respon¬ 
sible position in Finance, Acc¬ 
ounting and Auditing. 


Normally by promotion from the 
rank of Addl. Chief Accounts 
Officer or Sr. Dy. Chief Accounts 
Officer having a minimum of 
total 3 years’ service in either 
posts or in both taken togethor. 
Failing that, by transfer/deput- 
ation/direct recruitment, 


(i) A First or Second Class Honours (a) No Two years. 

Degree in any discipline Or a (b) Yes. A persoh already in position 
First Class Degree where the will however,continue to be eligible, 
concerned University does not 
offer Honours Course; 

(ii) 15 years* experience in senior 
managerial position in an orga¬ 
nisation of repute dealing with 
shipping and other concerned 
other concerned matters relaing 
to Ports; 

(iii) Knowledge of railway rules re¬ 
garding claims etc. considered to 
be an advantage. 


Normally by promotion from the 
rank of Docks Manager or Deputy 
Docks Manager having a mini¬ 
mum of total 3 years’ servico in 
either posts or in both taken 
together. Failing that, by transfer/ 
deputation/direct recruitment. 


(i) A Master’s (F.Q.) Certificate or 
a First Class MOT Certificate 
of competency; 

(ii) 15 years’ experience in a riverine 
Port of which at least 5 years in 
senior administrative position. 


(a) No. 

(b) Yes, excepting that serving officers Two years, 
with entry qualifications of pass¬ 
ing out certificate from T.S. 

Dufferin or T.S. Rajandra or a Dre¬ 
dge Mato Gr. I Certificate or a Se¬ 
cond Class (F-G.) Certificate or a 

First Class (F.G.) Certificate or a 
Service Certificate from the Naval 
Authorities equivalent to Master’s 
Certificate but had qualified and ser¬ 
ved as Harbour Master (Port, or 
Harbour Master (River) or River 
Surveyor or Superintendent, Dredger 
& Despatch Service will also be 
eligible. 


Normally by promotion from the 
rank of Herbour Master (Port), 
Harbur Master (River), Siipdt. 
Dredger & Desafch Service, Engi¬ 
neer Supdt. and River Surveyor 
having a minimum total 3 years 
service inany of these posts. Failing 
that, by tratrsfered/deputation/direot 
recruitment. 


(i) Degree in Mechanical or Electri- (a) No 
cal Engineering or First Class (b) Yes 
MOT Certificate of Competency. 

(II) 15 years' experience in a large 
Mcchanioal / Electrical / Marine 
Workshop of which at least 10 
years should be in a senior 
executive potition. 


Two yeas Normally by promotion front the rank 

of Deputy Chief Mechanical Engi¬ 
neer having minimum total of 
3 years' service as Deputy Chief 
Mechanical Engineer. Failing that, 
by transfer/deputation/direct reo- 
rujtment. 
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6. Chief Engineer 1 I 

7. Chief Medical Officer 1 1 

8. Chief Hydraulic I I 

Engineer. 

9. Legal Adviser. I I 

7 8 


(i) Degree in Civil Engineering from (a) No 
a recognised University or Insti- (b) Yes 
tute; 

(ii) Professional experience of 15 
years after graduation out of 
which at least 10 years should be 
in Docks and Harbour works. 

(T) M.TB.B.S. or equivalent; (a) No 

fii) A Post-Graduate qualification in (bl Yes. 
Medicines and Surgery, such as, 

M.B.or equivalent or M.S. or 
F.B-C.S. nrcquivalent; 

(iii) 15 years’ experience of work in a 
medical or surgical unit of a large 
hospital of which at least 15 years 
should be in a senior administra¬ 
tive position. 

(i) Degne in Engineering ora post- (a) No 
graduate degree in Physics, (bl Yes. 
Mathematics, Geology or any 

other relevant subj.cl c mncctcd 
with Engineering Research, 

(ii) At least 15 years'experience with 
provon ability in engineering re¬ 
search or investigation in the 
form of original publication In 
the area of vocation or a docto¬ 
rate degree, pertaining to prob¬ 
lems in one of the following 
subjects: - 

Hyd ro mechanics, Hyd ra ul ics. 

Hydrology, Soil-iw'ch nics. Se¬ 
diment logy Marine Geology, 

Coastal Engineering, Ocean Phy¬ 
sics or, 

(iii) At least 1 5 years’ experience in 

an Engineering Department or 
in an Engineering research Insti¬ 
tute. 

ESSENTIAL : 

(i) Advocate of 15 years standing. Not applicable. 

(ii) Experimence in drafting docu¬ 
ments, knowledge of procedure 
and practice in Civil and Crimi¬ 
nal laws. 

(iii) Desirable: Knowledge of Labour 
Laws and practice and of pro¬ 
cedures in Labour Courts and 
Tribunals. 

(iv) Preference to be given to those 
who have held similar post for at 
least 10 years under the Court or 
a legal authority. 


7000-100-3700 

2450-100-3350 

3000-100-3700 

2550-100-3450 


selection rsot exceeding an years. 

Selection Not exceeding 50 years. 

Selection Not exceeding 50 years. 

Not applicable Not exceeding 50 years. 


9 10 

Two years Normally from the rank of Deputy 
Chief Engineer having minimum 
total service of 3 years as Deputy 
Chi;f Engineer. Falling thul, by 

transfer/deputation/direct recruit¬ 
ment . 


Two years Normally by promotion from the 
ranks of Medical Superintendent/ 
Chief, Surge Jlt/Chicf Physician, 
hiving a minimum total service 
of 3 yjirs a M'dical Superlnten- 
dent/Chicf Surge m/Chicf Physi¬ 
cian or in any combinitim of 
these. Failing that, by transfer/ 
deputation/direot recruitment. 


Two years Normally by promotion from the 
rank of D.-puty Chief Hydraulic 
Engineer having a minimum total 
service of 3 years as Deputy CbLf 
Hydraulic Engineer. Failing tint, 
by trinsfer/Depuation/dircCt rec¬ 
ruitment. 


Two years By direct recruitment. Deputy 
Legil Adviser is eligible to apply 
subject to the possession of pres¬ 
cribed qualifications. 
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1 2 

3 

4 

5 

6 

10. Labour Adviser & t 

Industrial Relations 

Officer. 

I 

2300-100-3200 

Not applicable. 

Not exceeding SO years. 

11. Controller of Stores, 1 

I 

2300-100-2600 

Not applicable. 

Not exoeeding 50 years. 

12. Land Manager. 1 

I 

2250-100-3250 

Not applicable. 

Not exceeding 50 years. 


7 . """ 8 

(i) Degree in a :y Usciplinc; Not applicable. 

(ii) Degree or Diploma in social 
work/personncl mana gement/i n- 
dustrlal relations from a Univer¬ 
sity or a recognised Institute. 

(ill) 15 years’ c.xp rlence in personnel 
managem;nt/labour welfare/ 
industrial relations in a senior po¬ 
sition. 


9 19 

Two years By direct recruitment. The Deputy 
Labour Alvlser & In I us trial 
Relations Officer having the pres¬ 
cribed qualifications it also eligible 
to apply. The post nfsy also be 
Ailed by transfer of an officer from 
any department having 15 years 
experience in executive rank in 
p rsonnel work. Failing that by 
deputation. 


(1) Graduate in any discipline, pre- (a) 
f Tably in Mechanical or Electrl (b> 
cal Engineering; 

(ii) Post-Graduate training in Mate¬ 
rials Management leading to a 
Dogrec/Diplom.a from a recogni¬ 
sed Institute; 

(iil) 1J yt-.ars’ experience in a large 
organisation iii Materials Mana¬ 
gement in an ex:cutivo position. 


No Two years. 

May bjroleasN if can lldate is 
otherwise found suitable- 


By direct r erubment. Th? sinlor 
Deputy Controller of Stores having 
th? prescribed qualifications will be 
eligible for consideration. 


(1) Must b; a Corporate. M -mbcr of (a) No 
th-: Institution of Surveyors (b) Yes 
(India) or of-«n equivalent with 
at least 12 years’ experience In 
valuation or Estate Management 
work in the office of a Gov.rn- 
m nt D partment or a local au¬ 
thority or a Town Planning 
Organisation or a Town Ad¬ 
ministrator, in a responsible 
position. 

OR 

A Graduate In Civil Engineering 
from a recognised University or 
the candidate having pass c d Se¬ 
lection A * B of the Examination 
of Institution of Engineers (India) 
with at Last 12 years’ Estate 
Management work in the office 
of a Government Department or 
a local authority or a Town Plan¬ 
ning Organisation or a Town 
Administrator, in a responsible 
position. 

(il) Must possess substantial know¬ 
ledge and experience of laws 
relating to land, viz. Law of 
Contracts and real property, 
acquisition of land, rating laws, 
casement and laws relating to 
urban tenancies. 


Two years. By direct recruitment. The Deputy 
Land Manager-having the pr.scri¬ 
bed qualifications is also eligible 
to apply. 


1326 GI/85 -14 
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13. Genet ai Manager, 1 I 3000-1P0-3T00 Selection, Not exceeding 30 years. 

Ship Repair Complex. 

14. Chief Vigilence Officer, 1 1 Scale of pay attach- Not applicable. Not applicable. 


ed to the post of 
Dy. Inspector General 
of Police Under the 
Govt, (present scale 
of pay Rs. 2000-125/2- 
3250). 


8 


0 


(i) Degree in M chanical Engineer¬ 
ing or its equivalent or First 
Class M.O. T. Certificate of 
ComP-Cncy or a Degree ill Naval 
Arch't cture or Hlgh.r National 
C.rtificatc in Naval Archlttcture 
from U.K. or equivalent. 

(ii) 15 years’ professional cxixricncc 
of which at least 10 years should 
be in a managerial position, in a 
reputed organisation, pnAmb'y 
in an organisation engaged in 
ship repairing activities. 

Not applicable. 


(a) No 

(b) Yes 


Not applicable. 


Two years. Normally by promotion from the 
rank or Manage (Technical) hav¬ 
ing a m'nimum of 3 years service 
in that post. Fading that, by trans¬ 
fer /deputation/ditect recruitment. 


Not By deputation of an offDr from th 

applicable. rank of Deputy Tn&ptctor General 

of Police from the State or Central 
Government. 


schedule 

OTHER THAN HEADS OF DEPARTMENT—CALCUTTA PORT TRUST (CALCUTTA ESTABLISHMENT) 

SECRETARY’S DEPARTMENT 


Designation No. of Classification Scab of Pay Rs- Whether Selec- Ago limit for direct recruits. 


posts 



tion posts or 
non-sdection 
posts 

1 2 

3 

4 

5 6 

1. Officer-on-Special 1 

Duty (Operations & 

Works) 

1 

2300-100-3200 

Selection j j Not exceeding 45 years. 



E ucatio 1 a 1 m j other qualifications Whether (a) age & (b) educational Period of 
r .quir d for direct recruits qualifications prescrib e! for the direct probation 

recruits will apply in the case of if any 
promotets 



IvFtho:: of r cruitment wh-,th r by 
direct r.crui me nt or by j-rr motion 
or by deputation/transfer ,<{ p, r- 
centage of the vacarcks lo he 
filled by various methods. 

10 ~ ~ 


(!) A First or S con ! class Honours (a) No 

Degree 'n any discipline or t (b) YtS. 

First Class Dcgr.e where the 
cone rn d University does not 
o7 r Honours Course or a Char¬ 
tered Accountant. 

(ii) 12 years’ experience in adminis¬ 
trative work in a responsible 
capacity in a large organisation. 


2 years. Normally by promotion for the rank 

of Deputy Sccr.tary having a mini 
mum of 3 years’ s. rvi Cc in that 
grade. Failing that by transfer/ 
deputatio,i/direct recruitment. 
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1 

1 

3 

- 

4 

5 

6 

6- Private Secretary to 
Chairman I 

i 

I 


1560-60-2100-EB-60- 

2400. 

Selection 

Not exceeding 45 years- 

7. P.g, to chairman II 2 

and P.S. to Dy. Chairman. 

I 


1060-50-1260-EB-60- 
1980 

Selection 

Not excc ding 45 years. 

8. P.As. to Heads of 
Departments. 

7 

n 


980-50-1330-EB-50- 
1680-EB-50-1930. 

Selection. 

Not exceeding 45 years. 

9. Director (Planning & 
Research Cell) 

1 

i 


2 300-100-3200 

Selection 

Nut exceeding 45 years. 

10. Dy- Director (Planning 1 

Sl Research) 

i 


I760-70-2250-EB-70- 

2600. 

Selection. 

Not exceeding 40 years. 


7 



8 

9 


10 


ESSENTIAL : 


(i) High r Secondary; 

(ii) Shorthand an ! Typiig speed of 
120 wor's and 40 words per 
minute r- sp- ctivjy. 

(liij x5 y.ars’ experience in steno¬ 
graph ; c work. 

DESIRABLE 

Experience *n handling cOiiftden- 
tial papers. 

ESSENTIAL 

(i) Higher Secondary; 

(ii) Shorthand and Typing speed of 
120 words and 40 words per mi¬ 
nute respectively. 

(iii) 12 years' experience In steno¬ 
graphic work. 

DESIRABLE 

Experience in handling confiden¬ 
tial papers. 

ESSENTIAL 

(i) Higher Secondary; 

(ii) Shorthand and Typing speed or 
120 words and 40 words per 
minuto rcpectively; 

(ili) 10 years’ experience in stenogra¬ 
phic work. 

ESSENTIAL 

(i) Post-graduate Degree in Statis¬ 
tics/Mathematics/Economics/Co¬ 
mmerce with 55 % marks or above. 

(ii) 15 years’ experience in investi¬ 
gation and analysis work Includ¬ 
ing collection and compilation of 
necessary data required for per¬ 
spective planning. 

DESIRABLE 

Higher Post-Graduate qualifica¬ 
tion, such as,Doctorate In Statis- 
tics/Mathomatics/Economics/Co- 
nunerce. 

ESSENTIAL 

(i) Post-Graduate Degree In Statls- (a) No 
tics/Mathematics/Economics/Co- (b) Yes 
merce with 55% marks or above, 

(ii) 10 years’ experience in investiga¬ 
tion and analysis work including 
collection and compilation of 
necessary data required for pers¬ 
pective planning. 


(a) No 2 years. 

(b) Yi.s. 


(a) No 

(b) Yes 


(a) No 2 years. 

(b) Yes. 


(a) No. 2 years, 

(b) Yes, excepting for an officer from 
any department appointed by 
transfer for whom this will not 
be applicable. 


2 years. 


Normally by promotion from ih 
of P.S. to Chairman II and 
P.S. to Dy. Chr'Tma i, Falling that 
by promotion from th gra L of 
P.As. to ILa. s of Dipartm.-uts- 
Failing that by tranfir/deputa- 
tioii/Jin-qt n crubmu.t. 


Normally by promotion from the 
grade of P.As. to Heads of 
Departments. Failing that by 
pi amotion from the grade of Sr. 
Stenographer Gr. I. Failing that 
by transfor/deputatlon/d iroct rec¬ 
ruitment. 


Normally by promotion from the 
grade of Sr. Stenographer Gr. 1. 
Failing that by p. emotion from 
the grade of Sr .Stenographer Gr. 
II. Failing that by transfer/deputa¬ 
tion/direct recruitment. 

Normally by promotion from [fie 
rank of Dy. Director having a 
minimum of 3 years service in 
that grade or by transfer of an 
officer from any department 
having 10 years’ experience and 
having aptitude for doing analyti¬ 
cal and investigative work In the 
field of perspective planning. Fall¬ 
ing that by doputation/direct rec¬ 
ruitment. 


Normally by promotion from the rank 
of Asstt. Direotor having a mini¬ 
mum of 3 years’ service in that 
grade. Failing that by transfer/ 
depdtatii n/dircct recruitment. 
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1 2 

3 

4 5 

6 

11. Dy. Dii oclor (Planning 1 
& Management) 

I 

1760-70-2750-EB-70- Selection. 
2600. 

Not (.-acceding 40 years. 

12. Assistant Director 1 

(P & R). 

I 

1560-60-2100-EB-60- Selection. 
2400. 

Not exceeding 35 years. 

13. Assistant Direotor 1 

(Planning & Manage¬ 
ment). 

I 

1560-60-2100-EB-60- Selection. 
2400. 

Net exceeding 33 years. 

14, Assistant Director 1 

(Trade Relations & 

Marketing). 

I 

1560-60-2100-EB-60- Selection. 
2400. 

Not exceeding 35 years 


7 8 9 10 


ESSENTIAL 

(1) Post-Graduate Degree in Sta- (a) No 
ti-itics/Mathematics/Economici/ (b) Yes 
Commerce with JJ % marks or 
above. 

(ii) 10 year#' experience in investi¬ 
gation and analysis work includ¬ 
ing collection and compilation of 
necessary data required for pers¬ 
pective planning. 

ESSENTIAL 

(i) Post-Graduate Degree In Statia- (a) No 
tics/Mathematies/Economics/Co- (b) Yes 
mmcrce with 55 % marks or above 

fii) 5 years’ experience in investiga¬ 
tion and analysis work including 
collection and compilation of 
necessary data required for per¬ 
spective planding. 

ESSENTIAL (a) No 

(i) Post-Graduate Degree in Statis- (b) Yes 
tics/Mithemitics/Economics/Co- 
mmcrce with 55% marks or 

above. 

(ii) 5 years’ expireicne in investiga¬ 
tion and analysis work including 
collection and compilation of 
necessary data required for pers¬ 
pective planning* 

ESSENTIAL 

(i) Post-Gradeuate Degree in Statis- (a) No 
tics/Mithemaics/Ecouomics/Co- (b) Yes 
mmerce with 55% marks or 
above. 

(ii) J years’ experience in investiga¬ 
tion and analysis work including 
collection and compilation of ne¬ 
cessary data required for pers¬ 
pective planning. 


2 years Normally by promotion form the 

rank of Asstt. Director having a 
minimum of 3 years’ service in 
that grade. Failing that by trans- 
fer/deputa tinny direct recruitment. 


2 years. Normally by promotion from the 
rank of Statistical Officer and Sr. 
Investigator having a minimum of 
5 years’ service in those grades. 
Failing that by transfer/dcputaiion/ 
direct recruitment. 


2 years. Normally by promotion from the 
rank of Statistical Officer and Sr. 
Investigator having a minimum of 
J years’ service in those grades. 
Failing that by transfer/deputation/ 
direct recruitment. 


2 years Normally by promotion from the 
rank of Statistical Officer and Sr. 
Investigator having a minimum of 
5 years’ service in these grades. 
Failing that by transfer/deputation/ 
direct recruitment. 








no 
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15. Statistical Officer 

1 

I 

1060-50-1160-EB-60- 
1980 

Not applicable 

Not exceeding 32 years. 

16. Senior Investigator 

1 

1 

1060-50-_i26>EB-60- 
1980 

Not applicable 

Not exceeding 32 years. 

17. Inspector (Planning & 
Research Cell) 

3 

n 

961-50-1465-EB-50- 
50-1715 

Selection 

Not exceeding 40 years. 

18. Chief Public Relations 
Officer 

1 

i 

1760-70-2250-EB-70- 

2600 

Selection 

Not exceeding 40 years. 

19. Public Relations 
Officer 

2 

(1 tempo¬ 
rary) 

i 

1060-5G-1260-EB-60- 
1680-EB-60-1980 

Not applicable 

Not exceeding 30 years. 


7 


Essential : 

Post-Graduate Degree in Statistics/ 
Mathcmatics/Eoonomlos/Omimerce 
with 35%murks or above. 

Desirable ; 

,2 years’ experience in investigation 
and analysis work including col¬ 
lection and compilation of necessary 
data required for perspective plan¬ 
ning. 

Essential: 

Post-graduate Degree in Statistics/ 
Mathematics/Eoonomics/Commercc 
with 55% marks or above- 

Desirable : 

2 years' experience in investigation 
and analysis work including col¬ 
lection and ompllatlon of mcessaty 
data required for perspective plan¬ 
ning. 

(I) Must be a graduate. 

(II) Must have at least 5 years' ex¬ 
perience in traffic investigation, 
collection and collation of data, 
Market research and allied woik. 

(1) Graduate of a recognised Uni¬ 
versity with a good academic 
carrier ■ 

(ii) 7 years' experience in Public Re¬ 
lations work in a responsible 
capacity in a Government orga¬ 
nisation or a reputable firm. 

(iii) Experience in editing house or 
other magazine. 

(i) Graduate of a recognised Uni- No 
versity with a good academic 
career. 

(Ii) Experience in Public relations 
work and ability to write in both 
English and Bengali including 
editing magazines. 


8 9 


(a) No 2 years 

(b) Yes 


(a) No 2 years 

(b) Yes 


(a) Yes Two years 

(b) Yes 


(a) No Two years 

(b) Yes 


applicable Two years 


10 


By direct recruitment. 


By dlreot recruitment. 


By promotion from Supervisory 
cadres of the Traffio/Mechanlcal 
Engineerlng/Marine Department. 


Normally by promotion from the 
rank of Public Relations Officer 
having a minimum of 10 years’ 
servioc in the rank of Public Re¬ 
lations Officer. Failing that by 
transfer/deputation/direert , ecl ut- 
roent. 


By direct recruitment. 
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1 

2 

3 

4 5 

<5 

20. Vigilance ft Security 

j 

f 

1760-70-22JO-EB-70- Not applicable 

Not exceeding 3J year*. 

Adviser 



2600 


21. Security Officer (Fort 


ii 

1150-50-1400-EB-50- Not applicable 

Not exceeding 4 years. 

Security Organisation/ 



i 700-EB-50-1900 


Permit) 






AUDIT AND ACCOUNTS DEPARTMENT 


1. Additional Chief 

1 

I 

Rs. 2300-100-3200 Selection 

Not exceeding 10 years. 

Accounts Officer 





2. Senior Deputy Chief 

1 

I 

Rs. 2090-75-2390- Selection 

Not exceeding 35 years. 

Accounts Officer 



100-2890 


3. Deputy Chief Accounts 

3 

r 

Rs, 176>70-2250- Selection 

Not exceeding 35 years. 

Officer. 



EB-7o-2600 


7 


8 

9 

10 


(ilO An ex-Army Officer not below Njt applicable Two years By direct recruitement. 

the raDk of Major or ex-Police 
Officer not below the rank of 
Superintendent of Police or De¬ 
puty CommissioiMr of Police or 
must have held charge of Watch 
& Ward (Security Organisation) 
in a large reputable organisation 
for at least 7 years. 

(i) An ex-service Officer not below Not applicable Two years By direct recruitment, 

the rank of a substantive Lieuti- 
nant or equivalent or ex-Policc 
Officer not below the rank of 
Inspector with at least 5 years’ ex¬ 
perience. 

(il) Experience as Security Officer 
lna reputable organisation. ’ 


fi) A Chartered Accountant or an 
MBA in finance or Master in 
Commerce with specialisation in 
Acco untancy and Aud iti ng, 

(li) 15 years’ experience in a respon¬ 
sible position dealing with Fi¬ 
nance, Accounting and Auditing, 


(l) A Chartered Accountant or an 
MBA in Finance or Master in 
Commerce with specialisation in 
Accountancy and Auditing. 

(ii) 12 years’experience in a respon¬ 
sible position dealing with Fi¬ 
nance, Accounting and Auditing. 


(i) A Chartered Accountant or an 
MBA in Finance or Master in 
Commerce with specialisation, in 
Account incy md Auding. 

(ii) 10 years’ experience in a respon¬ 
sible position dealing with Fi¬ 
nance, Accounting and Auditing. 


(a) No Two years 

(b) Yes. Association of the Certified 
and Corporate Accountant & Su¬ 
bordinate Accounts Service passed 
officers already In service are, how¬ 
ever, eligible. Institute of Cost and 
Works Accountant* & Institute of 
Cost and Management Accountants 
(UK) passed offloers are also eligi¬ 
ble. 

(a) No Twoycars 

(b) Yes. Association of the Certified 
and Corporate Accountant & Su- 
b irdlnate Accounts Service passed 
officers already In service, arc how¬ 
ever eligible- Institute of Cost and 
Works Accountants & Institute of 
Cost and Management Accountants 
(UK) passed officers are also eligi¬ 
ble. 

(a) No. Two years, 

(b) Yes. Association of the Certified 
and Corporate Accountant and Su¬ 
bordinate Accounts Service passed 
officers, already in service are also 
eligible. Institute of Costs and 
Works Accountants and Institute 
of Cost and Management Accountant 

(UK) passed officers are also 
eligible. 


Normally by promotion from the 
rank of Sr. Dy. Chief Accounts 
Officer having minimum of 3 
years’ service in that grade failjng 
that by transfer/dcput;i t i >n'd irect 
recruitment. 


Normally by prom tion from the 
rank of Deputy Chief Accounts 
Officer having a minimum total 
of 3 years’ service as Dy. Chief 
Accounts Officer (Junior). Failing 
that, by transfer/deputation/d irect 
recruitment. 


Normally by promotion from the 
rank of Senior Accounts Officer 
having a minimum of 3 years’ ser¬ 
vice as Senior Aocounts Officer. 
Failing that by transfer/deputation/ 
direct reoruitment. 




112 THE GAZETTE OF INDIA : EXTRAORDINARY [Part lL— Sec. 3 0) 


1 

3 

3 

4 

5 

6 

4. Senior Accounts Officer 

13 

t 

Rs. 1560-60-2100- 
F.B-60-2400 

Non-solection 

Not exceeding 32 years. 

0 , Organisation & Method 
Officer 

1 

l 

Rs. 1 560-60-2 L 00- 
F.B-60-2400 

Non-selection 

Not exceeding V. years. 

6. Accounts Officer 

18 

11 

Rs. 1050-50-1260- 
FB-60-1680-FB- 
60-1980 

Selection for 
departmental 
promotees only 

Not exceeding 32 years. 

7. Inspector of Accounts 

12 

HI 

Rs. 965-50-1465-PB- 
50-1715 

Selection 

Not exceeding 27 years. 

8. Inspector of Accounts 
(Costing) 

2 

ir 

Rs. 965-50-146S-EB- 
50-1715 

Selection 

Not exceeding 30 years. 







7 


8 


9 

10 


(0 Chartcrd Accountant o~ an (a) No Two years. Normally by promotion from the 

MBA in Finanoe or Master in (b) Yes. Subordinate Accounts Scr- rank of Accounts Officer having a 

Commerc: with specialisation in vice passed officers already in service minimum of total 5 years’ service 

Accountancy and Auditing; are eligible. Institute of Cost and as Junior Accounts Ofiiocr. Failing 

(ii) 5 years’ experience in a respemsi- Works Accountans Sc Institute of Cost that, by tramfer/deputation/direot 

ble position dealing with Fi- and Management Accountants recruitment, 

nance, Accounting and Auditing. (U.K.) psssed officers are also eligi¬ 
ble. 


(i) A Chartered Accountant or an (a) No Two years 

MBA In Finance or Master in (b) Ye*. Subordinate Aooounts Service 
Commerce with specialisation in passed Officers already in service 
Accountancy and Auditing; are eligible. Institute of Cost & 

(ii) 5 years' exp.rience in a responsi- Works Accountants Sc Institute of 
bio position dealing with Finance. Cost and Management Accountant* 

Accounting and Auditing. (U.K.) passed officers are also ellgi- 

ble. 

A Chartered Accountant or an MBA (a) No Two year* 

in Finanoe or Master In Commerce (b) A* mentioned in Col. 10 
with »pcclallsatlon in Accountancy 
and Auditing. 

Desirable : 

2 year®’ experience in tho field of Fi¬ 
nance, Accounting and Auditing. 


(1) An Honours Graduate in Com- (a) No Two year*, 

rticrce with Advanced Accoun- (b) No 
tancy and Auditing as elective 
subjects and must have obtained 
not less than 55 % marks in the 
Honours subjects. 

(il) The candidates must have had 
minimum 3 years’ experience 
in a supervisory position in an 
Industrial/Commercial/Govern¬ 
ment Undertaking of routine. 


NarmaUy by transfer from the rank 
of Senior Accounts Officer or pro¬ 
motion from the rank of Accounts 
Officer having a minimum of total 
5 years' service as Junior Accounts 
Officer, Failing that, by transfer/ 
deputation/direct* recruitment. 

By direct recruitment. Two posts 
arc kept reserved for promotion 
from the rank of Inspector of Audit 
Sc Accounts and 1 for promotion 
from the rank of Insp ctor of 
Accounts testing) hiving a mini¬ 
mum of total 5 years’ service as 
Insp;ctor of Audit & Account* or 
Irup.ctor of Accounts (Costing), 
as tho case may be. Falling 
that, by transfer/deputation/direct 
recruitment. 

Normally by promotion from the 
ranks of Office, Supdt./Attosting 
Officer, Head Assistant, Head 
Cbrk of the Accounts Department 
with a minimum of total five 
years, service in such capacities. 
Falling that, by transfcr/deput.itlon/ 
direct recruitment. 


The pissing of tho Final Examine- (a) No Two years 

tion of the Institute of Cost and (b) Yes. Except that departmental can- 
Works Acoouutant India, or Insti- didates will not be required to pos- 
tute of Cost and Management scss any post-qualification experience 
Acoountant, U.K. and hiving a in Costing, 
minimum of 3 years’ post-qualifi¬ 
cation experience inoosting. 


Normally, by promotion from the 
rank of Class III employees of the 
Accounts Department having requi¬ 
site qualifications in cost, accoun¬ 
tancy detailed in column (7). Failing 
that, by transfer/deputation/direct 
recruitment. 
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9. Treasurer 


1 


Rs. 1360-60-1720- Selection Not exceeding 35 years. 

EB-60-2070 


TRAFFIC DEPARTMENT (SHIPPING & TRANSPORTATION) 


1, Docks Manager 1 

2. Deputy Traffic Manager 1 

& Deputy Docks 6 

Manager. 

3. Assistant Traffic 1 

Manag:r/Supdt. Traffic 

4, Asstt, Superintendent 40 


I 

I 


Rs. 2300-100-3200 Selection 

Rs, 1760-70-7250- Selection 

EB-70-2600 


Not exceeding 45 years. 
Not exceeding 40 years. 


I 

I 


Ri. 1560 60-2100- 
EB-60-2400- 
Rs. 1060-50-1260- 
EB-60 1680-EB-60- 
60-1980 


Non-slection Not exceeding 30 years. 

Selection in case Not exceeding 22 yrs. 
post is filled by 
promotion from 
Cass III 
Supervisory 
cadre 


7 8 

(i) High Scindary, (a) No 

(ii) 10 years’ experience of work In (b) Yes 
the Cash Office or treasury In a 

big organisation of repute of 
which 5 years must be in a res¬ 
ponsible position. 

(Hi) Security as required by the Port 
Trust. 


9 10 

Two years No rmally by promo Hon from the rank 

of Asstt. Treasurer having a mini¬ 
mum of 5 years’ service as Asstt. 
Treasurer. Failing that, by trans- 
fer/deputatlon/dlrect recruitment. 


(i) A First or S -cind Class Honours 
Degree in any discipline or a First 
CUss D-grec where the concer¬ 
ned University docs not offer 
Honours Course. 

(10 15 years’ experience In a settlor 
managerial position in an or¬ 
ganisation of repute dealing in 
Shipping and other allied mat¬ 
ters or In Ports. 

(iii) Knowledge or Railway Rules 
regarding claims etc. considered 
an advantage. 

(i) A First or Seoond Class H<> 
murs Degree in any discipline 
or a First Cl ass D gree where the 
concerned University does not 
offer Honours Course. 

(10 Must have at least 10 years' 
experience In a managerial posi¬ 
tion In an organisation of repute 
dealing In Shipping and other 
concerned matters or in Ports. 

(i) A First or'Stcond Class Honours 
Degree in any discipline or a 
First Cf tss Degree where the 
concerned University docs not 
offer Hon iurs Course. 

(ii) Must have at least 5 years’ ex¬ 
perience in an executive position 
in an organisation of repute or 
in Ports. 

A First or Second Class Honours 
Degree in any discipline or a First 
Class Degree where the omoerned 
University does not offer He nours 
Course. 


(a) No. 

(b) Yes. Graduates without Honours 
degree already in service will be eligi¬ 


ble- 


Two years 


(a) No Two years 

(b) Yes. Graduates without Honours 
d-gree already in service, will be eli¬ 
gible. 


(a) No Two years 

(b) Yes 

Educational qualification further 
rclaxable In case of candidates pro¬ 
moted departrr.cntally, who initially 
joined in Class III cadre, at the dis¬ 
cretion of the Administration, if 
otherwise found suitable- 

(a) No Two years 

(b) Yes 

Educational qualification relaxable 
at the discretion of the Adminis¬ 
tration, if the candidates are other¬ 
wise suitably qualified. 


Normally by promotion from the 
ranks of Deputy Traffic Manager 
and Deputy Docks Manager having 
a minimum of total 4 years* service 
as Deputy Traffic Manager and/ 
or Deputy Docks Manager. Failing 
that, by tnnsfcr/deputation/direct 
recruitment. 


Normally by promotion from the 
rank of Superintend' nt having a 
minimum of tatal 5 years’ service 
as Supdt, Traffic. Failing that, by 
transfer/deputation/direct recruit¬ 
ment. 


Normally by promotion from the 
rank of Asstt. SupdE having a 
minimum of total ■ 6 years’ service 
as Asstt. Superintendent. Failing 
that, by transfer/deputation/direct 

recruitment. 


By direot recruitment. 50% of vacan¬ 
cies may be filled by promotion 
from Class III Supervisory rank. 


1326 GI/85—16 




114 THE GAZETTE OF INDIA : EXTRAORDINARY [Part II— Sec. 3(1)] 


1 

2 

3 

4 

5 

6 

5. Railway Manager 

1 

I 

Rs. 7090-75-2390- 
100-2890- 

Selection 

Not exceeding 45 years. 

6. Deputy Railway 

Manager. 

S 

I 

Rs. 1560-60-7100- 
FB-60-2400- 

Selection 

Not exceeding 30 yrs. 

7. Assistant Railway 
Manager. 

11 

T 

Rs. 1060-504 2o0- 
EB-60-1680-EB- 
60-1980- 

Not applicable 

Not exceeding 28 years. 

8. Assistant Transporta¬ 
tion Officer. 

9 

II 

Rs. 965-50-1465-EB- 
50-1715- 

' Selection 

Not exceeding 35 years. 

9. Security Officer (Fire 
Fighting) 

1 

II 

Rs. 1150-50-1400- Not applicable 
EB-50-1700-EB-50- 
1900. 

Not exceeding 45 years. 


7 



8 

9 

10 


(I) A. First orScCond Class Honours 
Degree In any discipline or a 
First Class Degree where the con¬ 
cerned University does not offer 
Honours Course. 

(II) 12 years’ experience in a senior 
Managerial position in an orga¬ 
nisation of repute dealing with 

■ Transportation matters. 

(III) Knowledge of Railway rules re- 
garding claims etc. considered 
an advantage. 

(I) A First or second Class Honours 
Degree in any discipline or a 
First Class Degree wh'-re the 
concerned University docs not 
OflerH mours C oursc. 

(II) Must have at least 5 years’ ex- 
p rl nee In Railway Transp>r- 
tatl m matters in an Organisati on 
of repute. 

(1) A First or S cond Class Honours 
Degree in any discipline or a 
First Class Degree where the 
concerned University dose not 
offer Honours course. 

(li) At least 3 years’ experience in 
Railway Transportation matters 
in an Organisation of repute. 

(1) Higher S condary; 

00 15 years’ experience in railway 
operational work in a supervisory 
capacity. 


(i) Matriculate or have passed 
Higher S condary or School 
Final Examination of a ri cog¬ 
nised University or Secondary 
Board of Education. 

(li) 2 years’ exp:rience in fire figh¬ 
ting in a recognised Fire S-rvice 
as a Station Officer or of equi¬ 
valent rank. 


(a) No Two years 

(b) Yes Graduates without Honours 
degree, already in service will be eligi¬ 
ble. 


Normally by promotion from tho 
rank of Dy. Sup.'t. Transportation 
having a minimum of total 4 years’ 
service as Dy. Supdt. Transpor¬ 
tation. Failing that, by transfer/ 
deputation/d in. ot n cruitment. 


(a) No Two years 

(b) Yes Graduates without honours 
degree, already in service, will be 

eligible Educational qualifications 
further rclaxablo at the discretion 
of the Administration if the candi¬ 
dates are otherwise suitably quali¬ 
fied. 


Normally by promotion from the 
rank of Sr. Asstt. Supdt. Trans¬ 
port .tion having a minimum of 
total 6 years’ service as Senior 
Asstt. Supdt. Transportation and/ 
or Jr, Asstt. Supdt. Tramp oru tion. 
Failing th t, by transfer/deput .tion/ 
dlnct recruitment. 


(a) No 

(b) Yes 

Educational qualifications rclaxablo 
at the discretion of tho Administra¬ 
tion, if the candidates arc otherwise 
suitably qualified. 

Two years 

By direct recruitment. 

(a) N> 

Two years 

Normally by promotf >n frbm the 

(b) Yes 


rank of Shunting Master/Yard 
Foreman, failing that by transfer/ 
deputation/dirict n cruitment 

(a) Ni 
(b) Yes 

Two years 

Diacl recruitment. 





Wn<r m Trsfwr: vffiun«t 


11$ 


[■rrr [[ i'/ 3( l)j 


1 

2 

3 

4 

3 

6 



MAR.NE DEPARTMENT 



1, Deputy Director!, 

1 

I 

as. 2550-100-3450. 

Selection 

Not applicable 

Marine Department 






2, Deputy Director II, 

1 

I 

Rs. 2250-. 00-3250. 

Selection 

Not applicable 

Marine Department 






3. Naval architect. 

I 

I 

2090-75-2390-100- 

Not applicable 

lvot exceeding 40 years 




2890, 



4. Establishment Officer 

1 

I 

1060-50-1260-EB- 

Not applicable 

Not exceeding 40 veais 

Officer. 



60-1680-F.B-60- 

except in case 





1980. 

post is 



filled by promotion. 


department 


7 


8 


9 


10 


A Class 1 Officer of any of the fol- Not applicable 
lowing Marine Services having 8 
years’ exp rience in that service: 

(a) Calcutta Pilot S;rvicc (Harbour 
orRiverBranch); 

(b) Dredger & Despatch Service; 

(c) First Class Marine Engineering 
Service; 

(d) River Survey Service. 

A Class I Officer of any of ihe follow- Nat applicable 
Ing Marine Services having 5 years’ 
experience in that service: 

(a) Calcutta Pilots rvice (Harbour 
orRiverBranch); 

(b) Dredger&Despatch Service; 

( 0 ) First Class Marine Engineering 

S;rvice; 

(d) RiverSurvey Service. 


(I) Degree in Naval Architecture of Not applicable 

rcc 'gnised University or equi¬ 
valent and Corporate Member¬ 
ship of the Institution of Naval 
Architects, London or U.S.A. 

(II) Three years’ practical experience 
in a reputed shipyard and in ad¬ 
dition 5 years' practical expe¬ 
rience in a Shipyard drawing 
office of Consulting Engineer’s 
firm. 

A recognised Diploma In Social Wei- (a) No 

fare (Labour Welfare) with three (b) Yes 

years experience in dealing with 
labour problems 
or 

A graduate with at least 10 years’ 
experience In dealing with establish¬ 
ment matter s. 


Not applicable By rotati in each selected officer 
Staylig in the past far 3 yom 
and than return! ag ta his lino jas 
unless he has boon nppaiat -A ta 
another past In th; meantime. 


Nat applicable By rotation each selected officer stay¬ 
ing in the post for 3 years and then 
returning to his line jab uni;ss 
he has boon appainted to anothar 
post In tho mnntima. 


Two years By llrcct recruitment. 


Two years By direct recruitment. Clerical 
Supervisory staff of the Department 
having a minimum of total 20 
years’ service in the electrical 
oadre, of which 5 years must be 
in the grade of Hoad Clerk/Head 
Assistant and/or Office Superin¬ 
tendent, 
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1 

7 

3 

4 

5 

6 

5, Superintendent, 

Dregdor & Despatch 
Service. 

1 

I 

Rs. 2630-100-3550. 

Nq Selection 

Not exceeding 45 years. 

6. Additional Super¬ 
intendent , Dredger & 
Despatch Service 

1 

I 

Rs. 2550-100-3450 

Non Selection 

Not exceeding 45 years. 

7. Deputy Superintendent, 
Dredger & Despatch 
Service. 

1 

I 

Rs. 2550-100-3450. 

Non-Selection 

Not exceeding 40 years. 

8. Commodore 

1 

I 

•R=. 2250-100-3250. 

Non-Selection 

Not exceeding 40 years. 


7 



8 

9 

10 



(1) Master’s(F.G,) Certificate; (a) No Two years 

(li) 10 year’s experience as Common- (b) Yes, provided that officers with 
der of a largo auction dredgor; Dredge mato Or. I Certificate or 

(ill) River Pilotage Certificate. First Mate’s (F.O.) Certificate 

woo have served as Dy. Supdt. 

Dredger and Despatch Service for 
at least 3 years will also be eligible. 


Normally by promotion from the rank 
of Additional Superintendent/D y. 
Superintendent, Dredger & Des¬ 
patch Service having a minimum 
total of 3 years’ service asAddi- 
tional Supcrlntendent/Dy. Superin¬ 
tendent Dredger & Despatch Ser¬ 
vice, Failing that, by transfer/depu¬ 
tation/direct recruitment. 


(a) Must possess certificate of com- (a) No 
potency as, Master Marine (b) Yes 
(Foreign Going) on or in case of 
officers from Indian Navy, a 

serviceccrtificae as Master.. 

(b) Must have served as Commander 
of a large Suction Dredger and 
Despatch Vessel of a riverine Port 
for a period of 3 years. 

(c) Must be in possession of a River 
Pilotage certificate. 


Two years Normally by promotion from the 
rank of Deputy Superintendent, 
Dredger & Despatch Service having 
a minimum of total 3 years’ servico 
as Deputy Superintendent, Dredger 
& Despatch Service. Failing that, 
by transfer/deputation/direct recruit¬ 
ment. 


(I) Master’s (F.O.) Certificate; (a) No Two years 

(II) S year’s experience as Comman- (b) Yes, provided that officers with 
der of a large Suction dredger; Dredge Mate Gr, I Certificate or 

(Hi) River Pilotage Certificate. First Mate's (F.O.) Certificate 

who have served as Commander 
or as Commander of a dredger or 
despatch vessel under C.P.T. for 
at least 5 years will also be 
eligible. 


Normally by promotion from tno 
grade * of Commodore 1 (II) having a 
minimum of total 5 year’s service 
as Commodore/Commander. Fail¬ 
ing that by transfer/deputation/ 
direct recruitment. 


(I) Master’s (F.O.) Certificate, (a) 

(II) 3 year’s experience as Command- (b) 
der of a large Suction dredger; 

(ill) Rlvor Pilotage Certificate. 


No; two years 

Yes, provided that officers with 
Dredger Mate Or. I Certificate or 
First Mate’s (F.G.) Certificate who 
nave served as Commander of 
dredger or despatch vessels under 
C.P.T. for at least 5 years will also 
be eligible. 


Normally by promotion of tnc 
seftiormost Commander. Failing 
tnat, by transfer/deputation/dlrect 
recruitment. 
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9. Commander 25 I Rs, 2250 ; 100-3250. Not applicable Not exceeding 38 years (45 

years for ex-Naval Officer, 
subject to relaxation). 


10. Chief Officer 1 I Rs. 1760-70-2S70-EB- Not applicable Not exceeding 35 years (42 

100 -2870. years for ex Naval Officer, 

subject to relaxation). 







7 

8 


9 

10 


(i) Master’s (F.G.) Certificate or a (a) No 
First Mate's (F.G.) Certificate (b) Yes 
or a Dredge Mate’s Gr. I Certi¬ 
ficate; 

(ii) River Pilotage Certificate. 


Two years A candidate possessing Master's 
(F.G.) Certificate shall enter service 
directly as a Probationary Com¬ 
mander and after undergoing neces¬ 
sary training and passing necessary 
examinations prescribed for them 
in the Scheme for Training of 
Officers in tne Drodger & Despatch 
Service of the Calcutta Port Trust, 
shall be confirmed as Commander. 
A candidate shall first enter service 
as a Probationary Cnicf Officer in 
the scale of pay of Rs. 1760-70-2670 
EB-100-2870 and after undergoing 
necessary training and passing 
necessary examinations as pres¬ 
cribed for them in the Scheme for 
Training of Officers in the Dredger 
& Despatch Service of the Clacutta 
Port Trust be adjusted as an Addi¬ 
tional Commander and finally con¬ 
firmed as Commander in accordance 
with the said Scheme. A candidate 
possessing Dredge Mate’s Or. 1 
Certificate shall enter -service as a 
Probationary Second Omcer start¬ 
ing at Rs. 1760/- in tb scale of pay 
of R s. 1100-50-1200-C0-144 0-EB-60- 
2040-EB-60-2340 and after under¬ 
going necessary training and pass¬ 
ing necessary examinations pres¬ 
cribed in the Scheme for training of 
officers in the Dredger & Despatch 
Service of the Calcutta Port Trust 
shall first be adjusted as' Proba¬ 
tionary Chief Officer in the scale 
of piy of Rs. 1760-70-2670-EB- 
100-2870, then a* Addl. Comman¬ 
der in the scale of pay of the 
Post of Commander and finally 
confirmed as Commander os laid 
down in the Scheme. 


(1) Master’s (F.G.) Certificate; (a) No Two years By direct recruitment, 

(ii). River, Pilotage certificate. (b) Yes. provided that officers with 

Dredge Mate Gr. I Certificate or 
First Mate’s (F.G.) Certificate who • 
have served »3 Commander of a 
dredger or despatch vessel under 
C.P.T. for at least 5 years will also 
be ellgibl e. 
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DEPARTMENT—DRED GER. AND DESPATCHED SERVICE 

11. Junior Chief Officer 9 I Rs. 110CJ-50-120Q- Selection Not exceeding 30 years sub- 

60-1440-EB-63-2040- jcct to rcluxuti >n in special 

EB-60-2340. case. 

Those with 2nd 
Mate's (F.G.) and 
Home Trade Mas¬ 
ter’s Certificate will 
Start at Rs. 1560/-. 


12 . Second Officer 19 J 


Rs. 1100-50-1200-60- Not applicable 

1440-EB-60-2040- 

EB-60-2340. 

Those with 2nd 
Mate’s (F.G ) and 
Home Trade Mas¬ 
ter’s Certificate will 
start at Rs, 1560/-. 


Not exceeding 30 years sub¬ 
ject to relaxation in special 
case. 


13. Dredge Master 


Rs. 1760-70-2670- Selection Not exceeding 30 years sub- 

EB-100-2870. ject to relaxation in _,pecial 

case. 


MARINE department 

HARBOUR MASTER (PORT)—CENTRAL SECTION 

14. Hatbour Master I I 3000-100-3700 Selection 50 years. 

(Port). 



(a) 2nd Mate (Foreign Qoing)/Mas- (a) No. 
ter/Mate (Home Trade) certi- (b) Yes. 
fUat’. 

(b) Experience for a period of 3 years 
as a Dock Officer of ocean going 
vessel or as Second Officer under 
the Calcutta Port Trust. 


Two years Normally by promotion from the 
grade of Second Officer hold ing 2nd 
Mate (Foreign Going) or Master/ 
Mate (Home Trade) certificate 
having a minimum of total 5 years’ 
service as Second Officer. Failing 
that by transfer/deputation/direct 
recruitment. 


Essential ’. 

3 year’s experience as Dock Officer In Not applicable Two yean By direct recruitment. 

sea-Oolng vossels. 

Desirable : 

2ud Mate (Foreign Ooiog)/MMter/ 

Mate (Home Trade) certificate. 


Certificate of Competency of Master (a) No. Two yean By direct recruitment, 

(homo Trade). (b) Yes 


(i) Master's (F.G.) Certificate; (a) No; Two years Normally by promotion from the 

(ii) 15 years' experience in pilotage (b) Yes. But officers with First Mate’s rank of Deputy harbour Master 

in a river port (F.G.) Certificate or Second (Port) having a minimum of total 

Mate’s (F.G.) Certificate or Dredge 3 years’ service as Deputy Harbour 

Mate Gr. T Certificate or passing Master. Failing that by transfer/ 

out Certificate from T.S. Dufferin deputatlon/diroot recruitment, 

or T.S. Rajendra who have quali¬ 
fied as pilots will also be eligible. 
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3 

4 . 

5 

6 

15. Deputy Hatbour 
Master (Port) 

1 

I 

2650-100-3550 

Selection 

48 years. 

16. Dock Master 

1 

I 

2350-100-3450 

Selection 

45 years. 

17. Mooring Ma*ter 

1 

I 

2450-100-3350 

Selection 

45 years. 

18. Assistant Mooring 
Master 

1 

I 

2400-100-3300 

Selection 

40 years. 

19. Offlcer-ln-Charge, 

Port Dredging 

1 

I 

2400-100-3300 

Selection 

Not exceeding 40 years. 


7 


8 


9 


10 


(i) Matter’s (F.G.) Certificate; (a) No; Two years 

(li) i2 years’ experience in pilotage In (b) Y es. But officers with First Mate’s 
a river port. (F.G.) Certificate of Dredge 

Mate Gr, I Certificate or passing 
out certificate from T.S. Dufferin 
or T.S, Rajendra who have quali¬ 
fied as Pilots will also be eligible. 


Normally by promotion from the rank 
of Dock Master, having a mini¬ 
mum of total 3 year's service as 
Dock Master. Falling that by 

transfer/deputation/direct recruit¬ 
ment. 


(1) Master’s (F/J.) Certificate; (a) No; Two years 

(li) 12 years* experience In pilotage (b) Yes, But Officers with First Mate’s 
in a river port (F.G.) Certificate or Second 

Mate's (F.G.) Certificate or 
Mate Gr. I Certificate or passing 
out certificate from T.S. Dufi'erin 
or T.S. Rajendra who have quali¬ 
fied as Pilots will also be eligible, 


Normally by promotion from the 
rank of Mooring Master having a 
minimum of total 3 years’ service 
as Dock Master, failing that, by 

transfer/deptntion/direct recruit¬ 
ment. 


(1) Master’s (F.G.) Certificate; (a) No ; Two years 

(il) 12 year’s experience in pilotage (b) Yes. But officers with First Mate’s 
in a river port. (F.G.) Certificate or Second 

Mate's (F.G.) Certificate or 
Dredge Mato Gr. I Certificate or 
passing out certificate from T.S. 

Dufferin T.S. Rajendra who have 
qualified as Pilots will also be 
eligible. 


Normally by promotion from the 
.rank of Assistant Mooring Master 
having a minimum of total 3 year's 
service as Assistant Mooring Mas¬ 
ter, falling that by trausfer/deputn- 
tion/direct recruitment 


(i) Master’s (F.G.) Certificate; (a). No; Two years 

(ii) 12 year’s experience in pilotage (b) Yes. But Officers with First Mate’s 

in a rfver port. (F.G.) Certificate or Second 

Mate's (F.G.) Certificate or 
Dredge Mate Gr. I Certificate or 
passing out certificate from T.S, 

Dufler in or T.S. Rajendra 
who have qualified as 
Pilot will also be allgiblo 


(i) Master’s (F.G.) Certificate; (a) No; Two years 

(ii) 12 year's experience in pilotage (b) Yes, But officers with First Mate’s 
in a river port. (F.G.) Certificate or Second 

Mate’s (F.G.) Certificate or 
Dredge Mate Gr. I or passing 
out certificate from T.S. Dufferin 
or T-S. Rajendra who have quali¬ 
fied as pilots will also be eligible. 


Normally by promotion from the 
rank of Calcutta (Port) pj| 0 t s 
having a minimum of total 3 year’s 
service as Offlccr-ln-Charge, Port 
Dredging Unit. Falling that by 

transfer/doputation/direct recruit. 

ment, 


Normally by promotion from th e 
rank of CnJcutta (Port) pjj ofs 
having a minimum of total 5 year’s 
service as Calcutta Pilot, failing 

that, by transfcr/deptation/dircct 

recruitment. 
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20. Calcutta (Port) Pilots 

35 

I 

1760-70-2250-EB-70- 
2670 EB-100-3170. 

Not applicable 

Not exceeding 35 years. 

21. Apprcntico/Probationary 
Filot/Marinc 

Apprentice under the 

Port Training Scheme. 

5 

II 

1150/1350/1450/ 

1550 Candidates 
possessing 2nd Mate’s 
(F.G ) Certificate 
will start at Rs. 1350 
and candidates 
possessing First 

Mate's (F.G.) Certi¬ 
ficate will start at 

Rs. 1550/-. 

Not applicable 

Not exceeding 23 years. 

22. Deputy Dock Master 

3 

I 

2090-75-2390-100- 

2390 

Selection 

45 years 

25. Assistant Dock 

Master 

7 

I 

1760-70 22 50-EB- 
70 2600 

Selection 

40 years. 


7 


8 


(i) Master’s (F.O.) Certificate or Not applicable. 
First Mate's (F.G.) Certificate or 
Dredge Mate Gr. I Certificate or 
passing out Certificate from T.S. 

Dufferin or T.S. Rajendra; 

(11) Assistant Mooring Master 


Master's (F.O.) Certificate or First Not applicable 

Mate’s (F.G.) Certificate or Dredge 

Mate Gr. I Certificate from T.S. 

Duflbrin or T.S. Rajendra. 

Qualification : 

(a) First Division Higher Secondary (a) No 

in the Science Stream, (W Yes 

or 

(b) Mate (Home Trade Certificate) 

or 

(c) Second Mate (Foreign Going)/ 

Master (Home Trade). 

Experience Berthing Master hand¬ 
ling ships of all sizes in docks for 
10 years, and Assistant Dock Mas¬ 
ter for 2 years. 

Qui lification : • 

(a) First Div's on Higher Secondary (a) No 

In the Science Stream, (b) Y 8 

or 

(b) Mate (Home Trade Certificate) 

or 

(c) School Mate (Foreign Going)/ 

Master Home Trade). 

Experience Berthing Master,hand¬ 

ling ships of all sizes In docks for 
t o years. 


9 


10 


2 yrs. (a) By adjustment of Apprentice 

Probationary Pilot/Marine 
Apprentice under the Port Train¬ 
ing Scheme on successful com¬ 
pletion of traihing as Pilot, 
(b) By direct recruitment of candi¬ 
dates possessing qualification* 
mentioned at Column 7. 

Two years By direct recruitment. 


Two, yean Normally by promotion frem the 
rank of Assistant Dock Master 
having a minimum of total 5 year's 
service as Assistant Dock Master. 
Failing that by transfer/deputation/ 
direct recruitment. 


Two years Normally by promotion from the 
rank of Berthing Masters having 
a minimum of total 5 years service 
as Berthing Master. Failing that by 
transfer/deputatidn/direct recruit¬ 
ment. 
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24. Berthing Master 36 I 


25. Apprentice Berthing 8 I 

Master 


26. Harbour Master 1 I 

(River). 

27. Deputy Harbour 1 1 

Master (River) 


1100 50-1200-60-1440- Selection 30 years. 

EB-60-2040-EB-60- 

2400. 

Those with 2nd 
Mate’s (F.Q.) and 
Home Trade Mas¬ 
ter’s Certificate will 
start at the stage of 
Rs. 1560/-. 

1 st year stipend Not applicable Between 17 Sc 19 years. 

Rs 500/- 

2nd year stipend 

Rs. 600/- 

Probatlonary Berth¬ 
ing Master—3rd year 
pay Rs. 900 plus 
allowances. 

3000-100-3700 Selection Not exceeding 50 years. 

2650-100-3550 Selection Not exceeding 48 years. 


7 


8 


9 


10 


Qualification : 

(a) First D'vision Higher Secondary 

(a) No 

Two years By adjustment of Apprentice. 

in the Science Stream, 

(b) Yes 

ra) Berth’ng Maste- successful com¬ 

or 


pletion of training as Apprentice 

(b) Mato (Home Trade Certificate) 


Berthing Master : 

or 


(b) By direct recruitment of candi¬ 

(c) S;cond Mite (Foreign Going)/ 


dates possessing qualifications 

Master (Home Trade); 


mentioned at (b) and (c) at 

Experience 


column 7. 


(a) As Apprentice Berthing Master 
in handling ships in Docks for 3 
years. 

(b) & 

(c) Sea experience commensurate 
with certificate held. 

Qualification : 

(a) First Division Higher Secondary Not applicable Two years By direct recruitment, 

in the Science Stream. 


(i) Master’s (F.G ) Certificate; (a) No; Two years 

(d) 15 years’ experience In pilot ago (b) Yes. But officers with Firct Mate’s 
in a river port. (F.G.) Certificate cr Second 

Mate's (F.G.) Certificate or 
Dredge Mate Gr. I Certificate or 
passing out certificate from T.S, 

Dufferin or T.S. Rajendra who 
have qualified as Pilots will be 
eligible. 


0) Master’s (F.G,) Certificate; 

(ii) 12 yen’s experience in pilotage 
in a rivei port. 


(a) No Two years 

(b) Yes. But officers with first Mate’s 
(F G.) certificate or Second Mate’s 
(F.G.) certificate or Dredge Mate 
Gr. I Certificate or passing out 
certificate from T.S Dufferin or 
T.S. Rajendra who have qualified 
as Pilots will also he eligible. 


Normally by promotion from the 
rank of Deputy Harbour Master 
(River) having a minimum of total 
3 years' service as Dy. Harbour 
Master (River). Failing that by 
transfer/deputation/d irect recruit- 
ment. 


Normally by promotion from the 
rank of Commander, Pilot Vessels 
having a minimum of total 5 years’ 
service as Commander, Pilot Vessel. 
Failing that by transfer/deputation/ 
direct recruitment. 
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28, Commander, Pilot, 1 I 

Vessels 

29. Pilot 5<J I 


JO. Second Officer 7 I 

Pilot Vessel 


31. Approntico/Proba- — II 

tic nary Pilot under 
the Port Training 
Scheme. 


R% 2550-100-3450, Selection 

Rs. 1760-70-2250-EB- Selection 

70-2670-EB-l 00-3170. 


R c . 1100-50-1200-60- Not applicable 
1440-EB-60-2040- 
EB-60-2340. 

Those with 2nd Mate’s 
(F.O.) and Home Trade 
Master’s Certificate will 
start at the stage of 
Rs! 1560. 

R;. 1150/1350/1450/1550 Not applicable Not exceeding 23 years. 
Candidates possess¬ 
ing 2nd Mate’s (F.O.) 

Certificate will start 
at Ri. 1350 and 
candidates possessing 
First Mate’s (F.O.) 

Certificate will start 
at Rs. 1550. 


Not exceeding 45 years. 

Not exceeding 35 years for 
these in possession [of 
Master Mariner (Foreign 
Going) certificate; 30 ye:rs 
for those in possession of 
1st Mate (Foreign Going) 
or 2nd Mato (Foreign 
Going) certificate, subject 
to relaxation in the exigen¬ 
cies of service. 

30 years, subject to relaxa¬ 
tion in the exigencies of 
service. 


7 


8 


9 


10 


(a) No Two years 

(b) Yes. But officers with First Mate’s 
(F.O.) Certificate Or Srcond 
Mate’s (F.G) Certificate or 
Dredge Mate Gr. I Certificate or 
passing out certificate from T.S. 

Dufferin or T.S- Rajendra who 
have qualified as Pilots will also 
be eligible. 

(i) Master’s (F.G.) Certificate or Not applicable Two years 

First Mite’s (F.G ) Certificate or Master (Foreign Going) 

Dredge Mate Gr. I certificate cr 
passing out certificate from T.S. 

Dufferin or T-S. Rajendra; 

(il) Qualified as Pilot. 


(i) Master’s (F.G.) Certificate; 

(ii) 12 years’ experience in pilotage 
in a river port, 


3 year’s service as Deck Officer on a Not applicable Two years 

Sea-going vessel, preference being 
given to those possessing 2nd Mate 
(Foreign Going) or Master (Home 
Trade) Certificate. 

Master’s (F.G.) Certificate or First Not applicable Five years 

Mate’s (F.G.) Certificate orDrcdgo 
Mate Gr. I Certificate or passing 
out Certificate from T.S. Dufferin 
or T.S. Rajendra. 


Normally by promotion from the 
rank of Branch Pilots or 1 st Grade 
Pilots having a minimum of total 
5 years’ service as Pilot. 


(a) By promotion of Apprentice 
Probationary Pilot/Marine 
Apprentice on successful com¬ 
pletion of training as Pilot. 

(b) By direct recruitment or candi¬ 
date possessing qualifications 
mentioned at Column 7. 

By direct recruitment, 


By direct recruitment, 
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32. Engineering 
Supoiintendent 

1 

I 

Rs. 2650-100-3550. 

Selection 

Not exceeding 

35 

years. 

33. Deputy Engineer 
Superintendent 

1 

I 

Rs. 2400-100-300. 

Nm-Selection 

Not exceeding 

40 

years. 

34. Assistant Engineer 
Superintendent 

1 

I 

Rs. 2250-100-3250. 

Selection 

Not exceeding 

40 

years. 

35. Engineor on Special 

D uty (Construction) 

1 I 

(out of cadre post) 

Rs. 2150-60-2450-75- 
2600. 

Selection 

Not exceeding 

40 

years. 


7, 

8 

9 10 

Essential: 



(a) 1st Class MOT (Steam & Diesel) 

(a) No 

Two years Normally by promotion from the 

certificate. 

(b) Yes 

rank of Deputy Engineor Suptrin- 

(b) Experience as Chief Engineer of 


tendent having a minimum of total 

large ves..el m Reverine Port for a 


3 year’s service as Deputy Engineer 

period of at least 5 years. 

Desirable : 

Extra First Class. 


Supdt. Failing that, by transfer/ 
doputation/direct recruitment. 


Essential: 

(a) 1st Class MOT (Steam & Diesel) 
Certificate. 

fb) Experience as Chief Engineer of 
a largo vessel in Riverine Port for 
a period of at least 4 years. 

Desirable : 

Extra First Class 

(a) No 
fb) Yes 

T wo years 

Normally by promotion from the 
1 ank of Assistant Eng meet Suptrin 
tendent. having a total of 3 years’ 
service as Asstt. Engineer Superin¬ 
tendent, Commodore Chief Engi¬ 
neer Or Chief Engineer, Class If 
Vessel Failing that, by transfer/ 
doputdlion/direct recruitment. 

Essential : 

(a) 1st Class MOT (Steam & Diesel) 
certificate 

Experience : 

As a Chief Engineer of a large vessel 
in Rivering Port for a period of at 
least 3 years. 

Desirable : 

Extra First Class 

(a) No 
tb) Yes 

Two years 

Normally by promotion from the 
ranks of Commodore Chief Engi¬ 
neer or Chief Engineer, Class I 
Vessel having a minimum of total 
5 years’ service as Commodore 
Chief Engineer and Chief Engineer 
Class I Vessel taken together. 
Fail rig that, by transfcr/deputut.on/ 
direct recruitment. 

(a) 1st Class MOT (Steam <& Diesel) 
certificate. 

(b) Must have served as Chief Engi¬ 
neer of a large vessel in Riverine 

Port for a period of at least 4 
years. 

(a) No 
lb) Yes 

Two years 

Ex Cadre post. 

Normally by promotion from among 
the rank of Commodore Chief 
Engineer or Chief Engineer Class I 
Vessel having a minimum of total 

5 years’ service as Second Engineer 


CLss I Vessel, Chief Engineer, 
Class I Vessel, Commodore Chief 
Engineer, Class I Vessel taken 
together. Failing that by transfer/ 
deputation/djrect recruitment. Feu 
the purpose of promotion to hjgher 
posts, service in this rank will be 
regard as equivalent to service in 
the rank of Com modore Chief 
Engineer or Chief Engineer Class I 
Vessel. 
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36. Commodore Chief 
Engineer, Class I 

Vessel. 

1 

I 

Rs. 2250-100-3250. Non-Selection 

Less Rs. 100 for 
single Certificate. 

Not exceeding 35 years. 

37. Chief Engineer, 

Class I Vessel. 

32 

I 

Rs. 2090-75-2390-100- Selection or 

3190. Non-Selection 

Less Rs. 100 for 
single certificate. 

Not exceeding 35 years. 

38. 2nd Engineer, 

Class I Vessel. 

32 

I 

R?. 1760-70-2320-EB- Non-selection 

70-2670 Plus Rs. 100 
for combined certi¬ 
ficate. 

Not exceeding 33 years 

39. Relieving Engineer, 

. Class I Vessel 

5 

I 

Rs. 1760-70-2320-EB-70- Not applicable 
2670 plusRs. 100 
for combined Certi¬ 
ficate. 

Not exceeding 35 years sub¬ 
ject to relaxation. 

40. Engineer-in-Charge, 
Class II Vessel. 

26 

I 

Rs. 1560* 60-2100-EB- 60- Non selection 
2400 for those 

Not exceeding 35 years 


possessing 2nd Class 
M OT Certificate lest 
Rs. 50 for single 
certificate, Rs. 1150- 
50-1400-EB-50-1.700- 
EB-50-1750 for those 
possessing Inland 
Engineer’s Certifi¬ 
cate less Rs. 40 for 
single certificate. Sel- 


7 8 

(a) 1st Class MOT (Steam & Diesel) (a) No 

Certificate. (b) Yea 

(b) Experience of work as Chief 
Engineer of sea-going vessel. 

fa) 1st Class MOT (Steam & Diesel) (a) No 

Certificate (b) Yes 

(b) Experience of working as Chief 
Engineer of sea-going vessel. 

1st Class MOT (Stoam St Diesel) (a) No 
Certificate with sufficient experience (b) Yes 
of work as Second Engineer at sea. 


1st Class MOT (Steam & Diesel) (Rtvised) Not applicable 
certificate with sufficient experience 
of work as Second Engineer at sea. 

Inland Engineer’s certificate or 2nd (a) No 
Class MOT certificate with suffl- (b) Yes 
cient experience as watch keeping 
Engineer on board a vessel. 


9 10 

Two years Normally by automatic adjustment 
of the Senlormost Chief Engineer, 
Class I Vessel. Failing that, by 
transfer/deputatjon/direct recruit¬ 
ment. 

Two years Normally by promotion from the 
rank of Second Engineer Class I 
Vessel having a minimum cf 3 year’s 
service as Second Engineer, Class I 
Vcssol. Failing that, by transfer/ 
deputation/d ire , t recruitment . 

Two years Normally by adjustment of the 
Senjormost Rcljevjng Engjnoer, 
Class I Vessel. Failing that, by 
transfer/deputatj on/direct rect ujt- 
ment. 

Two years By direct reciujtment. 


Two years Normally by promotion from the 
rank of Marine Engineer holding 
requisite qualifications and having 
a minimum of total 5 yrs’ service 
as Junior Marine Engineer. Failing 
that, by transfer/ deputation/direct 
recruitment. 
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41. Second Engineer, 4 

Class II vessel. 


42. Juni or Marine 73 

Engineer 


I 


I 


Rs. 1760-70-2320-EB-70- selection Not exceeding 35 years 

2670 plus special 
pay Rs. 100 per 
month (For those 
with combined cer¬ 
tificate) 

Rs 1515-60-1875-EB-60- Not applicable Not exceeding 3 s years 
2173 for those pos- subject to relaxation, 

sessing 2nd Class 
MOT Certificate less 
Rs. 50/- for single 
certificate; 

Rs. 1150-50-1400-EB- 
50-1700-EB-50-1750 
for those possessing 
Inland Engineer’s 
Certificate less Rs. 

40/- for single certi¬ 
ficate; 

Rs. 965-30-1465-EB- 
50-1915 for those 
with certificate but 
who after approved 
marine Workshop 
have obtained a pas¬ 
sing out certificate 
from a recognised 
technical school and 
had acquired sea 
experience or prac¬ 
tical experience on 
diesei and steam 
engines. 


7 


8 


9 


10 


(i) Full time apprenticeship in an (a) No 
approved marine workshop and (b) Yes 
simultaneously attendance to an 
approved course of Engineering 
in a Technical School and pas¬ 
sing out requisite examination 
as required for diploma of the 
school. 

(ii) Apprentice from marine work¬ 
shop who are eligible to appear 
in part ’A’ of Socond Class Engi¬ 
neer’s Examination of MOT 
and candidates with equivalent 
training and experience from 
the Indian Navy are also consi¬ 
dered, preference being given to 
candidates- with sea experience 
or with practical experience on 
diasel and steam and to candi¬ 
date with 2nd Class MOT certi¬ 
ficate or Inland Engineer’s Certi¬ 
ficate. 

As in the case of Second Engineer, 

Class I Vessel. 


Two years Normally by promotion from th*' 
rank of Jr. Mairne Engineer hold¬ 
ing requisite qualification and hav¬ 
ing a minimum of total 5 years’ ser¬ 
vice as Junior Marine Engineer. 
Failing, that by transfer/deputa- 
tion/direct recruitment. 


Not applicable 


Two years By direct recruitment. 
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43, Junior Electrical 
Engineer 

6 

II 

980-50-133O-EB-50- 
1680-EB-5Q-1930 

Not applicable 

Not exceeding 35 years 
subject to relaxation. 

44. Ship-Wrlght 

4 

I 

1560-60-2100-EB- 
60-2400 

Not applicable 

Not exceeding 30 years. 

4j. River Surveyor 

1 

I 

2650-100-3550 

Promotional 

«jk1*nfir\TS 

Not exceeding 50 Kars 


selection 


10 


(1) Must have completed 5 years' Not applicable Two years fly direct recruitment, 

apprenticeship training in an 
approved Electrical Engineering 
Workshop and approved course 
of study in Electrical Engineer¬ 
ing In a Technical School, 

(il) Must have also passed Electrical 
Supervisor's Examinations. 

(ill) At least 10 years’ experience in 
repair of Electrical Machinery on 
board vessels. Preference to can¬ 
didates having experience in 
Air-conditioning and Refrigera¬ 
tion. 

(iv) Sea experience is a desirable 
qualification. 


(i) B,Sa. or B. Tech.Dogroo in Naval Not applicable Two years By direct recruitment. 

Architecture or should have ser¬ 
ved a full time 5 years’ apprenti¬ 
ceship as Shipwright in a large 

recognised Shipyard or a large 
ship repairing yard and passed 
the prescribed examination. 

(ii) Must have served in a responsible 
position in a large shipbuilding 
or abip repairing yard and have 
experience in a slipway hauling 
and launching and dry docking 
of vessels. 

(Hi) Must possess at least 3 years’ ex¬ 
perience in Drawing Office. 


(i) Must have worked as Assistant (a) No 

River Surveyor for a period of (b) Yes 

10 years and held Administrative 
post including that of Comman¬ 
der. River Survey Service for a 
period of at least 5 years. 

(ij) Must be a Corporate Member of 
Institution of Surveyors (India) 
or Royal Institute of Chartered 
Surveyors London). 

(Hi) Must be in possession of Pilot’s 
Certificate. 


Two years Normally by promotion from the 
rank of Deputy River Surveyor hav¬ 
ing a minimum of total 3 years* 
service in the grades of Deputy 
River Surveyor and Commander. 
River Survey Service taken together. 
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1 

2 

3 

4 

5 

6 

46. Deputy River 

Surveyor 

1 

I 

2450-100-3350 

Promotional 

selection 

Not exceeding 48 years 

47, Commander River 
Survey Service 

14 

I 

23Q0-100-3200 

Promotional 

selection 

Not exceeding 48 years 

48. Assistant River 
Surveyor 

58 

I 

1560-60-1860-EB- 
60-2 22 0-EB-70-2850 

Not applicable 

Not exceeding 24 years 

49. Marine Apprentice 


II 

1150-1350-1450 

1550-1550. 

Not applicable 

Not exceeding 24 years 



MARINE DEPARTMENT—RADIO OFFICERS 


50, Chief Radio Officer 

1 . 

I 

1560-60.2100-EB- 
60-2400 

Non selection 

Net exceeding 45 years 







7 


8 


9 

10 


(i) Must have worked as Assistant (a) No 

River Surveyor for a period of 8 (b) Yts 

years and held administrative 

post including that cf Comman¬ 
der, River Survey Service for a 
poriod of at least 3 years. 

(ii) Must be a Corporate Member 
of Institution of Surveyors (India) 
or Royal Institute of chartered 
Surveyors (London). 

(lii) Must be in possession of 
Pilot’s Certificate. 

(j) Must possess the passing out (a) No 

certificate from the Training (b) Yes 
Ship “Rajendra”/“Duffeiin”. 

(ii) Must be in possession of Pilot’s 

Certificate. 

(iij) Must havo worked as Assistant 
River Surveyor for a period of 
5 years. 

(i) Must possess 1st Class passing Nat applicable 

out certificate from the Training 
Ship "Dufferin” or ‘Rajendra” 
of those appointed as Marine 
Apprentice should have passed 
the Officers’ Examination as de¬ 
tailed in tee training scheme. 


(i) Must possess 1st Class passing Not applicable 

out certificate from the T.S. 

"Rajendra”. 


Two years Normally by promotion from the 
rank of Commander, River Survey 
Service having a minimum of total 
5 yoars’ service as Commander. 


Two years Normally by promotion from the 
rank of Assistant River Surveyor 
having a minimum of total 5 
/ears’ service as Assistant River 
Surveyor. 


Three years By direct recruitment 


Five year* By direct recruitment. 


Must be in possession of a 1st Class (a) No 

or at least 2nd class certificate 
of proficiency as Wireless Operator (b) Yes 
issued by the Ministry of Commu¬ 
nications, depending on passing of 
departmental examination as intro¬ 
duced In the seivlce plus suitabl - 
lity. 


Two years Normally by promotion from the 
rank of Deputy Chief Radio 
Officers having a minimum of 5 
years service as Deputy Chief 
Radio Officer. Failhtg that by trans¬ 
fer/deputation/direct recruitment. 
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1 

2 

3 

4 

5 

6 


51. Deputy Chief Radio 
Officer 

1 

n 

980-30-1330-EB-50- 
1680-EB-50-1.930. 

Non Selection 

Not exceeding 40 

years 

52. Senior Radio Officer 

8 

ii 

965-50-1465-EB-50- 
1715 

Ncn selection 
(from Radio 
Officer Class IiT) 

Not exceeding 30 

years. 

53. Safety Officer 

1 

i 

1060-50-12 60-EB-60- 

Not applicable 

Not exceeding 40 

years 


1680-EB-60-1980 


1. Deputy Chief 
Engineer 

2. Senior Executive 
Engineer 


CHIEF ENGINEER’S 

DEPARTMENT 


I 

2 300-100-3200 

Selection 


Not exceeding 45 Nears 


13 T 


1760-70-2150-EB-70- Selection Not exceeding 45 years 

2 600 


7 


8 


9 


10 


Must be in possession of a 1st Class 
or at least 2nd Class certificate of 
proficiency as Wireless Operator 
issued by the Ministry of Commu¬ 
nication, depending on passing 
of departmental examination as 
introduced in the service plus sui¬ 
tability. 

(a) No 

(b) Yes 

Two years 

Normally by promotion from the 
rank of Senior Radio Officer 
having minimum of total 5 years’ 
service as Senior Radio Officer. 
Failing that, by transfer/deputa¬ 
tion/direct recruitment. 

Must be In possession of a 1 st Class 
or at least 2nd Class Certificate of 
proficiency as Wireless Oporator 
issued by the Ministry of Commu¬ 
nication, depending on passing of 
departmental examination as in¬ 
troduced in the service plus suita¬ 
bility. 

(a) No 

(b) Yes 

Two years 

Normally by promotion from the 
rank of Radio Officer, Second 
Class having a minimum of total 
3 years’ service as Radio Officer 
Second Class. Failing that, by trans- 
fer/deputation/direct recruitment. 

(1) Graduate in Chemistry prefera¬ 
bly a 2nd Class Master’s Degree 

In pure/Applied Chemistry from 
a recognised University. 

(li) Knowledge of statutory rules 
relating to the Safety of the Port. 

(a) No 

(b) Yes 

Two years 

Direct recruitment. 

Essential: 

(i) Degree in Civil Engineering or 
equivalent. 

(ii) 1 5 y 9 rra experience in Civil Engi¬ 
neering works in a Government 
Organisation/Undertaking or Pri¬ 
vate organisation of repute. 

Desirable: 

Experience in Port & Harbour engi¬ 
neering. 

(a) No 

(b) Yes 

Two years 

Normally by promotion from the 
rank o-f Senior Executive Eng in* 
ncer having a minimum of 3 years' 
service as Senior Executive Engi¬ 
neer. Failing that, by transfer/ 
deputation/direct recruitment. 

(0 Degree in Civil Engineering or 
equivalent. 

(11) 10 years experience in Civil En¬ 
gineering works in a Govern¬ 
ment Department/Undertaking 
or a private organisation of re¬ 
pute. 

(a) N> 

(b) Yes 

Two years 

Normally by promotion from the 
rank of Junior Executive Engi¬ 
neer having a minimum of 3 years’ 
service as Junior Executive Engi¬ 
neer. Failing that by transfer/cVpu- 
tation/direct recruitment. 
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1 

2 

3 

4 

5 

6 



3. 

Junior Executive 

Engineer 

26 

I 

1560-60-2100-EB-60- 
241,0 

Non selection 

Not exceeding 

35 

years 

4. 

Assistant Engineer 

51 

I 

1060-50-12 60-EB- 
60-1680-EB-60-1980 

Selection, in 
case post is 
filled by promo¬ 
tion. 

Net exceeding 

32 

years 

3. 

Junlop Assistant 

Engineer. 

4 

U 

980-50-1330-EB 50- 
1680-50-1930] 

Selection 

Not exceeding 

45 

years 

6, 

Chief Surveyor 

2 

H 

1150-30-1400-EB- 
50-1700-EB-50-1950 

Non-selection 

Not exceeding 

35 

years 

7. 

Engineering-in-C hat ge 
Mechanica 1 Plant 

1 

II 

1130-50-1400-EB-50 

1700-EB-50-1950 

Non selection 

Not exceeding 

35 

years 










7 


8 


9 

10 




(0 Degree In Civil Engineering or (a) No 

equivalent. (b) Yes 

(10 6 years experience In Civil Engi¬ 
neering works in a Government 
Deprrtment/Undertaklng or a 
Private organis'd! m of repute. 


Two years Normally by promotion from the 
rank of Asstt. Engineer having 
a minimum of total 4 years' service 
as Asstt. Engineer. Failing that, 
by transfur/depntntinn/direct recruit- 
ment. 


Essential: (a) N) 

Degree in Civil Engineering or equi- (b) Yes 

valent. 

Desirable; 

2 years’ experience in Civil Engineer¬ 
ing works, preferably in Govern¬ 
ment Deprrtment/Undcrtakings or 
In a Private organisation of repute. 

(i) Higher Secondary. (a) No 

(ii) Licencing Civil Engineering Dip- (b) Yes 

loma from a Government recog¬ 
nised Institution. 


(ill) 10 years' experience of main¬ 
tenance and reconstruction of 
buildings, steel and re-inforced 
structures, heavy foundations, 
roads, sewerage, drainage, water 
supply etc. 


Two y:\rs By direct recruitment. 7.0% of vacan¬ 
cies may bo filled by promotion 
of Class HI Supervisory rank. 


2 years Normally by promotion from the 

ranks of Supervisor. Cierk-in- 
Charge and Overseer having a mini¬ 
mum of 10 years’ service as Super¬ 
visor, Clerk-in-Charge and Overseer 
under the C-P-T. taken, together. 
Failing that, by transfer/deputa- 
tion/direct recruitment. 


(i) Higher Secondary 

(ii) Diploma *n Surveying from a 
Government recognised Insti¬ 
tute. 

(ill) 12 years’ practical experience in 
all types of field Surveying. 

(i) Higher Secondary, 

(li) Liooncktc Mechanical Engineer¬ 
ing DipV’raa from a Government 
recognised Institute. 

(iil) 12 years in structural steel work, 
maintenance and operation of 
civil engineering constructional 
plants and equipment. 

1326 OX/85—'17 


(a) No 2 years 

(b) Yes 


(a) No 
(b) Yes 


Normally by promotion from the 
rank of Senior Survtyor having 
a minimum of 5 yoars’ service as 
Senior Surveyor. Failing that by 
transfer/deputation /direct recruit¬ 
ment. 

Normally by promotion from the 
rank of Structural Supervisor 
having 5 years' service as Structural 
Supervisor. Failing that, by trans 
fer/deputation/direct rcoruitment. 


Two years 
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8. Enginecr-in-Chargc, 


Jetty Workshop 
9, Port Diver 


10. Ship-wright Diver 


11. permanent Way 
Inspector 

12. Superintending 
Engineer (Design) 


(2 Ternpy.) (Hatdia 
& Second Hooghly 
Crossing) 


13. Senior Executive 
Engineer Design and 
Quantity). 

14, Junior Executive 
Engineer (Design St 
Quantity) 


6 

3 


2 

7 


11 

I 


1 

T 



6 


11 JO.?0-14u0-EB.?0 Non-selection 
1700-EB-J04 950. 

1150-504 400-EB-50- Nc n-selection 
1700-BB-J04 950. 

980-50-1330-EB-50- iNct applicable 
1680-EB-50-1930. 

965-50-1465-EB-50- Not--,election 
1715. 

2090-75-2790-100- Selection 
2 890 


Not rxeetding 35 years 
Not exceeding 35 years 
Not exceeding 30 years 
Not exceeding, 35 years 
Non exceeding 43 years 


1760-70-2250-EB-70- Selection Not exceeding 40 years 

x600 

1560-60-2100-EB-60- Not applicable Not exceeding 3J years 
2400. 



(i) Higher Secondary. 

(il) Licenclatc Mechanical Engineer¬ 
ing diploma from a Government 
recognised Institute. 

(iii) 12 years’ experience in structural 
steel work, maintenance and 
operation of civil engineerirg con¬ 
structional; plants and machini». 

(1) Certificate of diving from the 
Indian Navy, or any Port Orga¬ 
nisation. 

(ii) 10 years’ experience In diving work. 


(a) No 

(b) Yes 


(a) No 

(b) Yes 


(1) Certificate of diving from ladian 
Navy or any Port Organisation. 

(i) Higher Secondary 
(ii) 5 years’ experience in permanent 
way laying, maintenance, repairs 
etc. in a supervisory capacity In 
any of the Indian Railways. 


Not applicable 

(a) No 

(b) Yes 


(i) Degree in Civil Engineering or 

equivalent. 

(11) 15 years in port and harbour 
works or similar heavy engineer 
ing works out of which at least 
10 years should have been spent 
in design works. 

(i) Degree in Civil Engineering or 

equivalent. 

(ii) 12 years’ experience in port and 
harbour works or similar heavy 
engineering works of which at 
least 8 years in design works. 

(i) Degree in Civil Engineering or 
equivalent. 

(ii) 6 years' experience in port and 
harbour works or similar heavy 
engineering works out of which 
at least 4 years as design works. 


(a) No 

(b) Ye* 


(a) No 

(b) Yes 


(a) Not applicable 


9 10 

Two years Normally by promotion from the 
rank of Structural Supervisor hav¬ 
ing a minimum of 5 years, service 
as Structural Supervisor. Falling 

tint, by transfer/dcputation/dircct 
recruitment. 


Two yvars Normally by promotion from the 
rank of Shipwright Diver and 
Dressed Diver having a minimum 
of 5 years service as Shipwright 
Diver and/or Dressed Diver. Fail¬ 
ing that, by transfcr/deputatlon/ 
direct recruitment. 

Two years By direct recruitment, 


Two years Normally by promotion from the 
rank of Assistant Rrmanent Way 
Inspector having a minimum of 
5 years' experience as Assistant 
Rrmancnt Way Inspector, Failing 
that, by transfer/deputation/dircct 
recruitment. 

Two years Normally by promotion from the 

rank of Senior Executive Engineer 
(Design & Quantity) having a mini¬ 
mum of 3 years* service as Junior 
Executive Engineer (Design & 
Quantity). Failing th-^t, by transfer/ 
doputatl-m/dirtet recruitment. 

Two years Normally by promotion from the 

rank of Jr. Executive Engineer 
(Design & Quantity) having a mini¬ 
mum of total 3 years’ service as 
Jr. Executive Engineer (Design & 
Qumtity). Falling that, by trans- 
fer/dcputatiin/dircct recruitment. 

Two years By direot recruitment. 
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CHIEF MECHANICAL ENGINEER'S DEPARTMENT 

12 3 4 5 6 

1- Deputy Chief 3 I Rs. 2300-100-3200 Selection Not exceeding 40 years. 

Mechanical Engince r 

2. Senior Executive 3 I Rs. 1760-70 2250- Selection Not exceeding 35 years of ag 0 . 

Engineer (Mechanical) EB-70-2600 

3. SeniorExecutivc 1 I Rs. 1760-70-2250- Selection Not exceeding 35 Years of age. 

Engineer (Electrical) EB-70 2600 


7 8 

(i) The qualifications prescribed for (a) No 
any of the following posts (b) Yos 

(a) S -nlor Executive Engineer 
(Mechanical), 

(b) Senior Executive Engineer 
(ELctrical) and 
(o) Senior Executive Engineer 
(Marine). 

(d) Senior Executive Engineer 
(Shipyard). 

(ii) 10 years* experience in a senior 
executive position of a large 
undertaking in the mechanioal/ 
electrical/marine division. 

(i) Degree in Mechanical Engineer- (a) No 
ing or equivalent. (b) Yes 

(11) Apprenticeship for a minimum 
period of two years in a reputed 
Mechanical Engineering Work¬ 
shop. 

(iii) 5 years experience in manufac¬ 
turing oonccrns dealing with 
looomotivcs or diesel engines or 
wharf cranes svould be consider¬ 
ed as an advantage. 

(i) Degree in Boloctrioal Engineering (a) No 
or equivalent. (b) Yei 

(it) Apprenticeship for a minimum 
period of 2 years in a reputable 
electrical engineering firm and 
must have experience in cons¬ 
truction and maintenance of 
H-T. & L.T. machinery, -over¬ 
head and underground distri¬ 
bution system and workshop 
practice aud/or knowledge and 
experience in electronic circuits 
and control system or experience 
in refrigeration and air-condi¬ 
tioning. 

(.hi) Exporienoc in a responsible 
position on executive side of 
the electrical engineering divi¬ 
sion of n nrm/undertaldng for 
at least 5 years. 


9 10 

Two years Normally by promotion from the 
ranks of Senior Executive Engineer 
(Mechanical), Senior Executive 
Engineer (Eleotrical), Senior Exe¬ 
cutive Engineer (Marine) and 
Senior Executive Engineer (Ship¬ 
yard) having a minimum total of 
3 years* service in such grades. 
Failing that by transfer/deputation/ 
direct recruitment. 


Two years Normally by promotion from the 
rank of Junior Executive Engineer 
(Mechanioal) having a minimum 
total of 5 years’ service in the 
grade of Junior Executive Engineer 
(Mechanical), Failing that, by trans- 
for/deputatlon/direct recruitment. 


Two years Normally by promotion from the 
rank of Junior Executive Engineer 
(Electrical) having a minimum of. 
total 5 years’ service as Junior 
Executive Engineer (Electrical). 
Failing that by transfer/deputation/ 
direot recruitment. 
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4. Senior Executive 1 I 

Engineer (Marine)- 

5. S:ni irEx p culive 1 I 

Engin-xr(ShipyarJ). 

6 . S;nijrExecutivi- 1 I 

Engineer (Development.) 

7. Jutii or Executive 1 I 

Engl neer (Mechanical) 


Rs. 1760-70-' 320- 
EB-70-' 670 

Rs. 1760 -70-"' 50 - 
EB-70 600 
Re. 1760-70-7250- 
EB-70-7600 
Rs. 1560-60-' 100 - 
EB-60-2400 


Sslcotloa Not exceeding 35 years of 

age. 

SdrctRn Not exceeding 45 years. 

Selection Not exceeding 35 years. 

N jt applicable Not exceeding 30 years. 


7 


8 


9 


10 


(i) A. full apprenticeship in a marine 
workshop of repute. 

(ii) A first class combined Ministry 
of Transport Certificate of 
c omp-ntency (Motor & Steam). 

fill) Exp.rienc j as Chief Engineer or 
2nd Engineer for a p;ri >d fof 
three years in a Merchant vessel 
at sea. 

Desirable: 

Extra Chief of Surveyor's 
certificate. 

Essential: 

(i) Degree or Higher National certi¬ 
ficate in naval architecture or 
cquiv .lent. 

(ii) Apprenticeship for a minimum 
period of 3 years in a reputed 
shipyard and havo had practical 
experience in supervisory capa¬ 
city for at least six years in main¬ 
tenance, repairs or construction 
of Vessels, Craft etc. with ex¬ 
perience in docking and slipway 
operation. 

(iii) Knowledge of saw mill practice 
and ra >dorn electric welding 
practices. 

Desirable : 

Experience in repairs to sea¬ 
going Vesscsl. 

The quail 1c ,ti ms and experience 
prescribed for any of the following 
posts : 

(a) Sr. Executive Engineer 
(Mechanical); 

(b) Sr. Ex cutlvc Engineer 
(Electrical); 

(c) Sr.Ex.outivo Eoglaecr(Marine); 

(d) Sr. Executive Engineer 
(Shipyard). 


(a) N o 

(b) Yes 


Not applicable 


(a) No 

(b) Yes 


(I) Dagree in Mechanical EngH ..r- Not applicable. 
Ing orequiv .lent. 

(II) Apprenticeship for a minimum 
peri od of two years in a reputed 
Mechanical Engineering Work¬ 
shop. 

(iii) 3 years experience in manufac¬ 
turing concerns dealing with 
locomotives or diesel engines 
or wharf cranes would be con¬ 
sidered as an advantage. 


Two years ■ Normally by promotion from the 
rank of Junior Executive Engineer 
(Marine) having a minimum of total 
5 years’ service as Junioj Executive 
Engineer (Marin:). Failing that 
by transfer/dr putation/dinct 
recruitment. 


Two years Normally by prom 'tion from the 
grade of Junior Executive Engineer 
(Shiypard) having a minimum of 
total 5 years service as Junior Exe¬ 
cutive Engineer (shipyard). Faili- 
iug that, by transfer /6 pntation/ 
din ct recruitment. 


Tw • years Normally by promotion fm m the 
grades • >f Junior Executive Engineer 
(Mcohanioal), Junior Excoutlve 
EagiiiA.tr (Electrical) ami Junior 
Executive Enginec r (M.- rire) hav¬ 
ing a, minimum of total 3 years 1 
service in the grade of Junior 
Executive Engineer (Mechanical) 
Junior Executive Enginetr(Electri¬ 
cal) and Junior Executive Engineer 
(Marine) ns the case may be. Fail¬ 
ing that, by transfer/deputation/ 
direct recruiter nt. 

Two years By direct recruitment only. 
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firm If n»*3(i)] 


1 2 3 4 i g 

8. Junior Executive 1 I Rs. 1560-60-2100- Not applicable Not exceeding 30 years. 

Enginccr(Shipyard). EB-60-.400 

9. J uni > r Executive 1 I R>. 1560-60 100- Not applicable Not exceeding 30 year*. 

Engineer (Develop- EB 60-2400 

ment) 

10- Junior Executive I Rs. 1560-60-2100- Not applicable. Not exceeding 30 Years. 

E ngi nee r (Electrioa 1). EB-60-2400 



(i) Degree in Naval Architecture Not applicable, 
from an Indian Institute of 

Tcchnnl. gy or an Indian Uni- 
versity or Higher National cert- 
ficate in Naval Architecture 
from the U.K. or equivalent 
qualification. 

(ii) Apprenticeship for a minimum 
p;rnd of two years in a reputed 
Shipy ird and have had Practical 
Exp iri'.-noe in Sup rvisory capa¬ 
city for at least three years in 
maintenance and repairs or 
construction of vessels, craft, 
etc. with experience In Docking 
and Slipway Operation, Know- 

I dge of SiwmiH Practice and 
modern Elootrical Welding 
Practice. 

The qualifications and experience Not applicable 

pMSorlbid for any of the following 

posts: 

(a) Jr. Ex.cutivc Engineer 
(Mechanical); 

(b) Jr. Executive Engineer 
(Electrical); 

• (c) Jr, Executive Engineer(Marino); 

(d) Jr. Executive Engineer 
(Shipyard), 

(1) Degree in Electrical Engineering Net applicable, 
orcquivalcnt. 

(li) Apprenticeship for a minimum 
period of 1 years in a reputable 
electrical engineering firm and 
must obt un experience in con¬ 
structor) and mdutensnee of 
H.T. & L.T. intchinerits, over¬ 
head and underground distri¬ 
bution system end workshop 
practice and/or knowledge and 
experience in electronic circuit> 
and control system or experience 
in refrigeration -and uir-condi- 
conditioning. 

(ill) 3 years experience in a responsi¬ 
ble post on the executive side of 
the dctried engineering divi¬ 
sion in an o rgnr.isation of repute. 


9 10 


Two Years. By direct recruitment only. 


Two Years. By direct reoniknr nf only- 


Two Years. By direct recruit only 
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12 3 4 5 6 


11. JunlorExccutive 
Engineer (Marine). 

1 

l 

Rs. 1560-60-1860- 
EB-60-7220- 
EB-70-2570 

Not applicable 

Not exceeding 35 years. 

J2, Junior Assistant 

Mechanical Engineer. 

1 

I 

Rs- 1060-50-1260- 
BB-60-1680 
EB-60-1980 

Selection 

Not exceeding 30 years. 

13. Electrlo Foreman 

S 

I 

Rs. 1360-60-2100- 
EB-60-2400 

Selection 

Not exceeding 33 years. 


7 



9 



Essential : 

(0 Full apprenticeship in a marine Not applicable, 
workshop of repute. 

(ii) First class combined Ministry of 
transport Certificate of competency 
(Motor & Steam). 

(iii) Experience as Chief Engineer or 
2nd Engineer for a period of three 
years in a Merchant vessel at sea. 

Desirable : 

Extra Chief of Surveyor’s Certificate. 

(0 Degree in Mechanical Engineering (a) No. 
or equivalent, 

(li) Apprenticeship for a minimum (b) Yes. 
period of one year in a reputed 
Meohanioal Engineering Work¬ 
shop after obtaining Degree and 
must possess thorough knowledge 
on Modern production Methods. 
Pruotloalexpcrlenoe In Manufactur¬ 
ing oonoerns dealing either with 
wharf cranes of Diesel Engines 
would be considered ns advant¬ 
age. 

(0 Higher Secondary or equivalent' (a) No. 

(b) Yes. 

(il) Diploma in Electrical Engineering 
or equivalent. 

(iii) Full term recognised Apprentice¬ 
ship. 

(iv) Licences of Supervisors’ Certificate 
of Competency issued by Govern¬ 
ment of West Bengal in all parts 
excluding Mining i.e. in parts 1, 

2, 3, 4, 3, 6, 7(a), 7(b), 9,10 and 11 
or Part ‘A’ and Part ‘B* of Na¬ 
tional Certificate of Competency. 

(v) 10 year’s experience iu a super¬ 
visory capacity in a reputable 
mechauvcal or electrical workshop. 


Two years. By direct recruitment only. 


Two years. By promotion from the grade of 
Assistant Foreman or the grade 
Immediately below having a mini¬ 
mum of total 6 years sorvico In such 
grades. Falling that, by transfer/ 
doputatbn/dlrcot recruitment. 


Two years. Normally by promotion froth the 
ranks of Lift Inspector and Assis¬ 
tant Electric Foreman having • 
minimum a total 3 years’ service# 
the grade of Lift Inspector and 
Assistant Electric Foremen taken 
together. Falling that, by transfer/ 
deputation/direct recruitment. 
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1 

2 

3 

• 4 

5 

6 

14. Lift Inspector 

i 

U 

ILi. 1150-50-1400- 
EB-50-1700- 
EB-50-1950. 

Selection, 

Not exceeding 35 years. 

15. Marin v Foreman 

4 

I 

Rs. 1560-60-2100- 
EB-fiQ-2400. 

Selection 

Not exceeding 40 year*. 

16. Assistant Marine 

Foreman 

8 

11 

Rs. 1150-50-1400- 
EB-J0-1700- 
EB-JO-lgJO. 

Selection 

N°t exceeding 35 years. 








7 


8 


9 


10 


(0 Higher Secondary or equivalent; (a) No. 

(bl Yes. 

(ii) Diploma in Elcotrical Engineering 
err equivalent' 

(iii) Full term rco -gnised A.preniicc- 
ship. 

(iv) Licences of Supervisors' Certificate 
of Competency issued by Govt, 
of West Bengal in all parts exclud¬ 
ing Mining i.c. in parts 1,2, 3,4, 

5. 6. 7(a), 7(b), 9,10 and 11 or Part 
‘A* and Part 'B' of National Certi¬ 
ficate of Competency 

(v) Electrical Supervisors’ licence in 
Part 9 (Lifts) issued by Govt, of 
West Bengal or equivalent National 
Supervisor's Certificate' 

(vl) 10 year’s experience in supervisory 
capacity in a reputable raeobanloal 
orcleotrloal workshop. 

(1) Higher Secondary or equivalent' (a) No 

(b) Yes. 

(10 Diploma in Mechanical or Electri¬ 
cal Engineering or equivalent- 

(111) Full apprenticeship in a Marine 
Workshop of repute. 

(iv) MOT Certificate of Competency 
at least 2nd Class (Combined) or 
Steam or diesel' 

(v) 10 year's experience in supervisory 
capacity in a marine workshop of 
repute. 


Two years. Normally by promotion from the 
rank of Asstt. Electric Foreman 
having minimum of total 5 years' 
service in the rank of Asstt, Electric 
Foreman. Failing that, by transfer/ 
deputation/dircOt recruitment. 


Two yours. Normally by promotion from the 
grade of Assistant Marino Foreman 
having a minimum f total 5 years 
service in the grade of Assistant 
Marino Foreman. Failing that, by 
tranfsor/dt putation, d irect recruit- 
mont. 


(i) Higher Secondary or equivalent; (a) No 

(il) Diploma in Mechanical and Elec- (b) Yes. 
trioo.1 Engineering orequivalent- 
(ill) Full period of Apprenticeship in 
a marine workshop or repute • 

(iv) MOT Certificate of Competency 
at least 2nd Class (Combined) or 
Steam or Diesel- 

(v) 5 years’ experience in supervisory 
oapacity in a marine workshop of 
repute. 


Two >«4rs. Normally by promotion from the 

rank of Certified/uncertified in 
Asistant Foreman in the ratio of 1 :l 
having a minimum of total 5 year’s 
service in the rank of Assistant 
Foreman, Failing that by transfer/ 
deputation/d irect recruitment. 






(0 Higher Secondary or equivalent' (a) No 

(U) Diploma In Mechanioal and Elec- (b) Yea. 
trioal Engineering i r equivalent 
with ship design and drawing as 
one of the subjects' 

(Hi) Full Apprenticeship in a reputed 
shipyard engaged in cjstruction of 
marine crafts- 

(Iv) 10 year’s experience as a Ship¬ 
wright In a shipyard of repute. 

(I) Higher Secondary or equivalent' (a) No 

(H) Diploma In Machanical and Eltc- (b) Yes. 
trical Engineering or equivalent 

with ship design and drawing as 
one of the subjects., 

(Hi) Full apprenticeship in a reputed 
shipyard engaged in construction 
of marine craft - 

(iv) 10 years’ experience In a super-, 
virsory capacity in a shipyard of 
repute- 

(0 Higher Secondary or equivalent- (ft) No 

(ii) Diploma In Mechanic! and Elec- (b) Yes. 
trical Engineering or equivalent 
with ship design and drawing as 
one of the subjects' 

(ill) Full apprenticeship in a shipyard 
of repute- 

(iv) 5 years’ experience in supervisory 
capacity in a shipyard of repute. 

(I) Higher Secondary or equivalent* (a) No 

(ii) Diploma in Machanical and Elec- (b) Yes. 
trical Engineering or equivalent' 

(iii) Full apprenticeship in a Workshop 
of repute' 

(iv) 10 years’ experience in a super¬ 
visory capacity in a workshop of 
repute preferably dealing with 
Mobile Cargo Handling appliances, 

(j) Higher Secondary or equivalent' (a) No 

(ii) Diploma in Mechanical and F.lec- (b) Yes. 
trical Engineering or equivalent- 

(111) Full apprenticeship in a workshop 
of repute 1 

(Iv) 10 years* experience in respon¬ 
sible capacity in a workshop of 
repute preferably dealing with 
various types of Dicse! Engines 
including Marine Diesel Engines of 
high horse powerorDicse) Engines 
of Diesel Locomotives etc. 



Two years. Normally by promotion from the rank 
of Ship-wright having a minimum 
of total J years’service in the rank 
of shipwright.! Failing that, by 
transfer/deputation/direct recruit- 
mont. 


Twe years. Normally by pnnnotlon from the rank 
of Shipyard Foreman having a 
minimum of total J years’ servioe of 
Ship yard Foreman. Failing that, 
by transfer/dcputition/dircct rec¬ 
ruitment. 


Two years. Normally by promotion from the rank 
of As.istant Foreman having a 
minimum of total 5 years’ 
service in the rank of Assistant 
Forem in. Failing that, by trans¬ 
fer/!!. ;patatlm/dfact recruitment. 


Two years- Normally by promotion from the 
rank of Second Engineer, Mobile 
Cargo Handling Equipment in the 
Diesel Panel, having a minimum 
of total 5 years’ service in the rank 
of Soocond Engineer, Mobile 
Cargo Handling Equipment' Fail¬ 
ing that, by transfer/deputation/ 
direct recruitment. 

Two years. Normally by promotion from the 
rank of Second Engineer, Mobile 
Cargo Handling Equipment in the 
Diesel Panel, having a minimum of 
total 5 years' service in the rank of 
Sec >nd Engineer, Mobile Cargo 
Handling Equipment. Failing that, 
by transfer/deputation /direct re¬ 
cruitment. 
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22. Second Engineer, 3 II 

Mobil© Cargo Handling 
Equipment. 

23. Senior Enginoer-in- 1 I 

Charge (Dock Loco). 

24. Loco Foreman. I I 

25. Assistant Loco 2 II 

Foreman. 


Rs.l 150-50-1400-EB- Selection. Not exceeding 32 y c ar«, 

50-1700-EB-50-1950 


Rs. 1560-60-2100- 
EB-60-2400 

Rs.1560-60-2100- 
EB-60-2400. 

Rs. 1150-50-1400-EB- 
50-1700-EB-50-1950 


Selection. 

Not 

Selection. 

Not 

Selection. 

Not 


exceeding 40 years, 
exceeding 35 years, 
exceeding 32 years. 


7 


8 


9 


10 


(i) Higher Secondary or equivalent; (a) No. 

(ii) Diploma in Mechanical and Elec- (b) Yes. 
trical Engineering or equivalent; 

(hi) Full apprenticeship in a work¬ 
shop of repute; 

(iv) 5 years’experience in supervisory 
capacity in a workshop of repute 
particularly in a workshop dealing 
with Mobile Cargo Handling 
equipments. 

(i) Higher Secondary or equivalent; (a) No. 

(ii) Diploma in Mechanical and Elec- (b) Yes. 
trical Engineering or equivalent; 

(iii) Full apprenticeship in a Railway 
workshop; 

(iv) 10 years' experience in super¬ 
visory capacity in a railway work¬ 
shop of repute carrying out re¬ 
pairs and maintenance including 
POH of Steam and Diesel Loco¬ 
motives. 

(i) Higher Secondary or equivalent; (a) No. 

(ii) Diploma in Mechanical and Elec- (b) Yes. 
trical Engineering or equivalent; 

(iii) Full apprenticeship in a Railway 
workshop; 

(iv) 10 years’ erqi-iiv-s hi super¬ 
visory capacity in a railway work¬ 
shop of repute carrying out re¬ 
pairs and maintenance including 
POH of Steam and Diesel Loco¬ 
motives. 

(i) Higher Secondary or equivalent; (a) No. 

(ii) Diploma in Mechanical and Eloc- (b) Yes. 
trical Engineering or equivalent; 

(iii) Full apprenticeship ; n a Railway 
workshop; 

(iv) 5 years’ experience in supervisory 
capacity in a railway workshop 
of repute carrying out repairs 
and maintenance including POH 
of Steam and Diesel Locomotives. 


Two years. Normally by promotion frem the 
rank of Assistant Plant Foreman 
having a minimum of total 5 years’ 
service in the rank of Assistant 
Plant Foreman. Failing that, by 
transfer/deputation/direct recruit¬ 
ment. 


Two years. Normally by promotion from the 
rank of Loco Foreman, Docks 
having a minimum of total 5 years’ 
sorvico in the rank of Loco Fore¬ 
man, Docks. Failing that, by 
transfor/dpuiation/direct recruit¬ 
ment, 


Two years. Normally by promotion from the 
rank of Assistant Loco Foroman 
having a minimum of total 5 years’ 
service in the rank of Assistant Loco 
Foreman. Failing that by transfer/ 
deputation/direct recruitment. 


Two years. Normally by promotion from the 
grade of Power Controller haring 
a minimum of total 5 years scrvlco 
as Power Controller. Failing that, 
by transfer/dcputai ion/direct re¬ 
cruitment. 
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26. Foreman, Fitting 

Shop, Machine Shop, 

New Machine Shop & 
Fitting Shop Sc Wagon 
Shop. 

3 I 

Rs. 1560-60-2100- 
EB-60-2400. 

Selection. 

Not exceeding 35 years. 

27. Mill-wrlght Foreman. 

1 I 

Rs.l 560-60-2100- - 
EB-60-2400. 

Selection. 

Not exceeding 35 years. 

28. Engineer-in-Charge, 

Chain Testing House. 

1 II 

Rs.l 150-50-1400- 
EB-50-1700-EB-50 
1950. 

Selection. 

Not exceeding 35 yoars. 


7 


8 


9 


10 


(i) Higher Secondary or equivalent; (a) No. 

(11) Diploma in Mechanical and Ele- (b) Yes 
ctrlcal Engineering or equivalent; 

(Hi) Full apprenticeship in a work¬ 
shop of repute; 

(iv) 10 years’ experience in a work¬ 
shop of repute covering fitting 
shop, machine shop etc. 


Two years. Normally by promotion from the 
ranks of Assistant Foeman in the 
respective Shops having a minimum 
of total 5 years’ service in such 
grades. The post of Foreman, 
Wagonshop will be filled by pro¬ 
motion from the rank of Assistant 
Foreman of the Boiler Panel and 
the Workshop General Panel, 
having a minimum of total 5 years’ 
service In the grade of Assistant 
Foreman. If suitable Assistant 
Foreman of these panels are not 
available the post will be filled by 
promotion from the grade of 
Chargehand of the Boiler and the 
Workshop General panel having 
a minimum of total 5 years’ service 
In the grade of Chargehand. Failing 

that, by transfer/dcputation/direct 
recruitment. 


(1) Higher Secondary or equivalent; (a) No. 

(ii) Diploma in Mechanical and (b) Yea. 
Electrical Engineering or equiva¬ 
lent; 

(lii) Full apprenticeship in a workshop 
of repute; 

(iv) 5 years’ experience in supervisory 
capacity in a Millwright Shop of 
a large workshop. 

(i) Higher Secondary or equivalent; (a) No. 

(ii) Diploma in Mechanical and Elec- (b) Yes. 
trical Engineering or equivalent; 

(lii) pull apprenticeship in a workshop 
of repute; 

(iv) 5 years’ experience in an organi¬ 
sation dealing with manufacture 
of chains and wire ropes. 


Two years. Normally by promotion from the 
rank of Assistant Foreman naving 
a minimum of total 5 year;' service 
in the grade of Assistant Foreman. 
Failing that, by transfer/deputation/ 
ddirect recruitment. 


Two years. Normally by promotion from the 
grade of Assistant Foreman la the 
Workshop Panel having a minimum 
of total 5 years’ service in the grade 
of Assistant Foreman. Failing 
that, by transfer/dcputation/direct 
recruitment. 



*rrar nn aw : waTHTdr 


139 


[*TFT H—'SFT 3(i)] 


1 2 

3 

4 

5 

6 

29. Foreman, Blacksmith 1 

Shop. 

I 

Rs. 1560-60-2100- 
EB-60-2400. 

Selection. 

Not exceeding 35 years. 

30. Foreman, Pattern and 1 

Foundry Shop 
(Moulder Foreman) 

I 

Rs. 1560-60-2100- 
EB-60-2400. 

Selection. 

Not exceeding 35 years. 

31. Foreman, Boilershop 1 

l 

Rs. 1560-60-2100-EB-60- 
2400. 

Selection. 

Not exceeding 35 yeafs. 

32, Senior Engineer-in- 1 

Charge (Workshop) 

I 

Rj. 1 560-60-2100-EB-60- 
2400 

Selection 

Not exceeding 40 years. 

33. General Foreman. 1 

I 

Rs. 1560-60-2100-BB- 
60-2400 

Selection. Not exceeding 40 years. 


7 


8 _ __ 

9 

10 

(i) Higher Secondary or equivalent; 

(ii) Diploma in Mechanical and Elec¬ 
trical Engineering or equivalent; 

(iii) Full apprenticeship in a workshop 

(a) No. 

(b) Tea. 

Two years. Normally by promotion from tho 

rank of Assistant Foreman, Black¬ 
smith Snop, having a minimum of 
total 5 years’service in tho rank of 


of repute; 

(iv) 10 years’ experience in super¬ 
visory capacity in a heavy forging 
shop engaged in Shackles, Swivels 
etc. 


Assistant Foreman. Failing that, 
by transfer/deputation/direct rec¬ 
ruitment. 


(i) higher Secondary or equivalent; (a) No. 

(ii) Diploma in Mechanical and Elec- (b) Yes. 
trical Engineering or equivalent; 

(iii) Full apprenticeship in a workshop 
of repute; 

(iv) t0 years' experience In super¬ 
visory capacity in a Foundry in¬ 
cluding Pattemahip, 

(i) Higher Secondary or equivalent; (a) No. 

(ii) Diploma in Mechanical and (b) Yes. 
Electrical Engineering or equiva¬ 
lent; 

(iil) Full apprenticeship in a work¬ 
shop engaged in overhaul of loco 
and marine boilers; 

(iv) 10 years’ experience in an organi¬ 
sation engaged in manufacturing 
and repairing of loco and marine 
boilers. 

(i) Higher Secondary or equivalent; (a) No. 

(ii) Diploma in Mechanical and Elec- (b) Yes. 
trical Engineering or equivalent; 

(iii) Full apprenticeship in a recogni¬ 
sed workshop; 

(iv) 10 years’ experience in a super¬ 
visory capacity in a workshop of 
repute. 

(i) Higher Secondary or equivalent; (a) No. 

(ii) Diploma in Mechanical and (b) Yes. 
Electrical Engineering or equiva¬ 
lent; 

(iii) Full apprenticeship in a work¬ 
shop of repute; 

(iv) 10 years’ experience in a work¬ 
shop covering Fitting Shop, 

Machino Shop. 


Two years. Normally by promotion from tho 
rank of Assistant Foreman, Pattern 
Shop, having a minimum of total 
5 years’ service in the rank of 
Assistant Foreman. Failing that 
by tmnsfer/depuiation/direct recruit¬ 
ment. 

Two years. Normally by promotion from the 
rank of Assistantroreman, Boiler 
Shop, having a minimum of total 
8 years’ service in the rank of 
Assistant Foreman, Boiler Shop. 
Failing that by transfer/deputation 
direct recruitment. 


Two years. By lateral transfer from tho grade of 
General Foreman. Failing that, by 
transfer/deputation i.iroct recruit 
ment. 


Two years. Normally by promotion from the 
rank of Foreman in the Workshop 
Panel having a minimum of total 
5 years’ service in tho rank of 
Foreman. Failing tha t, by tranifcr/ 
deputation/direct recruitment. 
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34. Second Engineer, 

1 

II 

1150-50-1400-EB- Selection 

Not exceeding 32 years. 

KGD/ORJ and Dock 
Basin Machinery and 
Planner-Workshop, 
Engineer-in-Charge 
Circulating Pump 
under Dock Basin 
Machinery. 

1 


50-1700-EB-50-1950 


33. Engineer in-Charge, 

2 

I 

1560-60-2100-EB-60- Selection. 

Not exceeding 35 years. 

Hydraulic Power 

Station, Netaji Subhas 
Dock Sc Dock Basin 
Machinery. 



2400 


36. Outdoor Foreman 

1 

I 

1560-60-2100-EB-60- Selection 
2400 

Not exceeding 35 years. 


7 8 9 10 


(i) Higher Secondary or equivalent; (a) No, 

(ii) Diploma iu Mechanical and (b) Yea. 
Electrical Engineering or equiva¬ 
lent; 

(ii!) Full apprenticeship in a rccogni- - 
sed workshop. 

(iv) 5 years’experience in supervisory 
capacity in a workshop engaged in 
manufacture an 4 repair of heavy 
hydraulic structures and pumping 
machinery. 

(i) Higher Secondary or equivalent; (a) No. 

(ii) Diploma in Mechanical and (b) Yes. 
Electrical Engineering or equiva¬ 
lent; 

(iii) Full apprenticeship in a recogni¬ 
sed workshop; 

(iv) 10 years' experience in supervi¬ 
sory capacity in a workshop enga - 
gaged in manufacture and repair 
of heavy hydraulic structures and 
pumping machinery. 

(i) Higher Secondary or equivalent; (a) No. 

(ii) Diploma in Mechanical and (b) Yes. 
Electrical Engineering or equiva¬ 
lent ; 

(iii) Full apprenticeship in a recogni¬ 
sed workshop; 

(iv) 10 years’ experience in super¬ 
visory capacity in a workshop 
engaged in manufacture and re¬ 
pair of heavy hydraulic structures 
and pumping machinery. 


Two years. Normally by promotion from the 
ranks of Second Rngineci, Crane 
Panel, Second Engineer Pump 
Panel and Asstt. Foreman Work¬ 
shop Panel having a minimum of 
total 5 years’ service in such ranks. 
Failing that by transfer/deputation/ 
direct recruitment. 


Two years. Normally by promotion from the 
rank of 2nd Engineer in the Pump 
Panel having a minimum of total 
5 years’ service in the grade of 
Second Engineer. Failing that, by 
transfer/deputation/direct recruit¬ 
ment. 


Two years. Normally by promot’on from the 
rank of Second Engineer in the 
Pump Panel having a minimum of 
total 5 yoars’service in the grade of 
Second Engineer, Failing that, by 
transfer/deput ation/d irect recruit¬ 

ment. 
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37. Engineer-in-Charge, 
GRJ & NSD & 
Engineer-in-Charge, 
Hydraulic Station, 
K.P.D. 

3 

I 

1560-60-2100-EB-60- Selection 

2400 

Not exceeding 35 years. 

38. Inspecting Engineer. 

t 

I 

1560-60-2100-EB-60- Selection 

2400 

Not exceeding 35 years. 

39. Engineer-in-Charge, 
Mechanical Coal 
Loading Plant. 

1 

II 

1150-50-1400-EB-50- Selection 

1700-EB-50-1950 

Not exceeding 35 years., 

10. Engineer-in-Charge, 
Jcety Engine House. 

1 

II 

1150-50-1400-EB-50- Selection 
1700-EB-50-1950 

Not exceeding 35 years. 


7 


8 


9 


10 


(i) Higher Secondary or equivalent; 

(ii) Diploma in Mechanical and 
Electrical Engineering or equiva¬ 
lent; 

(iii) Full apprenticeship in a recogni¬ 
sed workshop; 

(iv) 10 years’ experience in supervi¬ 
sory capacity in a workshop enga¬ 
ged in ms nufacturc and repairs of 
various types of cranes and other 
mobile cargo handling equipments. 

(i) Higher Secondary or equivalent; 

(li) Diploma in Mechanical and 
Eleotricnl Engineering or equiva¬ 
lent; 

(iii) Full apprenticeship in a recogni¬ 
sed workshop; 

(iv) 10 years’ experience in supervi¬ 
sory capacity in a workshop enga¬ 
ged in manufacture and repairs 
of various types of cranes and 
other mobile cargo handling equi¬ 
pment^. 

(i) Higher Secondary or equivalent; 

(ii) Diploma in Mechanical and 
Electrical Engineering or equiva¬ 
lent; 

(iii) Full apprenticeship in a recogni¬ 
sed workshop; 

(iv) 5 years’ experience in supervisory 
capacity in a Mechanical Work¬ 
shop of repute. 

(0 Higher Secondary or equivalent; 

(ii) Diploma in ^Mechanical and 
Electrical Engineering or equiva¬ 
lent; 

.(iii) Full apprenticeship in a recogni¬ 
sed workshop; 

(iv) 5 years’ experience in a super¬ 
visory capacity in a workshop 
engaged in operating, maintaining 
and repairing of Hydraulic plant, 
pumps,« anes etc. 


(a) No Two years. 

(b) Yes 


(a) No Two years- 

(b) Yes 


(a) No Two years. 

(b) Yes 


(a) No Two years. 

(b) Yes 


Normally by promotion from the rank 
of Second Engineer in the Senior 
Scale i.c. Rs. 1080—1580 having a 
minimum of 5 years’ service in 
the said scale. Failing that by 
transfer/deputation/direct recruit¬ 
ment. 


By transfer from the rank of Engineer- 
in-Charge in the Crane Section. 
Failing that by transfor/deputation/ 
diiect recruitment. 


Normally by promotion from the 
rank of 2nd Engineer in the Crane 
Panel in the W.R.C. pay scale of 
Rs. 750 —1100 having a minimum of 
total 5 years' service in the said 
rank. Failing that, by transfer/ 
deputation/direct recruitment. 


Normally by promotion from the 
rank of 2nd Engineer in the Crane 
Panel in the W.R.C. pay scale of 
Rs. 750-1100 h iving a minimum of 
total 5 years’ service in the said 
rank. Failing that, by transfer/ 
deputation/direct recruitment. 
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41. Foreman-in-Cha rge 1 

(Workshop apprentice) 

II 

1130-50- 1400-EB-50- 
1700-EB-50-I9S0 

Selection 

Not exceeding 35 years. 

42. Senior Englncer-in- 1 

Charge (Grain Un- 

1 

1560-60-2100-EB- 

60-2400 

Non Selection 

Not exceeding 40 years. 

loading) 

43. Engineer-in-Cbargo, 1 

Central Transport 

I 

1560-60-2100-EB- 60- 
2400 

Selection 

Not exceeding 35 years. 

Section 

44. Head Train Examiner 1 

n 

1150-50-1400-EB-50- 
1700-EB-50-1950 

Selection 

Not exceeding 35 year 


7 8 9 10 


(i) Higher Secondary or equiva lent; (a) No 

(il) Diploma in Mechanical and (b) Yes 
Electrical Engineerlg or equiva¬ 
lent; 

(iii) Pull apprenticeship in a recogni¬ 
sed workshop; 

(iv) 5 years’ experience in a supervi¬ 
sory capacity in a workshop of 
repute. 

Desirable : 

Experience in training or apprentices. 

(i) Highor Secondary or equivalent; (a) No 

(ii) Diploma in Mechanical and (b) Yes 
Electrical Engineering or equiva¬ 
lent; 

(ill) Full apprenticeship in a recogni¬ 
sed workshop; 

(iv) 10 years’ experience in a supervi¬ 
sory capacity in a workshop of 
repute engaged in manufacture 
and repair of various types of 
cranes, mechanical cargo hand¬ 
ling plant etc. 

(i) Higher Secondary or equivalent; (a) No 

(ii) Dlplorn t in Msch mic-al and Elec- (b) Yes 
trioal Engineering or equivalent; 

(iii) Full apprenticeship in a recogni¬ 
sed workshop; 

(iv) 10 years’ experience in a super¬ 
visory capacity in a workshop 
engaged ill operation, repairs and 
maintenance of diil'erent kinds of 
motor vehicles (Petrol and Diesel). 

(i) Higher Secondary (»r equivalent; (a) No 

(ii) Full training course in a Railway (b) Yes 
System in Train examining work 

and Sicklincs; 

(iii) 10 years’ p jst-training experience 
in a Railway System in Train 
examining work and Sicklincs. 


Two years. Normally by promotion from the 
rank of supervisory Foreman, 2nd 
Engineer, Power Controller, except 
HTXR, Shipwright Marine and 
Electrical Sections having a mini¬ 
mum of total 5 years service in such 
rank. Failing that, by transfer 
deputation/direet recruitment. 


Two years. Normally by promotion from the 
rank of Inspecting Engineers havinS 
a minimum of total 5 years service 
in the rank of Inspecting Engineer. 
Failing that, by transfer/deputation/ 
direct recruitment. 


Two years Normally by promotion from the 
grade of Second Engineer, Central 
Transport Section having a mini¬ 
mum of total 5 years’ service as 
2nd Engineer, Central Transport 
Section and Assistant Garage 
Supdt. taken together. Failing 
that, by transfcr/depuutlon/dirtct 
recruitment. 

Two years. Normally by promotion from the 
rank of Train Examiner Grade- L 
having a minimum of total 5 
years’ service in the grade of Train 
Examiner, Grade I. Failing that, 
by transfer/deputation/dircct recruit¬ 
ment. 
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11 F') r.;ma n (Co- ordino- 1 

tion) 

II 

1150-50-1400-EB-50- 
1700-EB-50-1950 

Selection Not exceeding 35 years. 

15. E agiix r-In-Chargc, 9 

Crane Vessels & Jet 

Dredger, Jharana & 

Relieving Engineer. 

II 

9SO50-1330-EB-5O- 
I68O-EB-J0-193O 

Selection Not 

excuc’ijig 35 Vtrr*-. 

47. Englncer-in-Charge, 1 

Drawing & Design 

I 

1560-60-2100-EB- 
60-2400 

Selection 

35 years 

4S. Senior Progress Assis- 1 

tant. 

I 

1560-60-2100-EB- 
60-2400 

Selection 

Not exceeding 35 years. 

49. Establishment Officer. 1 

I 

1060-50-1260-EB- 

60-1680-EB-60- 

1980 

Not applicable 
except in case 
post is filled by 

Not exceeding 40 years, 


promotion. 


7 


8 


9 


10 


(0 Higher Secondary or equivalent; (a) No 
(li) Diploma in Mechanical and Elec- (b) Yes 
trioal Engineering or equivalent; 

(fii) Full apprenticeship in a recogni¬ 
sed workshop; 

(iv) 5 years’ experience in a large 
workshop engaged in maintenance 
of mobile cargo handling equip¬ 
ments. 

(i) High r Secondary or equivalent; (a) No 

(ii) Dipbma in Mechanical and Elec- (b) Yes 
trlcal Engineering or equivalent; 

(iii) Full apprenticeship in a mechani¬ 
cal workshop of repute; 

(iv) MOT Certificate of Competency 
at least 2nd Class (Combined) or 
Steam/Diesel. 

(i) HigherSjeondaryorequivalent; (a) No 
(H) Diploma In Mechanical and Flee- (b) Yes 
trlcal Engineering or equivalent; 

(iii) Full apprenticeship in a mechani¬ 

cal workshop of repute; 

(iv) 10 years’ experience in Ship’s 
drawing and design/naval archi¬ 
tecture. 

(i) Higher Secondary or equivalent; (a) No 
(II) Diploma in M'- ohanical and Elec- (b) Yes 
trical Engineering or equivalent; 

(iii) Full apprenticeship in a mechani¬ 
cal workshop of repute; 

(iv) 10 years’ experience in a supervi¬ 
sory capacity in a workshop of 
repute- 

A Diploma in Social Welfare (Labour (a) No 
Welfare) with three years experience (b) Yes 
in dealing with labour problems. 

01 - 

Graduate in any discipline with at 
least 10 years’ experience In dealing 
with personnel matters. 


Two years Normally by promotion from the 
rank of Assistant Diesel Shop 
Foreman and Assistant Foreman 
having a minimum of total 5 years 
service in such ranks. Failing 
that, by tran&fer/dcputation/direct 
recruitment. 


Two years By direct recruitment provided that 
departmental candidates possessing 
the requisite qualifications mentio¬ 
ned in column 7 will also be 
considered. Failing that, by trans¬ 
fer/deputation. 


Two years Normally by promotion from the 
rank of Senior Mechanical Draught¬ 
sman having a minimum of total 
5 years’ service in the rank of 
Senior Mechanical Draughtsman- 
Failing that, by transfer/deputation/ 
direct recruitment. 

Two years Selection from Technical Supervisory 
staff of all panels excepting 
Train Examination Staff, down 
qualification and experience 


Two years By direct recruitment. Clericrl Su¬ 
pervisory staff of the Department 
having a minimum of total 20 
years’ service in the olerical cadre, 
of whioh 5 years in the grade of 
Head Clcrk/Hcnd Assistant and/or 
Office Superintendent, may also be 
considered. 
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1 

2 

3 

4 

5 

6 



SHIP REPAIR 

complex department 


1. Manager (Administra- 

1 

I 

2300-100-3700 

Selection 

N'vt exceeding 45 years. 

tion & Planning) 






2. Manager (Technical) 

1 

I 

2300-100-3200 

Not applicable 

Not exceeding 45 years. 

3. Dy. Manager 

1 

I 

1760-70-2250-EB- 

Selection 

Not exceeding 45 years. 

(Dry Docks) 



70-2600 



4. Sr. Asstt. Manager 

1 

I 

1560-60-2100-EB- - 

Selection 

Not exceeding 40 years. 

(K.P. Dry Docks) 



60-2400 




7 


8 


9 

10 


(i) A First or Second Class Honours (a) 
Degree in any discipline ora First (b) 

Class Degree where the concer¬ 
ned University does not offer 
Honours Course or a Chartered 
Accountant; 

(ii) 12 years’ experience in an execu¬ 
tive position of which 5 years 
should be in dealing with person¬ 
nel matters in a large organisation. 

Essential : (a) No 

(i) First Class M.O.T. Certificate (b) Yes 

(Combined); 

(ii) Knowledge of ship construction 
and Dry Dock machineries and 
ship repairing and Dry Dock 
facilities; 

(iii) 10 years’ experience of which at 
least 5 years should be in ship 
construction/ship building/ship 
repairs etc. in an org misation of 
repute- 

Desirable : 

(i) Knowledge in procurement of 
materials/purchase procedures; 

(ii) Knowledge of labour handling. 

(i) B.Sc. or B. Tech. Degree in Naval (a) 
Architecture or should have ser- (b) 
ved a full time 5 years’ apprenti¬ 
ceship as a Shipwright or a large 
recognised shipyard or a large 
Ship-repairing yard and pass.ed 

the prescribed examination; 

(ii) Experience in a responsible posi¬ 
tion in a large ship-building or 

shio-’-epairing yard and have ex¬ 
perience in a Slip-way hauling and 
launching and dry docking of ves¬ 
sels. 

(iii) Experience as a Shipwright for 
a period of at least 8 years. 

(i) B.Sc. or B.Tech. Degree in Naval (a) No 
Architecture or should have ser- (b) Yes 
ved a full time 5 years appren¬ 
ticeship as Shipwright in a large 
recognised Shipyard or a large 
Shiprepairing Yard and passed 
the prescribed examination. 

(iii Experience in a responsible posi¬ 
tion in a large ship building or 
ship-repairing yard and have 
experience in a Slipway hauling 
and launching and dry docking of 
vessels. 

(iii) Experience as Shipwright for a 
Period of at least 5 years. 


No 

Yes, but existing officers from 
other departments fulfilling the 
requirements mentioned in column 
10 and having aptitude for admi- 
nistrative/personnel work need 
fulfil the condition at item (ii). 


Two years By transfer of an officer with requi¬ 
site qualifications mentioned in 
column 7 from any department 
serving in pay scale not below 
Rs. 1760-70-22 50-EB-70-2 600. 
Failing that by deputation/direct 
recruitment. 


Two years By direct recruitment. 


No 

Yes 


Two years 


Normally by transfer from the 
rank of Sr. Asstt. Manager 
(K.P. Dry Docks) and Sr. 
Asstt. Manager (N.S. Dry Docks) 
having a minimum of total 5 
years’ service in those grades. 
Failing that by transfer/Depu- 
tation/direct recruitment. 


Two years 


Normally by promotion from the rank 
of Asstt. Manager (Dry Docks). 
Failing that by transfer/deputaiion/ 
direct recruitment. 
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1 

2 

3 

4 

5 

6 

5. Sr. Asstt, Manager 
(K.P. Dry Docks) 

i 

I 

1560-60-2100-EB- 
60-2400 

Not applicable 

Not exceeding 40 years 

6 . Assistant Manager 

3 

I 

1560-60-2100-EB- 

60-2400 

Not applicable 

Not exceeding 30 years 

7, Assistant Manager 
(Mechanical) 

l 

1 

1 560-60-2100-EB- 
60-2400 

Not applicable 

Not exceeding 30 yeat: 


7 


8 


9 


10 


(i) B.Sc. or B. Tech. Degree In Naval Not applicable 

Architecture or should have ser¬ 
ved a full time 5 years apprenti¬ 
ceship as Shipwright in a large 
recognised Shipyard or a largo 
Ship-repairing Yard and passed 
the prescribed examination, 

(ii) Experience in a responsible posi¬ 
tion in a large ship building or 
ship-repairing yard and have ex¬ 
perience in a Slipway hauling and 
launching and dry docking of ve¬ 
ssels, 

(iii) Experience as Shipwright for a 
period of at least 5 years. 


(i) B.Sc, or B. Tech. Degree in Naval (a) No 

Architecture or should have ser- (b) Yes 

ved a full time 5 years apprenti¬ 
ceship as Shipwright in a large 
recognised Shipyard or a largo 
ship-repairing Yard and passed 
the prescribed examination; 

(ii) Experience in a responsible posi¬ 
tion in a large ship building or 
ship-repairing yard and have ex¬ 
perience in a Slipway hauling and 
launching and dry docking of 
vessels; 

(iii) Experience in Drawing Office For 
at least 3 years. 


Two years Normally by promotion from the i ank 
of Asstt. Manager (Dry Docks). Failing 
that by transfer/deputation/diuct 
recruitment. 


Two years By direct recruitment 


Essential : (a) No • Two years By direct recruitment 

(i) Degree in Mechanical Engineer- (b) Yes 

Ing or equivalent; 

(ii) 5 years’ work experience after 
graduation in a Class I post In a 
Govt. Department/Public Sector 
Undertaking or in an executive 
post in a private engineering or¬ 
ganisation of repute. 

Desirable: 

Proven experience in diesel engines, 
wharf cranes etc. 


1326 GI/8S -19 
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8. Assistant Manager 1 1 

(Electrical) 

9. Assistant Manager 1 I 

(Civil) 

10. Assistant Manager 1 I 

(Stores) 

11. Junior Assistant I [ 

Manager (Mechanical) 


1560-60-2100-EB* Not applicable Not exceeding 30 yeais. 

60-2400. 

1 J60-60-2100-F.B- Not applicable Not exceeding 30 years. 
60-2400. 

1560-60-2100-EB- Not applicable Not exceed inn 35 year', 
60-2400. 

1060-50-1260-EB-60- Not applicable 
1680-EB-60-1980. 


7 


8 



Essential: 

(i) Degree in Electrical Engineering 
or equivalent; 

(ii) 5 years’ experience after gradua¬ 
tion in a Class 1 post in a 
Govt. Department or a Public 
Undertaking or in an executive 
post in a private engineering 
organisation of repute. 

Desirable: 

Experience in construction and main¬ 
tenance of H.T. and L.T. machineries, 
overhead and underground dis¬ 
tribution system and workshop 
practice and/or knowledge and ex¬ 
perience in electronic circuits and 
control system or experience in refri¬ 
geration and air-conditioning. 

(i) Degree in Civil Engineering or 
equivalent; 

(ii) 5 years’ work experience after 
graduation in a Class I post in 
a Government Department or in 
a Public Sector Undertaking or in 
an executive post in a private or¬ 
ganisation of repute. 

(i) Degree in any discipline. 

(ii) Degree or Diploma in Materials 
Management or a Degree or Dip¬ 
loma in Management with Mater- 
rials Management as special sub¬ 
ject from a University or an Ins¬ 
titution. 

(iii) 5 years’ experience in a large 
organisation in procurement, dis¬ 
tribution, inventory control etc. 
of materials including Engineer¬ 
ing Stores. 

Degree in Mechanical Engineering 
or equivalent, 

Desirable: 

2 years' experience in a Class I post 
in a Government Department or in 
a Public Sector Undertaking or in 
an executive post in a private or¬ 
ganisation of repute. 


(a) No 

(b) Yes 


(a) No 

(b) Yes 


(a) No 

(b) Yes 


(a) No 

(b) Yes 


9 ID 


Two years By direct recruitmen 


Two years By direct recruitmenl. 


Two years By direct recruitmenl. 


Two years By direcl recruitment. 
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1 


3 


4 


5 


6 


12. Deputy Chief l 

Accounts Officer. 

13. Inspectar of 1 

Accounts 


1. Dy Chief Hydraulic 1 

Engineer. 

2- Engiuecr-on-Special 1 

Duty. 


1 

II 


1760-70-2250-EB- Not applicable. Not exceeding 35 ycais 
70-2600. 

965-50-1465-EB- Not applicable Not exceding 45 years. 
50-1750 


HYDRAULIC STUDY DEPARTMENT 

I 2090-75-2390-100- Selection 

2890. 

I 2300-100-3200. Not applicable 


Not exceeding 45 years. 
Not exceeding 45 years. 


7 

8 

• 9 

10 

(i) A Chartered Accountant or an 

MBA in Finance or Master in 

Commerce with specialisation 
in Accountancy and Auditing. 

(ii) 10 years’ experience in a responsi¬ 
ble position dealing with finance, 
accounting and auditing. 

Not applicable 

Two years 

By secondment of a Deputy Chief 
Accounts Officer of the Accounts 
Department. 

(i) An Honours Graduate in Com¬ 
merce with Advanced Accoun¬ 
tancy and Auditing as elective 
subjects and must have obtained 
not less than 55% marks in the 

Honours subject. 

(ji) Candiates must have had a mini¬ 
mum of 3 years of experience in a 
supervisory position in an indus- 
Irial/commerctal/Govt. Under¬ 
taking of repute. 

Not applicable 

Two years 

By secondment of an Inspector of 
Accounts from the Accounts De- . 
partmenl. 

(i) Degree in Engineering or a post¬ 
graduate degree in Physics, Math¬ 
ematics, Geology or any other 
relevant subject connected with 
engineering research. 

(iijJ15 years’ experience in research 
in one of the following subjects— 
Hydromechanics, Hydraulics, 

Hydrology, Soil-mechanics, Sedl- 
montology, Marine Geology, 

Coastal Engineering, Ocean 

Physics. 

or 

(a) Yes 

(b) Yes 

Two years 

Normally by promotion from the 
rank of Senior Scientific Officer or 
Assistant Hydraulic Engineer 
having a minimum of total 5 years 
service as Senior Scientific Officer 
and/or Assistant Hydraulic Engi¬ 
neer, failing that, by transfer/depu¬ 
tation/direct recruitment. 

1 s years' experience in an Engi¬ 
neering Department or in an 

Engineering Research Institute. 




(i) Graduate ill Civil Engineering; 

(ii) 15 years’ experience in river train¬ 
ing and allied engineering works. 

(a) No 

(b) Yes 

2 years 

Normally by deputation of officers 
from Irrigation Department, Govt, 
of West Bengal or the Farakka 
Barrage Authorities or like organis¬ 
ations. Failing that by transfer/ 
direct recruitment. 
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l 


3 

4 5 

6 

3. Senior Scientific 

6 

1 

1360-60-2100-EB- Selection 

Mot exceeding 40 years, 

Officer. 



60-2400. 


4. Assistant Hydraulic 

1 

I 

1J60-60-2100-EB- Selection 

Not exceeding 40 years. 

Engineer. 



60-2400. 


5. Assistant Scientific 

3 

1 

1060-50-1260-EB-60- Selection 

Not exceeding 30 years, 

Officer (Statistics, 



1680-EB-60-1980. 


Mathematics, 





Electronics, Geology 





and Hydrology etc,) 





6. Assistant Engineer 

2 

I 

1060-50-1260-EB-60- Selection 

Not exceeding 30 years. 

(Hydraulic Research) 



1680-EB-60-1980. 



7 

8 

9 

10 

(i) A Postgraduate Degree in Sta- 

(a) No 

2 years 

Normally by promotion from the 

tistics/Mathematics/Physlcs/Geo- 
logy/Electronics/Hydrology or a 
Engineering Degree or its equi¬ 
valent. 

(b) Yes 


rank of Asslt. Scientific Officer/ 
Assistant Engineer having a mini¬ 
mum of total 6 years’ service as 
Asstt. Scientific officer/Asstt. Engr. 

(ii) At least six years’ experience in 
engineering or research work in 
fields allied to tidal or river hy¬ 
draulics. Alternatively, a doc¬ 
torate degree or equivalent In 
the form of original published 



Failing that by transfer/deputation/ 
direct recruitment. 

papers pertaining to problems in 
Hydromechanics, Hydraulics, 
Hydrology, Soil-mechanics, Scdi- 
mentology; Marine Geology, 
Coastal Engineering, Ocean 

Physics. 




(i) A postgraduate degree in engi¬ 

(a) No 

Two years 

Normally by promotion from the rank 

neering or its equivalent. 

(ii) At least 4 years' experience in 

Engineering or research work in 
fields allied to tidal or river hy¬ 
draulics; alternatively 4 years’ 
experience in research problems 
pertaining to Hydro-mechanics, 
Hydraulics, Hydrology, Soil- 

mechanics, Sedimentology, 

Marine Geology, Coastal Engi¬ 
neering, Oceanography. 

(iii) Membership of a professional 
body of engineers is desirable. 

(b) Yes 


of Asstt. Scientific Officer/Asstt. 
Engineer having a minimum of total 
6 years' service as Asstt. Scientific 
Officer/Asstt. Engineer. Failing 
that, by transfcr/deputation/direct 
recruitment. 

(i) A postgraduate degree or an 

(a) No 

Two years 

By direct recruitment/transfer from 

Engineering degree or its equi¬ 
valent depending on the field of 
work. 

(ii) At least 2 years’ practical ex¬ 
perience in research, investiga¬ 
tion and studies pertaining to 
Hydraulic or allied subjects. 

(b) No 


the rank of Asstt. Engineer In the 
Engineering Departments. 33.1/3% 
of the vacancies may be filled by 
promotion of Scientific appoint¬ 
ment subject to suitability. 

(i) Degree in Engineering or cqui- , 
valent qualification. 

(ii) Two years’ experience in Hydrau¬ 
lics or allied subjects. 

Not applicable 

Two years 

By secondment of Asstt. Engineers 
from the Engineering Department. 

Failing that, by transfer/deputation/ 
d irect recruitment. 
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i 

7. Electronic Instrument 

Engineer 

8. Systems Analyst. 



9. Junior Executive 
Engineer (Electronics') 

10. Deputy Rivet Surveyor 
(Planning & Research) 

11. Commander River 
Survey Service. 

17. Commander Eulta 
I 3. Assistant River 
Surveyor 


1 I 1560-60-2100-EB- Not applicable Not exceeding 40 years. 

60-2400 

1 [ 2450-100-3350 Not applicable Not applicable. 

1 1 2300-100-3200 Not applicable Not applicable 

1 [ 2300-100-3200 Not applicable Not applicable. 

I I 1560-60-1860-EB-60- Not applicable. Not applicable. 

2220-EB-70-2850 


7 8 

(i) Graduate or ils equivalent in fa) No 

Electronics or Telecommunication (b) Yes 

Engineering. 

(ii) Two years work experience in 
the field of electronics or tele¬ 
communication. 

fi) Post-Graduate Degree In Applied (a) No 

Mathematics or Civil Engineer- (b) Yes 

ing Degree- 

(ii) 5 years’ experience in the field of 
of System Analyst. 

(i) Degree in Electronics or Tele- (a) No 

communication Engineering. (b) No 

(ii) 5 years’ experience in the field 
of electronics or telecommunica¬ 
tion engineering. 

(i) A qualified Asstt. River Sur- Not applicable 

veyor in the River Survey Service 
under the Director, Marine De¬ 
partment. 

(ii) )0 years experience of work as 
Assistant River Surveyor in the 
River Survey Service under the 
Marine Department. 

(i) A qualified Asstt, River Survc- Not applicable 

yor In the River Survey Service 

under the Director Marine De¬ 
partment. 

(ii) 5 years experience of work as 
Asstt. River Surveyorinlhe River 
Survey Service under the Direc¬ 
tor, Marine Department. 

(i) A qualified Asstt. River Survc- Not applicable 

yor in the River Survey Service 

underthe Director, Marine De¬ 
partment. 

(ii) 5 years experience of work as 
Asstt. RivcrSurveyor in the River 
Survey Service under the Direc¬ 
tor, Marine Department. 

(i) A qualified Asstt. River Surve- Not applicable 

yor in the River Survey Service 
under the Director. Marine De¬ 
partment. 


9 10 


Two years By direct recruitment. Departmental 

candidates from die rank of Ins¬ 
trument Supervisors may also be 
considered if they possess the qua¬ 
lifications mentioned in column 7. 

Two years By direct recruitment. 


Two years By direct recruitment. 


Not applicable By seconding an officer from the 
RiverSurvey Service underthe Dir¬ 
ector Marine department. 


Not applicable By seconding an officer from the 
River Survey Service under the 
Director. Marine Department. 


Not applicable By seconding an officer from ihc 
River Survey Service under the 
Director, Marine Department. 


Not applicable By seconding an officer from the 
River Survey Service under the 
Director, Marine Department. 
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14. Commander, Dieter 1 1 2250-100-3250 Not applicable Not applicable. 

& Despatch Service. 

15. Chief Engineer, 1 1 2090-75-2390-100- Sclcctionor Not exceeding 35 \cats-. 

R.V. Anusandhani. 3190-less Rs. 100/- Non-selection 

for singio certifi¬ 
cate. 

10. Second Engineer. 1 1 1760-70-2320-EB- Selection. Not exceeding 35 years. 

70-2670 Spl. Pay of 
Rs. 100/- for those 
possessing combi¬ 
ned certificate. 

LAW DEPARTMENT 

1560-60-2100-EB- Not applicable Not exceeding 40 years. 
60-2400. 

1060-50-1260-EB- Not applicable Not exceeding 35 veais 
60-1680-EB-60- 
1980. 


t. Deputy Legal Adviser. 2 I 

2. Assistant Legal 2 1 

Adviser. 


7 

8 

9 

10 

(i) A qualified Commander in the 
Drcdger& Despatch Service under 
the Director. Marine Department. 

Not applicable 

Not applicable 

By secondment of an officer front the 
Dredger & Despatch Service under 
the Director, Marine Department. 

(i) 1st Class MOT (Steam & Diesel) 
Certificate. 

(ii) 5 years experience as Chief Engi¬ 
neer of a sea-going vessel. 

Not applicable 

Two years 

By secondment from the Marine De¬ 
partment. Failing that, by transfer/ 
deputation/direct recruitment. 

(i) Fulltime apprenticeship in app¬ 
roved Marine Workshop and 
simultaneously attending an 
approved course of Engineering 

Not applicable 

Two years 

By secondment from the Marine De¬ 
partment. Falling that, by transftr/ 
deputation/direct recruitment, 


in a Technical School and pass¬ 
ing out requisite examination 
required for diploma of the 
school. 

(ii) Apprentice from Marine Work¬ 
shop who are eligible to appear 
in part‘A’of 2nd class Engineer¬ 
ing Examination of MOT and 
candidates with equivalent train¬ 
ing & experience from the Indian 
Navy are also considered. 

Essential : (a) & (b) Njt applicable Two years 

(i) Advocate of 10 years standing, 

(ii) Experience in drafting docu¬ 
ments, knowledge procedure and 
practice in Civil and Criminal 
laws. 

Desirable: 

(iii) Knowledge of Labour Laws and 
practice and procedure in Labo ur 
Courts and Tribunes. 

(i) Advocate of 5 years’ standing. (a) & (b) Not applicable Two years 

(ii) Experience in drafting of docu¬ 
ments, knowledge of procedure 
and practice in Civil and Crimi¬ 
nal Laws. Knowledge of Labour 
Laws and practice and proce¬ 
dure in Labour Courts and Tri¬ 
bunals. 


Direct recruitment. Law Assistants 
with 10 years’ experience are eli¬ 
gible toapply subject to thcirpossc- 
ssing the prescribed qualification. 


Direct recruitment. Assistant Legal ■ 
Adviscrare eligible to apply subject 
to their possessing the qualification* 
prescribed for tbe post. 
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LABOUR ADVISER & INDUSTRIAL RELATIONS OFFICER'S DEPARTMENT 


1 

2 

3 

4 5 

6 

1. Dy. Labour Adviser 
& Industrial Relations 
Officer. 

i 

1 

Rs. 1760-70-2250- Selection 

EB-70-2600 

Not exceeding 45 years 

2- Sr. Labour Officer 
(IR) 

i 

l 

Rs. 1560-60-2100- Selection 

EB-60-2400 

Not exceeding 40 yenrs 

3. Industrial Relations 
Offfoer. 

2 

I 

1560-60-2100-EB-60- Selection 
2400 

Not exceeding 40 years 

4. Officer-on-Spccial 

Duty (IR) 

1 

I 

Rs. 1560-60-2100-EB- Selection 
60-2400 

Not exceeding 40 years 


7 



8 9 

10 


(i) Degree in any discipline; (a) 

(it) DegrccorDiplomainsocialwork/ (b) 
personnel managcment/indns- 
trial relations from a University 
ora recognised Institute; 

(iii) 10 years' experience in personnel 
management/labour welfare/ 
Industrial relations in a senior 
position. 


(i) Degree in any discipline; (a) 

(ii) Degree or Diploma in social (b) 
work/pcrsonnel Management/ 
industrial relations from a Uni¬ 
versity ora recognised Institute; 

(iii) 7 years’ experience in personnel 
management/Labour welfare/ 
industrial relations in a senior 
position. 


No 2 years 

Yes, excepting in the case of an 
officer appointed by transfer 


No 2 years 

Yes, excepting in the case of an 
officer appointed by transfer 


Normally by promotion from the 
rank of Sr. Labour Officer/Indus¬ 
trial Relations Officer/OffiCer-on- 
Special Duty (I.R.) having a mini¬ 
mum of 3 years' service in these 
posts or by transfer of an officer 
from any other department lmving 
10 years’ experience in executive 
rank in personnel work. Failing 
that by deputation/direct recruit¬ 
ment. 

Normally by promotion from the 
rank of Labour Officer/Personnel 
Officer/Wclfare Officer having a 
minimum of 5 years' service in 
these prsts or by transfer of an 
officer from any other department 
having 7 years’ experience in exe¬ 
cutive rank in personnel work. 
Failing that by deputation/direct 
recruitment. 


(i) Degree in any discipline; (a) 

(if) Degree or Diploma in social work/ (b) 
personnel manageraent/indus- 
trial relations from a University 
ora recognised Institute; 

(iii) 7 years’ experience in personnel 
management/labour welfare/ 
industrial relations in a senior 
position. 

(i) Degree in any discipline; (a) 

(ii) Degree or Diploma in social (b) 
w uk/personnel management/ 
industrial relations from a Uni¬ 
versity or a recognised Institute; 

(iii) 7 years* experience m personnel 
management/labour welfare/ 
industrial relations in a senior 
position. 


No 2 years 

Yes, excepting in the case of an 
officer appointed by transfer. 


No 2 years 

Yes, excepting in the case of an 
officer appointed by transfer. 


Normally by promotion from the 
rank of Labour Officer/R-jsonnel 
Officer/Welfare Officer having a 
minimum of 5 years’ service inthese 
posts or by transfer of an officer 
from any other department having 
7 years’ experience ir executive 
rank in personnel work. Failing 
that by dcputatlon/dircct recruit¬ 
ment. 

Normally by promotion fro m the 
rank of Labour Officer/Pfersonnel 
Officer/Wclfare Officer having a 
minimum of 5 years’ service in these 
posts or by transfer of an officer 
from any other department having 
7 years’ experience in executive 
rank in personnel work. Failing 
that by deputation/direct recruit¬ 
ment. 



152 


THE GAZETTE OF INDIA : EXTRAORDINARY [Pari II— Sec. 3(i)] 


1 

2 

3 

4 

5 

6 

5. Labour Officer/ 

7 

1 

Rs. 1060-50-1260- 

Not applicable 

Not exceeding 37 years. 

Personnel Officer, 



EB-60-1980 



6. Welfare Officer 

1 

1 

Rs, 1060-50-1260- 

Not applicable. 

Not exceeding 32 sears. 

(Sports). 



F.B-60-1980. 





STORES DEPARTMENT 



1. Senior Deputy 

1 

1 

1760-70-22 50-EB-70- 

Selection 

Not exceeding 40 years. 

Controller of Stores 



2600. 



2. Deputy Controller of 

2 

I 

1560-60-210Q-EB- 60- 

Selection 

Not exceeding 35 years. 

Stores. 



2400. 




7 


9 


10 


Esscnltel: (a) No 7 years By direct recruitment, 

(i) Degree in any discipline; (b) Yes 

(il) Degree or Diploma in social work/ 
personnel management/ind us- 
trhl relations from a University 
ora reoognis’d Institute. , 

Desirable: 

2 years’ experience in personnel mana- 
aement/lahour wclfare/industrial 
relations. 


Essential: W No 7 years 

(i) Degree in any discipline; (b) Yes 

(il) Degree or Diploma in social 
work/personnel management/ 

industrial relations from a Uni¬ 
versity ora recognised Institute. 

Desirable: 

2 years’ experience in labour welfare, 
particularly in organising sports, 
games etc. 


(i) Degree in any discipline; 

(li) Degree or diploma in materials 
manngeme it or degree or dip¬ 
loma in management with mate¬ 
rials management as a special 
subject from a University or 
recognised Institution. 

(iii) 7 years’ experience in a large or¬ 
ganisation in different aspects of 
materials management including 
procurement, distribution, in¬ 
ventory control, etc. 


(a) No Two years 

(b) May be relaxed if the candidate 
is other wise found suitable. 


(i) Degree in any discipline; 

(ii) Degree or diploma in materials 
management or a degree o r dip¬ 
loma in management with mate¬ 
rials management as a special 
subject from a University or 
Institute. 

(iil) 5 years’ experience in a large 
organisation in procurement, dis¬ 
tribution, inventory control etc. 
of materials including Engineer¬ 
ing Stores. 


(a) No Two years 

(b) May be relaxed if the candidate is 
otherwise found suitable. 


By direct recruitment. 


Normally by promotion from the 
rank of Deputy Controller of Stores 
having a minimum of total 5 yt'ars 
service in the rank of Deputy 
Controller of Stores. Failing that, 
by tra p sfe r/deputu t ion /d tree t re - 
oruitment. 


Normally by promotion from the 
rank of Assistant Controller of 
Stores having a minimum of total 
6 yea rs’ service itt-the rank of Assis¬ 
tant Controller of Stores. Failing 
that, by transfcr/deputation/direct 
recruitment. 
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2 

3 4 5 

6 

3. Assistant Controller 
of Stores. 

14 

I 1060-50-1260-EB-60 Selection 

1680-EB-60-1980. 

Not exceeding 30 years. 

7 


8 9 

10 


(i) Degree in any discipline. (a) No. 

(ii) Degree ordliploma in materials (b) No. 

management or degree or dip¬ 
loma in management with mate¬ 
rials management as a special 
subject from a University or re¬ 
cognised Institute. 

(ill) 2 years' experience In a large or¬ 
ganisation In procurement, dls- 


Two years By direct recrultffient 331/3% of 
the vacancies mry be filhd by 
promotion from the rank of Store 
Keeper, Head Clerks end Herd 
Assistants of the Department hav¬ 
ing a minimum of 6 years' service 
in thesr grades taken together. Fail¬ 
ing that, by transfer/deputation/ 
direct recruitment. 


trlbutlon, inventory control,etc. 
of materials Including engineer¬ 
ing stores. 


1. Deputy Laud 1 
Manager. 

2. Assistant Land 3 
Manager 


(i) Associate of Royal Institution 
of Chartered Surveyors (London) 
or a Corporate Member of the 
Institution of Surveyors (India) 
with 7 years’experience in valua¬ 
tion or Estate Management 
work in the office of a Government 
Department or a local authority 
or a Town Planning Organl. 
sation or a Town Administra¬ 
tor, in a responsible position. 

OR 

A Graduate in Civil Engineering 
or equivalent with 10 years' Es¬ 
tate Management work in the 
office of a Government Depart¬ 
ment or a local authority of a 
Town Planning Organisation or 
a Town Administrator, in a res¬ 
ponsible position. 

(11) Knowledge and experience of 
laws relating to land viz. Law of 
Contracts and real property, of 
acquisition of land, rating laws, 
Easements and laws relating to 
urban tenancies. 

(0 An Associate of Royal Institu¬ 
tion of Chartered Surveyors 
(London) ora corporate Member 
of the Institution of Surveyors 
(India) with 5 years’ experience 
In valuation or Estate Manage¬ 
ment work in the office of a Go¬ 
vernment Department or a local 
authority or a Town Planning 
Organisation. 

OR 

A Graduate in Civil Engineering 
or equivalent with 7 years’ ex- 
D*rl"nce in valuation and Estate 
Management work In the office 
of a Government Department or 
a local authority ora Town Plan¬ 
ning organisation. 

(ii) Knowledge and experience of 
law relating to land viz. Law or 
Contracts and real property, or 
acquisition of land, relating laws, 
easements and laws relating to 
urban tenancies. 


SCHEDULE FOR LAND DEPARTMENT 

I 1560- 60-2100-EB- Selection Not exceeding 40 years 

60-2400. 

I 1060 50-1260-EB- Not applicable Not exceeding 35 years. 

60-1680-EB 60- 
1980. 

(a) No Two years Normally by promotion from the 

(b) Yes rank of Assistant Land Manager 

having a minimum of total 5 years' 
service in the rank of Assista rt Land 
Manager. Falling that, by tra nsfer/ 
deputatioD/dlrect recruitment. 


( a ) no Two year* By direct recruitment only. 

(b) Yes. 


1326 GI/85-2A 
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CHIEF 

MEDICAL OFFICER’S DEPARTMENT 



1. Medical Superintendent 

1 

I 

2090-75-2390-100- 

Selection 

Not exceeding 45 

yeair. 




2890. 




2. Chief Surgeon 

1 

I 

2090-75-2390-100- 

Selection 

N it exceeding 45 

years> 




2890. 




3. Chief Physician 

1 

I 

2090-75-2390-100- 

Selection 

Not exceeding 48 

years* 




2890. 




4, Senior M'dical Officer 

n 

I 

1100-50-1700-60-1440 

Non-selection 

Not exceeding 40 

yu*rs. 

(Eye Clinic) 



EB-60-2040- 







EB-60-2340. 





7 


8 

9 


10 



(i) M.B.B.S. d grcc or equivalent (a) No 

(ii) Pr ifessi mal and administrative (b) Yes 

experience for not loss than 10 

years in a large hospital. 


Two years. Normally by transfer from the rank 
of Chief Surgenn-Chiif Physician 
or by promotion from the rank of 
Senior Medical Officers in all 


branches. In case of promotion, 
candidate must have a minimum of 
3 years' service in the rank of 
Senior Medical Officer. Failing 
that, by transfer/deputation/direct 
recruitment. 


(i) M.B.B.S. degree or equivalent (a) No 
with a prst graduate qualification (b) Yes 
i n S urge ry such as M S. or equiva¬ 
lent. 

(ii) 10 years' oxp:rl<‘nce of work 
in the Surgical Unit of a First 
Grade h ispit.il, preference being 
given to candidates ^ho have 
been In independent charge of 
beds or h we had 5 years’ expe¬ 
rience as Visiting Surgeon in a 
Hospital attached to a teaching 
Institution. 


2 Yrs. Normally by promotion from the 

rank of S'.nicr Medical Officers 
(Surgical side) having a minimum 
of 3 years* service as Senior Medi¬ 
cal Officer. Failing that by transfi r/ 
deputation/direct rt end meat. 


Desirable : 

Administrative experience. 

(i) M.B.B.S. D grec or equivalent (a) No. 
with a post-graduate qualifies- (b) yes 
tion i.e. M.D. or equivalent. 

(ii) 10 yoars, experience of work in 
th: medical unit of a first grade 
h jspital, Preference will be given 
to candidates who have been in 
independent charge of beds 
or have h id J years' experience 
as visiting physician in a hos¬ 
pital attached to a teaching 
institution. 

Desirable : 

Administrative experiences. 

(0 M B B.S. degree or equivalent, (a) No 

(ii) Pist-graduate qualification in (b) Yes. 
Opthilmology (D.O.M.S. or 
equivalent). 

Desirable : 

Full term of p'.st-graduatc train¬ 
ing as a house medical officer 
Including the job of a resident 
senior house surgeon in the ge¬ 
neral surgical unit of large hos¬ 
pital. 


2 years. Normally by promotion from the 
lank of Senior Medical Officers 
having a minimum c.f 5 years’ 
service of Senior Medical Officer. 
Failing that by transfer/dc putn- 
tion/direct rccruiimtnt. 


2 Years. Normally by promotion from the 
rank of Medical Officers posses¬ 
sing the qualifications prescribed 
in column 7 and having a minimum 
of total J years service as Medi¬ 
cal Officer. Failing that, by trans- 
fer/deputation/direCt recrubme r.t. 
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i 


2 3 


5. Senior Medical Officer 2 I 

(Radiology) 

6. Senior Medical Officer 2 l 

(Pathology) 

7. Dental Surgeon 1 I 


8. Senior Medical Officer 1 I 

(Officer in-Charge 
Female outpatients, 

Gynaecology & 

Children’s diseases) 

9. Senior Medical Officer 1 I 

(Chest Clinic) 


1100-50-1200-60- 
1440-EB-60-2040- 
EB-60-2 340. 

N'on-sclection 

Not exceeding 40 years- 

1100-50-1200-60- 
1440-EB-60-2040- 
EB-60-2340. 

Non-selection 

Not exceeding 40 yOarf. 

1100-50-1200-60- 
1440-EB-60-2040- 
EB-60-2340. 

Not applicable 

Ne t cxCCeeding 40 years. 

1100-50-1200-60- 

1440-EB-60-204G- 

EB-6Q-2340. 

Non-selection 

Not exceeding 40 years. 

1100-50-1200-60- 

Non-selection 

Not exceeding 40 years. 


1440-EB-60-2040- 
EB-60-2340. 


7 


8 


9 


10 


(1) M.B.B.S. or equivalent. (a) No 

(li) Past-graduate qualification in (b) Ycl 
Diagnostic Radiology (DMRD 
or equivalent). Full term of 
post-graduate training as a house 
medical officer including the 
job of a resident senior house 
surgeon/physician in a general 
surgical/medical unit in a largo 
hospital. 


(1) M.B.B.S. orequivaent. (a) No 

(ii) Post-graduate qualification in tb) Yes 
clinical pathology (DCP or 

equivalent). 

Desirable : Experience of work as 
a Path)legist in a First Grade 
Hospital, for not less than 5 


years. 

(i) Graduation in dental surgery. Not applicable- 

Desirable : 

M.B.B.S. or equivalent. 

(i) M.B.B.S. or equivalent. (a) No 

(ii) Post-gr,,duato diploma In Gyna- (b) Yes 
ecology and obsterics (D.G.O. 

or equivalent). 

Desirable : 

Full term of post-graduate training 
as a house medical officer including 
the job of a resident senior house 
surgeon in the obstertrical and 
Gynaecological unit of a large 
hospital. 

(i) M-B.B.S. or equivalent. (a) No 

(ii) Post-gr.iduato qualification in (b) Yes 
Ghost diseases )T.D-D. or equi¬ 
valent). 

Desirable '■ 

Full term of pjs-tgraduate training as 
a bouse medical officer including 
the job of a resident senior house 
physician in the general medical 
unit of a large hospital. 


2 Yr». Normally by promotion from the 

rank of Medical Officer posse¬ 
ssing the qualifications prescribed 
in column 7 and having a mini¬ 
mum of total 5 years’ service 
as Medical Officer. Failing that, 
by transfer/deputation/din.ct re¬ 
cruitment. 


2 Yrs. Normally by promotion from the 

rank of Medical Officer possessing 
the qualifications prescribe c 1 in 
column 7 and having a minimum 
of total 5 years service as Medical 
Officer. Failing that, by transfer/ 
deputation/direct recruitment. 

Two years. By direct recruitment 


Two years Normally by promotion from the 
rank of Medical Officer possessing 
the qualifications prescribed at 
Column 7 and having a minimum 
of total 5 years’ service as Medical 
Officer. Failing that by transftr/ 
deputation/direct recruitment. 


Two yrs. Normally by promotion from the 
rank cf Medical Officer possessing 
the qualifications prescribed al 
Cclumn7andhavingaminimuiri of 
total 5 years’ service as Assistant 
Medical Officer. Failing that, by 
transfer/deputation/direct recruit¬ 
ment. 
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10. Senior Medical Officer 
(Anaesthesiology) 

1 

I 

1100-50-1200-60- 
1440-EB-60-2040- 
EB-60-2 340. 

Non-selection 

Not exceeding 40 years. 

11. Senior Medical Officer 
(Resident Surgeon) 

1 

I 

1100-50- IT 00-60- 
1440-EB-60-2040- 
EB-60-2340. 

Non-Soleclion 

Not exceeding 40 years. 

12. Senior Medical Officer 
(Offlccr-in-Charge, 
Surgical Ward). 

1 

I 

1100-50-1200-60- 
1440-EB-60-2040- 
EB-60-2340. 

Non-selection 

Not exceeding 40 years. 

13. Senior Medical Officer 
(Resident Medical 
Officer). 

1 

1 

1100-50-1200-60- 
1440-EB-60-2040- 
EB-60-2340. 

Non-selection 

Not exceeding 40 years. 

14. Senior Medical Officer 
(Offioer-in-Charge 
Medical Ward). 

1 

I 

1100-50-1200-60- 
1440-EB-60-2040- 
EB-60-2340. 

Non-selection 

Not exceeding 40 years. 


7 

8 

9 

10 

(i) M.B.B.S. or equivalent. 

(a) No 

Two years 

Normally by promotion from the 

(11) Post-graduate qualification in 
Anaesthesiology (D.A. or equi¬ 
valent). 

(Hi) Independent work experience as 
an esthetist In a reputed hospital 
for a period of not less than 
one year. 

Desirable : 

Full term of post-graduate trainlnK 
as a house medical officer Including 
the job of a resident senior house 
surgeon/physlclan elthor In a gene¬ 
ral surgical or general medical 
unit of a largo hospital. 

(b) Yes 


rank of Medioal Officer possessing 
the qualifications prescribed at 
Column 7 and having a minimum 
of total 5 years service as Medical 
Officer Falling that by transfer/ 
deputatlon/direct rccruitmtnt, 

(i) M.B.B.S. or qulvalent. 

(a) No 

Two years 

Normally by promotion from the 

(ii) 5 years’ experience In Indoor 
Surgical Unit of a large hospital. 
Desirable : 

Post-graduate degree or diploma 
iu surgical subjects. 

(b) Ye* 


rank Of Medical Officer possessing 
the qualifications prescribed at 
Column 7 and having a minimum 
ot total 5 years’ service as Medical 
Officer. Falling that, by transfer/ 
deputation/direct recruitment. 

(i) M.B.B.S. or equivalent. 

(a) No 

Two years. 

Normally by promotion from the 

(il) 5 years’ experience in Indoor 
Surgical Unit of a large hospital 
including experience in perfor¬ 
ming surgical operation indepen¬ 
dently. 

Desirable : 

Post-graduate Degree or Diploma 
in Surgical Subj' cts. 

(b) Yes 


rank of Medical Officers possessing 
the qualifications prescribed at 
Column 7 and having a minimum 
of total 5 years’ service as Medical 
Officer, Falling that, by transfer/ 
dcputatlon/dircct recruitment. 

(i) M B.B.S. or equivalent. 

(a) No 

Two years. 

Normally by promotion from the 

(11) 5 year’s experience in Indoor 
Medical Unit of large hospital. 
Desirable : 

Post-graduate Degree or Diploma 

In Medical subjects. 

(b) Yes 


rank of Medical Officer possessing 
the qualifications prescribed at 
Column 7 and having a minimum 
of total 5 years’ service as Medical 
Officer. Falling that by transfer/ 
deputation/direct recruitment. 

(i) M.B.B.S. or equivalent. 

(a) No 

Two years 

Normally by promotion from the 

(11) 5 years’ experience In Indoor 
Medical Unit of a large hospital. 
Desirable t 

Post Graduate Degree or Diploma 

In Medical subjects. 

(b) Yes 


rank of Medioal Officer possessing 
the qualicatlona prescribed at 

7 Column and having a minimum of 
total 5 years’ service as Medical 
Officer. Failing that, by transfer/ 
deputation/direct reorultjnent. 
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1 2 3 4 5 6 


Sm'or M'dleal Officer 
Offi: -r-in-Charg', 

Casualty & Out patients 
D.-ptt., Centenary 
Hospital. 

i 

I 

1100-50-1200-60- 
1440-EB-60-2040- 
EB-60-2 340. 

Non-Selectjon 

Not exceedirg 40 j\ars 

S ;nior M: I >cal Officer 
(Registrar, Dock 

Hospital). 

■ 1 

I 

i 100-50-1200-60- 
1440-EB-60-2040- 
EB-60-2340-, 

Non-selection. 

Not exceeding 40 years. 

Senior M; Iical Officer 
(O/COutpati nts & 
External Service Dock 
Hospital). 

1 

I 

!100-50-1200-60- 
1440-EB-60-2040- 
EB-60-2340. 

Non-selection. 

Not exceed irg 40 y jars. 

Senior Medical Officer 
(Officer-in-Charge 

Surgical Outdoor, 

V.D. Clinic and 

Leprosy Cl'nic, Dock 
Hospital). 

1 

T 

1100-50-1200-60- 
1440-EB-60-2040- 
EB-60-2340 

Non-Selection. 

Not exceeding 40 y v ars. 



8 

9 

10 

(i) M.B.B.S. or equivalent. 

(a) No 

Two years 

Normally by promotion from the 

(ii) Full term of house appointment- 
ship in the indoor words of a 
large hospital. 

(tii) 5 years’ experience in a largo 
hospital after graduation. 

(b) Yes 


rank of Medical Offictr havirg a 
minimum of total 5 years’ service 
as Medical Officer. Failing that 
by transEr/dePuiation/dircct rec¬ 
ruitment. 

(i) M-B.B.S. or equivalent. 

(a) No 

Two years. 

Normally by promotion from the 

(ii) Full ttrm of house appointment- 
ship in the indoor wards of a 
first grade hospital including job 
of a Resident Senior House Sur¬ 
geon/Physician. 

(iii) 5 years’ experience in a large 
hospital after graduation. 

(b) Yes 


rank of Medial Officer having a 
minimum of otal 5 y.ars’ service 
as M;dical Officer. Failing that, 
by transfer/dtpulation/o:Ti.ci rec¬ 
ruitment. 

(i) M.B B.S. or equivalent. 

(ii) Full term of house appointment- 

(a) No 

Two y-ars 

Normally by promotion from the 
rank of Medical Offictr having a 

ship in the indoor wards of a 
first grade hospital including job 
ofaR.sidentSr. House Surgeon/ 
Physician. 

(iii) 5 years* experience in a large 
hospital after graduation. 

(b) Yes 


minimum of total 5 years’ service 
as Medical Officer, Failing that, by 
transfer/deputation/dirtcl recruit¬ 
ment. 

(i) M.B.B.S. or equivalent. 

(a) No 

Two years. 

Normally by promotion from the 

(ii) Full term of house appointment- 
ship in the indoor wards of a 
first gra ic hospital includ ing job 
of a R;sident Senior House 
Surgeon/Physician, 

(iii) 5 years’ experience in a large 
hospital after grad uation. 

(b) Yes 


rank of Medical Officer having a 
minimum of total 5 years’ service 
as Medical Officer. Failing that, by 
transfer/deputation/dirtcl recruit¬ 
ment. 
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19. Senior Medical Officer 

(Registrar, Centenary. 
Hospital). 

1 

I 

1100-50-1200-60- 
1140-EB 60-2040- 
EB-60-2340, 

Non-s; Lction 

Not cxcctc Ing 40 ye ars. 

20. Senior Medical Officer 
(Offic ;r- in-echarge, 
Medical Indoor & 

1 

1 

1100-50-1200-60- 

1440-EB-60-2040- 

EB-60-2340. 

Non-Selcction. 

Not exceeding 40 y_ars. 

Outdoor, Dock 

Hospital). 

21. Senior Medical Officer 
(Offlcer-in-Charge, 

Dock Dispensary). 

1 

I 

1100-50-1200-60- 
1440-EB-60-2040- 
EB-60-2340. 

Non-selection 

Not txcccding 40 y^ars. 

22. Senior Med leal Officer 
(Offlc ;r-in-Charge, 

Coal Dock 

1 

I 

1100-50-1200-60- 

1440-EB-60-2040- 

EB-60-2340. 

Non-stltction. 

Not exceeding 40 y. ars. 

Dispensary). 

23. Senior Medical Officer 
(Officer-in-Charge, 
Workshop Dispensary). 

1 

1 

1100-50-1200-60- 
1440-EB-60-2040- 
EB-60-2340. 

Non selection. 

Not exceeding '40 years. 





.. 



1 

8 

9 

10 

(i) M.B.B.S. or equivalent. 

(ii) Full term of house appointmenf- 
jhip in the indoor wards of a 
first grade hospital including job 
of a Resident Senior House Sur¬ 
geon/Physician. 

(ill) 5 years’ experience in a large 
hospital after graduation. 

(a) No 

(b) Yes 

Two years 

Normally by promotion "fiotnThe 
rank of Medical Offic. r having a 
minimum of total 5 years’ service 
as My'ical Offic r. Failing that, 
by transfir/de putat’oi /1 i r ct r e- 
ruitment. 

(i) M.B-B."». or equivalent. 

(ii) Full term of house appointment- 
ship in the indoor wards of a 
first gra le hospital including job 
of a Resident Sr. House Surgeon/ 
Physician. 

(iii) 5 years’ experience in a large 

hospltalafcr grad uation. 

(a) No 

(b) Yes 

Two y.ars. 

Normally by promotion from the 
rank of Medical Officer having a 
a minimum of tola! 5 y, ars’service 
as M;1ical Officer. Failing that, 
by transfer/deputation/e irect rec¬ 
ruitment. 

(i) M.B.B.S. or equivalent. 

(ii) Full term of house appointment- 
ship in the indoor wards of a 
first grade hospital including job 
of a Resident Senior House Sur¬ 
geon/Physician. 

(iii) 5 years’ experience in a large 
hospital after graduation. 

(a) No 

(b) Yes 

Two years. 

Normally by promotion from the 
rank of Medical Officer having 
aminimum of total 5 y.ars’ service 
as Medical Officer. Failirg that 
by transfer/ Icputatino/eliTeCt rec¬ 
ruitment. 

(1) M.B.B.S. or equivalent. 

(11) Full term of house appointment- 
ship in the indoor wards of a 
first grade hospital including job 
of a R jsident Senior House Sur¬ 
geon/Physician. 

(iii) 5 years’ experience in a large 
hospital after graduation. 

(a) No 

(b) Yes 

Two years- 

Normally by promotion from the 
rank of Mvical Officer having a 
minimum of total 5 years’ service 
as Medical Officer. Falling that, 
by transfcr/elcputalion/c ired 

recruitment. 

(1) M.B.B.S. or equivalent 
(ii) Full term of house appointment- 
ship in the indoor wards of a first 
grade hospital Including job of a 
Resident Senior House Surgeon/ 
physician. 

(ill) 3 years’ experience in a large 
hospital after graduation. 

(a) No 

(b) Ye* 

Two yean. 

Normally by promotion from the 
rank of Medical Officer having a 
minimum of total 5 years' service 
as Medical Officer. Failing that, 
by transfcr/deputation/dlrect rec¬ 
ruitment 
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24. Senior M 2 d leal Officer 1 

(Off! :er-i n-Charg .*, 

Jetty, Dispensary). 

I 

1100-50-1200-60- 
1440-EB 60-2040- 
EB 60-2340. 

Non-sckcP'or. 

Not cxcect 1) g 40 y rjs. 

2J. SiniorMjdical Officer 1 

(Offl:.r-in-Charge 

Taratola Dispcntary). 

I 

1100-50-1200-60- 
1440-EB-60-I040- 
EB 60-2340. 

Non-sekctior. 

Notcxcciciig 4C yirrs. 

26. Senior Med ica ! Officer 1 

(fn-charge Mjdical 

Out-patients & 

Cit- iology Clinic, 

Centenary Hospital). 

I 

1100-50-1200-60- 
1440-EB-60-2040- 
EB-60-2340. 

Non-selection. 

Not cxccecirg 40 y.aTs. 

27. Medical Officer 44 

r 

1060-50-1260-EB-60- 
1680-EB-60-1980 

Not applicable. 

Not exceeding 35 yiars. 

28. Blo-Cilemist 1 

n 

980-50-1 330-F.B-50- 
1680-EB-50-1930 

Not applicable. 

Not txceec'irE 35 yiars. 


7 


8 


9 


10 


(i) M.B.B.S. or equivalent. 

(11) Full term of house apoointrnent- 
shlp in the indoor wards of a first 
grade hospital including Job of a 
Resident Senior House Surgeon/ 
Physician. 

(ill) 5 years’ experience in a large 
hospital after graduation. 

(1) M.B.B.S. or equivalent. 

(ii) Full term of house appointment- 
ship in the indoor wards of a 
first grade hospital including job 
of a Resident Senior House Sur¬ 
geon/Physician, 

(iii) 5 years’ experience in a large 
hospital after graduation. 

(i) M.B.B.S. or equivalent. 

(il) Post-graduate qualification In 
Cardiology (Dlsp. in Card, or 
equivalent.) 

Desirable : 

A full term of post-graduate 
training as House Medical Offi¬ 
cer including a job of Resident 
House Physician In the general 
medical line of a large hospital. 

(I) M.B.B.S. ror equivalent. 

(II) Full term of House Appolntment- 
ship in the indoor wards of a 1st 
grade hospital including job of a 
Resident Senior Houso Surgeon/ 
Physician, 

Desirable : 

2 years’ experience In a large 
hospital after graduation. 

(I) M.Sc. In Biochemistry (at least 
high Second Class). 

(II) 3 years’ experience in clinical 
laboratory work in the first grade 
Laboratory, preferably in a teach¬ 
ing medical institution. 


(a) No 

(b) Yes 


(a) No 

(b) Ires 


(a) No 

(b) Yes 


(a) No 

(b) Yes 


Not applicable. 


Two years. Normally by promotion from the rank 
of Medical Officer having a mini¬ 
mum of total 5 years service as 
Medical Officer. Failing that, by 
transfer/deputation/direct recruit¬ 
ment. 


Two years. Normally by promotion from the 
rank of Medical Officer having a 
minimum of total 5 years’ service 
as Medical Officer, Failing that, 
by transfer/dcputation/direct rec¬ 
ruitment. 


Two years. Normally by promotion from tho 
rank of Medical Officer having a 
minimum of total 5 years’ service 
as Medical Officer. Failing that. 
By transfcr/deputatlon/dircct rec¬ 
ruitment. 


Two years. By direct recruitment. 


Tow years. By dlect recruitment. 
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THE CALCUTTA PORT TRUST (HALDIA 
DOCK COMPLEX) EMPLOYEES’ (RECRUIT¬ 
MENT, SENIORITY AND PROMOTION) RE¬ 
GULATIONS. 

In exercise of the powers conferred by Section 28 
read with Section 124 of the Major Port Trusts, Act 
1963 (Act 38 of 1963) and in supersession of all 
previous rules, regulations. Bye-laws framed in this 
respect except things done or omitted to be done 
under the said rules, regulations or Bye-laws before 
such supersession, the Board of Trustees of the Port 
of Calcutta hereby makes the following regulations, 
namely : 

1. Short title and commencement.—(i) These 
regulations may be called ‘The Calcutta Port Trust 
(Haldia Dock Complex) Employees’ (Recruitment, 
seniority and promotion) Regulations, 1985. 

(ii) They shall come into force from the date of 
publication in the Official Gazette. 

2. Application.—They shall apply to all posts 
mentioned in the Schedule. 

3. Definitions.—In these regulations unless there 
is anything repugnant in the subject or context. 

(a) ‘Act’ means the Major Port Trusts Act, 1963. 

(b) “Appointing Authorities” Appointing Autho¬ 
rity means Appointing Authority as specified in Sche¬ 
dule ‘B’. 

(c) “Board”, “Chairman” and “Head of a De¬ 
partment” shall have the same meanings as assign¬ 
ed to them respectively in the Major Port Trust Act, 
1963 and “Head of the Division” means the Officer- 
in-Charge of the respective Division. 

(d) “Cadre” means the strength of service, or a 
part of a service sanctioned as a separate unit, con¬ 
sisting of posts or categories of posts the incumbents 
of which are eligible to be considered for transfer or 
for promotion by sehiorily-cum-fitness or senioritv- 
cum-merit when vacancies in higher posts occur in 
the same service or part of the service; 

(e) “Classification of Posts”.—AU posts, tempo¬ 
rary or permanent, under the Board shall be classified 
as Class I, Class II, Class III and Class IV Posts as 
defined in Schedule ‘A’ hereto from time to time. 

(f) “Direct recruit” shall mean a person recruited 
from outside to a post, on the basis of an examina¬ 
tion or interview, or both and include a departments 1 
candidate who may be allowed to sit for such exa¬ 
mination and|or may be granted such an interview 
and selected. 

(g) “Duty Post” means any post of a particular 
type whether permanent or temporary; 

(h) “Employee” shall means an employee of 
the Board in any post or capacity and shall include 
artisans, and other monthly rated employees whether 
skilled or unskilled, and also include any such person 
of foreign service or whose services are temporarily 
placed at the disposal of the Board and also any per¬ 


son in the service of the Central or State Government 
or a local or other authority whose services are tem¬ 
porarily placed at the disposal of the Board. 

(i) “Ex-employees” shall include casual workers 
employed as leave substitute or against casual vacan¬ 
cies and also “retrenched workmen” within the 
meaning of the Industrial Disputes Act, 1947. 

(j) "Grade” shall mean any of the grades speci¬ 
fied in the Schedule of posts prepared and sanction¬ 
ed by the Board under Section 23 of the Act. 

(k) “Permanent employee” in relation to any 
grade or post shall mean an employee who have been 
substantively appointed to a substantive vacancy in 
that grade or post. 

(l) “Schedule” means schedule annexed to these 
Regulations. 

(m) “Scheduled Castes” and “Scheduled Tribes” 
shall have the meanings assigned to them in clauses 
(24) and (25) of Article 366 of the Constitution of 
India. 

(n) “Selection Committee”!“Promotion Commit¬ 
tee” shall mean the Committees constituted from time 
to time under rule (5) for the section of candidates 
by means of a competitive examination, trade, prac¬ 
tical or other test or interview or a combination of 
these for appointment to posts reserved for direct le- 
cruitment, as also for selecting candidates for pro¬ 
motion to Selection Posts from amongst the depart¬ 
mental candidates. 

(o) “Select List” in relation to any grade or post 
means the select list prepared in accordance with 
clause 19 of these regulations; 

(p) “Selection Post” shall mean all posts which 
may be declared from time to time as such by the 
Board of Trustees. 

(q) “Temporary employees” in relation to any 
grade or post means an employee holding a tempo¬ 
rary or officiating appointment in that grade or post. 

4. (A) Authorised permanent and temporary 
strength.—The authorised permanent and temporary 
strength of the various grades shall be as in the Sche¬ 
dule of Employees prepared and sanctioned from 
time to time under section 23 of the Act. 

(B) Gradation list of Employees.—A gradation 
list of employees, both temporary and permanent, 
shall be maintained Sectionwise or Unitwiso for 
each grade. 

5. Constitution of “Selection CcmmUtee"| “Promo¬ 
tion Committee”|"Confirmation Committee”.—Selec¬ 
tion Committee|Promotion Cominittee|Confirmarion 
Committee shall be constituted for each category of 
posts (other than the posts covered by Sub-clause 
(i) & (ii) of clause (a) of Sub-secion (I) of Section 
24 of the Act) as indicated below : — 

(a) For the posts carrying pay or scale of pay 
(exclusive of allowance) the maximum of which 
exceeds Rs. 1,980.* 

♦This refers to pay and scales of pay as they stood 
on the 31st December, 1984. 
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The Committee shaJl consist of— 

(i) the Dy. Chairman, Haldia —Chairman. 

(ii) the Dy. General Manager —Member 

(iii) Head of the Personnel & Industrial Rela¬ 
tions Division —Member. 

(iv) Head of the Concerned Division—Member. 

The Dy. Chairman will have the right to co-opt 
one or more Members as necessary. 

The Dy. Chairman and in his absence the Dy. 
General Manager shall preside over the 
meetings of this Committee. 

(b) For all Class II posts the Committee shall 
consist of— 

(i,) Hie Dy. General Manager —Chairman. 

(ii) Head of the Personnel & Industrial Rela¬ 
tions Division. —Member. 

(iii) Head of the concerned Divisions 

—Member. 

The Dy. General Manner and in his absence the 
Head of the P&IR Division shall preside over the 
meetings of this Committee. 

(c) In respect of all Class III and Class IV p<wts 
the Committee shall consist of— 

(i) Heads of the respective Division or his 

representative not below the rank of Jr. 
Asstt. Manager —Chairman. 

(ii) Head of the Personnel & Industrial Rela¬ 
tions Division or his representative not be¬ 
low the rank of Jr. Asstt. Manager. 

—Member. 

NOTE :—In the case of candidates belonging to a 
Scheduled Caste or a Scheduled Tribe, in¬ 
terviews should be held to the extent possi¬ 
ble, on a day other than that on which 
general candidates arc interviewed so that 
the suitability of candidates belonging to 
the Scheduled Castes and the Scheduled 
Tribes is not assessed in comparison with 
that of the general candidates. The Selec¬ 
tion Commi tee should also include a 
Port Trust Officer belonging to Scheduled 
Caste or a Scheduled Tribe when candi¬ 
dates belonging to the Scheduled Caster or 
the Scheduled Tribes are in'erviewed. 

(d) Notwithstanding anything contained in this 
regulation, it shall be open to the Dy. Chairman to 
engage a Consultant or a firm of Consultants to ad¬ 
vise and assist the appointing authority in the matter 
of making selection of candidates for appointment 
to different posts by direct recruitment. 

Appointments, filling up of vacancies and method 
of recruitment.— 

6. (i) All appointments to the posts which the^e 
Regulations apply shall be made in accordance with 
provisions of these Regulations. Appointments may 
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be made either by promotion or trausfpr of employees 
or by direct recruitment. 

(ii) Promotion or appointment to ail selection 
posts and appointment to r.on-seleetion posts shall 
be made on the recommendation of the appropriate 
selection committee, provided that it shall be open 
to the Appointing Authority, to make appointment 
to vacancies in Class III and Class IV cadres from 
panels of ex-employees, where such panels are main¬ 
tained. 

(iii) Promotion or appointment to all non-selec¬ 
tion posts shall be made by the Appointing Authority 
on the basis of seniority-cum-su;tability, unless the 
Dy. Chairman otherwise direct for special reasons 
to be recorded in writing, Provided that of officiat¬ 
ing appointment to a higher post whether “Selection” 
or “Non-Selection” will not confer any right of 
appointment to the post or confirmation in future. 

(iv) The age limits, educational qualifications and 
experience for direct recruitment and promo ion to 
various posts, classification of posts, a c “selection” 
or “non-selection” is to he effected shall be, in ics- 
pect of Class I and Class 11 posts, as shown in the 
schedule and in respect of Class III and Class IV 
employees as may be laid down by the Dy. Chairman. 
Provided that the prescribed upper age limits may 
be relaxed— 

(a) by the Dy. Chairman up to 5 years where the 
minimum experience prescribed is 10 years or more 
and upto 3 years where the minimum experience 
prescribed is 5 to 9 years; 

(b) in the case of candidate who is an ex-service- 
man, i.e. ex-employees of India’s Defence Forces, 
and who has put in not less than six months continu¬ 
ous service in the Defence Forces to the extent of the 
service rendered by him iri the Defence Forces plus 
three years where the vacancy to be filled is a vacan¬ 
cy reserved for such ex-servicemen and dependants 
of those killed in action and to the extent of the ser¬ 
vice rendered by him in the Defence Forces where 
the vacancy to be filled is an unreserved vacancy; 

Provided further that the prescribed lower age 
limb and educational and other qualifications may, 
for good and sufficient reasons, to be recorded in 
writing bo relaxed by the Dy. Chairman, if a candi¬ 
date is otherwise found suitable and well qualified. 

fv) Vacancies for direct recruitment in the vari¬ 
ous grades shall be reserved for persons belonging 
to Scheduled Castes and Scheduled Tribes in accor¬ 
dance with the general or special orders or direc¬ 
tions issued from time to time by the Central Govern¬ 
ment for appointment to services under it, 

(vil Vacancies for direct recruitment in the various 
grades may also be reserved for persons of other spe¬ 
cified categories other than those belonging to Sche¬ 
duled Castes and Scheduled Tribes on the analogy 
of general or special orders or direction that may be 
issued bv the Central Government from time to time 
in regard to appointment of persons of such specified 
categories to services under them. 
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(vii) Relaxation of age limits as may be allowed by 
the Central Government by general or special orders 
or directions to candidates belonging to the Scheduled 
Castes, Scheduled Tribes or any other specified cate¬ 
gories who may apply for appointment under the - 
Board. 

(viii) Any general order or direction issued by the 
Central Government from time to tunc for resrvation 
of vacancies in the various grades, which arc filled by 
promotion, for persons belonging to the Scheduled 
Castes and Scheduled Tribes or for ganting any special 
concession to such persons may also be adopted, sub¬ 
ject to the sanction of the Board on terms, if any, as 
may be laid down by them. 

(ix) Maintenance of roster.—A roster shall be- 
maintained by the Head of the P&TR Division for each 
grade to show whether a particular vacancy should be 
filled by direct recruitment or promotion. 

(x) Orders issued by the Central Government 
from time to time for the reservation of appointments 
to posts under it in favour of ex-servicemen and de¬ 
pendants of those killed in action shall also apply to 
appointments covered by these regulations and to 
which direct recruitment is made. 

7, Probation.—(i) Every person appointed to a 
Class I or Class II posts by direct recruitment or by 
transfer or by promotion shall be on probation for a 
period of two years from the date of his appointment. 
Everv person similarly appointed to a grade Or post 
in Class 111 or Class IV by direct recruitment, promo¬ 
tion or transfer shall be oil probations feu a period of 
one vear from the date of his appointment. 

(ii) The period of probation may, if the Appointing 
Authority deems fit be extended or curtailed in any 
case. 

(in) During the period of probation nnv employee 
m'av be required to undergo such training, and to pass 
such tests as the Dv. Chairman may from time to 
rime, prescribed. 

8. Confirmation of employees on probation.—-When 
an employee appointed on probation to any grade or 
post has passed the prescribed tests or has completed 
bis probation to the satisfaction of the Appointing Au¬ 
thority. he shall be eligible for confirmation in that 
grade or post subject to the availability of a permanent 
vacancy. 

9. Discharge or reversion of employee on proba¬ 
tion.—(ij An employee on probation who has other¬ 
wise no lien on any post under the Board, shall be 
liable to be discharged from service if— 

(a) On the basis of his performance or conduct 
during the period of probation is considered unfit for 
further retention in the service or in the post in ques¬ 
tion, or 

CbT On the receipt of any information relating to 
his nationality, 'age. health or antecedents, tb^ Ap¬ 
pointing Authority is satisfied that he is ineligible nr 
otherwise unfit for further retention in service or in 
the post in question or that in the Board’s interest he 
should not be further retained in service or in the post 
In question. 


(ii) An employee on probation as mentioned in 
(a) and|or (b) above, shall continue to nave the status 
of an employee on probation during the original 
period of probation and further continuance of pro¬ 
bationary stage, il he is allowed to continue as such 
pending final decision about retention or discontinu¬ 
ance of his service any such continuance in service 
shall be regarded as on probation and shall not be 
deemed to confer any right for confirmation in sub¬ 
stantive post. 

(iii) An employee on probation who holds a lien 
on a post under the Board may be reverted to such 
post at any time in any of the circumstances specified 
in sub-rule (il. 

(iv) An employee on probation who is not consi¬ 
dered suitable for confirmation at the end of the period 
of probation as prescribed in sub-rule (i) of rule 7 
or at the end of the extended period of probation, if 
any, under sub-rule (ii) of that rule, shall be dis¬ 
charged or reverted in accor lance with sub-rule (i) 
of sub-rule (ii) above, as the case may be. 

10. Seniority 

The seniority inter se of persons recruited directly 
or promoted to any grade shall be regulated in accor¬ 
dance with the following principles :— 

(i) The inter-sc seniority of two or more emp¬ 

loyees in a grade, who have not been con¬ 
firmed in that grade, shall be determined 
on the basis of the total length of service 
in that grade. Provided that when appoint¬ 
ment to a grade has been made on the 
basis of selection, inter-se seniority shall 
be determined according to their ranking 
at file time of selection. 

(ii) When an employee is confirmed in a grade, 
he shall be regarded as senior to all others 
who have not been confirmed in that 
grade. 

(iii) Where two or more emnloyees have been 
confirmed in the same grade on the same 
date their inter-se seniority shall be deter¬ 
mined on the 1 basis of the length of their 
service in the grade. 

(iv) If the date of confirmation, as also the 
period of acting in, the grade in case of 

(iii) above are the same, the employees 
who was confirmed earlier in the next lower 
grade shall be considered as senior. 

(v) Where even the date of confirmation in the 
next lower grade is also the same, the 
inter-se seniority of the concerned emplo¬ 
yees shall be decided on the basis of the len¬ 
gth or their service in that grade. 

(vi) When two or more employees on the same 
grade have identical seniority position even 
after applying the criteria under (1) to (v) 
above, the! employee who is senior in age 
should be treated as senior. 

(vii) If a person is appointed direct to a post 
and a'nother person is promoted to a post 
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in the same grade on the same date, the 
latter shall be considered senior. Provided 
further that where' such appointments arc 
made on the basis of selection the inter-se 
seniority of the person shall be determined 
on the basis of the ranking at the time of 
selection. 

(viii) If an employee who is transferred to 
another Division at his own request or is 
adjusted there against any available vacan¬ 
cy after being rendered, considered or 
declared surplus in the parent department 
his seniority will count from the date of 
such transfer. 

(ix) An employee who is transferred from one 
Division to another in the interests of the 
Board shall be allowed to count his service 
in the original Division, for the purpose of 
his seniority in the new Division. 

(x) Where under the prevailing practice senio¬ 
rity in a particular division, is maintained 
or determined section-wise|unitwise|panel- 
wisc the above provisions shall be deemed 
to be applicable to all employees in that 
particular section [unit [panel. 

Provided that the Dy. Chairman may make a 
deviation from any such prevailing practice in the 
interest of the Board. 

Notwithstanding anything contained in sub-regula¬ 
tions (i) to (x) the seniority already determined prior 
to the commencement of these regulations shalj re¬ 
main unaffected. 

11. Application for direct recruitment 

(A) The Chairman or the Dy. General Manager 
may issue general order or special directive from 
time to time laying down the form and manner in 
which applications for appointment shall be made 
and the documentary evidence that shall be produced 
by the applicant in support of their age, qualifica¬ 
tions and [or experience. 

(B) Eligibility 

In order to be eligible for direct recruitment to 
any grade or post, a candidate shall he either : 

(a) a citizen of India; or 

(b) a subject of Nepal; or 

(c) a subject of Bhutan; or 

(d) a Tibetan refugee who came over to 
before the 1st January, 1962 with the in¬ 
tention of permanently settling in Tndia; or 

(e) a person of Indian origin who had migrat¬ 
ed from Pakistan, Bangladesh, Burma, 
Ceylon and Past African countries of 
Kenya, Uganda and the United Republic 
of Tanzania (formerly Tanganyika and 
Zanzibar) with intention of pejrmancntly 
settling in India ; 

(f) such other persons or class of person as 

the Board may decide. 
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Provided that a candidate belonging to cate¬ 
gories (b), (c), (d) and (e) shall be a person in whole 
favour a certificate of eligibility has been given by the 
Government of India and if he belongs to category 
(e), the certificate of eligibility will be issued for a 
periods of one year, after which such a candidate 
will be retained in service^ subject to his hating 
acquired Indian citizenship. 

Provided further that a candidate in whose case a 
certificate of eligibility is necessary may be provisio¬ 
nally appointed pending the issue of the necessary 
certificate in his favour by the Central Government, 

(C) No one shall be eligible for appointment to 
any grade or post if : 

(i) the candidate, being a male candidate, has 
more than one wife having or, having a 
spouse living, marries in any case, in 
which such marriage is void by reason of 
its taking place during the life time of such 
spouse, or 

(ii) the candidate, being a female candidate, 
has her marriage void by reason of the 
Husband having a wife living ut the time ol’ 
such marriage or has married a person who 
has a wife living at the time of such mar¬ 
riage. 

Provided further that the Dy. Chairman 
may, if satisfied that there arc special 
grounds for doing so and for reasons to be 
recorded in writing exempt any candidates 
from the operation of the above sub-rule. 

(iiii) Other candidates for eligibility for appoint¬ 
ment to a Class I or Class II post shall be 
as may be prescribed by the Board and 
those for appointment to a grade or post in 
the other clauses of service by the Dy. 
Chairman in such manner as may be deem¬ 
ed fit. 

(D) Character and antecedents to be suitable, 

A candidate must satisfy the appointing authority 
that his character and antecedents are such as to 
make him suitable for appointment to a grade or 
post. 

(£) (i) Decision of the Appointing \uthority to be 
final. 

The decision of the appointing authority on tile 
question whether a candidate does or does not satis¬ 
fy any or all the requirements of those rules shall be 
final. 

(ii) The Dy. Chairman mav with the prior 
approval of the Central Government, modify or Wak e 
any of the requirements or Regulation 11(B) when 
an appointment for work of a special nature is to he 
made and it is not practicable to obtain a suitable 
candidate who fulfils the requirements of those regu¬ 
lations. 

(F) Physical fitness. 

A candidate must be the good mental and h.'dijv 
health and free from any phyhical defects which arc 
likely to affect the requirements of.service under the 
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Board and must pass such medical examination as 
may be prescribed by the Board before being eligible 
for appointment to any grade or post. 

(G) Payment of Application fee. 

A candidate shall, at the time of making the 
application, Pay such tees is the Dy. Chairman may 
prescribe. 

12. Manner of direct recruitment.—All appoint¬ 
ments by direct recruitment shall be made by the 
appointing authority on the recommendation of the 
concerned Selection Committee, Consultant, or a 
firm of Consultants, as the case may be : 

Provided that il shall be open to the Dy. Chaii- 
man for reasons to be recorded in writing, not to 
accept such recommendation in any particular case : 

Provided further that where the appointing autho¬ 
rity is an authority subordinate to the Dy. Chairman 
and that authority disagrees with such recomenda- 
tion in any case, it shall record its reasons for such 
disagreement and submit the case to the Dy. Chair¬ 
man who shall decide the same : 

Provided also that in the case of vacancies of a 
purely temporary nature and leave vacancies, if a 
person recommended by the concerned Selection 
Committee, Consultant, or a firm of Consultants, as 
the case may be, for inclusion in the waling list re¬ 
ferred to in regulation 19 is not available, the 
Deputy Chairman may at his discretion appoint suit¬ 
able persons in such vacancies for a period not 
exceeding six mouths, subject to the condition 
that—- 

(i) no candidate .vno has completed a total 
service of six months shall be re-appointed 
or continued, unless he is selected by the 
concerned Selection Committee, Consultant 
or a firm of Consultants as the case may be, 
and 

(ii) the services of the persons appointed on a 
purely tempo) ary basis may be terminated, 
as soon as a candidate selected by the con¬ 
cerned Selection Committee, Consultant or 
a firm of Consultants, as the case may be, 
is available : 

Provided also that in case of immediate necessity 
and when the waiting list is used up, a purely tem¬ 
porary appointment may be made by the Dy. Chair¬ 
man, pending selection by the appropriate staff 
Selection Committee, Consultant, or a firm of Consul¬ 
tants, as the case may be. 

13. Posts in Class T, Class II and Class III (Tech¬ 
nical) cadres intended to be filled by direct recruit¬ 
ment shall be advertised and a copy of the advertise¬ 
ment shall be sent to the Local Employment Exchange, 
In all other cases, recruitment through Local Emp¬ 
loyment Exchange shall be made and such posts shall 
be advertised only if the Employment Exchange gives 
a non-availability certificate. 


14. Grant of higher starting pay or condonation 
of physical defects in certain cases, 

the Selection Committee. Consultant, as firm of 
Consultants as lire case may be may besides re¬ 
commending candidates as for appointment, also re¬ 
commend, in deserving cases the grant of a higher 
starting pay or condonation of any physical detects 
in respect of them. 

15. Canvassing support to be disqualifications. — 
Any endeavour on the part of a person or his re¬ 
lations or friends to canvass support by direct or 
indirect method for his application fur appointment 
in the Board’s service or for promotion to a higher 
post shall disqualify him tor the appointment or 
promotion. 

16. Superession of facts.—Any candidate who is 
found to have knowingly furnished any particulars 
which are false or to have suppressed material in¬ 
formation of charactr, which if known, xorld ordi¬ 
narily have debarred him from getting in appoint¬ 
ment in the Bord’s service is liable to be Jisquali'ud, 
and, if appointed, to be dismissed from service 

17. Eligibility of existing employees for direct rec¬ 
ruitment.—When the posts required to be filled by 
direct recruitment are advertised, employees already 
in service may also apply, provided that they possess 
the prescribed qualification and experience. 

18. Conduct of written or practical test in certain 
cases.—The Dy. Chairman in the case of class I posts 
and the Dy. Chairman or the General Manager in the 
case of other posts, may decide whether a written 
or a practical test or both should be held and also 
name the officer who should hold the said test and 
the manner in which the test should be held and 
other details thereof. 

19. List of approved candidates for appointment.— 
The Selection Committee, Consultant or ' a firm of 
Consultants, as the case may be, may recommend, in 
the order of merit, as adjudged by it, the names of 
(he selected candidates to be, kept on waiting list for 
consideration for appointment to posts earm.irked for 
direct recruits. Such a list may be deemed to be 
valid for a period of 12 months from the date of 
which the list is finalised. Such of the candidates 
on the. waiting list as are likely to be offered appoint¬ 
ments in appropriate vacancies within a reasonable 
period may be informed that their names have been 
kept on the waiting list for being absorbed in vacan¬ 
cies likely to arise in the near future. 

20. Cancellation of appointment orders. —If a can¬ 
didate selected for the post earmarked for direct 
recruits falls to join duty within the date mentioned 
in the appointment order and where no such date is , 
mentioned, within 30 days of the date of issue of the 
appointment order, or within such extended period 
as the Dy. Chairman may fix, the appointment order 
shall be deemed t'o have been cancelled. 

21. Payment of travelling allowance, for at'ending 
interviews.—In case of direct recruitment, candida¬ 
tes called for written practical tcstlintcrvievv (includ¬ 
ing persons already in the service of the Board) 
may have to perform the journey at their own cost, 
except in cases where payment of traveling expenses 
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may be allowed by the Dy. Chairman under special 
circumstances! However, candidates belonging to 
Scheduled Castes or Scheduled Tribes called for 
written and practical tests or interview may be 
granted travelling allowance in accordance with the 
•board's orders lrom lime to time in this behalf. 

22. Employment of near relatives of deceased 
employees,— in otwithstanding anything contained in 
these regulations, the Deputy Chairman or the Dy. 
General Manager may dispense with the normal pro¬ 
cedure of recruitment prescribed in these regulations 
and appoint the legitimate so or daughter or a very 
near relative or the surviving spouse of an employee 
of the Board who dies while in service, if the person 
to be so appointed possesses the prescribed qualifica¬ 
tions and experience and is otherwise found suitable. 

NOTE : The reasons for departing from the normal 
procedure of making appointments shall be 
recorded in writing while exercising the 
power under this regulation. The object of 
this provision is to render help to the family 
in indigent circumstances. 

25. Part-time appointment.—The Dy. Chairman 
may appoint any person or persons on a Part-time 
basis for a specific period, not exceeding two years at 
a time, and on such other terms as may be specitT d 
by him from time to time. 

e!;l of Selection for Promotion.— (lj Where 
promotion is to be made to a non-selection post, the 
employees, who are seniormost in t'he gradation fist 
of the cadre from which promotions are made, shall 
ordinarily be considered for selection. Wane pro- 
motion is to be made to as election times and shall 
nut be more than five times the number if vacan¬ 
cies subject to employees with necessary qualifications 
and experience being available. The Departmental 
Promotion Committee may at its discretion after these 
limits to suit exceptional circumstances. 

(2) The following principles and procedure shall 
normally be observed for making deparmental pro¬ 
motions. 

(a) No employee shall be promoted to a higher 
post, unless his record shows that he possesses the 
necesary aptitude and traits required for the higher 
post such as personality, educational qualifications, 
initiative, strength of character and readiness to 
assume individual responsibilities. 

(b) In the cases of promotion of a non-Selcction 
Post no employee who possesses the aptitude and the 
necessary traits: referred to in clause fa) shall be pas¬ 
sed over by a person junior to him unless the Dy. 
Chairman otherwise directs for special reasons to he 
recorded in writing. 

fc) In the case of Promotion to a selection post, 
the departmental promotion committee shall 
assess the merits of the employees concerned and 
grade them as ‘outstanding’, ‘very good’ and ‘good’ 
and arrange their names on the relative select list 
in the order of their seniority : all those graded ‘out¬ 
standing shall however, be senior on the select list 
to those graded ns ‘very good’ and those graded ‘very 


good’ shall be senior to those graded as ‘good’ and 
so Oil. 

(d) In assessing the merits of employee on compa¬ 
rative basis for the purpose of principles laid down 
in clauses (a) and fc) the ability, energy, initiative, 
intergrity, sense of responsibility, etc., of the emp¬ 
loyee’s concerned shall be taken into consideration 
for a period of time (when possible, for not less than 
three years) and judgement shall be formed, where¬ 
ver possible, after carefully considering the reports 
of three different superior officers. 

(e) The Departmental Promotion Committee shall 
from time to time, prepare in respect of posts which 
are required to be filled by promotion, select lists 

r eligible employees from the cadre from which pro¬ 
motions are to be made. 

if) The select list shall be prepared generally hav¬ 
ing regard to the provisions contained in clauses (a) 
<b), fc) and (d). 

(g) With a view to providing for casualties and 
for some unforeseen vacancies, the number of emp¬ 
loyees on each .elect list shall normally be slightly 
more than the number of vacancies which are likely 
to arise in the higher posts in the following twelve 
months. 

25. Relaxation of qualifications in certain cases of 
Promotion.—When n post is filled by promotion the 
selection Comnu'.lechhe Departmental Promotion 
Committee may relax the academic qualifications, if 
the candidate to be promoted is otheiwisc suitable 
and qualified by reason of adequate experience. 

2b. Departmental tests for confirmation in certain 
eases.—The Dy. Chairman may specify, from time 
to time the number of posts, conlirnration in which, 
shall be subject to the pairing of a qualifying depart¬ 
mental test, The Dy. Chairman may also specify 
from time to time the details of the qualifying de¬ 
partmental test such as the procedure for holding the 
test, the syllabus for the test, the intervals at which 
the test shall he hold, the maximum period within 
which the test shall be passed by the candidates etc. 

27. Reversion due to failure in departmental 
tests.—An employee promoted to a post shall pass 
such qualifying depai tmental test, as may be specified 
by the Dy. Chairman from time to time, within such 
period, as may be specified by him, failing which the 
employee shall be reverted. When the passing of 
a test is specified as a condition precedent to promo¬ 
tion to a higher post, no employee shall be consider¬ 
ed for promotion to such a post until he passes the 
prescribed test : „ 

Provided that rhe Dv. Chairman may relax the 
condition for the passing of such test for 
special reasons to be recorded in writing 
in any individual case. 

28. Filling Up of vacancies ad hoc.— fa) Tf no 
suitable candidate is available for appointment to 
any post bv promotion from within the Division, the 
post may he filled by direct recruitment or transfer 
from ariother Division nr by deputation of an Offi¬ 
cer employed under any other port authority In India, 
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the Central Government, a State Government or any 
local authority, statutory undertaking; or any Gov¬ 
ernment company as defined in Section 617 of the 
Companies Act 1955 (1 oi 1956) or institutions re¬ 
ceiving grants from Government. In such cases, 
age limits, qualifications and experience for appoint¬ 
ment shall be proscribed by the Board. 

(b) The appoiming authority may also make such 
other temporary arrangement, as it may deem neces¬ 
sary to fill any post for a period not exceeding six 
months. 

29. Deputation. -Any employee may be permitt¬ 
ed to serve on deputation or on foreign service under 
the control of the Central Government or a State 
Government, any local authority, statutory under¬ 
taking or a Government Company as defined in ‘the 
Companies Act 1956 (1 of 1956) or institutions re¬ 
ceiving grants from Government, on such terms as 
may be agreed upon by the Board from time to tune. 

30. Relaxation of the Provisions of the regulations 
on Individual cases.—Notwithstanding anything con¬ 
tained hereinbefore, the Chairman, may at his dis¬ 
cretion relax any of the regulations mentioned above, 
in exigencies of work, or situation. The reasons for 
exercising such discretion shall be recorded in writ¬ 
ing and shall take effect on approval or ratification 
of any such discretion by the Board. Before giving 
effect to any such decision or discretion, the per¬ 
son (s) likely to he affected may he given a notice 
to show cause and alter a cause is shown, it shall 
be considered before taking a decision. 

31. If any question arises as to the interpretation 
of these regulations or in respect of any matter not 
herein above subsequently provided for, the same 
shall be referred to the Central Government who shall 
decide the same. 

32. Saving..—Nothing in these rules shall affect 
reservations, relaxation of age-limit and other con¬ 
cessions required to he provided for Scheduled 
Castes and Scheduled Tribes and other special cate¬ 
gories of persons in accordance with the orders issu¬ 
ed bv the Central Government from time to time 
in this regard. 

33. Management Trainees.—The Management 
Trainees will he abscribed in Haldia as per their 
qualifications. 

SCHEDULE ‘A’ 

[Vide Regulation 3(e)] 
CLASSIFICATION OF POSTS 

(i) Class I Posts : 

(a) all posts of Heads of Departments; 

(b) all posts carrying pay or scale of pay (ex¬ 
clusive of allowances'!, the maximum of 
which is Rs, 19S0- or more per month; 


(c) all posts not covered by (a) and (b) es¬ 
pecially declared to be Class I posts by the 
Board. 


til) Class II Posts ; 

(a) all posts not ouvered by (i) above carrying 
pay or scale of pay (exclusive of allow¬ 
ances). Ihc maximum of which is more 
than Rs. 16791- per month but less than 
Rs, 1980[- per month. 

tb) all posts not covered by (a) especially dec¬ 
lared to be Class II posts by the Board. 


(iii) Class III Posts ; 

(a) all posts not covered by (i) and (ii) above 
carrying pay or scale of pay (exclusive of 
allowance), the maximum of which is 
more than Rs. 9271- per month but docs 
not exceed Rs. 1679J- pet month. 

(b) posts not covered hv (a) especially declar¬ 
ed to be a Class HI post by the Board, 

(Iv) Class IV posts : 

All posts not covered by (i), (ii) and (iii) 
above carrying pay or scale of pay, the 
maximum of which is Rs 927j- or below 
per month. 


SCHEDULE ‘B’ 

[Vide Regulation 3 (b) ] 

APPOINTING AUTHORITIES 

1. The Central Government shall be the 
Appointing Authority in respect of all posts 
of Heads of Department and all other 
posts the maximum of pay scales of which 
exceed Rs. 3700|-. 

2. The Chairman shall be the Appointing 
Authority in respect of posts the maximum 
of pay scales of which exceed Rs. 28001- 
per month but does not exceed Rs. 3700]- 
per month. 

3. The Deputy Chairman shall be the Appoint¬ 
ing Authority in respect of posts, the maxi¬ 
mum of psy scales of which exceed 
Rs. 1679!- per month but does not exceed 
Rs. 2800]- per month. 

4. The Deputy General Manager shall he Ibe 
Appo'itfng Authority in respect of posts 
the maximum of pay-scalcs of which does 
not exceed Rs. 1679|- per month. 
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CALCUTTA PORT TRUST (HALDIA DOCK COMPLEX) 
EMPLOYEES R.S.P. REGULATIONS 
SCHEDULE T* 

HEAD OF DEPARTMENTS—CALCUTTA PORT TRUST 
(HALDIA DOCK COMPLEX) 


Designation No, of posts Classification Scale of pay Whether selection Age limit for direct recruits 

or non-selection 
post 


0) (2) 

(3) 

(4) 


(5) . (6) 

Deputy General Manager 1 

I 

Rs. 3000-100-3700 


Selection Not exceeding 50 years 






Educational and other qualifications 
required for direct recruits. 

Whethor (a) age and (b) educational 
qualifications prescribed for direct 
recruits will apply in case of promotees 

Period of 
probalion, 
if any. 

Method of recruitment, whether by 
direct recruitment or by promotion or 
by deputation/transfer and percentage 
of vacancies to be filled by various 
methods. 

(7) 

(8) 


(9) 

(10) 

(i) Possession of a good Degree in 
Arts/Sciencc/Commerce/ 
Engineering. 

(ii) 20 years’ experience in cargo 
handling or other Port opera¬ 
tional works, or Port Manage- 
ment’works, or dock and harbour 

(a) No 

(b) Yes 


Two years 

Normally by promotion from the 
rank of Managers of Division in the 
Haldia Dock Complex having a 
minimum of total 3 years’ service 
in the said rank. Failing that, by 
transfer/deputation/direct recruit- 
mont. 


engineers works with 10 years’ 
experience in a senior and 
responsible position. 


CA1.CUTTA PORT TRUST (HALDIA DOCK COMPLEX) 
EMPLOYEES (RSP) REGULATIONS 
SCHEDULE *C’ OTHER THAN HEADS OF DEPARTMENT 
PLANT & EQUIPMENT DIVISION 


Designation 

Classification 

Scale of pay 

Whether selection or not 

Age limit for direct recruits 

(1) 

(2) 

(3) 

(4) 

(5) 

1. Manager (P&E) 

I 

Rs. 2250-3250 

Selection 

Not exceeding 45 years. 


Educational & other qualification Whether (a) Age & (b) Educational Period of Method of recruitment 
required for direct recruitment qualification relaxable for promotees probation 

(a) Essential (b) Desirable 
(c) Experience 

(6) (7) (8) (9) 


(a) Must possess a good University (a) Yes 
Degree in Mechanical/Electrical/ (b) Yes 
Marino Engineering or equivalent 
qualifiaction which exempts can¬ 
didates from passing Sec. A&B 

of the Associate Membership 
Examination of the Institute of 
Engineers (India), 

(b) Knowledge & experience in Elec¬ 
trical circuits and control system 
as prevalent in high speed mecha¬ 
nical cargo handling equipment, 
conveyor system etc. and/or 
knowledge of high speed mecha¬ 
nical cargo handling devices 
would be of advantage, 

(c) Must have a minimum of 14 
years’ experience in a responsible 
managerial capacity in an or¬ 
ganisation of repute dealing with 
Cargo Handling Plant/Equipment 
used in Port Operation. 


2 years Normally by promotion from the 

rank of Dy. Manager under P&E 
Division having a minimum of 3 yrs. 
experience in that post on the basis 
of selection failing that by direct 
recruitment. 
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0) 

(2) 

i _1 

(3) 

(4) 

(?) 

2. 

Dy. Manager 

I 

2090-2890 

Selection 

Not exceeding 42 years. 

3. 

Dy. Manager** (Marine Engg, ] 

i I 

2090-2890 

Selection 

Not exceeding 42 years. 

4. 

Asstt. Manager 

1 

1760-2600 

Selection 

Not Exceeding 40 years. 








(6) 


(7) 

(8) 

W 


(a) Must possess a good University (a) Yes 
Degree in Mechanival/Eleclrical/ (b) Yes 
Marine Engineering or equivalent 
qualification which exempts can¬ 
didates from passing Sec. A&B 

of the Associate Membership 
Examination of the Institute of 
Engineers (India). 

(b) Knowledge & Experience in 
Eelectrical circuits and control 
system as prevalent in high speed 
mechanical cargo handling equip¬ 
ment, conveyor system etc. and/ 
or knowledge of high speed 
mechanical cargo handling de- 
vicos would be of advantage. 

(c) Must have a minimum of 11 
years experience ir. a responsible 
managerial capacity in an or¬ 
ganisation of repute dealing with 
cargo handling Plant & Equip 
ment used in port operation, 

(a) Must possess a good University (a) Yes 
Degree in Mechanical/Electrical/ (b) Yes 
Marine Engineering or equivalent 
qualification which exempts can¬ 
didates from passing Sec. A&B 

of the Associate Membership 
Examination of the Institute of 
Engineers (India). 

(b) A Degree in Marine Engineering 
would be preferred. 

(c) Must have 11 yrs, experience in 
a responsible position relating to 
Marine repairs/Maintenancc of 
equipmcnts/Opcration of Diesel 
Engines etc. 

(a) Must possess a good University (a) Yes 
Degree in Mcchanical/Electrical/ (b) Yes 
Marine Engineering or equivalent 
qualification which exempts can¬ 
didates from passing Sec. A&B 

of the Associate Membership 
Examination of the Institute of 
Engineers (India). 

(b) Knowledge & experience in Elec¬ 
trical circuits and control system 
as prevalent in high speed mecha¬ 
nical cargo handling equipment, 
conveyor system etc. and/or 
knowledge of high speed mecha¬ 
nical cargo handling devices 
would be of advantage. 

(c) Must have a minimum of 8 years' 
experience in a managerial capa¬ 
city in an organisation of repute 
dealing with cargo handling Plant 
& Equipment used in port opera¬ 
tion. 


2 years Normally by promotion from the 

rank of Asstt. Manager under P&E 
Division with a minimum expe¬ 
rience of 3 years in that post on the 
basis of selection, failing that by 
direct recruitment. 


2 years Normally by promotion from the 

rank of Asstt. Manager in the P&E 
Division by selection subject to 
minimum 3 yrs. experience in the 
feeder post, failing (hat by direct 
recruitment. 


2 years Normally by promotion from the 

rank of Jr Asstt. Manager/Sr. 
Plant & Equipment Division with 
a minimum experience of 3 years in 
that post on the basis of selection. 
Falling that by direct recruitment. 
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0) 

(7) 

(3) 

(4) 

(3) 

5. Jr. Asstt. Manager/Sr. Plant 
Engineer 

I 

1360-2400 

Seniority cum suitability 

Not exceeding 33 years. 

6. Asstt. Executive Engineer 

I 

1060-1980 

Selection 

Not exceeding 30 years. 

7. Plant Engineer 

n 

980-1930 

Senlorlty-cum-Seniorlty 

Not exceeding 30 years. 


(6) (7) (*) (9) 


(a) Must possess a good University (a) Yes 
Degree in Mechanical/Electrical/ (b) Yes 
Marine Engineering or equivalent 
qualification which exempts can¬ 
didate* from passing sec. A&B 
of the Associate Membership 
Examination of the Institute of 
Engineers (India). 


(b) Knowledge and experience In 
Electrical circuits and control 
system a s prevalent in high speed 
mechanlcalcargo handllngequlp- 
ment, conveyor system etc. and/ 

, or knowledge of high speed 
mechanlcalcargo handling devices 
would be of advantage. 

(c) MusthaveamlnlmuraofSyoars’ 
experience as a managerial capa¬ 
city (n an organisation 
of reputo dealing with cargo 
handling Plant A Equipmontusod 
in port operation. 


2 years Normally by promotion from the ra nk 

of Asstt. Executive Engineer with a 
minimum of 5 yrs, experience in 
that post on the basis of seniori- 
cum suitability: Falling which by 
direct recruitment. Four vacancies 
would be earmarked for promotion 
for Asstt. Ex, Engineers who would 
be promotees from the post of P.R. 
Other vacancies would be open to 
all AXES in the feeded poet of 
A.E.X. Engineer. 


(a) M ist pisses* a giod University (a) Yes 
Degree in Meo'ianlcal/Eloctric*I (b) Yes 
Marine Engineering or equivalent 
qualification which exempts can- 
dl 'atea fnm passing Sec. A&B 
of the Associate Membership 
Examination of the Institute of 
Engineer (India). 

<b) So no experience in an organisa¬ 
tion of repute dealing with cargo 
ha ndllng Plant & Equipment used 
in port operation will be pre¬ 
ferred. 

(a) Sune as prescribed for the post (a) Yes 
of Asstt. PI’nt Engineer. tb) Yes 

v b) Knowledge of high speed mecha¬ 
nical cargo handling devlc.s will 
be of advantage. 

v c) Must have 5 years’experience in 
an organisation of repute with 
cargo handling plant & equip¬ 
ment used in port operation. 


2 years Normally by direct recruitment. 1 /3rd 
of the vacancies however, may be 
filled by promotion from the ranks 
of Plant Engineer subject to a 
minimum experience cf 3 year* in 
that post and by selection on the 
basis of test and interview failing 
which by direct recruitment. 


2 years Normally by promotion from the 

rank of Asstt. Plant Engineer with 
a minimum of 5 years’ experience 
cum-suitability. Failing which by 
direct recruitment. 


1326 01/86—21 
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(i) O) 

8. Aistt. Flint Engineer II 

9. Sr. TXR II 


(3) (4> 

96S—1715 Selection 

965—1715 Selection 


[Part II—SeC. 3(i)] 

0 ) 


Not exceeding 25 yeiri. 
Not exceeding 23 years. 


(«) 


«) 


( 8 ) 


( 9 ) 


(a) Must have passod Higher Secon- (■) Yes 
dary Examination or Its equlvi- (b) Yes 
lent and must have a Diploma or 
passing out certificate in Mecha¬ 
nic! 1/Eloctrical Engineering from 

a recognised Technics 1 School or 
College and a Full 4-5 years’ 
Apprentlceehlp Training Electri¬ 
cal Engineers must also have 
supervisors Competency certi¬ 
ficate issued by the Electrical 
Inspectorate, Govt, of West 
Bengal In Para I, II, m, IV, V, 

VI, VIIA, VllB & XI or Its 
equlva lent certificate. 

(b) Experience In an organisation of 
repute with Cargo Handling 
Plant & Equipment used in port 
operation will bo preferable. 

(c) Should have some experience In 
a responsible supervisory capa- 
o ! ty la a organisation of repute. 


2 years Normally by promotion from the 

ranks of Jr. Engineer/thargemf-n 
by selection on the basis of test/ 
interview and subject to a mini¬ 
mum experience of 3 years in that 
post. Failing which by direct 
recruitment. 


(a) Must ba Higher See md»ry passed (a) Yes 

or its equivalent. (b) Yes 

(b) Ciniidatos p>ssessln* higher 
academic qualification would be 
preferred. 

(c) Must havo working experience 
of 5 years in the related field and 
must have sound knowledge of 
all types of repair work of rail¬ 
way wagons and components and 
have knowledge of I.R.C.A. Part 
III Rules. Must also have know¬ 
ledge regarding loading and 
lashing of oversire consignments 
and all special type railway stock. 

Must be able to issue fit certl- 
cate after examination- 


2 years Normally by promt ticn from the 
rank of TXR Gr. I by selection op 
the basis of test/interview subject 
to a minimum experience cf 3 
years in that post, failing which by 
direct recruitment. 


**Po»ta likely to be created In foture. Till such time a* these posts are created In cumbants of the next below posts may be 
eouldsraJ for promotion. 
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CALCUTTA PORT TRUST (HALDIA DQCK COMPLEX) 
EMPLOYEES (RSP) REGULATIONS) 
SCHEDULE ‘C’ 

MARINE OPERATIONS DIVISION 


Designation 

Classification 

Scale of Pay 

Rs. 

Whether 
Selection 
or not 

Age limit 
for direct 
recruitm :Ht 

(1) 

(2) 

O) 

(4) 

(i) 

1. Manager (M/O) 

I 

2650-3550 

Selection 

Not exceeding 45 years. 

2. Dy. Manager (M/O) 

I 

2550-3450 

Selection 

Not exceeding 42 yean 

3. Pilot 

I 

1760-3170 

Selection 

Not exceeding 35 yean for 
those in possession of Master 
Mariner (Foreign Going) 
certificate; 30 years for those In 
possession of 1st Mate 

(Foreign Going) or 2nd Mate 
(Foreign Going) certificate, 
subject to relaxation in the 
exigencies of service. 

4. Asstt. Dock Master 

I 

1760*2600 

Selection 

Not exceeding 40 years. 

Qualifications & experience for direct Whether (a) Age and (b) Qualification Period of 
recruits, prescribed for direct rectuits relaxable probetlon 

(a) Essential. for promotees. 

(b) Desirable 

(c) Experience. 

Method of recruitment. 

(6) 


(7) 

(8) 

(9) 


(a) Must possess a valid Licence to 
Pilot Vessels. 

(b) Preference will be given -to 
Officers having held a position of 
responsibility possessingadminis- 
tritive experience. 

(c) Must have 14 years’ experience 
in Marine Port Operation. 

(a) Yes 

(b) Yes 

2 years 

Normally by promt tic n from the 
rank of Dy- Manager (M/O) with a 
minimum of 3 years service in that 
post on the basis of selection. 

Failing that by direct recruifnett. 

(a) Must possess a valid Licence to 
Pilot Vessels. 

(b) Preference will be given to 
Officers having held a position of 
re jp jnsibility possessing adminis¬ 
trative experience- 

(c) Must have 11 years’ experience 
in Marino Port Operation. 

(a) Yes 

(b) Yes 

2 yrs. 

Normally by promotion from the 
rank of Pilots under HDC on the 
basis of selection subject to having 
minimum expcrji nee of 5 years as 
a Pilot. Failing that by direct 
recruitment. 

(i) Master’s (F,G ) Certificate or 
First Mate’s (F.G.) Certificate 
or Drodgo Mate Or. I certificate 
or passing out certificate from 
T.S. Dufferin or T.S. Rajendra; 
(li) Qualified as Pilot. 

Not applicable. 

Master (Foreign Going) 

Two years 

(a) By promotion cf Apprentice 
Pro bationa ry Pile t/Marin# 

Apprentice on succearful com¬ 
pletion of training as PHct. 

(b) By direct recruitment ct candi¬ 
date possessing qualifications 
mentioned ■ t Column ft. 

(a) Must have passed Higher Secon¬ 
dary or its equivalent examina¬ 
tion in Science in 1st Division. 

(b) - 

(c) Must have at least 5 years expe¬ 
rience of Berthing and Unberth¬ 
ing Vessels in a modern Dock 
System- 

(a) Y«s 

(b) Yes 

2 years 

Normally by promotion from th* 
rank .cf Berthing Master cn the 
basis of selection subject to a mini¬ 
mum experience cf 8 years in that 
post, failing which by direct 
recruitment. 




172 

THE GAZETTE OF INDIA : 

EXTRAORDINARY 

[Part II— Sec 3(1)] 

1 

2 

3 

4 

5 

5, Berthing Master 

I 

1100-2340 

Selction 

Not exceeding 28 years. 

6. Dress Diver** 

n 

980-1930 

Seniority-cum-sultability 

Not exceeding 40 years. 

7 . Dress Diver Gr. II 

H 

965-171S 

Selection 

Not exceeding 35 years. 


6 

7 


8 

9 


5. (a) Mult have passed Higher Secon- (a) Yei 

dary or ita equivalent examine- (b) No 
tion in Science in 1st Division. 

(b) Preference will be giyen to candi¬ 
dates having adequate knowledge 
of Ship handling and berthing/ 
unberthing of vessels and other 
Marine requirements connected 
thereto. Must know swimming. 

(c) Preference to be given to candi¬ 
dates possessing 2 nd Mate or 1 it 
Mate HT/FG Certificate of 
competency. 

6. (a) Must be a 1st or 2nd Clast (a) Yes 

CertificateholderinDressDiving (b) Yos 
from the Indian Navy or possess 
a similar certificate from Port 
Organisation or any other recog¬ 
nised concern. 

(b) Preference will be given to 
candidates who have undergone 
appropriate coarse of training 
for qualified Diverand should be 
able to prepare legible engineer- 
.ing sketched of structures or 
crafts after examination and be 
capable of preparing and sub¬ 
mitting inspection reports. 

(o) Musthavoatleastljyoarsexpe- 
rience of Diving work including 
unlorwatcroxa initiation of engi¬ 
ne* ring structures, propeller/huli* 
etc. of ships or other floating 
crafts. 

7. (a) Must be a 1st or 2nd Class (a) Yes 

CertiflcateholdcrlnDressDiving (b) Yes 
from the Indian Navy or possess 
a similar certificate from Port 
Organisation orany other reccg. 
nlsed concern. 

(b) Preference will be given to candi¬ 
dates who have undergone 
appropriate course of training 
for qualified Diverand should be 
able to prepare legible engineer¬ 
ing sketched of structures or 
crafts aftor examination and be 
capable of preparing and sub¬ 
mitting inspection reports. 

(c) Must have at least 10 years 
experience of diving work includ¬ 
ing undor water examination of 
engineering structures, propeller/ 
hulls etc. of ships or other float¬ 
ing crafts. 


2 years By directrecruilmentcrfrcm Appren¬ 

tice Berthing Master as per require¬ 
ments to be prescribed fer Calcutta 
Establishment of C.P.T. 


2 years Normally by promotion from the 

rank of Dress Diver Gr. II with 5 
years experience in that post, on 
the ba sis of seniority-cum-suil ability. 
Failing that by direct recruitment. 


2 years By direct recruitment. 


NA **Poats likely to be created in fbture. Till such time as these posts are created incumbants of the nextbelow post* 
may be considered for promotion. 
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CALCUTTA PORT TRUST (HALDIA DOCK COMPLEX) 
EMPLOYEES (RSP) REGULATIONS 

SCHEDULE ‘C* 

PERSONNEL AND INDUSTRIAL RELATIONS DIVISION 


Designation 

Classification 

Scalo of Pay 

Rj. 

Whether selection or not 

Age limit for direct recruitment 

(1) 

(2) 

(3) 

(4) 

(5) 

1, Ma nager (P&IR) 

I 

2250-3250 

Selection 

Not exceeding 45 years. 

2. Dy. Manager (P&IR) 

I 

2090-2890 

Selection 

Not excec ding 42 years. 



Qualification <5 oxp.ric'Doe for direct Whether (a) Age <4 (b) Qualification Period of Method of recruit nurd 
recruitments, (a) Essential proscribed for direct recruits n.taxable probation 

(b) D. sirablc (c) Experience for promotion 


(6) (7) ' (8) (9) 


1. (a) M tst have a goo! Hons* D :grio (a) Yes 

In Arts or Science or Commerce (b) Ye* 
from a recognised University 
1 it class D.-gree from an Univer¬ 
sity which does not off r Hon’s 
Course. 

(b) Post-Graluatc Degree/Diploma 
in P rsonnel Manag -ment/Social 
Work from a recognised Univcr- 
slty/Institute Is desirable and/or 
Post-Graduate D:gree/Diploma 
in Law/Training <4 Development 
from a recognised University/ 

Institute will be of an advantage. 

(c) Must have at least 14 years 
experience in the related field in 
an organisation of repute in a 
response to managerial production 

2. (i) Must havj a good Hon’s Degree (a) Yes 

in Arts or Science or Commerce (b) Yes 
from a recognlsod University of 
1 * t C lass Degree from an Univer- 
sity which doe* not offer Hons* 

Course. 

(b) Post-Graduate Degree/Diploma 
in Personnel Management/Social 
Work from a recognised Univer¬ 
sity /Institute is desirable and/or 
Post-Graduate Degrce/Dlploma 
in Law/Training <4 Development 
from a recognised University/ 

Institute will be of an advantage- 

(c) Must have at least II years 
Managerial experience in the 
rclatod field in an Industrial 
Organisation of repute. 


2 years Normally by promotion from the 
rank of Dy. Manager (PAIR) 
having minimum txperieno of 3 
years, in the feeder post on the 
basis of selection failing that by 
d iroct recruitment. 


2 years Normally by promotion from the 
rank of Asstt. Manager (PAIR) 
having minimum experiercc of 3 
years in tho feeder post on the basis 
of selection failing that by dirct 
recruitment. 
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3. Assistant Manager (P&IR) I 1760-2600 Selection Not exceeding 40 years. 

4 Jr. Asstt. Manager (P&IR) I 1560-2400 Senior) ty-curo-Sultability Not exceeding 35 years. 

5. Personnel Officer/ I 1060-1980 Selection Not exceeding 28 years. 

Training Officer 


( 6 ) ( 7 ) 

3. (a) Must have a good Hons’ Degree (a) Yes 

in Arts or Science or Commerce (b) Yes 
from a recognised University or 
1 st Class Degree from an Univer¬ 
sity which do.s not offer Hon’s 
Course. 

(b) Post-Graduate Degree/Diploma 
in Personnel Management/Social 
work from a recognised Univer- 
slty/Instltute is desirable and/or 
Post-Graduate Degree/Dlploma 
in Law/Training & Development 
from a recognised University/ 

Institute will be of an advantage, 

(c) Must have at least 8 years. Mana- 
gjial experience in the related 
field in an Industrial Organisa¬ 
tion of repute. 

4 . (a) Must have a good Hons’ Degree (a) Yes 

in Arts or Science or Commerce (h) Yes 
from a recognised University or 
1 st Class Degree from an Univer¬ 
sity which does not offer Hon’s 
Course. 

(b) Post-Graduate Dcgree/Diploma 
in Personnel Management/Social 
Work from a recognised Univer¬ 
sity/Institute is desirable and/or 
Post-Graduate Degree/Diploma 
in Law/Training & Development 
from a recognised University/ 

Institute will be of an advantage- 
(cl Must have at least 5 years Mana¬ 
gerial experience in the related 
field in a Govt. Establishment or 
in any large industry. 

5. (a) Must have a good Bond* Degree (i 

in Arts Science or Commerce (b) Yes 
from a recognised Univenity or 
1 st Class Degree from an Univer¬ 
sity which do.s not offer Hons* 

Course. 

(b) Post-Graduate Degree/Dlploma 
in Porsonnel Managemsnt/Soclal 
Work from a recognised Univer¬ 
sity/Institute is desirable and/or 
some experience of work in a 
responsible position in the related 
field in a reputed Industrial Orga¬ 
nisation wilt be preferred, 

(c)- 


(8) (9) 

2 years Normally by promotion from the 
rank of Jr. Asstt. Manager 
(PAIR) with minimum experience 
of 3 years in th; fo ;dcr post on the 
basis of selection, falling that by 
direct recruitment, 


2y*wij ji-v-Aiiit+iij, uj |/ivmvLiifu jiijm the 

rank of Personnel Offic. r/Tralning 
Officer with a minimum ex¬ 
perience of 5 years the feeder 
post on the basis smiority-cum- 
suitability,failing which, by direct 
recruitment. 


2 years Normally by d Irect 
of the vacancies 

promotion from the Dink of Asstt. 
Personnel Officer Or. I, having 
minimum 3 years experience in that 
post and strictly by selection on 
the basis of Test and Interview fail¬ 
ing which, by direct recruitment. 
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1 2 

3 

4 

5 

♦•Asstt. Personnel Officer Gr. I II 

Asstt. Personnel Officer Gr. II n 

980-1930/- 

965-1715/- 

Scniority-cum-Sultability 

Selection 

Not exceeding 28 years. 

Not exceeding 25 years. 

♦•Post are likely to be created in future. 

Till such time as these posts are created incumbents of next below posts may be considered for promotion. 

7 8 


9 

10 


(a) Degree of a recognised Univer- (a) Yes 

slty. (b) Yes 

(b) D gree or Diploma in Social 
Work/Personnel Management 
from a r .cotnistd Univ.rsily/ 

Institute will b; of art a t vantage; 
and 

(c) Must have 3 years experience in 
a Supervisory position in the 
related field in an Organisation 
of repute. 

(a) Desree of a recognised Univir- (a) Yes 

sity. (b) Yes 

(b) D Bf :e or Diploma In Social 
Work/P.rsonnel Management 
from a recognised University/ 

Institute will be of an p.d vantage; 
and 

(c) Some experience in a Super¬ 
visory position in the related 
fi ;ld in an Organisation of repute 
will be preferred. 


2 years Normally by promotion from the 
rank of Asstt. Ptrsonncl Officer 
Or. II with minimum S y.ars expe¬ 
rience in the feeder post and on 
the basis of seniority cum-suitP.bi- 
lity, failing which, by direct recruit¬ 
ment. 


2 years Normally by promotion from the 
departmental candidates of PAIR 
Divn. in posts carrying scale of pay 
of Rs. 800-1454/- and above sub¬ 
ject to availability of suitable eand i- 
dates with minimum of 5 years expe¬ 
rience in the eligible grades and 
strictly by selection on the basis of 
Test and Interview failing which 
by direct ricruitment. 


CALCUTTA PORT TRUST 
HALDIA DOCK COMPLEX 
SCHEDULE-C 

TRAFFIC OPERATION DIVISION 
(SHIPPING WING) 


Designation 

Classification Scale of pay (Rs.) 

Whether selection or not Age limit for direct recruits 

1 

2 3 

4 

5 

1. Dy. Manager (Shipping) 

I 2090-2890 

Selection 

Not exceeding 42 years. 


Educational 6t other qualification 
required for direct recruitment 

Whether (a) Age & (b) Educational 
qualification relaxable for promotees 

Period of 
probation 
if any 

Method of filling up of the post 

6 

7 

8 

9 


(a) Must have a good Hons. Degree (a) Yes. 2 years. 

In Arts, Science or Commerce (b) Yes. 

from a recognised University or 
1st Class Degree from University 
which does not offer Hons, 
course. 

(b) - 

(c) 11 years experience in Manage¬ 
rial position in an organisation 
of repute dealing with shipping 
and other connected matters. 


Normally by promotion from the 
rank of Asstt. Manager (Shipping) 
with minimum experience of 3 yrs. 
in the feeder post, failing that by 
direct recruitment 
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1 

2 

3 

4 

3 

2. Asitt. Manager,** 

(Si lipping) 

I 

1760-2600 

Selection. 

Not exceeding 40 years. 

3. Jr. Asstt. Manager 
(SH/CH) 

I 

1360-2400 

Seniorlty-cum-Suitablilty 

Not exceeding 33 years. 

4. Traffic Officer 

I 

1060-1980 

Selection 

Not exceedig 28 years. 

(SH/CH) 

3. Asstt. Traffic Officer ♦* 

II 

980-1930 

Seniority-cum-Sultability 

Not exceeding 28 years. 

Or. 1 

6. Asstt. Traffic Officor. 

II 

965-1713 

Selection 

Not exceeding 25 years. 

Or. II 


(a) Mutt have a good Hons. Degree (a) Yes 
In Arts, Science or Commerce 
from a recognised University or (b) Yes 
1st Class Degree from University 
which do not offer Hons, course. 

fb) — 

(c) 8 years experience In Managerial 
position in on organisation of 
repute dealing with shipping and 
other connected matters. 

(a) Mutt have a good Hon*. Degree (a) Yes 
in Arts, Sclonce or Commerce (b) Ye* 
from a recognised University or 

1st Class Degree from University 
which do not offer Hons, course. 

(b) - 

(c) 5 Yr*. experience in Managerial 
position in an organisation of 
reputo dealing with shipping Jt 
other connected matters. 

(a) Must have a good Hon*. Degree (a) Ye* 
in Art*. Sclonce or Commerce (b) Ye* 
from a recognised University or 

1st Class Degree from University 
which do not offer Hon*. Course. 

(b) - 

(c) Some experience in a responsible 
position In an organisation of 
repute dealing with shipping* 
othor connected matters will bo 
preferred. 

(a) Must be a graduate of a recog- (a) Yes 

nised University. (b) Yes 

(b) Knowledge of deployment of 
Labour and gears connected with 
vessels cargo operations will be 
preferred. 

(c) Must have 5 yean experience in 
a Supervisory post in the related 
field in an organisation of repute 
dealing in shipping and other 
connected matters. 

(a) Must be a graduate of a recog- (a) Yes 

nised University. (b) Yes 

(b) Knowledge of deployment' of 
Labour and gears connected with 
vessels cargo operations will b' 
preferred. 

Some experience in a Supervi¬ 
sory posts in an organisation of 
repute dealing In shiping & 
othor connected matters will be 
preferable. 


2 years Normally by promotion from the 

rank of Jr, Aistt. Manager (SH/ 
CH) by selection with minimum 
experience of 3 years in the feeder 
POit, failing that by direct recruit¬ 
ment. 


2 years Normally by promotion fto m the 

rank of Traffic Officer (SH/CH) 
on the basis of senlority-cum-sult- 
abllity subject to a minimum ex¬ 
perience of 3 yrs. in the feeder 
post, falling that by direct recruit¬ 
ment. 


2 years Normally by direct recruitment. l/3rd 
of the vacancies may be filled by 
promotion from the rank of Asstt, 
Traffic Officer Or. I by selection 
on the basis of tost and Interview 
subject to a minimum experience 
of 3 years In the feeder post and 
subject to availability of suitable 
candidates, failing which by direct 
recruitment. 

2 years Normally by promotion from the 
rank of Asstt. Traffic Officer (SH/ 
CH) Or. H on the basis of seniority- 
cum-suitabilty subject to a mini¬ 
mum of 5 years experience in tho 
feeder post, failing which by direct 
recruitment. 


2 years Normally by promotion from the 
departmental candidates of Ship¬ 
ping Division in posts carrying scale 
of pay of Rs. 800-1454 and above 
subject to availability of suitable 
candidates with minimum of 3 years 
experience in the eligible grades and 
strictly by selection on the basis of 
test and interview, foiling which 
by direct recruitment. 


(o) 
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TRAFFIC OPERATIONS DIVISION 
(RAILWAY WING) 

1 2 3 4 5 

1. Deputy Manager (Rly.) T 2090-2890 Selection Not exceeding 42 years. 

2. Asstt. Manager (Rly.) 1 1760-2600 Selection Not exccedng 40 years. 

3. Jr, Asstt. Manager (Rly.) [ 1560-2400 Scniority-cum-suitability Not exceeding 35 years, 


6 7 

(a) Possession of a good Hons. (a) Yes 

Degree in Arts, Science or Coni- (b) Yes 

merce from a recognised Univer¬ 
sity or 1st Class Degree from Uni¬ 
versity which does not offer 

Hons, Course and should also 
have some systematic training 
in Rly. Ops. matters from the 
Indian Rlys. Should have know¬ 
ledge of Railways rules, regula¬ 
tions, claims etc. 

(b) 

(c) Must have at least 11 years expe¬ 
rience in a Managerial position |n 
an organisation of repute dealing 
with Railway transportation 
matters. 

(a) Possession of a good Hons. Deg- (a) Yes 
roe in Arts, Science or Commerce (b) Yes 
from a recognised Univertlty or 

1st Class Degree from University 
which does not offer Hons. 

Course and should also have 
some systematic training in Rly. 

Ops. matters from the Indian 
Rlys. Should have knowledge of 
Railways rules, regulations, 
claims etc. 

(b) - 

(c) Must have at least 8 years expe¬ 
rience in a Managerial position 
in an organisation of repute deal¬ 
ing with Railway transportation 
matters. 

(a) Possession of a good Hons, (a) Yes 
Degree in Arts, Science or Com- (b) Yes 
merce from a recognised Univer¬ 
sity or 1st Class Degree from 
University which does not offer 

Hons. Cgurse and should also 
have some systematic training in 
Rly. Ops. matters from the 
Indian Rly. should have know¬ 
ledge of Railway rules, regulations 
claim etc. 

(b) - 

(cl Must have atleast 5 years expe¬ 
rience in a Managerial position 
in an organisation of repute deal¬ 
ing with Railway transportation 
matters. 

1326 GI/85—22 


8 9 

2 years. Normally by promotion from the 

rank of Jr. asstt. Manager (Rlys.) 
on the baste of selection subject to 
a mi nim um experience of 3 years 
in the feeder post failing which hy 
direct recruitment. 


2 years. Normally by promotion from the 
rank’of Aastt. Manager (Rly.) on 
the basis of selection with mini¬ 
mum experience of 3 years in the 
feeder post, failing which by direct 
recruitment. 


2 years. Normally by promotion from the 

rank of Traffic Officer (Rly.) on the 
basis of scniority-cum-suitability 
subject to a minimum experience 
of 5 years in the feeder post failing 
which by direct recruitment. 
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1 

2 

3 

4 

5 

4. Traffic Officers fRlys,) 

1 

1060-1980 

Selection 

Not exceeding 28 years. 

5. Asstt. Traffic Officer** 
Gr. I 

fl 

980-1930 

Seniority-cum-suitabiilty 

Not exceeding 28 years. 

6. Asstt. Tlaffic Officer 

Gr. II 

11 

963-1715 

Selection 

Not exceeding 25 years. 


**Posts likely to be treated in future. 

Till such time a-, the c posts are created incumbents of the n'Xt below posts may br considered for promotion. 


(a) Possession of a good Hons, fa) Yes. 
Degree in Arts, Science or Com- (b) Yes. 
merce from a recognised Univer¬ 
sity or 1st Class Degree from 
Univertily which docs not oifer 

Hons. Course. 

(b) Some experience in a responsible 
position In an organisation of 
repute dealing with Railway 
transportation matters. 

(0 


(a) Must be a graduate of a rccog- fa) Yes 

nlsed University. (b) Yes 

(b) 

(c) Must have 5 years experience in 
a Supervisory' capacity in related 
holds in an organisation of 
repute. 


2 years. Normally by direct recruitment. 1 /3rd 

of the vacancies may be filled by 
promotion from the rank of Asstt. 
Traffic Officer Or, 1 having mini¬ 
mum 3 years experience in that 
post and strictly by selection on 
the basis of Test and Interview, 
failing which by direct recruitment. 


2 years. Normally by promotion from the 

rank of Asstt, Traffic Officer Grade 
II with minimum 5 years experience 
in the feeder post on the basis of 
teniority-c urn-suitability failing 
which by direct recruitment. 


(a) 

Must be a graduate of a recog- (a) Yea. 
nised University. fb) Yes 

2 years. 1 

(b) 

Some experience in a Supervisory 

Normally by promotion from the 


capacity in related fields itt an 

deparliiientul candidates of Rail¬ 


organisation of repute would be 

way Division in pest" ca riving 


preferable. 

scale of pay of Rs. 800-1454 an 

(c) 


above subject to availability of 
suitable candidates with minimum 


of 5 years experience in the eligible 
grades and strictly by selection 
ont he basis of test and interview, 
failing which by direct recruit¬ 
ment. 
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THE CALCUTTA PORT TRUST (HALDIA DOCK COMPLEX) 
EMPLOYEES (RSP) REGULATIONS 

SCHEDULE *C* 

FINANCE DIVISION 


Designation 

Classification. 

Scale of pay (Rs.) 

Whether selection or not. 

Age limit for direct recruiti. 

1 

2 

3 

4 

5 

I. Dy. Manager 

i 

2090-2890 

Selection 

Not exceeding 42 years. 

(Finance) 

2. Asstt. Manager 

i 

1760-2600 

Selection 

Not exceeding 40 years. 

Finance 

3. Ir. Asstt. Manager 

i 

1560-2400 

Seniority cum Suitability 

Not exceeding 35 years. 

(Finance) 

4. Accounts/Audit Officer. 

i 

1060-1980 

Selection 

Not exceeding 30 years. 


Qualification & experience for direct 
recruits, (a) Essential, (b) Desirable 
(c) Experience. 

Whether (a) age & (b) Qualification 
prescribed for direct recruits 
relaxablo for promotees. 

Period of Method of recruitment, 

probation. 

6 

7 

8 9 


(a) M. Com. or Chartered Accoun- (a) Yes 2 years, 

taut or Cost and Works Accoun- (b) Yes 
tant or MBA with specialisation 
in finance, 
lb) — 

t,c) 11 years' experience in a Mana¬ 
gerial position in Govt. Estab¬ 
lishment or In any Industry, 

(a) M.Com or Chartered Accountant (a) Yes 2 years, 

or Cost and Works Accountant (b) Yes 
or MBA with specialisation in 
finance. 

(h) 

(c) 8 years’ experience in a manage¬ 
rial position in Govt. Establish¬ 
ment or in any Industry. 

(a) M.Com. or Chartered Accoun- (a) Yes 2 years, 

tant or Cost and Works Accoun- (b) Yes 
tant or MBA with specialisation 
in finance, 
fh) 

(cl 5 years' experience in a mana¬ 
gerial capacity in Govt. Estab¬ 
lishment or In any Industry. 

la) M.Com, or Chartered Accoun¬ 
tant or Cost and Works Accoun¬ 
tant or MBA with specialisation 
in finance. 

tc) Some experienced in a responsible 
position of -a reputed organisa¬ 
tion wall be desirable. 


ta) Yes 2 years, 

(b) Yes 


Normally by promotion from the 
rank of Asstt. Manager (Finance) 
with minimum 3 years, service 
In that post on the basis of selec¬ 
tion. Failing that by direct rec¬ 
ruitment. 


Normally by promotion from the 
rank of Jr. Asstt. Manager with 
minimum of 3 years' experience in 
that post on the basis of selection. 
Failing that by direct recruitment. 


Normally by promotion from The 
rank of Accoun ts/Audit Officer 
having minimum 5 years’ experi¬ 
ence in that post on the basil of 
seniority-cum-suitability. Falling 
which by direct recruitment. 


Normally by direct recruitment. l/3rd 
of the vacancies may be filled by 
promotion from the next lower 
post of Inspector of Accounts 
Gr, I by selection on the basil of 
Test/Interview. Subject to a mini¬ 
mum experience of 3 yean, in the 
feeder post and subject to avail¬ 
ability of suitable candidates. Fail¬ 
ing which by direct recruitment. 
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1 

2 


3 

4 

5 

5 

Inspector of Accounts 
Grade-I** 

II 


980-1930 

Seniority -cum-Suitability 

Not exceddlng 30 years. 

6. 

Inspector of Accounts 

Gr, II 

n 


965-1715 

Selection 

Not exceeding 25 years. 

7. 

Treasurer 

11 


1150-1950 

Seniority-cum-SuitabiUty 

Not exceeding 30 years. 

8. 

Dy. Treasurer** 

11 


965-1715 

Selection 

Not exceeding 25 years. 

N.lt. •♦Posts likely to be created in future. 

Till such time such posts are 
created incumbents from next below 
posts may be considered for 
promotioni 


6 


7 


8 

9 


(a) Must be a graduate of a recog- (a) Yes 

nised University. (b) Yes 

(b) Experience in Accounts Depart¬ 
ment in a Port desirable. 

(c) Must have S years* experience in 
a supervisory position in the re¬ 
lated field in a reputed organisa¬ 
tion. 

(a) Must be a graduate of a rocog- (a) Yes 

nised University. (b) Yes 

(b) Some experience in a Supervisory 
position in the related field in a 
reputed organisation will be prefer¬ 
red. 

(C) 


2 years. Normally by promotion from the 

rank of Inspector of Accounts 
Gr. II having minimum 5 years’ 
experience in that post on the basis 
of seniority-cum-suilability. Failing 
which by direct recruitment. 


2 years. Normally by promotion from the 

departmental candidates of Fi¬ 
nance Divn. in posts carrying 
scale of pay of Rs. 800—1454 
and above subject to availability 
of suitable candidates with mini¬ 
mum of 5 years’ experience in the 
eligible grades and strictly by 
sclction on the basis of Test & 
Interview failing which by direct 
recruitment. 


(a) Must have passed H.S. examina- (a) Yes 
tion or its equivalent and must (b) Yes 
be able to furnish security as 

required by the Port Authority. 

(b) Candidates possessing Degree in 
Commerce qr other higher aca¬ 
demic qualification would be pre¬ 
ferred. 

(c) Must have 5 yrs. experience of 
work In a responsible position 
doing all types of works related 
to treasury in a large organisa¬ 
tion. 


years. Normlaly by promotion from the 

rank of Dy. Treasurer on the basis 
or senjority-cum-suitability subject 
to minimum experience of 5 yrs. 
in the feeder post. Failing that by 
direct recruitment. 


(a) Must have passed H.S. examina- (a) Yes 
tion or its equivalent and must bo 
able to furnish security as requi- (b) Yes 
red by the Port Authority. 

(bj Candidates possessing a Degree 
in Commerce or other higher 
academic qualification would be 
preferred. 

Some experience of different capa¬ 
city of kinds of works relating 
to a treasury of a big reputable 
organisation would be preferred, 

(c) - 


2 years. Normally by promotion by selection 

on the basis of Test/Interview from 
the incumbents upto the rank of 
Sr. Cash Clerk with minimum ex¬ 
perience of 5 years in eligible feeder 
grades subject to availability of 
suitable candidates. Failing that 
by direct recruitment. 
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CALCUTTA PORT TRUST (HALDIA DOCK COMPLEX) 
EMPLOYEES’(RSP) regulations 

SCHEDULE ‘C‘ 

I. & C. F- DIVISION 


Designation Classification 

Scale of pay Rs. Whether selection or not Age limit for direct recruits. 

1 

2 

3 

4 

5 

Manager (IACF) 

I 

2250-3250 

Selection 

Not exceeding 45 yrs. 

Dy. Manager (I & CF) 

I 

2090-2890 

Selection 

Not oxceeding 42 Yrs. 

Asstt. Manager I (I & CF) 

r 

1760-2600 

Selection 

Not exceeding 40 Yrs. 

q t ilifi; tti n Aexojrience for direct 
recruits. 

(a) Essential, 

(b) Desirable. 

(e* Experience. 

Whether (a) Age & (b) Qualification 
prescribed for direct recruits relaxable 
promotcex. 

Period of 
probation. 

Method of recruitment. 

6 


7 

8 

9 

t».) Musthavo a Degree in Civil Engi¬ 
neer lug from a recognised Uni¬ 
versity which exempts the can¬ 
didates from passing Section 
A A B of the Associated Mem¬ 
ber,hip Exam, of the Institute of 

(a) Yes 

(b) Yes 


2 Yrs 

Normally by promoiion from the 
rank of Dy. Manager (I A CF) 
having a minimum experience of 

3 Yrs. in that xost on the basis of 
selection. Failing which by direct 
recruitment. 


Engineers (India). 

ib) Knowledge of Infrastructure 
and Civic Faciliti s in a big pro¬ 
ject would be of advantage, 
fc) Must have 14 Yrs. experience in 
a managerial position in Govt. 
Estb. or in any Industry. 


ft) Must have a Dagrco in CivilEn- (a) Yes 
ginecring from a recognised (b) Yes 
University which exempts the 
ctndids tes from passing Section- 
A & B of the Associated M'm- 
barship Exam, of the Institute of 
Engineer-, (Indiu)- 
b) Kiiwledgc of Infrastructure & 

Civic Facilities in a big project 
would be of advantage. 

,c) Muit have 11 Yrs. experience in 
a minagcrial position in Govt, 

Estb. or in any Industry. 

(a) Musthivoa Degree in CivilEn- (a) Yes 
gincoring from a recognised Uni- fb) Yes 
varsity which exempts the Can¬ 
dida tes from passing Section A & 

B of the Associated Member¬ 
ship Exam, of the Institute of 
Enrinccrs (India). 

(b) Knowledge of Infrastructure & 

Civic Facilities in a big project ■ 
would be of advantage. 

fc) Must have 8 Yrs. experience in 
managerial position in Govt. 

Estb. or in any Industry. 


2 Yrs. Normally by promotion from the rank 
of Assist. Manager (I A CF) with 
a minimum experience of 3 Yrs. in 
that post on the basis of selection. 
Failing which by direct recruitment 


2 Yrs. Normally bv promotion from the 

rank of Jr. Asstt, Manager (I ACF) 
with a minimum 3 yrs. experience 
in that post on the basis of selec¬ 
tion. Failing which by direct re¬ 
cruitment. 
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1 

Jf. Asstt. Manager (I&CF) 
Asstt. Engineer 
Jr. Asstt. Engineer Gr. I 
**Jr, Asstt. Engineer Gr. n 
Permanent Way Inspector. 
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2 _ 3 4 5 

I 1560-240P Sinbrity-cum-suitabillty Not exceeding 35 Yrs. 

I 1860-1980 Selection Not exceeding 30 Yrs. 

980-1930 Jenioruy-cinn-suitability Not exceeding 30 Yrs. 

H 965-1715 Selection Not exceeding 25 Yrs. 

II 965-1715 Selection Not exceeding 25 Yrs. 


fa) Must have a Degree In Civil En- fa) Yes 
glneerlng from a recognised Un’- (b) Yes 
versify which exempts the can¬ 
didates from passing section A 
Sc B of the Associated M ember- 
ship Exam, of the Institute of 
Engineers (India). 

(b) Knowledge of Instra structure & 

Civic Facilities in a big project 
would be of advantage. 

<c) Must have 5 Yrs. experience in 
a managerial position in Govt. 

Estb. or in any Industry, 

(a) Must have a degree in Civil En- (a) Yes 
ginoeringfromft recognisod Uni- (b) Yes 
varsity which exempts the candi¬ 
dates from passing Section A & 

B of the Associated Membership 
Exam, of the Institute of Engi¬ 
neers (India). 

(b) Knowledge of Intra structure & 

Civic Facilities in a big project 
would be of advantage. 

Some experience will be prefe¬ 
rable. 

(a) Must have passed HS/or equi- (a) Yes 
valent Exam, must have a dip- (b) Yes 
loma in Civil Engineering from 

a recognised Institute. 

(b) Experience of big Civil Construc¬ 
tion Project would be of advan¬ 
tage. 

ic) Must have minimum 5 Yrs. ex¬ 
perience in a responsible posi¬ 
tion in a Civil Engineering orga¬ 
nisation of repute- 

fa) Must h ive passed HS or equlva- fa) Yes 
lent examination. Must have a (b) Yes 
Diploma in Civil Engineering 
from a recognised Institute. 

(b) Experience of big Civil Cons¬ 
truction Project would be of ad¬ 
vantage. 

Some experience in a reputable or¬ 
ganisation will be preferred. 

(«) Must have passed H.S. or equi- (a) Yes 
valent examination. Must have fb) Yes 
a Diploma in Civil Engineering 
from a recognised Institution and 
should have a systematic appro¬ 
ved training in Permanent Way 
Works in one of the principal 
Indian F ail ways,- 

(b) - 

(c) Must have 3 Yrs. experience in 

P.W. Works. 


8 9 

2 Yrs " Normally by promotion from the 
rank of Asst. Engineer on the 
basis of seniority cum-suiiability, 
with a minimum of 5 Yrs. experi¬ 
ence in that post. Failing which by 
direct recruitment. 


2 Yrs. Normally by direct recruitment 1 /3rd 

of the vacancies may, however, 
be filled by promotion from the 
rank of Jr. Asst. Engineer Gr. I by 
selection on the basis of Test & In¬ 
terview subject to a minimum expe¬ 
rience of 3 Yrs. in that post. Fail¬ 
ing which by direct recruitment. 


2 Yrs. Normally by promotion from the 

rank of Jr, Asst. Engineer Gr. II/ 
P.W.I. on the basis of senlority- 
cum-suitability subject to a mini¬ 
mum experience of 5 years in that 
post. 


2 Yrs. Normally by promotion from the 

rank of Supervisor by selection on 
the basis of Test Jo Interview sub¬ 
ject to a minimum experience of 
3 Yrs. in that post. 


2 Yrs. Normally by promotion from the 

rank of Asstt. P.W. Inspector by 
selection on the basis of Test & In¬ 
terview subject to minimum expe¬ 
rience of3 Yrs. in that post. Failing 
that by direct recruitment. 
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1 

2 

3 

4 

? 

Technical Officer 

II 

980-1930 

Seniority cum Suitability 

Not exceeding 30 years. 

Jr. Technical Officer.** 

II 

965-1715 

Selection 

Not exceeding 25 years. 

Asstt. Manager Estate 

r 

1760-2600 

Selection 

Not exceeding 40 years. 

Jr. Asstt. Manager 

i 

1560-2-100 

Seniority cum-suitahility 

Not exceeding 35 years. 


6 

7 

8 

9 

(a) Must have passH.S. and must 

(a) Yes 

2 Yrs. 

Normally by promotion from tbe 

possess a Diplima lu CivilEngg. 

(b) Yes 


rank of Jr. Technical Officer on 

or Diploma in Draftsmanship 



the basis of seniority cum-suitabi- 

(2 yr=. course) from any reco 



lity subject to minim um experience 

ftalsod Institute. 



of 5 Yrs. in that past. Failing that 

(30 Preference would bo given to 



by direct recruitment, 

persons having specifilised ex¬ 
perience in planning & draft-ng 
of different types of structures 
and buildings independently and 
having adequate knowledge of 
estimating and quantity survey. 

Experience in architectural plan¬ 
ing will be added advantage. 




(o) Must have at least J YrS- ex- 




perlenco In the related fields 
of workand supervision of draw¬ 
ing office works. 




(a) Must have passed H.S. & must 

(a) Yes 

2 Yrs. 

Normally by promotion by selection 

possess a Diploma in Civil Engg. 

fb) Yes 


on the basis of Test/lnterricw from 

or Diploma in Draftsmanship 



the ranks of Senior Estimator /Sr. 

(2 years course) from any reco- 



draftsman subject to minimum 5 

gnised Institute. 



Yrs. experience in feeder post. 

(b) Preference would be given to 



Failing which by direct recruitment. 

persons hoving specialised expe¬ 
rience in planning & drafting 
of different types of st¬ 

ructures and buildings indepen¬ 
dently and haring adequate 
knowledge of estimating and 
quantity survey. Experience in 
architectural planning will be ad¬ 
ded advantage. 




(c) Some cxpericne in Ihe related 




field of work including super¬ 
vision of drawing official works 
would be desirable. 




(a) Must have a good degree from 

(at Yes 

2 Yrs. 

Normally by promotion from Jr. 

a recognised University. 



Asst. Manager (Estate) on the 

(b) Degree in Law/Diploma in 

(b) Yes 


basis of Selection with a minimum 

Surveyorship with associate 



of 2 Years experience in the feeder 

membership of Institute of stir- 



post, failing which by direct rec- 

veyors desirable. 



ruitment. 

(c) Must have 3 Yrs. experience in 




a managerial position in the re¬ 
lated field in a large organisa¬ 
tion of repute. 




(a) Must have a good degree from 

(a) Ye* 

2 Yrs. 

Normally hy promotion from the post 

a recognised university. 

fb) Yes 


of Estate Officc/Field Officer on 

(b) Degree in Law/Diploma in Sur- 



the basis of Seniority cum-su itabi- 

veyorship with associate mem- 



lity with a minimum of 5 yfs. ex- 

bership of Institute of surveyors 



periencc in the feeder post. Failing 

desirable. 



which by direct recruitment. 

(c) must have 5 Yrs. experience in 




a managerial position in the re¬ 
lated field in a large organisation 
of repute. 
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3 

4 

5 

Field Officer 

J 

1060-1980 

Selection 

Not exceeding 30 years. 

Estate Officer. 

i 

1060-1980 

Selection 

Not exceeding 30 years. 

Plantation & Gardening Officer. I 

1060-1980 

Selection 

Not exceeding 30 years. 

Jr. Field Officer, Gr. 1 

n 

980-1930 

Seniority cum suitability 

Not exceeding 30 years. 

Jr. Field Officer Gr. II 

II 

965-1715 

Selection 

Not exceeding 25 years. ' 


6 

7 


8 

9 


(a) Must have a good degree from a (a) Yes. 
recognised university/institute 

and a membership of the [nsti- (b) Yes. 
tution of Surveyors (India) or its 
equivalent, 

(b) - 

(c) Should have adequate experience 
in all typos of land survey and 
settlement matters in a respon¬ 
sible position in a large organi¬ 
sation of repute. 

(a) Must have a good honours degree (a) Yes, 

from a recognised university. (b) Yes. 

(b) Degree in Law would be prefer¬ 
able, 

(c) Should have adequate experience 
of Estate Management function 
and/or Town/Administration in a 
large organisation. 

(a) Must possess a Degree in Botany (a) Yes. 

or Agriculture. (b) Yes. 

(b) Preference would be given to 
candidates having Horticulture as 
a special subject. 

(c) Should have adequate experience 
in management of Firms and 
Plantation & Gardening in a 
reputable organisation. 

(a) Must have passed HS Exam, and (a) Yes, 
possess diploma in Civil Eng. or fb) Yes. 
Diploma in Surveyorship from a 
recognised Institution or its equi¬ 
valent. 

(b) Preference will be given to candi¬ 
dates having Associate Member¬ 
ship of the Institution of Surveyor 
(India)/Degree in Law. 

(c) Must have 5 Yrs. experience in 
the related field in a large organi¬ 
sation or repute. 

(a) Must have passed HS Exam, and (a) Yes, 
possess Diploma in Civil F.ngg. or 
Diploma in Surveyorship from a (b) Yes. 
recognised Institute or its 
equivalent. 

(b) Preference will be given to candi¬ 
dates having Associate Member¬ 
ship or the Institution of Surveyor 
(India)/Degrec in l aw. 

Some experience in the related 
field in a large organisation of 
repute will be preferred. 


2 Yrs, Normally by direct recruitment. This 

post may also he filled on promotion 
by Selection on the basis of test and 
interview from the rank of Jr, 
Field Officer Gr. 1 having at least 
3 yrs. experience in that post. 


2 Yrs. Normally by direct recruitment. This 

post may, also however, be filled 
on promotion by selection on the 
basis of Test & Interview from ihe 
rank of Asstt. Estate Officer having 
minimum 3 Yrs. experience in that 
post. 

2 Yrs. Normally by direct recruitmenl. Va¬ 
cancies may be filled on promotion 
by selection on tho basis of Test/ 
interview from the .rank of Jr. 
Plantation & Gardening Officer Gr. I 
with minimum 3 Yrs. experience 
in that post. Failing which by 
direct recruitment. 

2 Yrs. Normally by promotion on tho basis 

of seniority-cum-suitability from 
the ranks from Field Officer 
Grade-II and . Surveyor with 
minimum 5 yrs. experience in 
that post. 


2 Yrs. Normally by promotion by selection 

on the basis of Test & interview 
from the ranks of Estate Supervi¬ 
sor Estimator, Inspector, Sanitary 
Inspector, Failing that by direct 
recruitment 
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Jr. Plantation & Gardening II 980-1930 Seniority cum suitability. Not exeeedng 33 years. 

Officer Gr. I 




Jr. Plantation & Gardening 
Officer. Gr. 11 

11 

965-1715 

Selection 

Not exceeding 25 years. 

** 

Asstt. Estate Officer 

11 

980-1930 

Seniority cum suitability 

Not exceeding 30 years. 

Estate Supdt./Market Supdt 

II 

965-1715 

Selection 

Not exceeding 25 years 

Estate Surveyor 

It 

965-1715 

Selection 

Not exceding 25 years 


N.B. **Posts likely to be created in future. 

^Till such posts are created candidates of the 'next 

below posts may be considered for promotion. 

6 

7 

8 

9 

(a) Must have passed H.S. or equi¬ 
valent Exam. In Agriculture/ 
Scince and hold a Certificate or 
Diploma in Horticulture. 

(b) Higher academic or Technical 
qualification in the related field 
would be preferred. 

(c) Must have 5 Yrs. experience in 
P & G Works. 

(a) Yes. 

(b) Yes. 

1 

2 Yrs. 

Normally by promotion from the a nk 
of Jr. P<£G Officer Gr. 11 on the basis 
of seniority-cum-suitability subject 
to 5 yrs. experience in that post. 
Failing which by direct recruitment. 

(a) Must have passed H.S. or equival¬ 
ent Exam, in Agricullure/Science 
and hold a Certificate or Diploma 
in Horticulture. 

(b) Higher academic or Technical 
qualification in the related field 
would be preferred. 

Some experienceof Plantation & 
Gardening works in a reputable 
organisation is desirable. 

fa) Yes. 

( b) Yes. 

2 Yrs. 

Normally by promotion bv selection 
on the basis- ofTest/Interview from 
the incumbents from the rank of 
Gardening Supervisor and above 
who have at least 5 Yrs. experience 
in the feeder posts failing which 
by direct recruitment. 

(a) A good degree of a recognised 
University. 

(b) Degree in Law would be pre¬ 
ferable. 

(c) Must have 5 Yrs. experience in 
a supervisory capacity in the 
related field in a large organisa¬ 
tion of repute. 

(a) Yes. 

(b) Yes. 

2 Yrs. 

Normally by promotion from the 
ranks of Estate Supdt. Market 
Supdt. having at least 5 yrs. 
experience in the post on the basis 
of sxniority-cum-suitbility failing 
which by direct recruitment. 

(a) A good degree of a recognised 
University. 

<b) Degree in Law would be prefer¬ 
able. Some experience in a super¬ 
visory capacity in the related field 
in a large organisation preferable. 

(a) Yes. 

(b) Yes. 

2 Yrs. 

Normally 1 i ranks 

of UDS ana aoove in the T<£CF 
Divn. having a minimum of 5 Yrs. 
experience in the eligible feeder 
grades strictly by selection on (he 
basis of test and interview failing 
which by direct recruitment. 

(a) Must have passed H/S. or equi¬ 
valent and must possess diploma 
in surveyorship. 

(b) preference will be given to candi¬ 
dates having Associate Member¬ 
ship of the Institute of Surveyor 

or its equivalent. 

(a) Yes. 

(b) Yes. 

2 Yrs. 

Normally by promotion from the 
past of Surveyor or Zonal Surveyor 
havng a minimum of 5 yrs. in the 
eligible feeder posts, strictly by 
relection on the basis of test and 
interview, failing which by direct 
recruitment. 
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THE CALCUTTA TORT TRUST (MALD1A DOCK COMPLEX) 

EMPLOYEES (RSP) REGULATION 
SCHEDULE ‘C’ 

ADMINISTRATIVE DIVISION 


Designation 

Classification 

Scale of pay 

Rs. 

Whether selection or not 

Age limit far direct recruitment 

1 

2 

3 

4 

5 

1. Jt. Manager (Administration) 

1 

2090-2890 

h 

Spl. Pay Rs. 1W/- 

1760-2600 

Select bn 

Not exceeding 42 years. 

2, Asstt. Maniger (Admn.)/ 

l 

Selection 

Not exceeding 40 Years. 

Dy. Secretary (II) 

3. Jr. Asstt, Manager (Admn.) 

l 

1560-2400 

Seniority cum suitability 

Nat exceeding 35 years. 


Educational <So other qualification 
required for direct recruit 


(a) Essential 
fb) Desirable 
Ic) Experience 


Whether (A) Age & (b) Educational 
qualification are reiaxable for 
promotees. 


Period of 
Prob, if 
any 


Method of filling up of the post. 


6 


7 


* 


9 


(a) Must have a good Hons. Degree (a) Yen. 
in Arts, Science or Commerce (b) Yes. 
from a recognised University or 
1st Class Degree from University 
which docs not offer Hons’ 

Course. 

(**) 

(c) Must have 11 years Managerial 
experience in related field in 
Govt, establishment or in any 
large Industries. 

(a) Must have a good Hons’ Degree (a) Yes. 

in Arts, Science or Commerce (b) Yes. 

from a recognised University 
or 1st Class Degree from Uni¬ 
versity which does not o ffer Hons’ 

Course. 

<b) - 

(c) Must have 8 Years Managerial 
experience in the related field in 
Govt, establishment or in any 
large industries. 

’a) Must have a good Hons’ Degree (a) Yes. 
in Arts, Science or Commerce (b) Yes. 
from a recognised University or 
I st Class Degree from University 
which does not oifer Hons’ 

Course. 

<b) 

(c) Must havo at least 5 Yrs. mana¬ 
gerial experience in the relalet 
field in a Govt, establishment i; 
in any large Industries. 


2 Years. Normally by promotion from the 
Asst. Manager (Admn)/Dy. Sec¬ 
retary (H) with a minimum of 
3 Yrs. service in that post on the 
basis of selection. Palling which 
by direct recruitment. 


2 Years. Normally by promotion from Jr. 

Asst. Manager (Ad) with minimum 
3 years service in that post by 
sejection. Failing which by direct 
recruitment. 


2 Years, Normally by promotion from Admn. 

Officer with a minimum of 5 years 
service in that post on the basis 
of seniorlty-cum-suitabilily. Failing 
which by direct recruitment. 
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1 

2 

3 

4 

5 

4, Admn. Officer 

1 

iM-im 

Selection 

Notcxceding28 years. 

5. Asst. Admn. Oflicer Gr. 1** 

1 

980-1930 

Seniority cum suitability Not exceeding 28 years. 

6. Asstt. Admn. Officer Gr. fl>* 

2 

965-1715 

Selection 

Nit exceeding 25 years. 

7. Officer in-Charge Port 

Hospital, 

1 

1760-2600 

Selection 

Hit exceeding 40 Years. 

S. Sr. Asstt. Medical Officer 

1 

1110-234# 

Senlority-cuhi-suitabilily Not exceeding 35 years. 






6 


7 

t 

9 

(a) Must have a good Hons, Degree 
in Arts, Science or Commerce 
from a recognised University 
or 1st Class Degree from Uni- 
versify which does not offer Hons. 
Course. 

(b) Simo experience of work in a 
responsible position in the rela¬ 
ted field of repute will be prefer¬ 
red, 

(c) 

(a) Yes 

(b) Yes. 


2 Years. 

Normally by direct recruitment and/ 
or by lateral transfer l/3rd of the 
vacancies may be filled by promo- 
tim from the rank of Asstt. Admn. . 
Officer Gr. I hiving minimum 3 
Yrs. experience in that post and 
stricllv by selection on the basis 
of Test and Interview failing which 
by direct recruitment. 

(a) Degree of a recognised University 

(b) Experience in Traffie/Accounts 
Administrative Depth in a Port 
desirable. 

(c) Must have 5 years experience 
in a supervisory position in the 
related field in a reputed orga¬ 
nisation. 

(a) Yes. 

(b) Yes. 


2 Years. 

Normally by promotion on the basis 
of Soniorily-cum-suitabiiity from 
the post of Asst. Admn. Officer 
Gr. II with a minimum service of 

5 Yrs. in (hi f*eder post. Failing 
which by direct recruitment. 

(a) Degree of a recognised Univer¬ 
sity, 

(b) Some experience in a supervisory 
position in the related field in a 
reputed organisation will hf pre¬ 
ferred. 

(0 - 

(a) Yes. 
fb) Yes 


2 Tears. 

Normally by pr»mition from 
Departmental candidates in Ad¬ 
ministration, P&n, Marine Divi¬ 
sion working in non-technical potftl 
carrying the scale of pay of Rs. 
R01T454 and above with mi limilm 

5 Yrs. e\peri;nee in the eligible 
grades and strictly by selection on 
the basis of Test & Interview sub¬ 
ject to availability of suitable 
candidates. Failing which by direct 
recruitment. 

(a) A Medical qualification included 
in one of the schedules in the 
Indian Medical Council Act, 
1933 &, a post-graduate degree 
or Diploma. 

(b) 

(c) Professional & Administrative 
experience of not less than 8 
years including independent cha¬ 
rge of a radium sizid hospital. 

(a) Yes 

(b) Yes, 


2 Years. 

Normally by pnmition from the 
rank of Sr. Asstt. Medical Officer 
by selection with minimum 3 year* 
service in that post. Failing that 
by direct reerui ment. 

(a) A M .‘dioal qualification included 
in o.ie of the schedules in the 
Indian Medical Council Act, 
1933 &must have a posl-Gradua- 
te Degree or Diploma in 1 he 
related field of specialisation. 

(b) - 

(c) Must have a tleast 5 years experi¬ 
ence in the related field. 

(a) Yes 

(b) Yes. 


2 Years. 

Nmrully by prim>tion from the 
rank of Asstt. Medical Officer 
subject to possession of the mini¬ 
mum qualifleati m and a minimum 
service of 5 years in that post on 
the basis of ami 'rity/suit ihility. 
Failing that by direct recruitment,’ 
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1 2 


3 

4 


5 

9. Asstt. Medical Officer/Asstt. 
Medical Officer (Anvesthesia)/ 
Asstt. Medical Officer (O&G) 

i 

1060-1980 

'Selection 


■ Not exceeding 30 years. 

10. Vigil tnce Officer 

i 

2090 

Deputation- 


Normally not exceeding 50 
Years. 

11. Fir- & Scanty 0,fi> r. ' 

i 

1060-1980 

Selection 


Not exceeding 30 yes. 

12. Dy- Fire Ofnx- r. 


965-1715 

Selection 


Ni d exceeding' 8 Yr -. 

13. F-.iso nl Secy to 

Dy. Ch arman 

i 

1060-1980 

Selection 


N t excw ding 28 Yrs. 


Till such time as tlioe posts are created, incumbents of next below posts may be considered for promotion. 

- 7 8 9 


(a) A medical qualification included (a) Do not arise. 2 Years. By direct recruitment, 

in one of the schedules in the (b) 

IMC Act 1953. and should have 
completed full term of House 
appointment in the indeor wards 
of a 1 st Grade Hospital, including 
job of a Resident Ho use Surgeon/ 

Physician. In case, of Asst. Medi¬ 
cal Officer (Anaesthesia) & 

Asst. Medical Officer (O&G) 
candidates should have degree/ 

/diploma in respective field of 

specialisation. 


(c) Some experience in a large hos¬ 
pital with specialisation in speci- 
fled fields would be preferred. 


Should have adequate knowledge in 
the related field. 

Do net arise 

Do not arise 

By deputation from other organisa¬ 
tion. 

(a) Degree of a recognised Univer¬ 
sity o r its equivalent. 

(b) Must possess z. r.ivi,im.' Offi- 
c-r’s Certific tc in Fim Fighting 
from Fire Training Colkge. 

N ig .tur or equivalent. 

(c) Must hive 5 years experience of 
Fire & Security requirements of 
a Urge industry. 

(a) Yes 

(b) Yes 

2 Yrs. 

Normally by promotion from the 
rank of J »y. Fire Officer subject 
l > possession of the requisite quali¬ 
fication having a minimum of 3 
years service in that post. Failing 
that by direct recruitment. 

(a) Degree of recognised University 
or its equivalent. 

(b) Must p <ssess a Divisional Offi¬ 
cer's Certificate i i Fire Fighting 
fr *m fire Training Collg-, 
N'-gfiur or equivalent. Should 
have same experience of Fim & 
S'curity requirement in a large 
industry. 

(a) Yes 
fb) Yes 

2 Yrs. 

Normally by promotion from Fire 
Supervisors having 5 years experi¬ 
ence of that post subject to pos¬ 
session of th<> requisite qualification 
and strictly by selection on the 
basis of Test & Interview. Failing 
which by direct recruitment. 

(a) Degree of a re cognised University. 
Sh uild h ive minimum speed 
in Shorthand/typing of 130/50 

(a) Yes 

(b) Yes 

2 yrs. , 

Normally by promotion on the basis 
of selection and interview; failing 
which by direct recruitment. 


wards per min at.. 

(b) 3 yrs. exp;rience it similar 
w'rk desirable. 

**pjsts arc likely t j be ere ,'e J in future. 


y- 
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CALCUTTA PORT TRUST (HALDIA DOCK COMPLEX) 
EMPLOYEES (RSP) REGULATIONS 
SCHEDULE ‘C’ 


MATERIALS MANAGEMENT DIVISION 


Desig i ti >n 

Classification 

Scale of pay 

Rs. 

Whether Selection or not 

Age limit for c ir< ct ri cruits 

(1) 

C) 

(3) 

(4) 



Manager 

(M/M). 

1 

2250-3250/- 

Selection 


Not exceeding 45 yrs. 

Dy- Manager 1 '* 
(M/M) 

I 

2090-2890/- 

Selection 


N >t (xcccaing 4'’ yrs. 

Asstt. M miger 
(M/M) 

. I 

1760-2600/- 

Selection 


Not exceeding 40 yrs. 



Qualification & experience — 

(a) Essential. 

(b) Desirabl e 

(c) Exp'Hence. 

Whether 

(a) Age & 

(b) Qualification prescribed for direct 
recruits relaxable for promotees 

Period of 
probation 

Method of recruitment 

(6) 

(7) 

(8) 

(9) 

(a) Must pjssess a Degree in Engi¬ 
neering from a recognised Ui>i- 
versity/Institute. 

(b) P jst-Graduate Degrce/Diploma 
in Materials Mtnagement from 

(a) Yes. 

(b) Yes. 

2 yrs. 

Normally by promotion from the 
rank of Dy. Manager (M/M) by 
selection subject to minimum 3 
yrs. experience in fetder post, 
failing that by direct recruitment. 


a recognised University/Institute 
will be desirable. 

(c) Must hive at least 14 years 
experience in procurement & 
hinlling of Stores and storing 
incluling heavy engineering and 
* e instruction mite rials, in a Urge 
reputable Organisation. 


(a) Must possess a Degree in Engi- (a) Yes. 
noering from a recognised Uni- (b) Yes. 
versity/Institutc. 

(b) Post-Graduate Degree/Dipl >ma 
in Materials Management from 
a rec ognised Llnivcrsity/Institute 
will be desirable. 

<c) Must have at least 11 yrs. ex¬ 
perience in procurement & hand¬ 
ling and of Stores including 
hjavy. engineemg and c.mstruc- 
, ti>n materials in a 1 irge reputable 
1 org'nisatim. 


2 yrs. Normally by promotion from the 

rank of Asstt. Manager (M/M) by 
selection subject to minimum 3 
years’ experience in the feeder 
post failing which by direct recruit¬ 
ment. 


(a') Musi p mess a Degree in Engi- (a) Yes 
■ necring from, a rccogiiseti Uni- (b) Yes 
versity/Lnditute. 

(b) Post-Graduate D'grec/DipI>ma 
in M-iterL s Management from 
a recognised University/Instituto 
will be desirable. 

-(c) Must h .ve at least 8 years’ ex¬ 
perience in procurement & hand¬ 
ling of Stire including heavy 
engineering and construction 
materials in a large reputable 
Org inisatim. 


2 yrs. Normally by promotion from the 

rank of Jr. Asstt. Manager 
(Stores/Purchase) by selection 
Subj- ct to having minimum 3 yrs. 
experience in the feeder post 
failing that by direct recruitment. 
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('ll 

(2) 

(3) 

(4) 

(5) 

Jr. Asstt. Manager 
(Stores/Purchase) 

I 

1560-2460/- 

Senioritycum suitability 

Not exceeding 35 yrs. 

Stores/Purehases Officer 

I 

1060-1980/- 

Selection 

Not exceeding 30 yrs. . 

Asstt. Stares/Purchase Officer 
Gr. I** 

II 

980-1930/- 

Senioritycum suitability 

Not exceeding 30 yrs. 

Asstt. Stjres/Purchase Officer 
Gr.II** 

II 

905-1715/- 

Selection 

Not exceeding 2 5 yrs. 


N.B.** Posts likely to be created in future. 

Till such time as these p >sts are created inesumbents of next below posts may be considered for promotion. 


6 7 8 9 


(a) Must pissess a Degree in Engi- (a) Yes. 
neering from a recognised Uni- (b) Yes 
versity/Institute. 

(b) Post-Graduate Degree/Diploma 
in Materials Management from 
a recognised University/Institute 
will be desirable. 

(c) Must h’.ve at East 5 yrs. expe¬ 
rience in pr 'curerrtnnt & handling 
of Stores including heavy engi¬ 
neering and construction mate¬ 
rials in a large reputable Orga¬ 
nisation. 

fa) Must p assess a Degree in Engi- (a) Yes. 
n-ering from a rcc lgnised Uni- (b) Yes. 
v .rsity/Institute. 

(b) P ist-Graduate Dtgrce/Diploma 
in Miterials Management from a 
rec ignit'd U iivorsity/[ istitute 
will be desirable. 

S.'me eXp 'rience in the Responsible 
position in the edited held in 
a hrg: organisation of repute 
would be preferred. 

<c) — 

(a) Must have a Diploma in Engi- (a) Yes. 

neering. (b) Yes. 

(b) Diploma in Materials Manage¬ 
ment will be desirable. 

(c) Must have at least 5 years’ ex- 
pjrience in a supervisory capacity 
of procurement & handling engi¬ 
neering & c instruction materials 
and stores ini a large organisa¬ 
tion of repute. 

(a) Must hive a Diploma in Enginee- (a) Yes. 2 yrs. 

ring. (b) Yes. 

<b) Diploma in Materials Manage¬ 
ment will be desirable. Some ex- 
p;rienc; of procurement and 
handling of engineering and cons¬ 
truction materials and stores in 
a large organisation of repute, 
in a supervisory capacity 
would be preferred. 

(c) 


2 yrs. Normally by promotion from the 

rank of Stores/Purchasc Officer 
on the basis of seniority-cum- 
suitability subject to a minimum 
experience of 5 yrs. in the feeder 
past failing which by direct reett. 


2 yrs. Normally by dinct r< cruitir.t nt. 3rd 

of the v .c-.ncies may be hit. d by 
promotion from the rank of Asstt. 
Store/Purchase Officer Gr-I having, 
minimum 3 years experience in 
that post and strictly by selection 
on the basis of Test and Interview 
failing which by direct reett. 


2 yrs. Normally by promotion from the rank 

of A.sstt. Storcs/Purchase Officer 
Gr. II with minimum 5 yrs. ex¬ 
perience in the feeder post on the 
basis of S .niority.cum Suitability 
failing which by direct reett. 


Normally by promotion from the 
ranks in Materials Management 
Division from the level of Asstt. 
Store Keeper and above having 
, minimum experience of 5 yrs. in 
the eligible grades and/or frem the 
ranks of Jr. Enginetr/Charge man 
and above urder P&E Division 
and/or from the ranks e/f super¬ 
visor & above under I&CF 
Division having minimum expe¬ 
rience of 3 yrs. in the eligible 
grades strickly on the basis of 
selection Test & Interview failing 
which by direct r cruifment. 
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